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Base rate percentage adjustments from major settlements, 
by public / private sectors 


[_] PuBLic sEcToR 


MB oprivate sector 


Base rate percentage adjustments from major settlements, 
by region/ jurisdiction 


[_] YEAR-TO-DATE 


NOVEMBER 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL 


Le Bulletin existe également en frangais. 
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Base rate wage adjustments from major collective 
bargaining settlements reached inNovember averaged 
1.9 per cent annually over the contract term, down 
from 2.6 per cent in October, but up from1.5 per cent 
in September. The November results are based on a 
review of only 14 agreements covering 36,034 
employees. When the parties to these settlements 
previously negotiated - with an average contract 
duration of 32.1 months - the resulting wage adjustments 
averaged 0.4 per cent, lower than the 1.9 per cent in 
theircurrent settlements. 


Public sector wage adjustments averaged 0.5 per 
cent in November, the same as in the 2 previous 
months. There were 8 public sector settlements reached 
in November, with a coverage of 16,424 employees. 
Four of the agreements resulted in a wage freeze for 
3,033 employees. Private sector wage adjustments 
for 19,610 employees in 6 settlements averaged 3.0 
per cent, compared to the 3.1 and 3.2 percent figures 
recorded in September and October, respectively. The 
private sector adjustments as well as the overall wage 
adjustment in September as in October, were 
significantly influenced by results in the auto- 
manufacturing sector. In November, 11,690 Ford 
Motor Co. employees received wage increases 
averaging 3.5 percent annually over the contract term 
(including estimated COLA-generated increases). 


On a regional/jurisdictional basis, the largest 
concentration of employees was in Ontario, where 8 
settlements covering 34,301 employees (58 per cent 
of allemployees in November’s settlements) provided 
wage adjustments averaging 2.5 per cent (including 
the Ford agreement mentioned above and Miracle 
Food Mart with 5,000 retail employees at 2.2 per 
cent). In Quebec, 5 settlements provided 14,291 
employees (39.7 % of all employees) with wage 
adjustments averaging 0.8 per cent. In the Federal 
jurisdiction, there was only | settlement with the B.C. 
Terminal Elevator Operators Assn. providing 750 
employees with wage increases averaging 2.7 per 
cent. There were no settlements in other jurisdictions. 


Canada 
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Base rate percentage adjustments in November settlements, 
by industry 


The largest wage gains in November were in the 
Manufacturing sector with increases averaging 3.4 per ’ [_] YeaR-TO-DATE 
cent for 13,140 employees in 3 agreements. The 
smallest wage adjustments were in the Services sector ee] NOV. SETTLEMENTS 
at 0.5 per cent (5 agreements covering 3,753 
employees) followed by Transportation, 
Communications and Utilities at 0.7 per cent (5 
agreements covering 14,141 employees). In the 
Trade and Finance sector, only 1 agreement (Miracle 
Mart) provided 5,000 employees with a wage gain of 
2.2 per cent. There were no settlements in other 
industry sectors. 


) Transp. & Trade&  Senjices Public 
Industries Utilities Finance Admin. 


Approximately 37% of employees received wage 
increases below 1.0 percent and 35% received wage 
increases in the 3.0-3.9% range (includes 11,690 Ford 
employees). Wages were frozen in 4 agreements 
covering 3,033 employees - 8.4% of employees in 
November’s settlements (See the second graph on this 


page). 


Percentage distribution of employees inNovembersettlements, 
by size of base rate adjustments 


tal YEAR-TO-DATE 


NOVEMBER SETTLEMENTS 


Base rate wage adjustments from major collective 
bargaining settlements reached in the year to 
date(January-to-November) have averaged 0.9 per 
cent, the same as for 1995 as a whole. The year-to-date 
average in the public sector 1s currently 0.5 per cent 
(472,680 employees) and in the private sector, 2.0 per 
cent (224,653 employees). For a complete sector 
listing of averages for the 1996 January-November 
period, please see the year-to-date column in the 
statistical table on page 4. 


Percentage distribution of employees in November settlements, 
by region/jurisdiction 


Federal (2.1%) 


*The distribution of settlements and employees by 
region/jurisdiction for the month of November 
is shown in the accompanying chart and in the 
table below: 


Agts. Empls. Quebec (39.7%) 
Quebec 5 14,291 
Ontario 8 20,993 Ontario (58.2%) 


Federal 1 750 
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MAJOR SETTLEMENTS REACHED IN NOVEMBER 


Industry and No.of Average annual First year Duration 
employer empls. percentage adj. adjustment (months) 


Manufacturing (3 agreements) 13,140 

Abitibi-Price, production, Alma (Que.) 800 : ; 1998-04-30 
Rolls-Royce Canada Ltd., production,Lachine (Que.) 650 ‘ : 1999-04-06 
Ford Motor Co of Canada, production, Oakville (Ont.) 11,690 : 1999-09-14 


Transp., Comm. & Utilities (5 agreements) 14,141 ; 

Hydro-Quebec, technical, (Que.) 2,402 1998-12-31 
Hydro-Quebec, trades (Que.) 5,657 1999-06-30 
Hydro-Quebec, office & clerical (Que.) 4,782 1998-12-31 
Hamilton Street Railway Co. maint., (Ont.) 550 4 : 1998-03-31 
BC Terminal Elevator Operators’ Assn. (B.C.) 750 : 2000-12-31 


Trade & Finance ( 1 agreement) 5,000 , 
Miracle Food Mart, (div A&P), retail empls., (Southern Ont.) 5,000 : ; 1999-11-17 


Community, Business & Personal Services (5 agreements) 3,753 
Peel Brd of Education, office & clerical, (Ont.) 623 A } 1997-06-30 
Cara Operations Ltd., kitchen, Toronto (Ont.) 720 : ; 1999-07-14 
York University, teachers-assist., North York (Ont.) 860 : : 1998-08-31 
York University, academic staff, North York (Ont.) 1,000 ; ? 1998-08-31 
University of Toronto, service/maint., (Ont.) 550 : , 1999-06-30 


Agreements with COLA (2 agreements) 12,440 
Agreements without COLA (12 agreements) 23,594 
All agreements (14 agreements) 36,034 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


*“A collective agreement was ratified between Hydro-Quebec and various bargaining units however, after printing, a question 
arose as to the wording of certain clauses. One of the parties has asked the Directorate to withhold publication of the rates until 
the dispute is resolved. 


Note: Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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MOST RECENT SETTLEMENTS 


Employer 


City of Montreal 
eOntario Hydro 


eManitoba Health Organization 
eCanadian Airlines International 
eAir Canada 


CURRENT KEY NEGOTIATIONS 


Employer Union Number of Status Expiry 
employees of neg. month 
Public Sector 
eRadio-Canada various unions 3000 Barg./Conc. April & Sept. 95 
eCanada Post Assn. of Postal Workers/PSAC 8 800 Bargaining June/Sept 96 
¢Canada Post Cdn. Postmasters & Asst. Assn. 7700 Bargaining December 96 
¢St. Lawrence Seaway CAW 600 Bargaining December 96 
*Govt. of Newfoundland Nfld. & Labrador Teachers' Assn. 8 000 Bargaining December 95 
Govt. of Newfoundland NAPE 7500 Bargaining* March 96 
*Govt. Nfld., Hosp. & Nurs. Homes NAPE / CUPE 9650 Bargaining* March 96 
¢New Brunswick Govt. N.B. Public Employees 3255 Bargaining December 96 
eHydro Quebec Prof. Engineers 1500 Mediation December 95 
¢Montreal Urban Transit Comm. various unions 6755 Bargaining January 97 
eOntario Hospitals CUPE / SEIU 33 800 Mediation Sept./Oct. 95 
¢Ontario Hospitals Ontario Nurses Assn. 45600 Mediation March 96 
«Ontario Hydro Professional Employees 5 700 Bargaining” December 96 
¢Toronto area public schools various unions 18850 Bargaining August 96 
eManitoba Health Organization HealthCare Prof. 1000 Bargaining March 96 
eSaskatchewan Govt. Saskatchewan Teachers 12000 Bargaining December 96 
Saskatchewan Assn. of Health Org. SEIU / SUN 12600 Tent./Barg. Dec. 94/Mar.96 
¢Prov. Health Auth. of Alberta UNA/Hith Sciences 19500 Med./Arb. March 95-96 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers Union 4400 Mediation October 96 
Greater Vancouver Reg. District CUPE 8991 Bargaining December 96 
Private Sector 
eAir Canada CUPE 3300 Conciliation Sept/Oct. 96 
eCanadian Pacific Ltd. Transp., Comm., Int'l Union / IBEW 2656 Bargaining December 96 
eSydney Steel Corporation (N.S.) Steelworkers 700 Post Con. Barg. September93 
*Bldg. Contractors Assn. of Que. various unions 53 876 Bargaining** December 94 
eLa Brasserie Labatt (Que.) Teamsters 1030 Bargaining December 96 
Bombardier Inc. (Canadair) Machinists 4200 Bargaining December 96 
*Sidbec Dosco (Que.) Steelworkers 1 800 Bargaining January 97 
*Brewers Retail (Ont.) UFCW 5000 Bargaining December 96 


* 


Notice-to-Bargaining 


Union 


CUPE 

CUPE 

Nurses' Union/CUPE 
CUPE /|AM/CAW /CALPA 
CAW 


Number of employees 


4620 
14200 
16000 
11511 

3700 


Settlement month 


December 96 
December 96 
December 96 
December 96 
December 96 


Continued on next page 


Apa An accord has been reached on certain issues for all groups except residential 


na 


CURRENTKEYNEGOTIATIONS (Continued) 


Employer Union 


*Hudson Bay Mining & Smelting 


Trade Unions 
*Garment Manuf. Assn. of 

Western Canada (Man.) 
Saskatchewan Wheat Pool 
*Canada Safeway (Alberta) 
*B.C. Tel 


and Textile Employees 
Grain Services Union 
UFCW 


UPCOMING KEY NEGOTIATIONS 
Employer 


Transit Union 
CEP 

TCl 

various unions 


eGreyhound Lines of Canada 

¢Bauer Inc. (Que.) 

eLakehead Terminal Elevators Assn. 
eCity of Edmonton 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001), and for Average Weekly Earnings 
from Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The 
employee coverage represents approximately 55 per cent of the 


Steelworkers & Assn. Flin Flon 


Union of Needle Trades, Industrial 


Telecommunication Workers Union | 
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Status 
of neg. 


Expiry 
month 


Number of 
employees 


1200 Bargaining November 96 


1 400 Bargaining December 96 
1300 
10455 


10100 


January 96 
March 96 
December 95 


Barg./Conc. 
Bargaining 
Tent. Agt. 


Number of employees Expiry month 


December 96 
January 97 
January 97 
January 97 


unionized workforce and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 
the number of employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated at a projected 2.0 


per cent inflation rate. 


Published by the Authority of the Minister of Labour, Government of Canada 
©Minister of Supply and Services 1996. All rights reserved. No part of this publication may be reproduced, stored in a retrieval system or transmitted 
in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the Minister of Labour 
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ANNUAL REVIEW - 1996 


Base rate wage adjustments from major 
collective bargaining settlements 
reached in 1996 averaged an increase of 
0.9 per cent annually over the contract 
term, the same as in the year 1995. 
Although above the record-low of 0.3 
percentin 1994, the 0.9 average remains 
well below the most recent wage- 
settlements peak of 5.6 per cent in 1990. 


The volume of collective bargaining. in 
1996 was the lowest in any year since the 
series commenced in 1978; there were 
only 353 settlements with a coverage of 
774,550 employees in 1996. When the 
parties to these agreements previously 
negotiated - with contract durations 
averaging 27.5 months - the resulting 
wage adjustments averaged 0 .9 percent, 
the same as in their 1996 settlements. 


The tendency toward longer-duration 
contracts over the past five years has 
persisted into 1996; the average duration 
for contracts signed in 1996 was arecord- 
high 33.0 months, only slightly above 
the average of 32.9 months in 1995, but 


NTS 
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Perspective on base rate percentage adjustments from major settlements 


Quarterly 
Data 


81 82 83 84 85 86 87 


well above the average of 18.2 months in 
1991: 


The average level of wage-settlement 
adjustments-rose in successive quarters 
of 1996 as follows; first quarter, 0.5 per 
cent; second, 0.7 per cent; third, 1.2 per 
cent, and fourth quarter, 1.5 per cent. 


As in every year since 1990, ‘private—~ 


sector employees continued to fare better 
in 1996 than those in the public sector. 
For 256,150 employees in 152 private 


Base rate adjustments by public/private sector, in 1992-1996 


1996-| 


1996-II 1996-II] 1996-IV 


SSRESIIO Si S25 9394 5a 96 


sector settlements reached in 1996, wage 
adjustments averaged an increase of 1.9 
per cent, up from 1.4 per cent in 1995, 
1.2 per cent in 1994, and a low of 0.9 per 
cent in 1993. 


In the public sector, wage adjustments 
averaged an increase of 0.5 per cent for 
518,400 employees in 201 settlements 
in. 1996; this is marginally below the 0.6 
per cent average for 1995 but above the 
record-low average adjustment of 0.0 
per cent in 1994. 


[_] PuBtic sector 
2 pRIVATE SECTOR 
In this issue: 
Annual Review 


Major Work Stoppages - 1996 
Key Bargaining Situations in 1997 


ee 
f 


, 
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INDUSTRY 


The slight uptrend in private-sector 
settlement increases since the end of 1992 
has been led by the manufacturing sector. 
Settlements in the latter sector in 1996 
provided wage increases averaging 3.1 
per cent for 105,500 employees, up from 
2.4 per cent in 1995, and 2.0 per cent in 
both 1994 and 1993. Average wage 
adjustments in 1996 were lower than or 
equal to those in 1995 in all other major 
industry groups. Wage adjustments in 
1996 averaged 0.6 per cent for 317,250 
employees in the Community, Business 
and Personal Services sector, (the same 
average adjustmentas in 1995). In Public 
Administration, wage adjustments 
declined from 0.6 per cent in 1995 to 0.3 
per cent in 1996, for 154,700 employees. 
In Transportation, Communication and 
other Utilities, the decline was from 1.1 
per cent in 1995, to 0.8 per cent for 
134,670 employees in 1996; in the Trade 


February 1997 


Base rate adjustments by industry - 1995-1996 


Public 
Admin. 


Primary **’ Manof. Services 


Industries 


Constr.’ 


“Transp. & Trade & 


- Utilities Finance 


and Finance sectors, from 0.9 per cent in 1995 to 0.7 per cent in 1996 
for 41,200 employees, and in Construction, from 1.0 per cent in 1995 
to 0.2 per cent for 11,300 employees in 1996. In Primary Industries, 
wage increases averaged 1.6 per cent in 1996 for 9,930 employees, 
compared to 2.5 per cent in 1995. 


Base rate adjustments by industry -1994 - 1996 


“ 


1994 1995 1996 

Industry % increase #of empls. % increase #of empls. % increase #of empls. 
Primary industries 1.1 14,586 2.5 6,338 1.6 9,928 
Manufacturing 2.0 77,743 2.4 118,509 Sul 105,499 
Construction 0.2 20,550 1.0 143,557 0.2 11,300 
Transp., comm. & util. 1.0 11219 Ta 136,036 0.8 134,673 
Trade & Finance 0.1 54,423 0.9 53,608 0.7 41,200 
Services -0.1 336,889 0.6 592,856 0.6 317,252 
Public Administration 0.1 316,424 0.6 366,596 0.3 154,694 
All industries 0.3 932,834 0.9 1,417,500 0.9 774,546 


REGIONS/JURISDICTIONS 


On a regional/jurisdictional basis, wage 
adjustments were lowest in 1996 in the 
Federal jurisdiction, where the average 
was an increase of 0.4 percent for 80,160 
employees under the Canada Labour 
Code; this was lower than the 1995 
average wage adjustment of 1.0 per cent. 
In British Columbia, wage adjustments 
averaged 0.6 per centin 1996 for 180,690 


employees, down from the average of 1.3 
per cent in 1995. In all other major 
regions, wage adjustments in 1996 
showed an increase over 1995. In the 
Prairie provinces, wage adjustments in 
1996 averaged 0.6 per cent for 108,810 
employees, up from 0.3 per cent in 1995. 
In Ontario, the increase was modest - 
from 1.0 per cent in 1995 to 1.1 per cent 


in 1996 for 289,595 employees. In 
Quebec, there was an increase to 1.5 per 
cent for 77,385 employees in 1996, from 
0.8 per cent in 1995, while in Atlantic 
Canada, wage adjustments for 36,340 
employees averaged 1.8 percent in 1996, 
compared to 1.0 per cent in 1995. 
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Base rate adjustments by jurisdiction - 1994-1995 


1994 1995 1996 


Jurisdiction % adj.  #of empls. % adj. #of empls. % adj. #of empls. 


Newfoundland 0.0 27,690 1.0 7,100 2.0 7,950 
P.E.I. -4.1 7,595 1.7 520 2.6 6,895 
_ Nova Scotia -0.5 24,875 1.2 4,527 1.5 6,452 
New Brunswick 1.0 28,692 1.0 9,080 1.5 15,039 
Quebec 1.4 68,613 0.8 328,500 1.5 77,385 
Ontario paios 257,280 1.0' ..2)0211-852 1.1 289,595 © 
Manitoba 1.6 11,393 0.4 49,500---~ --0.2 52,229 
Saskatchewan ne 19,697 $70 1:9 yy 40) EL 34,942 
Alberta -1.6 107,527 -0.4 37,774 0.8 21,640 
British Columbia dae 94,860 1.3 89,143 0.6 180,690 
Multi-province 27 4,250 1.1 13,110 2.5 1,570 
Federal 0.4 280,362 1.0 136,880 0.4 80,160 


Canada 0.3 932,834 0.9 903,106 0.9 774,546 


Base rate increases in1996 settlements, by region/jurisdiction 


DISTRIBUTION BY SIZE OF WAGE 
ADJUSTMENT 


ton hierionail Although the average wage adjustment was 

AVERAGE (0.9%) : the same - 0.9 per cent - in both 1995 and 
1996, there were notable differences in the 
distributions by size of wage adjustment. In 
1996, the proportion of employees subject to 
wage freezes or rollback at 35.5 per cent was 
higher than in 1995 (24.9 percent). The 44.6 
per cent concentration of employees in 1996 
settlements in the over 0.0 per cent to under 
2.0 per cent range, was much lower than the 
corresponding (65.8 per cent) concentration 
in 1995. Just under 20 per cent (19.9%) of 
employees in settlements in 1996 received 
increases of 2.0 per cent or more, compared 
to 9.2 per cent of employees in 1995. 


B.C. PRAIRIES FEDERAL 


Distribution of employees by size of wage adjustment 


Differences in the distributions are more 
Increase Range #ofagts. % ofagts. #ofempls. % of empls. significant between the public and private © 
meee: Se tes pene sectors in settlements in 1996. In the public 
less than 0% 1.4 9,800 13 sector, 40.8 per cent of employees were 
0% 40.2 264,879 34.2 "| subject to wage freezes or rollbacks, 
50%-0.9% 14.7 225,747 294 compared to 24.8 per cent in the private 
1.0%-1.9% 17.6 119,772 155 sector. Cumulatively, wage adjustments for 
80.7 per cent of public sector employees 
were under 1.0 per cent, in contrast to 32.2 
per cent in the private sector. More 
contrastingly, only three per cent of public 
sector employees received increases above 
2.0 per cent, compared to 54.2 per cent of 
private sector employees. 


2.0%-2.9% Wilke; 65,844 8.5 
3.0%-3.9% 13.3 84,379 10.9 
4.0%-4.9% 0.8 4,125 0.5 


All levels 774,546 100.0 
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December 1996 


*Base rate wage adjustments from major collective 
bargaining settlements ratified during the month of 
December averaged 0.7 per cent, down from 2.6 
per cent in October and 1.9 per cent in November. 


*December's results are based on a coverage of 23 
agreements for 76,113 employees. When the parties 
to these contracts previously negotiated - with an 
average contract duration of 28 months - the resulting 
wage adjustments averaged 0.3 per cent, slightly 
lower than in their current settlements. 


ePublic sector wage adjustments in December 
averaged 0.4 per cent, slightly below the October 
and November averages of 0.5 per cent. The 
December public sector results are based on 13 
agreements covering 32,876 employees. Wages were 
frozen or reduced in 10 settlements covering 25,571 
employees (77.7% of all public sector employees). 
An increase of 2.2 per cent, was negotiated between 
the City of Montreal and its 4,620 blue collar 
employees while 8,000 nurses and 8,000 non-medical 
employees with Manitoba Health Organizations Inc. 
were subject to a wage freeze. 


¢Private sector wage adjustments in December 
averaged 1.0 per cent, below the 3.0 and 3.2 per cent 
figures recorded in November and October, 
respectively. The December private sector results are 
based on 10 agreements covering 43,237 employees. 
These settlements ranged from a wage freeze for 
employees at Bell Canada (2,300), Canadian Airlines 
International (12,967) (see footnote on page 5) and 
Loblaws Supermarkets (9,400), to 3.7 per cent for 
670 employees with Avenor Maritimes Inc. 


On a regional/jurisdictional basis, the largest 
concentration of employees in December was in 
Ontario (9 agreements, 32,171 employees), with wage 
adjustments averaging 0.9 per cent, and in the Federal 
jurisdiction (9 agreements, 21,667 employees) 
averaging 0.5 per cent. In Atlantic Canada, (1 
agreement 670 employees), wage increases averaged 
3.7 per cent, and in Quebec (1 agreement, 4,620 
employees), wage gains averaged 2.2 per cent. In the 
Prairie provinces (3 agreements, 16,985 employees), 
wage adjustments averaged 0.1 per cent.There were 
no settlements in British Columbia. 


°On an industry basis, wage adjustments ranged from 
a wage cut of 0.1 per cent in the Services sector (9 
agreements covering 24,369 employees), to a high of 
3.7 per cent in Manufacturing (1 agreement, 670 
employees). The largest concentration of employees 
was in Transportation, Communication and Utilities 
(10 agreements covering 35,852 employees), with 
wage adjustments averaging 1.2 percent. In the Trade 
sector, wage increases averaged 0.3 per cent (1 
agreement, 9,400 employees). There were no 
settlements in Primary Industries and Construction. 


Perspective on base rate percentage adjustments 
from major settlements 


Quarterly 
Data 


82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[_] PuBLic SECTOR 


(PRIVATE SECTOR 


Base rate percentage adjustments from major settlements, 
by region/ jurisdiction 


[_] YEAR-TO-DATE 


ee DECEMBER 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL 
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“MAJOR SETTLEMENTS REACHED IN DECEMBER 


Industry and No. of | Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Manufacturing (1 agreement) 670 ed 
Avenor Maritimes Inc., mill empls (N.B.) 670 ; s 1998-04-30 


Transportation, Communication &Utilities (10 agreements) 35,852 

Air Canada, customer service, (Syst.-Wide) 3,700 2 af 1999-03-31 
Canadian Airlines International Ltd., maintenance (Syst.-Wide) 4,396 — 0 2000-12-31 
Canadian Airlines Int'l. Ltd., flight attendants (Syst.-Wide) 2,504 ha 1996-12-31 
Canadian Airlines Int'l. Ltd., flight attendants (Syst.-Wide) | 2,504 y _ 2000-12-31 
Canadian Airlines International Ltd., office (Syst.-Wide) 544 : 2000-12-31 
Canadian Airlines Int'l. Ltd., customer services (Syst.-Wide) 3,019 h 2000-12-31 
Bell Canada, communications, sales (Que., Ont.) 2,300 . A 1999-12-31 
Alberta Power Limited (Alta.) 985 . : 1998-12-31 
Ont Hydro, tech/clerical/trades, (Ont.) 14,200 1998-03-31 
Ottawa- Carleton Regional Transit Comm., drivers (Ont.) 1,700 ; } 1999-05-31. 


Trade and Finance (1 agreement) 9,400 3 
Loblaws Supermarkets Ltd., retail (Ont.) 9,400 , 2000-06-28 


Community, Business & Personal Services (9 agreements) 24,369 
Dufferin-Pee] RCSS Board, teachers-sec. (Ont.) 1,300 p A ‘1997-08-31 
Dufferin-Peel RCSS Board, teachers-primary(Ont.) 2,800 : ; 1997-08-31 
York Reg. Brd. of Educ., office (Ont.) 783 i b 1998-12-31 
York Reg. Brd. Educ., bldg. maintenance (Ont.) 686 ! ; 1998-12-31 
London-Middlesex RCSS Board, teachers-primary/sec. (Ont.) 1,200 . f 1998-08-31 
Ottawa RCSS Board, teachers-primary/sec.,Ottawa (Ont.) 600 : 3 1997-08-31 
Manitoba Health Organizations Inc., nurses (Man.) 8,000 Y A 1999-03-31 
Manitoba Health Organizations Inc., services (Man.) 8,000 y Q 1999-03-31 
Gov’t of the N.W.T., teachers-primary/sec. (N.W.T.) 1,000 1999-08-31 


Public Administration (2 agreements) 5,822 
Ville de Montreal, outside workers, (Que.) 4,620 ile 1997-12-31 
City of Toronto, firefighters,Toronto (Ont.) 1,202 A f 1995-12-31 


Agreement with COLA (3 agreements) 28,220 
Agreements without COLA (20 agreements) 47,893 
All agreements (23 agreements) 76,113 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


**Canadian Airlines International Ltd. and its employees ratified six Letters of Understanding in December that amend terms of existing 
collective agreements and extend the agreements to December 31, 2000. A Wage Reduction Program contained in the Letters of 
Understanding reduce annual earnings in excess of $25,000 by 10% for the entire 48-month term of the agreement extensions. The wage 
reduction calculation is to be made on a bi-weekly or monthly basis, depending on pay group, and is derived from an employee's base 
salary and overtime earnings during each period. Actual wage rates remain unaffected for the 4-year period. The program is to terminate at 
the conclusion of the 48-month contribution period. Several days earlier, the airline's 2,504 flight attendants, represented by the Airline 
Division of CUPE, ratified a contract extension providing for a wage freeze and changes to operating procedures that will reduce 
overall costs. All other airline bargaining units had already ratified similar contract extensions. 
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fier | es 


WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 
1994 1995 1996 1995 1996 1996 
Oct Nov Dec 


PS 
—. 
NO 
(oe) 
> 


All Industries/Jurisdictions . 
Average Annual Adjustment Oa e092 0.97 2 0c7 ere puke 1.5 2.0 ee eee 


Non-COLA O208- OG 0:7 O44 O07 0.9 0.6 06" 21.07 =o. 
COLA Tats: ASG ee 2 ae OS 29 2:6 SARTS4 1.4 
First Year Increase “O71: O14: *O7 ie 0-2 TAS th By i 2.3 ealto 0.5 
Non-COLA AL Zing Ome Osa ae O34... 0.5, 0.5 C6 32O4. a0. 
~ COLA 06 LO sees 2A 4 SiO! 2-7 S030) OS 
industries 
Primary Industries Tet ee 1.61 3.5 0:05.41,9. 1.4 4 - - - - 
Manufacturing Stee? AW SALAS gos e-0 3.1.3.4 353 TSA S57. : 
Construction O24 110-021. 12 Ge O00) bt. 0.6 ° 0.6 - 
Transp. & Communication 10) TH. | 0.80N80:7 60.0.8: 0:7 1:0 1.0; Oven 2 
Trade-Finance GH O98 iOmin10:0 SeerOs: 0:44050.9 0:0) pata Os 
Services Orie (OG 10.6: 0:7, U4e06; 10 0.0 0:2) "0:57 -0nl 
Public Administration Ocien0.6: 10:31:60.6 Cpe 044-'0.3 1.3 0.4) 1.8 
Jurisdictions 
Newfoundland Cor Os7..8'2.0 - ae Snes ie Ie - - - 
Prince Edward Island Git 187 2 2.0 - ae 91.3. 3.5 = - - - 
Nova Scotia 205" ine. 15 - fae 1.3 2.6 900 0.0 - - 
New Brunswick 1 4 gael 12.9 Daria Pele - - 2" o.F Meee - 0.6 oF 
Quebec tT” 0:8 1.55 0:7, Mere” 1.614 21770 Grae 
Ontario Om 661.0) Tahoe O25n0.90 12°24 290 12:58 209 
Manitoba 6) 04 ° O20 Oo (046, .0.9..2,0.0 - : 0.0 
Saskatchewan 40, 19 1.640 0% 40:9_ 201.0, > 0/0 0.0 . - 
Alberta -16 -04 08] 03 Die. 0.5. 32-5 - - 20 
British Columbia 1.5, “3S. -06-fert2 TOT 0.00.5 1.2 ites - - 
Multi-Province Chie 2 oe: - 23. * 2.6 2.6 - - 
Federal Jurisdiction 0.4 10.0 45s 6 0.7 04 00 O06 - Paid 0.5 
Public Sector 0:0'#10:6.-:0.5,1. 0:6 02050:6> 04. 0.4 0.5.0.5) 204. 
Private Sector doe) 4a 9116 iaueteoue 2.0 |-2.2 Se ta 1.0 
Consumer Price Index O22, 16 2.4 TAA. TARO 1.8: 42:0 22 
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Nu An agreement has been reached on certain issues for all groups except residential. 


MOST RECENT SETTLEMENTS ree 
Employer Union Number of employees Settlement month 
*B.C. Tel Telecomm. Workers Union 10 600 January 97 
eManitoba Health Organization Healthcare Professionals 1 050 January 97 
St Ut oh ae 
CURRENT KEY NEGOTIATIONS 
Employer Union Number-of Status Expiry 
. employees __ of neg. month 
Public Sector 
eRadio-Canada various unions 3 000 Barg./Conc. April & Sept. 95 
Canada Post Assn. of Postal Workers/PSAC 8 800 Bargaining June/Sept 96 
Canada Post Cdn. Postmasters & Asst. Assn. 7 700 Bargaining December 96 
eSt. Lawrence Seaway CAW 600 Bargaining December 96 
*Govt.. of Newfoundland Nfld. & Labrador Teachers' Assn. 8 000 Bargaining December 95 
*Govt. of Newfoundland NAPE 7 500 Bargaining” March 96 
*Govt. Nfld., Hosp. & Nurs. Homes NAPE / CUPE 9 650 Bargaining” March 96 
eNew Brunswick Govt. N.B. Public Employees 3 255 Bargaining December 96 
eHydro Quebec Prof. Engineers 1500 Mediation December 95 
eMontreal Urban Transit Comm. CUPE & CNTU 6 530 Bargaining January 97 
eOntario Hospitals CUPE / SEIU 33 800 Mediation Sept./Oct. 95 
eOntario Hospitals Ontario Nurses Assn. 45 600 Mediation March 96 
eOntario Hydro Professional Employees 5 700 Bargaining” December 96 
eToronto area public schools various unions 18 850 Bargaining August 96 
«Saskatchewan Govt. Saskatchewan Teachers 12 000 Bargaining December 96 
eSaskatchewan Assn. of Health Org. SEIU / SUN 12 600 Tent./Barg. Dec. 94/Mar.96 
eCity of Edmonton various unions 3 569 Bargaining January 97 
eProv. Health Auth. of Alberta UNA / Hith Sciences 19 500 Med./Arb. March 95-96 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers Union 4 400 Mediation October 96 
eGreater Vancouver Reg. District CUPE 8 991 Bargaining December 96 
Private Sector 
eAir Canada CUPE 3 300 Conciliation Sept/Oct. 96 
eCanadian Pacific Ltd. Transp., Comm., Int'l Union / IBEW 2 656 Bargaining December 96 
eSydney Steel Corporation (N.S.) | Steelworkers 700 Post Con. Barg. September 93 
eLakehead Terminal Elevators Assn. TCl . 814 Bargaining January 97 
*Bldg. Contractors Assn. of Que. various unions 53 876 Bargaining**. .. December 94 
eLa Brasserie Labatt (Que.) Teamsters 1 030 Bargaining December 96 
*Bombardier Inc. (Canadair) (Que.) Machinists 4 200 Bargaining December 96 
eSidbec Dosco (Que.) Steelworkers 1 800 Bargaining January 97 
*Brewers Retail (Ont.) UFCW 5 000 Bargaining ‘December 96 
Continued on next page 
* Notice-to-Bargain has been given. 
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CURRENT KEY NEGOTIATIONS 
Employer | 


February 1997 


Union 


eHudson Bay Mining & Smelting 
(Man.) 

Garment Manuf. Assn. of 
Western Canada (Man.) 

«Saskatchewan Wheat Pool 

eGreyhound Lines of Canada 

Canada Safeway (Alberta) 


| UPCOMING KEY NEGOTIATIONS 


Steelworkers & Assn. Flin Flon 


Trade Unions 


Union of Needle Trades, Industrial 
and Textile Employees 
Grain Services Union 


Transit Union 
UFCW 


eNorthern Telecom, Montreal 
Govt of Manitoba 
eAlta. Constr. Labour Rel. Assn. 


Employer Union 
eGovt. of Canada PSAC 
eUnited Parcel Service Teamsters 
*Pipeline Contractors Assn... ——__ various unions 
*Brunswick Mining & Smelting (N.B.) Steelworkers 


various unions 


Man. Govt. Empls. Union 


various unions 


Number of Status Expiry 
employees of neg. month 
1 200 Bargaining November 96 
1 400 Bargaining December 96 
1 300 Barg./Conc. January 96 
1 300 Conciliation December 96 
10 455 Bargaining March 96 


and others 

eAlberta Hospitals 

°B.C. pulp & Paper Cos. 
°B.C. Hydro & Power 
eWestfair Foods, B.C. 


‘eg 


various unions 
various unions 


UFCW 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001), and for Average Weekly Earnings 
from Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The 
employee coverage represents approximately 55 per cent of the 


Office & Prof. Empls. Intl. Union 


Number of employees Expiry month 
140 324 February 97 
2 200 February 97 
3 400 April 97 - 
840 February 97 
2 780 February 97 
13 142 March 97 
9 225 April 97 
9 935 March 97 
8 765 April 97 
2 700 March 97 
2 300 February 97 


unionized workforce and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of.qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 
the number of employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated at a projected 2.0 


per cent inflation rate. 
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SS eT TE 
MAJOR WORK STOPPAGES* - 1996 


Time not worked as a result of major work stoppages in 1996 
amounted to 2,576,930 person-days, or 0.08 per cent of 
estimated total working time (the equivalent of 8 days not 
worked per 10,000 days worked); there were 249,800 workers 
involved in these disputes. This is well above the 993,430 
person-days not worked, the 0.03 per cent of estimated 
working time and the 125,530 employees involved in 
stoppages in 1995. As well, these 1996 numbers are generally 
above corresponding figures in the years since 1990. 


However,in a longer historical context, the 1996 figures are 
less significant; in only two years in the 1965-1990 period was 
the percentage of working time below the 0.08 per cent for 
1996. The level of strike activity has also been exceptionally 


restrained in the past five years, including record-low levels in 


1993: 


Ontario, which had 14 work stoppages in 1996, accounted for | 


1,749,920 person-days not worked - 68 per cent of the national 
total. A strike by 48,570 Ontario provincial public servants 
accounted for 1,093,370 person-days not worked - 43 per cent 
of the year’s total. The major issue in the negotiation of the 
renewal contract was job security. 


In British Columbia, a lockout of a total of 17,406 employees 
of Canada Safeway, Overwaitea Food and Save-On Foods, 
accounted for 362,670 person-days not worked in 1996. The 
major issue in the lockout (which began on the Ist of June and 
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ended on the 10th of July, was a demand for wage concessions 
by the employers. The resulting 2-year agreement provided for 
a wage freeze. A strike by the CAW in the negotiation of 
renewal contracts (including one in Quebec), with General 
Motors of Canada, resulted in 345,080 person-days not 
worked; a total of 25,500 employees were involved. The major 
issue involved was outsourcing/job security. 


“Protest-days” staged by various unions~ demonstrating 
solidarity against the labour’ policies of the Ontario 
Government involved 75,000 workers and person-days not 
worked. 


A work stoppage which continued into 1996 from August 
1995, occurred at Kenworth of Canada in Quebec. The 
stoppage involving 850 employees (August 8, 1995 to June 18, 
1996), accounted for 97,750 person-days in 1996. 


The tables following list the 10 largest major work stoppages in 
1996, summaries of work stoppage information by jurisdiction 
and by industry, as well as a historical (1980-96) summary of 
work stoppage information. 


MAJOR WORK STOPPAGES 
Time not worked as a percentage of total working time, 
1984 - 1996 


1934 


* Data are based on work stoppages involving 500 or more employees. 


Source: Workplace Information Directorate,H.R.D.C. 


1985 1986 1987 1988 1989 1990 1991 1992 1993 1994 .1995 1996 
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Table A - MAJOR WORK STOPPAGES - 1980-1996 
Person-days not worked and estimated working time 


% of Total 


Year Stoppages Workers Person-Days Working Time 


1980 350,350 6,899,800 0.28 
1981 240,972 6,169,670 0.24 
1962 410,559 3,859,810 0.16 
1983 279,818 2,881,950 0.12 
1984 130,852 2,331,350 0.09 
1985 98,281 1,348,850 | 0.05 
430,086 | 5,673,310ic, ao, 0.21 
531,470 2,408,490 0.09 
158,888 3,393,880 0.12 
394,351 2,177,040 0.07 
226,263 3,520,150 0.12 
218,377 1,452,400 0.05 
119,791 1,145,810 0.04 
73,757 — 498,680 0.02 
55,283 736 470 0.03 
125,531 993,430 0.03 
244,047 2,491,790 0.08 


Source: Workplace Information Directorate 


Table B - LARGEST MAJOR WORK STOPPAGES - 1996 


Workers’ Person-Days 
Main Issue(s) involved Not Worked 


Government of Ontario ©.P;S.E-U: Job Security 48,750 1,093,370 

General Motors C.A.W. Job Security 2O;000 345,080 

Canada Safeway (Overwaitea U.F.C.W. Wages 11,655 283,570 
Food & Save-On Foods 

Various Employers Various unions Ontario Gov't 105,000 105,000 

Labour Policies 

Kenworth of Canada C.A.W. Pensions 850 97,750 

Masonry Contractors Bricklayers/Masons Wages and 1,200 67,200 
Association of Toronto Ind. Union Benefits 

SaskTel Communication, Energy - Wages 3,600 57,600 

Paperworkers’ Union 
Iron Ore Co. of Canada United Steelworkers Wages 1,500 42,860 


Ottawa-Carleton Amalgamated Transit Job Security 1,700 40,800 
Transit Commission - 


Manitoba Lotteries Manitoba Gov't Wages 600 40,000 
Employees Union 


Source: Workplace Information Directorate 
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Table C - MAJOR WORK STOPPAGES BY INDUSTRY - 1996 


Persons-Days 
Industry ore, Stoppages Workers. Not Worked 


Mining PM bs 54,330 
Manufacturing - . 27,989 498,520 
Construction 3,200 87,200 
Transportation, Communications & Utilities 8,013 133,520 
‘Trade 12,305 289,420 
Community, Business & Pers. Services 10,514 183,000 
Public Administration 49,251 1,115,800 
Multi-Sector 130,000 130,000 


TOTAL 244,047 2,491,790 


Source: Workplace Information Directorate 


Table D - MAJOR WORK STOPPAGES BY JURISDICTION - 1996 


Person-Days 
Jurisdiction Stoppages Workers Not Worked 


1,500 42,860 
7,160 213,640 
206,883 1,682,980 
7,267 132,260 
3,600 | 57,600 
650 5,850 
13,355 - 285,270. 
3,632 71,330 


Newfoundland 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Alberta 

British Columbia 

Federal (Canada Labour Code) 


OWA +H DAMN — 


Ww 
aN 


TOTAL 


244,047 2,491,790 


Source: Workplace Information Directorate 
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KEY COLLECTIVE BARGAINING NEGOTIATIONS - 1997 


Employer and province No. of Expiry Employer and province No.of Expiry 
empls. Month empls. Month 
NEWFOUNDLAND ONTARIO 
Fishery Products Intl. 15750, 2S LOF Glass of Canada Ltd. 576 Jan. 
Nfld. & Labrador School Brds. 9,000 * Dow Chemical Canada Inc. 500 _ Jan. 
Gov't of Nfld. (Health, Polysar Rubber Corporation 962 Jan. 
Education & Public Admin.) eyOOO wae Retait Food Stores Sector 21,233 Jan./Oct. 
- Atlas Specialty Steels -- 712 ~Feb. 
NOVA SCOTIA Co-Steel Lasco 510.07 Reb: 
Trenton Works 715 March Burns Intl. Security $1254 Feb: 
Halifax Shipyard 852 June Slater Industries Inc. 500 March 
National Sea Products 650 Dec. Budd Canada Inc. 1,200 April 
Health Sector 2,300 Nov. Dupont Canada Inc. 536 = April 
Education Sector 12,080 Oct.-Nov Consumer Gas Co. Ltd. 1,698 April 
Provincial Administration 8,630 Nov. Education Sector 21,622 April-Dec. 
Sydney Steel Corp. 550 7a Inco Ltd. 5,155 May 
De Havilland Inc. 2,071 June 
NEW BRUNSWICK Barnes Security Services Ltd. 1,500 June 
Brunswick Mining & Smelting 840 Feb. Falconbridge Ltd. 1,301 July 
Health Sector 5,900 Jun./Nov. Consumers’ Glass Co. Ltd. 550 _ Sept. 
Education Sector 10,645 Aug./Oct. Fabricated Steel Products Inc. 500° Dec: 
Avenor Maritimes 670" > Toronto Star Newspapers 1,600 Dec. 
Saint John Shipbuilding 1,400 * Union Gas 1,165 Dec. 
Construction Sector Oy LOOT as Toronto City & Metro 15,250 Dec. 
N.B. Nursing Homes Inc. 27200 as Brewers Retail sO 9, 0b 
N.B. Power Corp. 1,600 * Ontario Hydro 5, 700"ee 
Provincial Administration 7,065" * Education Sector 108,448 * 
Health Sector CEOWel eo 
QUEBEC Municipalities including Police 
Canadian Marconi Company 500 Jan. & Firefighters 17,083. = 
Montreal Urban Community Government of Ontario 9,450 * 
Transit Commission 6,755 Jan. 
Northern Telecom Canada Ltd. 2,780 Feb. MANITOBA 
Montreal, Quebec & Saguenay-Lac Government of Manitoba 13,142 March 
St-Jean Automobile Dealers 28,459 Mar./Dec. Manitoba Hydro-Electric Board 2,100 May 
CAE Electronics Ltd. 835 June Motor Coach Industries Limited 1,200 Sept. 
Gaz Métropolitain 535 Sept. Versatile Farm Equipment Operations 
Montreal City & Urban Community 6,330 Nov. Ford New Holland Canada Ltd. 608 Sept. 
Quebec Liquor Commission 3.250%, * Westfair Foods Ltd. 1,762 Nov. 
Cities of Laval, Montreal & QC 8160.75" Garment Manufacturing Assn. 
Quebec University 13;709 ave of Western Canada 1,400 * 
Associated Clothing Manuf. Manitoba Public Insurance 900 * 
of the prov. of Quebec S320, 0) City of Winnipeg Spek Sinks 
Bombardier Inc. (Canadair) 4,200 * Manitoba Hydro . 900 * 
Construction Sector 53,000 * Manitoba Telephone System 25004 
Hydro Quebec 1.50005 Health Sector ‘i TO, G00 wee 
La Brasserie Labatt 1:030; EF Education Sector Tr1b0 ee 
Quebec Fashion Apparel 
Manufacturers Guild / 248 er 
Security & Investigation 
Agency of Eastern Quebec 12,764 * 


aati Ea RE ee eee ee ee Se ee ee ee 
* 1996 or earlier expiries where negotiations were still in progress as of December 31, 1996, and are expected to be concluded in 1997. 


Employer and province 


SASKATCHEWAN 

Intercontinental Packers Limited 

Sask. Institute of Applied Science 
& Technology 

Government of Saskatchewan 

SaskPower 

Sask. Government Insurance 

Health Sector 

Regina & Saskatoon Cities 

Canada Safeway Limited 

Health Sector 

Education Sector 


ALBERTA 

Edmonton City 

Health Sector 

Construction Sector 

Suncor Inc. 

Government of Alberta 

Education Sector 

Canadian Western Natural Gas 
& Northwestern Utilities 

Construction Sector 

Calgary Cooperative Assn. 

Canada Safeway Limited 

Gainers Inc. 

Calgary & Edmonton Cities 

Health Sector 

Education Sector 


BRITISH COLUMBIA 

Westtfair Foods Ltd. 

B.C. Hydro & Power Authority 
Forest Products 

Okanagan Federated Shippers 
B.C. Rail Ltd. 

B.C. Ferry Corporation 
Dairyworld Foods 

Insurance Corp. of B.C. 
Greater Vancouver Reg. District 
Education Sector 

Health Sector 


* 1996 or earlier expiries where negotiations were still in progress as of December 31, 1996, and are expected to be concluded in 1997. 


No. of 
empls. 


850 


1,500 
9,035 
1,150 
1,142 
7,197 
1,975 
1,100 
13,727 
15,710 


3,569 
9,935 
10,025 
1,200 
21,400 
8,811 


2,324 
115405 
3,200 
10,455 
950 
13,950 
22,793 
21,366 


2,300 
4,550 
30,052 
1,000 
1,776 
4,013 
1,125 
3,300 
11,727 
7,581 
6,910 


Expiry 
Month 


Jan. 
March 
Feb./April 
May 
August 
Mar./Aug. 


Dec. 
*« 


Feb. 
Mar/Sept. 
April/Jun. 
Aug. 
Dec. 
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Employer and province No. of 
empls. 

MORE THAN ONE PROVIINCE 
Sidbec-Dosco 1,915 
Pipe Line Contractors 

Assn. of Canada 3,400 
FEDERAL JURISDICTION 
Lakehead Terminal Elevators 

Association (Ont.) 814 
United Parcel Service Canada Ltd. 2,200 
‘Government of Canada 180,018 
Air Canada 8,000 
Canada Post Corporation 47,900 
Council of Marine Carriers (BC) 1,450 
Maritime Employers' Assn. (QC) 750 
Telus Communications (Alta) 2,069 
CN, CP & Via Rail 38,186 
Marine Atlantic Inc. 2,220 
NAV Canada 2,000 
Quebec Telephone 1,280 
Hudson Bay Mining 

& Smelting (Man.) 1,250 
Saskatchewan Wheat Pool 1,300 
Telus (Alta) 3,250 
B.C. Tel 10,100 
B.C. Waterfront Employer's Assn. 500 
Canada Post Corporation 16,500 
St. Lawrence Seaway Authority 700 
Air Canada 3,400 
C.P. Rail 2,656 


Greyhound Lines of Canada Ltd. 1,300 


February 1997 


Expiry 
Month 
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Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR 


PRIVATE SECTOR 


Base rate percentage adjustments from major settlements, 
by region/ jurisdiction 


[| 1996 


Ea JANUARY 


Le Bulletin existe également en francais. 
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*Base rate wage adjustments from major collective 
bargaining settlements reached in January averaged 
1.3 per cent annually over the contract term, up from 
0.8 per cent in December, and the 1996 aggregate 
average of 0.9 per cent. 


*The January results are based on a review of only 19 
agreements covering 36,330 employees. When the 
parties to these settlements previously negotiated, the 
resulting wage adjustments averaged 1.1 per cent, 
slightly lower than the 1.3 per cent in their current 
settlements. 


eAverage contract-duration lengthened, to an average 
of 36.4 months for agreements reached in January 
compared to the 25.9 month average negotiated by the 
same parties in the previous round of settlements. 


*Public sector wage adjustments averaged 0.2 per 
cent in January, down slightly from 0.4 per cent in 
December and 0.5 per cent for 1996 as a whole. There 
were 10 public sector settlements reached in January, 
with a coverage of 16,770 employees. Nine of the 
agreements resulted in a wage freeze for 13,670 
employees (82% of public sector employees). Private 
sector wage adjustments for 19,560 employees in 9 
settlements averaged 2.2 per cent in January, up from 
1.1 per cent in December and the 1.9 per cent annual 
figure for 1996. The majority of employees in this 
sector (75%) received wage increases in the 2.0 to 2.9 
per cent range. Only 1 agreement covering 900 
employees (5% of private sector workers) resulted in 
a wage freeze. Private sector increases continue to 
exceed those in the public sector as they have generally 
done since 1990. 


°On a regional/jurisdictional basis, the largest 
concentration of employees was in Ontario, where 9 
agreements covering 15,800 employees (43.5% of all 
employees in January’s settlements) provided wage 
adjustments averaging 0.6 per cent. In the Federal 
jurisdiction, 12,190 employees received increases 
averaging 2.5 per cent in 2 agreements. In Quebec 
(2 agreements, 2,120 employees), in the Prairie 
provinces (5 agreements, 5,200 employees) and in 
B.C. (1 agreement, 1,020 employees) wage gains all 
averaged 0.8 per Dae Se * 
j dé 


1997 


Canada 
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*The largest wage gains in January were in the 
Communications sector with increases averaging 2.6 
per cent for 12,300 employees in 2 agreements (B.C. 
Tel and Manitoba Telephone). The smallest wage 
adjustments were in the Services sector, 7 agreements 
provided a wage freeze for 12,500 employees. In the 
Manufacturing sector, 5 agreements provided 4,770 
employees with a wage gain of 1.9 per cent; in the 
Trade-Finance sector, 2 agreements provided 2,490 
employees with wage adjustments averaging 0.3 per 
cent, and in Public Administration, 4,270 employees in 
3 agreements averaged 0.8 per cent. There were no 
settlements in other industry sectors. 


*There were no agreements with a cost-of-living 
provision in January. 


eApproximately 40% of employees in January's 
settlements were subject to a wage freeze. Eighteen per 
cent of employees received wage increases below 2.0 
per cent and 42% received wage increases equal to or 
above 2.0 per cent.The two separate concentrations at 
0% and the 2% range and above are due mainly to the 
wage gains differential between the public and private 
sectors. 


*The distribution of settlements and employees by 
region/jurisdiction for the month of January is shown 
in the accompanying chart and in the table below: 


Quebec 2 2,120 
Ontario 9 15,800 
Prairies 5 5,200 
B.C. 1 1,020 
Federal a 12,190 
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Base rate percentage adjustments in January settlements, 
by industry 
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El JAN. SETTLEMENTS 


Transp. & Trade & 
Utilities Finance 


Public 
Admin. 


Constr. Services 


Industries 


Percentage distribution of employees inJanuarysettlements, 
by size of base rate adjustments 


[_] 1996 
BM sanuary 


40.1 


>0-0.9 1.0-1.9 2.0-2.9 


Percentage distribution of employees in January settlements, 
by region/jurisdiction 


Quebec (5.8%) 


Federal (33.6%) 


Ontario (43.5%) 


B.C. (2.8%) 


Prairies (14.3%) 
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MAJOR SETTLEMENTS REA CHED IN JANUARY 


Industry and No. of Average annual First year Duration 
employer . empls. percentage adj. adjustment (months) 


Manufacturing ( 5 agreements) 4,770 

Cartons St-Laurent Inc., mill, La Tuque (Que.) 550 g ; 1998-08-31 
Maple Lodge Farms Ltd., production, Norval (Ont.) 1,150 ngs ds : 1998-10-12 
. Kaufman Footwear, production/maint., Kitchener (Ont.) 1,200 2 . : 2000-01-08 
Intercontinental Packers Ltd. plant, Saskatoon (Sask.) 850 : : 2000-03-31 
Dairyworld Foods, production (B.C.) 1,020 fendin.t, 1 2003-03-31 


-Transp., Comm. & Utilities (2 agreements) 12,300 
Manitoba Tele. Serv. Inc. & MTS NetCom (Prov-wide) 1,700 ‘ : FA 1998-12-19 
BC Tel., office, clerical, maint. & operations (B.C.) 10,600 . é : 1998-12-31 


Trade & Finance ( 2 agreements) ' 2,490 - 
Manitoba Public Ins. Corp., office/technical (Man.) 900 : ; 1997-09-26 
Banque Laurentienne, admin. services, Montreal (Que.) 1,590 ; ; 1999-12-31 


Community, Business & Personal Services (7 agreements) 12,500 
Univ. de Montréal, academic staff, Mt! (Que.) 1,570 ; 2000-05-31 
McMaster University, teacher-assist., Hamilton (Ont.) 1,200 F ‘ 1999-08-31 
Metro Toronto Sep. School Brd., teach-sec., Toronto (Ont.) 2,110 : : 1997-08-31 
Ontario Hospital Association, technical (Ont.) 5,000 , ‘ 1999-03-31 
Hamilton Brd Education, teachers-secondary(Ont.) 870 : é 1998-08-31 
Manitoba Health Org. Inc., lab/rad. technicians (Man.) 1,050 ‘ 1999-03-31 
University of Manitoba, inst./tutor/lecturer (Man.) TOOK : : 2000-08-31 


Public Administration ( 3 agreements) 4,270 
City of Etobicoke, outside workers (Ont.) 500 : ; 1997-12-31 
Reg. Munic. OttawaCarleton, in/outside empls. ,Ottawa (Ont.) 3,100 ; ; 1999-06-30 
Hamilton-Wentworth Board of Comm., police (Ont.) 670 f } 1995-12-31] 


Agreements with COLA (0 agreements) - 
Agreements without COLA (19 agreements) 36,330 
All agreements (19 agreements) 36,330 


Note: Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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{ MOST RECENT SETTLEMENTS \ 


Employer Union Number of employees Settlement month 

eLa Brasserie Labatt (Que.) Teamsters 1030 February 97 | 

*Montreal Urban Transit Comm. CUPE & CNTU 5 780 February 97 | 

eHudson Bay Mining & Smelting Steelworkers & Assn. Flin Flon 1200 February 97 
(Man.) Trade Unions 

eGarment Manuf. Assn. of Union of Needle Trades, Industrial 1250 February 97 
Western Canada (Man.) and Textile Employees 

Prov. Health Auth. of Alberta UNA /Hith Sciences 13850 March 97 


CURRENT KEY NEGOTIATIONS 


Employer Union Number of Status Expiry 
employees __- of neg. month 
Public Sector 
*Govt. of Canada PSAC,PIPS, SSEA 157,090 Bargaining Feb./Dec. 97 
eRadio-Canada various unions - 3000 Barg./Conc./ April & Sept. 95 
Tentative agt. 
eCanada Post Assn. of Postal Workers/PSAC/ 11500 Barg./Conc. June-Dec. 96 
Cdn. Postmasters & Asst. Assn. 
eSt. Lawrence Seaway CAW 600 Bargaining December 96 
*Govt. of Newfoundland Nfld. & Labrador Teachers' Assn. 8 000 Bargaining December 95 
*Govt. of Newfoundland NAPE 7 500 Bargaining* March 96 
*Govt. Nfld., Hosp. & Nurs. Homes NAPE/CUPE 9650 Bargaining* March 96 
eNew Brunswick Govt. N.B. Public Employees 3255 Bargaining December 96 
eHydro Quebec Prof. Engineers 1500 Mediation December 95 
eMontreal Urban TransitComm. . CUPE 590 Bargaining January 97 
¢Ontario Hospitals CUPE / SEIU 33 800 Mediation Sept./Oct. 95 
¢Ontario Hospitals Ontario Nurses Assn. 45600 Mediation March 96 
eOntario Hydro Professional Employees 5700 Bargaining* December 96 
¢Toronto area public schools various unions 18850 ~ Bargaining August 96 
eSaskatchewan Govt. Saskatchewan Teachers 12000 Bargaining _ December 96 
*Saskatchewan Assn. of Health Org. SEIU / SUN 12600 Tent./Barg. Dec. 94/Mar.96° 
eAlberta Hospitals various unions 9935 Bargaining March 97 
¢City of Edmonton various unions 3 569 Bargaining January 97 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers Union 4400 Tentative agt. October 96 
eGreater Vancouver Reg. District CUPE 8991 Bargaining December 96 
°B.C. Hydro & Power Office & Prof. Empls. Intl. Union 2700 Bargaining March 97 
Private Sector 
*Air Canada CUPE 3300 Conciliation October 96 
eCanadian Pacific Ltd. Transp., Comm., Int'l Union / IBEW 2 656 Bargaining December 96 
¢Pipeline Contractors Assn. various unions 3 400 Bargaining* April 97 
eSydney Steel Corporation (N.S.) Steelworkers 700 Post Con. Barg. September93 
*Brunswick Mining & Smelting (N.B.) Steelworkers 840 Bargaining February 97 
eLakehead Terminal Elevators Assn. TCI 820 Bargaining January 97 
¢Bldg. Contractors Assn. of Que. various unions 53 350 Bargaining** December 94 
Bombardier Inc. (Canadair) (Que.) | Machinists 4200 Bargaining December 96 
eSidbec Dosco (Que.) Steelworkers 1 800 Tentative agt. January 97 
* Notice-to-Bargaining Soa aly 


\.** An accord has been reached on certain issues for all groups except residential ) 
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Cuppenn KEY NEGOTIATIONS (Continued) 


eS 


Employer Union Number of Status Expiry 

| employees of neg. month 
*Northern Telecom, Montreal various unions 2780 Bargaining February 97 
“Brewers Retail (Ont.) UFCW 4800 Bargaining December 96 
eSaskatchewan Wheat Pool Grain Services Union 1300 Tent. Agt. January 96 
*Greyhound Lines of Canada Transit Union 1300 Conciliation December 96 
eAlta. Constr. Labour Rel. Assn. various unions 9225 Bargaining April 97 
and others 
eCanada Safeway (Alberta) UFCW 10455 Mediation "March 96 
°B.C. Pulp & Paper Cos. various unions 8765 Bargaining April 97 

UFCW 3000 Bargaining February 97 


eWestfair Foods, B.C. 


at UPCOMING KEY NEGOTIATIONS 


Me 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001), and for Average Weekly Earnings 
from Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The 
employee coverage represents approximately 55 per cent of the 


ae oa 


Employer Union Number of employees ~- Expiry month. 
eUnited Parcel Service Teamsters 2800 February 97 
eGovt. of Manitoba am Man. Govt. Empls. Union 13 150 March 97 
eManitoba Hydro-Electric Board IBEW 2100 May 97 
eSuncor Inc., Fort McMurray, Alta. Comm., Energy & Paperworkers 1200 May 97 


Aaa si ne 


unionized workforce and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate” which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 
the number of employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated at a projected 2.0 


per cent inflation rate. 


Published by the Authority of the Minister of Labour, Government of Canada 
©Minister of Supply and Services 1996. All rights reserved. No part of this publication may be reproduced, stored in a retrieval system or transmitted 
in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the Minister of Labour 
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Perspective on base rate percentage adjustments from major settlements February 1997 


*Base rate wage adjustments from major 
collective bargaining settlements reached in 
February averaged 1.2 per cent annually over the 
contract term. As in January (1.3 per cent), this 
figure is up slightly from the 1996 aggregate 
average of 0.9 per cent. 


The February results are based on a review of 24 
agreements covering 28,380 employees. In the 
previous round of settlements, the wage 
adjustments averaged 0.9 per cent and the average 
contract duration was 26.5 months, compared to 
31 months for agreements reached in February. 


81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 


*Public sector wage adjustments averaged 0.8 per 


Base rate percentage adjustments from major settlements, cent in February, up from 0.2 per cent in January 
by public / private sectors and 0.5 per cent for 1996 as a whole. The 


February results are based on a coverage of 19,570 


fe) PUBLIC SECTOR employees in 16 agreements, 13 of which were in 
the education sector. Adjustments ranged from an 
ot PRIVATE SECTOR average wage cut of 0.5 percent over the life of the 


contract (Frontenac Brd. of Educ.) toa2.3 percent 
average annual increase (Montreal Transit 
Comm.). Wages were frozen in 9 agreements. 


eIn February, as in January, private sector wage 
adjustments averaged 2.2 per cent, up from the 1.9 
per cent -annual figure for 1996. Only 8 
agreements covering 8,810 employees were 
ratified, including 5 in the Manufacturing sector. 
The average adjustment ranged from 0.7 per cent 
(Telus Communications) to 3.7 per cent (Budd 


} : Canada). 
Base rate percentage adjustments from major settlements, 


by-region/ jurisdiction 


¢On a regional/jurisdictional basis, the largest 
concentration of employees in February was in 


[_] 1996 Ontario (44.3 per cent or 12,580 employees), 
where 12 agreements provided wage adjustments 
MB Fesruary averaging 0.8 per cent. Quebec followed with 


23.6 per cent or 6,710 employees and wage 
adjustments averaging 2.3 per cent in 3. 
agreements. Next were the Prairie provinces, with 
15.5 per cent or 4,390 employees and an average 
adjustment of 0.6 per cent (5 agreements) followed 
by the Federal jurisdiction, with 12.1 per cent or 
3,440 employees and an average adjustment of 1.2 
per cent (2 agreements) and British Columbia, 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL with only 4.4 per cent or 1,260 employees and an 
average adjustment of 1.2 percent (2 agreements). 


Le Bulletin existe également en francais. 
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Base rate percentage adjustments in February settlements, 
by industry 


*The largest wage gains in February were in the ih fe] 1996 
Manufacturing sector with increases averaging 2.9 per 
cent for 4,860 employees in 5 agreements. One i . MB FEBRUARY 
agreement in Primary Industries provided 750 
employees with the Hudson Bay Mining and Smelting 
Co. with wage increases averaging 2.8 per cent. In 
Transportation, Communication and Utilities, 4 
agreements provided 9,660 employees with wage 
adjustments averaging 1.6 per cent.The smallest wage 
adjustments were in the Services sector; 13,110 
employees in 14 agreements’ received wage 
adjustments averaging 0.2 per cent. There were no 
settlements in other industry sectors. Manuf. Constr, Transp.& Trade& Services Public 

Industries Utilities | Finance Admin. 


‘Percentage distribution of employees inFebruarysettlements, 
by size of base rate adjustments 


«Approximately 28% of employees in February's i eee 
settlements were subject to a wage freeze; just over 2% 
were subject to a wage cut. Twenty-eight per cent of 
employees received wage increases below 2.0 per cent 
and 42% received wage increases equal to or above 2.0 
per cent. 


& " FEBRUARY 


>0-0.9 1.0-1.9 2.0-2.9 


Percentage distribution of employees in February settlements, 
by region/jurisdiction 


¢The distribution of settlements and employees by 
region/jurisdiction for the month of February is shown Federal (12.1%) 
in the accompanying chart and in the table below: 


Quebec (23.6%) : B.C. (4.4%) 
Agts. Empls. 
Once : 6710 ° ne PEs Prairies (15.5%) 
Ontario 12 12,580 
Prairies 5 4,390 
B.C. 2 1,260 - Ontario (44.3%) 


Federal 2 3,440 
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MAJOR SETTLEMENTS REACHED IN FEBRUARY 


Industry and No. of Average annual First year Duration Expiry 
employer 2 - empls. percentage adj. adjustment (months) date 


Primary Industries ( 1 agreement) 750 ‘ 3.0 32m : 
Hudson Bay Mining and Smelting Co. Ltd., Flin Flon & 750 3.0 39 1999-12-31 
Snow Lake (Man.) 


Manufacturing (S agreements) 

Brasserie Labatt ltée, plant & maint., La Salle (Que.) 

Hershey Canada Inc., production, Smiths Falls (Ont.) 

Budd Canada Inc., plant & maint., Kitchener (Ont.) 

TRW Canada, plant & maint., St Catharine (Ont.) 

Garment Manufacturers of Western Canada, Winnipeg (Man.) 


Transp., Comm. & Utilities ( 4 agreements) 

STCUM (Montreal Transit), drivers, Montreal (Que.) 
STCUM (Montreal Transit),trades & maint., Montreal (Que.) 
City of Winnipeg, transit drivers & maint. (Man.) 

Telus Communications Inc., office/operations, (Alta.) 


4,860 
940 
500 

1,340 
800 

1,280 


9,660 
3,760 
2,010 
1,200 
2,690 


Community, Business & Personal Services (14 agreements) 13,110 


University of Toronto, teachers assistants (Ont.) 

Carleton University, teachers-assistants, Ottawa (Ont.) 
Frontenac Cnty Board of Educ., teachers-elem., (Ont.) 
Toronto Public Library, librarians, (Ont.) 

Windsor R.C. Sep. School Brd., teachers (Ont.) 

Carleton Board of Educ., teachers-secondary, Ottawa (Ont.) 
Carleton Board of Educ., teach-elem., Ottawa (Ont.) 


2,500 
1,000 

650 

640 
1,100 
1,100 
1,500 


3.0 
2.0 
aes 
3.8 
3.4 
a 


0.9 
1.0 
1.0 
0.0 
1.0 


-0.1 
aieS 
1.0 
-1.0 
0.0 
0.0 


0.0m 


0.0 


46.1 
72 
36 
36 
36 
48 


2002-12-31 
2000-01-31 
2000-04-25 
2000-04-30 
2000-12-14 


2000-01-11 
2000-01-11 
2000-01-15 
1998-04-30 


1999-08-31 
1998-08-31 
1998-08-31 
1997-12-31 
1998-08-31 
1997-08-31 
1997-08-31 
1997-08-31 


Niagara S Board of Educ., teachers-sec., Welland (Ont.) 590 é 0.0 
Niagara S Board of Educ., teachers-elem., Welland (Ont.) 860 : 0.0 1997-08-31 
St James-Assiniboia School. Division No.2, teachers (Man.) 800 2 0.0 1996-12-31 
University of Manitoba, service & maint. (Man.)— 500 0.0 1998-09-27 
Chinook’s Edge Reg.Div.No. 5, teachers (Alta.) 610 i 0.0 1997-08-31 
| Board of School Trustees Dist. No.44, support empls. (B.C.) 750 : 0.0 1998-12-31 
Canadian Pacific Hotels Corp. (Empress), Victoria (B.C.) $10 5 2.4 1999-08-31 


Agreements with COLA (4 agreements) 4,090 
_Agreements without COLA (20 agreements) 24,290: 
All agreements (24 agreements) 28,380 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Note: Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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MOST RECENT SETTLEMENTS 


Employer Settlement month 


Number of employees 


Union 


March 97 
March 97 
March 97 
March 97° 


1160 
3000 
1800 
1300 


STARF 

Assn. of Postal Officials 
Steelworkers 

Grain Services Union (ILWU) 


eRadio-Canada 

Canada Post 

eSidbec Dosco (Que.) 
Saskatchewan Wheat Pool 


*  Notice-to-Bargaining . 
** An accord has been reached on certain issues for all groups except residential 


CURRENT KEY NEGOTIATIONS 
Employer Union Number of Status Expiry 
employees of neg. month 

Public Sector 

_ eGovt. of Canada PSAC,PIPS, SSEA 157,090 _—_ Bargaining Feb./Dec. 97 
eRadio-Canada CUPE / CNTU 1630 Barg./Conc. April & Sept. 95 
Canada Post PSAC/ Cdn. Postmasters & Asst. 8 500 Tent.Agt/Conc. Sept.-Dec. 96 
eSt. Lawrence Seaway CAW | 600 Bargaining December 96 
*Govt. of Newfoundland Nfld. & Labrador Teachers’ Assn. 8000 Bargaining December 95 
*Govt. of Newfoundland NAPE 7500 Bargaining” March 96 
*Govt. Nfld., Hosp. & Nurs. Homes NAPE/CUPE 9650 Bargaining* March 96 
eNew Brunswick Govt. N.B. Public Employees 3255 Bargaining December 96 
eHydro Quebec Prof. Engineers 1500 Mediation December 95 
eMontreal Urban Transit Comm. CUPE 590 Bargaining January 97 
eOntario Hospitals CUPE / SEIU 33 800 Mediation Sept./Oct. 95 
eOntario Hospitals Ontario Nurses Assn. 45600 Mediation March 96 
eOntario Hydro Professional Employees 5700 Med./Arb. December 96 
¢Toronto area public schools various unions 18850 Bargaining August 96 
eManitoba Hydro-Electric Board CUPE / IBEW 3000 Bargaining Dec.96/May 97 
eSaskatchewan Govt. Saskatchewan Teachers 12000 Bargaining December 96 
eSaskatchewan Assn. of Health Org. SEIU / SUN 12600 Tent/Barg. Dec. 94/Mar.96 
eAlberta Hospitals various unions 9935 Bargaining March 97 
eCity of Edmonton various unions 3 569 Bargaining January 97 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers Union 4400 Tentative agt. October 96 
¢Greater Vancouver Reg. District CUPEL 8991 Bargaining December 96 
°B.C. Hydro & Power Office & Prof. Empls. Intl. Union 2700 Bargaining March 97 
Private Sector 
eAir Canada CUPE / Machinists 11300 Conc. / NTB Oct.96/June97 
eCanadian Pacific Ltd. Transp., Comm., Int'l Union / IBEW 2656 _—_ Bargaining December 96 
eUnited Parcel Service Teamsters 2800 Tent. Agt February 97 
¢Pipeline Contractors Assn. various unions 3 400 Bargaining April 97 
eSydney Steel Corporation (N.S.) Steelworkers 700 Post Con. Barg. September93 
eBrunswick Mining & Smelting (N.B.) Steelworkers 840 Bargaining February 97 
eLakehead Terminal Elevators Assn. TCl 820 Bargaining January 97 

- eBldg. Contractors Assn. of Que. various unions 53 350 Bargaining** December 94 
Bombardier Inc. (Canadair) (Que.) | Machinists 4200 Bargaining December 96 

(continued) 
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CURRENT KEY NEGOTIATIONS (Continued) 


Employer Union 


eNortel, Montreal 

eBrewers Retail (Ont.) 

eINCO Ltd. (Ont.) 

Greyhound Lines of Canada 
eAlta. Constr. Labour Rel. Assn. 
and others 

Canada Safeway (Alberta) 
eSuncor Inc., Fort McMurray, Alta. 
°B.C. Pulp & Paper Cos. 
eWestfair Foods, B.C. 


UFCW 
Steelworkers 
Transit Union 
various unions 


UFCW 


various unions 
UFCW 


UPCOMING KEY NEGOTIATIONS 


Employer Union 


Nurses 
CAW 
UFCW 


eGovt of New Brunswick 
eDe Havilland Inc. (Ont.) 
¢Great Atlantic & Pacific Co. 
Govt. of Manitoba 


°B.C. Forest Industries IWA-Canada 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001), and for Average Weekly Eamings 
from Employment, Eamings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The 
employee coverage represents approximately 55 per cent of the 


Communication Workers - 


Comm., Energy & Paperworkers 


Man. Govt. Empls. Union 


Status 
of neg. 


Number of 
employees 


Expiry 
month 


2100 
4800 
§ 155 
1400 
9225 


February 97 
December 96 
May 97 
December 96 
April 97 


Bargaining 
Bargaining 
Bargaining 
Mediation 

Bargaining 


March 96 
May 97 
April97 
February 97 


10455 
870 

- 8765 
3 000 


Work Stop. 
Bargaining 
Bargaining 
Tent. Agt. 


Number of employees — Expiry month 


June 97 
June 97 
June 97 
March 97 
June 97 


5 400 
2071 
9500 
13 150 
21287 


unionized workforce and 20 percent of non-agricultural paid employment. 


Base rate adjustments: The “base rate” which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settiements by 
the number of employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated at a projected 2.0 


per cent inflation rate. 


Published by the Authonty of the Minister of Labour, Government of Canada ; 
©Minister of Supply and Services 1996. All rights reserved. No part of this publication may be reproduced, stored in a retrieval system or transmitted 
in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the Minister of Labour 
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Base rate percentage adjustments from major settlements. 
by public / private sectors 


[_] PuBtic SECTOR 


PRIVATE SECTOR 


1996-II 1996-lll 1996-IV 


Base rate percentage adjustments from major settlements, 
by indust 


= Fourth Quarter 96 


First Quarter 97 


Pnmary 
Industnes 


Public 
Admin. 


Manuf. Constr. Transp.& Trade& Services 


Utilities Finance 
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Perspective on base rate percentage adjustments from major settlements 
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FIRST QUARTER 1997 


*Base rate wage adjustments from major collective 
bargaining settlements reached in the first quarter of 
1997 averaged 1.5 per cent annually over the 
contract term, down a fraction from the 1.6 per cent 
figure recorded in the previous quarter but up from 
the 1996 aggregate average of 0.9 per cent. 


*The first quarter results are based on a review of 70 
agreements covering 119,110 employees, the lowest 
quarterly employee coverage since the wage series 
began in 1978. When the parties to these first quarter 
contracts previously negotiated, the resulting wage 
adjustments averaged 1.0 per cent, compared to 1.5 
per cent in their current settlements. Contract- 
duration continued to lengthen, to an average of 33.4 
months compared to 26 months in their previous 
contracts. 


*Public sector wage adjustments averaged 1.1 per 
cent in the first quarter, up from 0.4 per cent in the 
previous quarter and 0.5 per cent for 1996 as a 
whole. The first quarter results are based on a 
coverage of 74,680 employees in 41 agreements. 
Wage adjustments were frozen or cut for 41% of 
employees covered in these public sector settlements; 
approximately one-third of public sector employees 
received wage increases above the 2.0 per cent level 
(including 18,300 nurses and assistants with the 
Provincial Health Authorities of Alberta averaging 
from 2.3 to 3.3 per cent and 5,770 transit employees 
with the Montreal Transit Commission also at 2.3 per 
cent.) 


*Private sector wage adjustments averaged 2.0 per 
cent, down slightly from 2.2 percent in the previous 
quarter but up fractionally from the annual figure of 
1.9 per cent for 1996. Only 29 private sector 
agreements covering 44,430 employees were 
ratified in the first quarter. Wage adjustments were 
frozen or cut for 20% of these employees and over 
75% received wage increases above the 2.0 per cent 
level. 


°On an industry basis,wage adjustments ranged 
from a low of 0.6 per cent in the Trade and Finance 
sector (4,000 employees) to 2.8 per cent in a single 
contract in Primary Industries (750 employees with 
Hudson Bay Mining). The largest concentration of 
agreements and employees was in_ the Services 
sector with 30 agreements providing 55,620 


(cont'd p. 4) 
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Perspective on base rate percentage adjustments from major settlements 
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Data 
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Base rate percentage adjustments from major settlements, 
by public / private sectors 


[_] PusLic secToR 


PRIVATE SECTOR 


Base rate percentage adjustments from major settlements, 
by region/jurisdiction 


[| FEBRUARY 


MARCH 


YEE 


PRAIRIES 


ONTARIO QUEBEC ATLANTIC FEDERAL 


Le Bulletin existe également en frangats. 


March 1997 


*Base rate wage adjustments from major 
settlements reached in March averaged 1.6 per 
cent over the contract term, up fractionally 
from 1.5 per cent in February and 1.3 per cent 
in January. 


°The March results are based ona review of 23 
agreements covering 43,430 employees. The 
average contract duration was 30.8 months; in 
the previous round of settlements, it was 28 
months, and wage adjustments averaged 0.5 


“percent. 


*Public sector adjustments averaged 1.6 per 
cent, higher than in February (1.0 percent) and 
much higher than in January (0.2 per cent). 
The March results are based on 14 agreements 
covering 36,070 employees (60% of all 
employees affected that month). Four of these 
agreements were in the Alberta health sector 
(20,940 employees), including one between 
the Provincial Health Authorities and 12,500 
nurses (represented by UNA) providing an 
average increase of 2.3 per cent. Wages were 
frozen in 6 agreements, all in Ontario. 


¢Private sector adjustments in March averaged 
1.7 per cent, down from 2.1 per cent in 
February and 2.2 per centv in January. Only 9 
agreements covering 7,360 employees were 
ratified, including 6 in the Manufacturing 
sector. The average adjustment ranged from 
0.4 per cent (Saskatchewan Wheat Pool, 


federal) to 2.7 per cent (Accuride Canada, 
Ont.). 


*On a regional/jurisdictional basis, the largest 
concentration of employees in March was in 
Alberta (48.2% or 20,940 employees) even 
though only 4 agreements were ratified. The 
average adjustment of 2.5 per cent was also the 
highest. Ontario was next with 30.4% or 
13,210 employees covered by 11 agreements. 
The average adjustment was 0.5 per cent, the 
lowest in March. The federal jurisdiction 
followed with 12.6% or 5,460 employees and 
an average adjustment of 0.8 per cent (3 
agreements), and last was Quebec, with 8.8 per 
cent or 3,820 employees and an adjustment 
averaging 1.8 per cent (5 agreements). 


¢On an industry basis, the largest wage gains 
in March (2.2 percent) were in Manufacturing 
(6 agreements, 4,550 employees). In the 
Services sector, 9 agreements covering 
30,010 employees averaged adjustments of 
1.7 percent. Only 2 agreements were ratified 
in the Trade sector. The adjustment averaged 
1.0 percent and covered 1,510 employees. In 
Transportation, Communication and Utilities, 
3 agreements covering 5,460 employees 
averaged increases of 0.8 per cent. With an 
average of ().6 per cent based on 3 agreements 
covering 1.900 employees, the lowest 
adjustment was in Public Administration. 
There were no agreements in other industry 
sectors. 


eSlightly more than 22% of employees 
agreed to a wage freeze; approximately 25% 
obtained an average adjustment below 2.0%, 
while 39% received an average increase of 
between 2.0 percent and 2.9 percent. A final 
group representing 13% of employees 
received an average increase of 3.0 per cent 
and over. 


*The distribution of settlements andemployees 
by region/jurisdiction for the month of March 
1s shown in the accompanying chart and in the 
table below: 


Agts. Empls. 
Quebec 5 pene Hey 8) 
Ontario 11 y Kee ea V8) 
Prairies 4 20,940 
Federal 3 5,460 
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Base rate percentage adjustments in March settlements, 
by industry 


[| ~FEBRUARY 1997 


E MARCH 1997 


See 


Transp. & Trade & 
Utilities Finance 


Primary 
Industnes 


Public 
Admin. 


Manuf. Constr. Services 


Percentage distribution of employees in March settlements, 
by size of base rate adjustments 


[_] ANNUAL 1996 


Be MARCH 1997- 


1.0-1.9 2.0-2.9° 


Percentage distribution of employees in March settlements, 
by region/jurisdiction 


Quebec (8.8%) Federal (12.6%) 


Ontario (30.4%) 


Prairies (48.2% 
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MAJOR SETTLEMENTS REACHED IN MARCH 


Industry and No. of | Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


feo ae 2:3 She? 


Manufacturing (6 agreements) 4,550 : 
2.08 1.9 36 2000-01-31 


Sidbec-Dosco Inc., production, Contrecoeur (Que.) 13:20 


pA: 2.1 24 1999-02-15 
Zal* iS 36 1999-12-31 
el 3.3 38 2000-03-13 
2.3 220 13 1998-03-22 


Brooks C.S.Canada Inc., production, Magog (Que.) 760 
Molson Breweries,plant, Toronto, (Ont.) 500 
Accuride Canada Inc., plant/maint., London (Ont.) 690 
Sammi Atlas Inc., plant, Welland (Ont.) 780 
Transp., Comm. & Utilities (3 agreements) 5,460 0.8 1.1 33:2 : 

Saskatchewan Wheat Pool (system-wide) 1,300 0.4 0.0 48 2000-01-31 
Societe Radio-Canada, technical, (Que., N.B.) 1,160 O28 0.0 48 1999-04-30 
Canada Post Corp., postal supervisors (system-wide) 3,000 | Z.0 21 1998-03-31 


| 
| 
| 
Cleyn & Tinker Inc., production, Huntingdon (Que.) 500 Dion 2 48 2000-05-07 


Trade & Finance (2 agreements) 1,510 0.3 44.0 
Supermarchés Loblaws Ltée., retail, (Que.) 500 1.0 36 1999-09-23 
Valumart and Independent Grocer, retail (Ont.) 1.010 : 0.0 48 2001-01-31 


Community, Business & Personal Services (9 agreements) 30,010 5 0.8 29.5 

Brant County Brd of Educ. teachers-elem. (Ont.) 610 0.0 Ve 1997-08-31 
York Region RCSS Board, office/technical (Ont.) 590 é 0.0 24 1998-12-31 
Metro Sep. School Brd., teachers-elem., Toronto (Ont.) 4,310 0.0 12 1997-08-31 
Frontenac Cnty Brd. of Educ. teachers-sec. (Ont.) 520 : 0.0 24 1998-08-31 
York Reg. Brd. of Educ., teachers-elem. (Ont.) 3,040 : 0.0 24 1998-08-31 
Provincial Health Authorities of Alberta, technicians (Alta.) 15330 ; 0.0 26 -- ** 1997-05-20 
Provincial Health Authorities of Alberta, nurses (Alta.) 12,500 ; 0.0 36 1999-03-31 
Provincial Health Authorities of Alberta, nursing asst. (Alta.) 5,800 : 4.0 36 2000-03-31 
Calgary Region Health Authority No. 4, technicians (Alta.) 1,310 ; 0.0 26 1997-06-05 


Public Administration (3 agreements) - . . 31.4 ; 

Ville de Quebec,inside workers (Que.) ; : 36 1998-12-31 
City of Hamilton, outside workers (Ont.) : 24 1998-03-31 
Regional Municipality of Waterloo, inside workers (Ont.) : : 33 1998-12-31 


Agreements with COLA (4 agreements) 
Agreements without COLA (19 agreements) 
All agreements (23 agreements) 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


(Cont'd from p.1) 


employees (46.7% of total employees) with wage adjustments employees), where 32 agreements provided wage adjustments 
averaging 1.0 per cent. In Public Administration, 7 agreements averaging a modest 0.6 per cent. The majority (23 of 32) of Ontario 
provided 8,440 employees with wage adjustments averaging 0.9 settlements were in the public sector. The Prairie provinces followed 
per cent. The remaining sectors averaged increases above 2.0 per with 28.6% or 34,030 employees and wage adjustments averaging 
cent. Wage adjustments in Manufacturing averaged 2.2 percent(18 2.1 percent. In the Federal jurisdiction, 22,790 employees (19.1% 
agreements, 17,680 employees), in Construction, 2.1 per cent (1 of total) received wage adjustments averaging 1.8 per cent and in 
agreement, 5,200 employees) and in Transportation, Quebec, 12,650 employees (10.6% of total) received an average 
Communications and Utilities, also 2.1 per cent (9 agreements, adjustment of 1.9 percent. The Atlantic provinces, with a coverage 
27,420 employees). of only 5,770 employees (4.8% of total) averaged wage adjustments 
of 1.5 per cent and British Columbia's 2,280 employees (1.9% of 
*On a regional/jurisdictional basis, the largest concentration of total) received wage increases averaging 1.0 per cent. 
employees in the first quarter was in Ontario (34.9% or 41,590 


THE WAGE SETTLEMENTS BULLETIN May 1997 5 


WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


| 
: 1994 1995 1996 1996 1997 1997 
| 1 Z 3 4 als Jan Feb Mar 
All Industries/Jurisdictions 
Average Annual Adjustment 027 0:9 0:9 Ofo0) O./aa lee ee eG 15 bes 15 es 
Non-COLA OF 50.6 0/4 "007 "BOIS 40:6 1.4 eo . 1.2 igeeeS 
| COLA Woe Pal 4 27 2:4) (2:0. 3:2eOGiaen. . 3:0 RO noe 
First Year Adjustment “Olt 10:4 Or Os 0:52 see 0.9 1:0.250;63-21-0 
i Non-COLA -O. 200 0-40. 0.5 0:3" 0.455 10:8) B05 0.8 10 06 0.9 
COLA C6" "0,9". (2.3 25s Palo ol tere 2.3 dial aip’ BY” 
Industries 
Primary Industries Anlneecso 1.6 OOF Bh ies - 2.8 =F <2.0 - 
Manufacturing 2.0 24 3.1 2:69 92:6 =O OM ve 1.9)..-2.4,..22:2 
| Construction O:2AtO 018 CSO Me ThhO:6 2.1 etd. - 
Transp. & Communication Oe 00 06.5000. 2 Ors 2-161 a 2:6: - 2.1 300:8 
Trade-Finance Os 60:9 .0.7 21 )$023s OF 0:9 0.6 0.3 - 1.0 
Services -O.1¢ 0.6 ..0.6 0:4" (0; G5 e130) 20:0 1.0 CO CeO ore Lae, 
Public Administration Oe ro ers 0.05 O:4ee2 O23, test = 30.9 0:8> 127°" 0:6 
Jurisdictions 
Newfoundland 0.06 0c, 2:0 A) ee aa oat . 2.0 - 2.0 - 
Prince Edward Island NG Oe ty Galen Ns Ue ew clues ba) - - - - - 
| Nova Scotia FU..5) ite. rte ‘sehen oe are eee 6 ONG) - - - - 
| New Brunswick TOF HOY 1:6 ~ JS [SSP Give bi 22 0.9 - 0.9 - 
Quebec PAL L082 1.5 1: 2Qrovin Ons i8iuet A 1.9 0.81942.3 95, 1.8 
Ontario Oi =~ 1.05 141 0:2) (0: Sealecowmond 0.6 0:6°2.0:6, 0.5 
Manitoba 16m 0:4 0.2 OF a0 @ as OsO. a0) iz O:0%9 2.0 > 
Saskatchewan ne Pg POLS i Fe iow OO 1.0 = O.0 0.6 0.6 - - 
Alberta -16 -04 0.8 ORS yy of OES rales Wye ol! ely acl sy 2:3 = (Ho r2/5 
| British Columbia 1:6? ort. 30:6 TEOMA OS "OG e HS 1:0 0:82? - 
| Multi-Province Pf Sil SRS 3) pace) ean 226 - - - - 
Federal Jurisdiction => 71.0 90:4 0;7.-« 0.4 5/0:05 «0:6 i} 2.4 1.2 0.8 
Public Sector OF0S7/0.6 0-5 0:24250.675. 045004 at O:2ij61: 0500.6 
Private Sector 126) 1.4.1.9 e476 et Ouee ere LES a Fe EY fi 
Consumer Price Index OZ mae VAM) 4. 1342 2.0 eel 2:2). 2i2 V2.0 
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{ MOST RECENT SETTLEMENTS 
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Employer 


eWestfair Foods (B.C.) 
eAlta. Constr. Labour Rel. Assn. 


| «Saskatchewan Assn. of Health Org. 


eUnited Parcel Service 
eCanada Post 


*Brunswick Mining & Smelting (N.B.) 


*Bldg. Contractors Assn. of Que. 


May 1996 


(commercial, institutional and industrial) 


| eMontreal Urban Transit Comm. 


| eNortel, Montreal 


*Bombardier Inc. (Canadair) (Que.) 


Union Number of employees 
UFCW 3000 
Operating Engineers 600 
SEIU / SUN 12300 
Teamsters 2 800 
PSAC 5000 
Steelworkers 840 
various unions 27 400 
CUPE 590 
Communication Workers 

Machinists 


_CURRENT KEY NEGOTIATIONS 


| 


Employer 


Public Sector 

*Govt. of Canada 
eRadio-Canada 

eCanada Post 

eSt. Lawrence Seaway 

«Govt. of Newfoundland 

*Govt. of Newfoundland 

*Govt. Nfld., Hosp. & Nurs. Homes 
eNew Brunswick Govt. 

eHydro Quebec 

eOntario Hospitals 

eOntario Hospitals 

eOntario Hydro 

*Toronto area public schools 
eManitoba Hydro-Electric Board 
eSaskatchewan Govt. 

eAlberta Hospitals 

eCity of Edmonton 

°B.C. Ferry Corp. 

*Greater Vancouver Reg. District 
°B.C. Hydro & Power 


Private Sector 

eAir Canada 

eCanadian Pacific Ltd. 

¢Pipeline Contractors Assn. 
*Sydney Steel Corporation (N.S.) 


eLakehead Terminal Elevators Assn. 


Union 


PSAC,PIPS, SSEA 
CUPE / CNTU 

Cdn. Postmasters & Asst. 
CAW 

Nfld. & Labrador Teachers' Assn. 
NAPE 

NAPE / CUPE 

N.B. Public Employees 
Prof. Engineers 

CUPE / SEIU 

Ontario Nurses Assn. 
Professional Employees 
various unions 
“CUPE / IBEW 
Saskatchewan Teachers 
various unions 

various unions 


B.C. Ferry & Marine Workers Union 


CUPE 
Office & Prof. Empls. Intl. Union 


CUPE / Machinists 

Transp., Comm., Int'l Union / IBEW 
various unions 

Steelworkers 

TCl 


April 97 
May 97 
April 97 
April 97 
May 97 
April 97 
April 97 


April 97 


\ 


Settlement month 


1.800 April 97 
4200 May 97 | 


Number of 
employees 


157,000 
1630 
7 700 

600 
8 000 
7 500 
9650 
3255 
1500 

33 800 

45600 
5 400 

18 850* 
3 000 
12000 
9935 
3 569 
4400 
8991 
2700 


11300 
2656 
3 400 

700 
820 


| * Tentative agreement for secondary school teachers / elementary are bargaining 


Status 
of neg. 


Bargaining 
Barg./Conc. 
Tent.Agt. 
Bargaining 
Bargaining 
Bargaining 
Bargaining 
Bargaining 
Mediation 
Mediation 
Mediation 
Tent. Agt. 
Bargaining 
Bargaining 
Bargaining 
Tent. Agt. 
Bargaining 
Mediation 
Bargaining 
Bargaining 


Conc./Barg. . 
Bargaining 
Bargaining 
Post Con. Barg. 
Bargaining 


Expiry 
month 


Feb./Dec. 97 
April & Sept. 95 
December 96 
December 96 
December 95 
March 96 
March 96 
December 96 
December 95 
Sept./Oct. 95 
March 96 
December 96 
August 96 


Dec.96/May 97 | 


December 96 
March 97 
January 97 
October 96 
December 96 
March 97 


Oct.96/June97 
December 96 
April 97 
September 93 
January 97 


(continued) 
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[CURRENT KEY NEGOTIATIONS (Continued) 
| Employer Union Number of Status Expiry 
employees of neg. month 
*Bldg. Contractors Assn. of Que. various unions 26 000 Barg./Tent. December 94 
(residential) 
*Brewers Retail (Ont.) UFCW 4800 Conciliation December 96 
eINCO Ltd. (Ont.) Steelworkers 5 155 Bargaining May 97 
*De Havilland Inc. (Ont.) CAW 2070 Bargaining June 97 
*Greyhound Lines of Canada Transit Union 1400 Mediation December 96 
eAlta. Constr. Labour Rel. Assn. various unions 8625 Bargaining April 97 
and others 
*Canada Safeway (Alberta) UFCW 10455 Work Stop. March 96 
eSuncor Inc., Fort McMurray, Alta. | Comm., Energy & Paperworkers 870 Bargaining May 97 
°B.C. Pulp & Paper Cos. various unions 8765 Bargaining April 97 


UPCOMING KEY NEGOTIATIONS 


Ne re Dire tagtieqn el Be partertsoudle 


IWA-Canada 


°B.C. Forest Industries 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
forthe Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The employee 
coverage represents approximately 55 percentofthe unionized workforce 


Employer Union Number of employees —_ Expiry month 
«Govt of New Brunswick Nurses 5 400 June 97 
*Govt. of Manitoba Man. Govt. Empls. Union 13 150 March 97 
*Great Atlantic & Pacific Co. UFCW 9 500 June 97 
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and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The “base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 


rate. 


Published by the Authority of the Minister of Labour, Government of Canada 
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Perspective on base rate percentage adjustments from major settlements 
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Base rate percentage adjustments from major settlements, 
by public / private sectors 


[_] Pustic sector 


PRIVATE SECTOR 


| Base rate percentage adjustments from major settlements, 
by jurisdiction 


YEAR-TO-DATE 1997 


| APRIL 1997 


ONTARIO QUEBEC ATLANTIC FEDERAL 


Le Bulletin existe également en francais. 
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Major collective bargaining settlements reached in 
the month of April provided wage adjustments 


~ averaging 2.1 percent over the contract term, up from 


1.5 per cent in the first quarter of 1997, and 0.9 per 
cent for the year 1996. 


*The April results are based on a review of 35 
settlements with an employee count of 98,670.* In 
the previous round of negotiations, wage adjustments 
averaged 0.3 per cent, compared to the 2.1 percentin 
the current settlements; the average duration of those 
previous contracts was 24 months. The average 
duration of agreements settled in the current round is 
22 months. 


*For 24,670 employees in 17 public sector settlements, 
wage adjustments averaged 0.8 per cent, down from 
1.1 per cent in the first quarter, but well above the 
1996 (revised) average of 0.4 per cent. Wage 
adjustments in the public sector ranged from wage 
freezes for 5,140 Greater Toronto School Boards’ 
employees, to a high of 2.7 per cent for 1,040 police 
officers in the Peel Regional Police Force in Brampton, 
Ontario. At the Saskatchewan Association of Health 
Organizations, 6,600 technical employees gained an 
average annual increase of 1.0 per cent, and 6,700 
nurses 0.7 per-cent, both in three-year contracts. 


*Private sector wage adjustments for 74,000 
employees in 18 agreements reached in Aprilaveraged 
2.5 per cent, up from 2.1 per cent in the first quarter, 
and 1.9 per cent for 1996. In contrast to the public 
sector (where wage adjustments for all employees 
were below 3.0 percent), two-thirds (49,030) of these 
private sector employees gained wage increases of 
3.0 per cent or more. They included 12,000 Ontario 
carpenters, who after a wage increase of 3.6 per cent 
in a 12-month period, were subject to a wage freeze 
inthe first year of the succeeding contract. For 23,700 
construction trades employees in Quebec’s 
Commercial and Institutional construction sector, and 
9,100 in the Industrial sector, wage gains amounted to 
3.0 per cent in their one-year contracts. In the retail 
trade sector, 3,000 Westfair Foods’ employees in 
British Columbia received wage adjustments 
averaging 3.0 percent annually ina six-year contract, 
while 3,200 Calgary Co-op employees in Alberta 
gained average annual increases of 2.2 per cent in a 
five-year settlement. At United Parcel Services Ltd., 


(cont'd p. 4) 
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The largest average wage gains in April’s settlements 
occurred in the Manufacturing sector with increases 
averaging 3.7 per cent for 3,630 employees in 4 
settlements.** In the retail trade sector, wage increases 
averaged 2.6 per cent in 2 agreements for 6,200 
employees. In the Construction industry, there were 
8 settlements with (an employee-weighting) count of 
59,000 employees (actually 45,900*). A single 
settlement in the Primary (mining) sector provided an 
average annual increase of 1.8 per cent for 810 
employees. Wage gains averaged 1.6 per cent in both 
the Utilities sector (4 agreements covering 2,760 
employees), and Public Administration (3 agreements 
and 3,060 employees). In 13 agreements in the 
Community, Business and Personal Services sector, 
23,210 employees gained increases averaging 0.8 
per cent. 


There were wage freezes in 10 agreements covering 
18.5% (18,240) of the total employee count in April. 
Employees with wage increases under 1.0 per cent 
(8,750) accounted for 8.9% of the employee total, 
while (22,650 employees) 23.0 per cent of all 
employees gained increases in the 1.0 - 2.9 per cent 
range. There were 49,030 employees with wage 
increases of 3.0 to 8.4 per cent - all in the private 
sector. 


*There were three sets of back-to-back agreements 
covering a total of 13,100 Ontario private-sector 
construction employees. The actual number of 
employees affected by these 35 settlements is, in fact, 
(98,670 less 13,100) 85,570. For purposes of 
calculating the employee-weighted average 
adjustments, these 13,100 employees are counted 
twice (2 agreements), to yield the employee-weighting 
total of 98,670. 


**This sector’s results were influenced by the 8.4 per 
cent average annual increase in the three-year 
settlement for 560 Lear Corporation employees in 
Oakville, Ontario; the increases will bring the Oakville 
employees to wage parity with Lear employees in 
other locations. 


The distribution of settlements and employees by 
region/jurisdiction for the month of April is shown in 
the accompanying chart and in the table below: 


Agts. Empls. 
Atlantic Canada 1 810 
Quebec 5 35,770 
Ontario 21 36,890 
Prairies a 17,350 
British Columbia 2 4500 
Federal 2 3,350 
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Base rate percentage adjustments in major settlements, 
by industry 


[_] YEAR-TO-DATE 1997 


APRIL 1997 


Transp. & Trade & 
Utilities Finance 


Primary 
Industnes 


Public 
Admin. 


Manuf. Constr. Services 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


YEAR-TO-DATE 1997 


APRIL 1997 


>0-0.9 1.0-1.9 20-29  3.0-3.9 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Atlantic (0.8%) Federal (3.4%) 


B.C. (4.6%) 


Prairies (17.6%) 
Quebec (36.3%) 


Ontario (37.4%) 
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MAJOR SETTLEMENTS REACHED IN APRIL 


Industry and No. of | Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Primary Industries ( 1 agreement) $10 , 1.8 36 : 
Brunswick Mining/Smelting, miners (NB) 810 1.8 36 2000-02-28 


Manufacturing ( 4 agreements) 3,630 ; 4.4 33.8 

Northern Telecom, hourly empls., Montreal (Qc) 1,800 2.9 36 2000-02-28 
Lear Corporation, plant, Oakville(On) S00 | athe bn 36 2000-03-31 
Kellogg Canada Inc., plant, London (On) 600 ¢ 2.0 36 2000-04-16 
Case Corporation, plant, Hamilton (On) 670 3:8 24 1999-04-24 


Construction ( 8 agreements) 59,000 : 2.4 12 , 

ACQ (Construction-Commercial) (Qc) 23,700 ; 320" 12 1998-04-30 
ACQ (Construction-Industrial) (Qc) 9,100 E 3.0 2 1998-04-30 
Carpenters Employer Barg Agency (On) 12,000 ; 3.6 12 1998-04-30 
Carpenters Employers Barg. Agency (On) 12,000 : 0.0 12 1999-04-30 
Cement Masons Employer Barg. Agency (On) 600 ; 2.4 i 1998-04-30 
Cement Masons Employer Barg. Agency (On) 600 f 0.0 £2 1999-04-30 
Plasterers Employer Barg. Agency (On) 500 : 2.4 LZ 1998-04-30 
Plasterers Employer Barg Agency (On) 500 : 0.0 | 1999-04-30 


Transp., Comm. & Utilities ( 4 agreements) 2,760 , 1.5 

STCUM (Montreal Transit), office, Montreal (Qc) 650 ; 1.0 2000-01-09 
Consumers’ Gas Co. plant, prov.-wide (On) 820 ; Z.0 1998-04-01 
Consumers’ Gas Co., office, prov.-wide (On) 740 ; 2.0 1998-04-01 
TELUS Communications Inc., craft, (Ab) 550 : 0.5 1997-12-21 


Trade & Finance ( 2 agreements) 6,200 , 4.1 
Calgary Co-op Association Ltd., retail (Ab) 3,200 ; 5.0 2001-07-27 
Westfair Foods Ltd., retail (BC) 3,000 : ol) 2003-02-09 


Community, Business & Personal Services ( 13 agts.) 22,210 : 0.3 

Grey County Board Educ., teachers-elem., (On) 530 : 0.0 1998-08-31 
Welland County RCSSB, teachers-elem., (On) 590 : AW) 1998-08-31 
North York Board Educ., bldg maint. (On) 550 é 0.0 1998-08-31 
North York Board Educ., office (On) 1,000 P 0.0 1998-08-31 
Metro Toronto RCSSB, office (On) 570 . 0.0 1998-08-31 
Toronto Board Educ., maintenance (On) 650 : 0.0 1998-08-31 
Toronto Board Educ., teaching assist. (On) 780 d 0.0 1998-08-31 
Scarborough Board Educ., maintenance (On) 1,000 } 0.0 1998-08-31 
Toronto Board Educ., educ. services (On) 590 : 0.0 1998-08-31 
Sask. Assn. of Health Organizations, nurses (Sask) 6,700 : 0.0 1999-03-31 
Sask. Assn. of Health Organizations, technicians (Sask) 6,600 : 0.0 1997-12-31 
Elk Island Public School, teachers-elem. (Ab) 850 : pp: 1998-08-31 
United Parcel Service Ltd., couriers (system-wide) 2,800 1.4 2000-02-15 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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MAJOR SETTLEMENTS REACHED IN APRIL 


Industry and 
employer 


No. of | Average annual First year Duration Expiry 
empls. percentage adj. adjustment (months) date 


Public Administration (3 agreements) 
MUC, school guards, Montreal (Qc) 
Peel Regional Police, Brampton (On) 
City of Burnaby, inside workers (BC) 


Agreements with COLA (5 agreements) 
Agreements without COLA (30 agreements) 
All agreements (35 agreements) 


1997-08-14 
1999-04-30 
1999-12-31 


6,640 
92,030 
98,670 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


(Cont'd from p.1) 

2,800 couriers gained an average 1.6 per cent increase annually 
over three years. At Lear Corporation, in Oakville, 560 
employees gained an 8.4 per cent average annual increase (See 
industry analysis p.2 for more details**). 


°On a regional/jurisdiction basis, the largest gains were in 
Quebec, where 35,770 employees received wage increases 
averaging 3.0 per cent in 5 settlements. In British Columbia, 
4,500 in 2 settlements gained average increases of 2.2 per cent, 


while in a single agreeement in Atlantic Canada (at Brunswick 
Mining and Smelting in New Brunswick), 810 employees gained 
average annual increases of 1.8 percent ina three-year agreement. In 
Ontario, there were 21 settlements with (an employee-weighting) 
coverage of 36,890 (actually 23,790 employees *); there was an 

average annual increase of 1.7 per cent in wage adjustments from 
these Ontario settlements. In the Prairie provinces, 17,350 employees 
gained 1.2 per cent average annual increases in 4 settlements, while 
in the Federal jurisdiction, 3,350 employees received wage increases 
averaging 1.5 per cent annually in 2 settlements. 
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Employer 


eCanada Post 
*Bldg. Contractors Assn. of Que. 
(roads & major projects) 


*Toronto area public schools (sec.) 


*Canada Safeway (Alberta) 


eSuncor Inc., Fort McMurray, Alta. 


eAlta Constr. Lab. Rel. Assn. 


sy 
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MOST RECENT SETTLEMENTS 


Union 


Number of employees 


= 


Settlement month 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 

eGovt. of Canada 
eRadio-Canada 
«Canada Post 

eSt. Lawrence Seaway 
*Govt. of Newfoundland 
*Govt. of Newfoundland 


*Govt. Nfld., Hosp. & Nurs. Homes 


Govt of New Brunswick 
eGovt of New Brunswick 
eHydro Quebec 

eOntario Hospitals 
eOntario Hospitals 
eOntario Hydro 


¢Toronto area public schools (elem.) 


eManitoba Hydro-Electric Board 
*Govt. of Manitoba 
Saskatchewan Govt. 

eAlberta Hospitals 

¢City of Edmonton 

¢B.C. Ferry Corp. 


¢Greater Vancouver Reg. District 


°B.C. Hydro & Power 


Private Sector 

eAir Canada 

eCanadian Pacific Ltd. 
*Pipeline Contractors Assn. 


eSydney Steel Corporation (N.S.) 
eLakehead Terminal Elevators Assn. 


Ast 


Cdn. Postmasters & Asst. 7 700 
various unions 9790 
various unions 7 860 
UFCW 10455 
Comm., Energy & Paperworkers 970 
Structural Iron Wkrs. & Insulators 1 580 
Union Number of 
employees 
PSAC,PIPS, SSEA 157000 
CUPE / CNTU 1630 
CUPW 47900 
CAW 600 
Nfld. & Labrador Teachers’ Assn. 8 000 
NAPE 7 500 
NAPE / CUPE 9650 
N.B. Public Employees 3205 
Nurses 5 400 
Prof. Engineers 1500 
CUPE / SEIU 33 800 
Ontario Nurses Assn. 45 600 
Professional Employees 5 400 
various unions 10,600 
CUPE / IBEW 3000 
Man. Govt. Empls. Union 13 150 
Saskatchewan Teachers 12000 
various unions 9410 
various unions 3569 ~ 
B.C. Ferry & Marine Workers Union 4400 
CUPE 8991 
Office & Prof. Empls. Intl. Union 2700 
CUPE / Machinists 11300 
Transp., Comm. Int'l Union / IBEW 2 656 
various unions 3 400 
Steelworkers 700 
TCl 820 


May 97 
May 97 


May 97 
June 97 
May 97 
April 97 


Status Expiry 

of neg. month 
Bargaining Feb./Dec. 97 
Conciliation April/ Sept. 95 
Bargaining July 97 
Bargaining December 96 
Bargaining December 95 
Bargaining March 96 
Bargaining March 96 
Bargaining December 96 
Bargaining June 97 
Mediation December 95 
Mediation Sept./Oct. 95 
Post Med. March 96 
Tent. Agt. December 96 
Bargaining August 96 
Bargaining Dec.96/May 97 
Bargaining March 97 
Bargaining December 96 
Bargaining March 96/97 
Bargaining January 97 
Tent. Agt. October 96 
Bargaining December 96 
Mediation March 97 
Conc. / Barg. Oct.96/June 97 
Bargaining December 96 
Bargaining April 97 
Post Con. /Barg. September 93 
Bargaining January 97 


(continued) 
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CURRENT KEY NEGOTIATIONS 


(Continued) 


Employer Union Number of Status Expiry 
employees of neg. month 

*Bldg. Contractors Assn. of Que. various unions 8410 Bargaining December 94 

(residential) 

*Brewers Retail (Ont.) UFCW 4800 Conciliation December 96 

eINCO Ltd. (Ont.) Steelworkers Sy bes Work Stop. May 97 

*Falconbridge (Ont.) CAW 1300 Bargaining July 97 

*De Havilland Inc. (Ont.) CAW 2070 Bargaining June 97 

eGreyhound Lines of Canada Transit Union 1 400 Tent. Agt. December 96 

eAlta. Constr. Labour Rel. Assn. various unions 7045 Bargaining April 97 

and others 

*Great Atlantic & Pacific Co. UFCW 9500 Bargaining June 97 

°B.C. Forest Industries IWA-Canada 21 287 Bargaining June 97 

°B.C. Pulp & Paper Cos. various unions 8 765 Bargaining April 97 


UPCOMING KEY NEGOTIATIONS 


yi asiite Ste home oe 2 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 ormore employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The employee 
coverage represents approximately 55 per centofthe unionized workforce 


Published by the Authority of the Minister of Labour, Government of Canada 


Employer Union Number of employees Expiry month 
eGovt. of New Brunswick Teachers 8 000 August 97 
eOntario Education various unions 16735 August 97 
*Govt. of Alberta AUPE 21400 August 97 


and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated ata projected 2.0 percentinflation 


rate. 
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Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR 


PRIVATE SECTOR 
2.8 
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Base rate percentage adjustments from major settlements, 
by region/ jurisdiction 


YEAR-TO-DATE 
Ea 3 
ee 


MAY 


Ontario Quebec Atlantic Federal 


Prairies 


MENTS BULLETIN 
July 1997 


May 1997 


*Base rate wage adjustments from major 
settlements reached in May averaged 1.6% per 
year over the contract term. Thisrate is lower than 
in April (2.1%) butis comparable to the cumulative 
average for 1997 (1.7%). The average for 1996 as 
a whole 1s 0.9%. 


*The May results are based on a review of 34 
collective agreements covering 56,765 employees. 
The average contract duration was 22.2 months; 
in the previous round of settlements, it was 31.4 
months, and wage adjustments averaged 1.4%. 


¢Public sector adjustments averaged 0.9%, up 
from 0.8% in April. The cumulative average for 
1997 is 1.0%. The May results are based on 24 
agreements covering 36,435 employees (roughly 
70% in the federal and Ontario jurisdictions). 
These settlements ranged from a wage freeze (12 
agreements) to an increase of 3.8% (University of 
Ottawa). 


*Private sector adjustments averaged 2.8% in 
May, slightly higher than the 2.5% in April and 
the cumulative average for 1997 (2.4%). The 
private sector results are based on 10 agreements 
covering 20,330 employees (including 14,350 in 
Quebec covered by 2 agreements). The settlements 
ranged from a wage freeze (Marystown Shipyard 
Ltd.) to an average increase of 3.0% (in 5 
agreements covering close to85% ofall employees 
in this sector). 


eOn a regional/jurisdictional basis, the largest 
concentration of employees was in Ontario (17,200 
employees, 18 agreements). The average 
adjustment was 0.8%. Quebec was next with 
15,250 employees receiving the highest average 
adjustment, 2.8% in 3 agreements. Third was the 
federal jurisdiction with 12,000 employees 
covered by 2 agreements and an average 
adjustment of 1.4%. In the Prairie provinces 
(9 agreements, 10,805 employees), the average 
adjustment was 1.6%. Only 1 agreementeach was 
signed in British Columbia (1,010 employees, 
0.5%) and in Atlantic Canada (500 employees, 
wage freeze). 


Canada 
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¢On anindustry basis, the highest wage adjustment 
in May, 3.0%, was recorded in the Trade and 
Finance sector for the 1.400 employees of Pharma 
Plus Drugmarts Ltd. in Ontario. In the Construction 
sector, wage increases averaged 2.9% based on 2 
agreementscovering 10,390employees(ACRGTQ 
in Quebec and Alta. Construction Labour Relations 
Assn.). In the Manufacturing sector, the average 
wage adjustment was 2.7% based on 6 agreements 
covering 7,640 employees, the same as for the 
single agreement reached in Primary Industries 
(900 employees). In the Transportation, 
Communication and Utilities sector, 2 agreements 
(12,000 employees) provided wage increases 
averaging 1.4%, while in the Community, Business 
and Personal Services sector, 20 agreements - the 
largest concentration in a sector (22,490 employees) 
- provided average gains of 0.7%. With an average 
of 0.3% based on 2 agreements covering 1,945 
employees, the lowest increase was in the Public 
Administration sector. 


¢ Approximately one quarter, or 23.9% of employees 
agreed to a wage freeze in May, while 39.9 of 
employees received an average adjustment below 
2.0%. Another group representing only 4,5% of 
employees received an average increase of 
between 2.0% and 2.9%. A final group representing 
31.7% ofemployees negotiated an average increase 
of 3.0% and over. 


¢The distribution of settlements and employees by 
region/jurisdiction for the month of May is shown 
in the accompanying chart and in the table below: 


Atlantic (Nfld.) 1 500 
Quebec 3 15;250 
Ontario 18 17,200 
Prairies 9 10,805 
British Columbia ] 1,010 
Federal 2 12,000 


Base rate percentage adjustments in major settlements, 
by industry 


/ 3 


YEAR-TO-DATE 


ss MAY 


Primary 
Industnes 


Public 
Admin. 


Manuf. Services 


Transp.& Trade & 
Utilities 


Constr. 


Finance 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


YEAR-TO-DATE 


<0 0 >0-0.9 2.0-2.9 3.0-3.9 


1.0-1.9 


4.0+ 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 
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B.C. (1.8%) 


Prairi 09 
Federal (21.1%) rairies (19.0%) 


Atlantic (0.9%) 


Quebec (26.9%) Ontario (30.3%) 
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MAJOR SETTLEMENTS REACHED IN MAY 


Industry and No.of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Primary Industries (1 agreement) 900 ae ee : - 
Suncor Inc., mine, Fort McMurray (Alta.) 900 Fe len. 1999-04-30 


Manufacturing (6 agreements) 7,640 Lv ee | , - 
Marystown Shipyard Ltd., production (Nfld.) 500 i SOCe 6 ! 1998-03-28 
Bombardier inc. (Canadair Group), plant/maint. (Que.) 4,560 | 3.084 2001-12-06 
DuPont Canada Inc., production/powerhouse & lab. tech., | 
Maitland (Ont.) 500s > tv 2e1 4 1999-04-30 
Bayer Inc., plant & maint., Sarnia (Ont.) 900: | W5G.0.Na| 1999-01-31 
Cadbury Chocolate Can. Inc., plant/maint., Toronto (Ont.) 630 ye oe 3 é 1999-12-04 
Celanese Canada Inc., plant./maint., Clover Bar (Alta.) 50 v3.01 1999-02-28 


Construction (2 agreements) 10,390 | 2.9 
Road and Large const. Assn. of Que., trade/civil eng., 
province-wide (Que) 9,790 Oa : 1998-04-30 
Alta Const. Labour Relations Assn., operating eng., | 
province-wide (Alta.) GOOMe an a) Cal 1999-04-30 


Transp., Comm. & Utilities (2 agreements) 12,000 | 1.4 
Canada Post Corporation, techn./adm. & support, 
Canada-wide 5,000 ie S10 air | 1998-09-30 
Canada Post Corporation, postmaster/assistants | 
Canada-wide 7,000 cousins Salat ‘ 1998-06-30 


Trade & Finance (1 agreement) 1,400 3.0 
Pharma Plus Drugmarts Ltd., retail, province-wide | 
exclusive of Ottawa-Carleton area (Ont.) 1400 | 3.0 : 1999-01-02 


Community, Business & Personal 
Services (20 agreements) 22,490 : : - 
University of Quebec at Montreal, professors (Que.) 900 51 1999-05-31 
Toronto Board of Education, teachers-sec. (Ont.) 2,140 | 12 1997-08-31 
Metro Separate Schoo! Board, maint., Metro Toronto (Ont.) 850 | : 29 1998-08-31 
Etobicoke Board of Education, teachers-sec. (Ont.) 890 | f é 12 1997-08-31 
North York Board of Education, teachers-sec. (Ont.) 1,630 | ie 1997-08-31 
Scarborough Board of Education, teachers-sec. (Ont.) 1,990 12 1997-08-31 
York Board of Education, teachers-sec. (Ont.) 560 | | 12 1997-08-31 
York University, professors/librarians, North York (Ont.) 1,060 36 1999-04-30 
Ottawa-Carleton French Language School Board, 
teachers-elem. (Ont.) 630 : 24 1998-08-31 
University of Ottawa, part-time professors (Ont.) 800 24 1998-08-31 
Dufferin-Peel RCSS Board, maint., Mississauga (Ont.) 560 | ‘ ; 24 1998-03-31 
Leeds and Grenville Board of Education, teachers-elem., | 
Brockville (Ont.) 510 24 1998-08-31 
Peel Board of Educ., office/clerical, Mississauga (Ont.) 710 : 12 1998-06-30 
Peel Board of Education, maint., Mississauga (Ont.) 910 : ta 1998-06-30 
University of Regina, professors/librarians, Regina (Sask.) 600 | : | 30 1998-12-31 
Capital Region Health Authority No. 10, para-med./techn., 
Edmonton & area (Alta.) 1,280 | : : 27 1997-07-15 
Capital Region Health Authority No. 10, para-med./prof., | | 
Edmonton & area (Alta.) 930 ek } PA 1997-07-15 


(Continued on next page) 
* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Note: Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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MAJOR SETTLEMENTS REACHED IN MAY (continued) 


Industry and No.of Average annual First year Duration 
employer empls. percentage adj. adjustment (months) 


Board of Trustees of RCSS District No.7, office/clerical, 
Edmonton (Alta.) | | 1997-08-31 
Board of Trustees of School Dist. No. 7, 
teachers-elem./sec., Edmonton (Alta.) | ; | 1997-08-31 
Board of School Trustees of School Dist. No. 57, 
office/clerical & maint., Prince George (B.C.) | 1998-08-31 


Public Administration (2 agreements) : | é - 
Niagara Reg. Police Services Board, police off. (Ont.) | : 1997-12-31 
City of Winnipeg, police off./clerical (Man.) : ; 1996-12-22 


Agreements with COLA (2 agreements) 
Agreements without COLA (32 agreements) 
All agreements (34 agreements) 


Published by the Authority of the Minister of Labour, Government of Canada 

©Minister of Supply and Services 1997. All rights reserved. No part of this publication may be reproduced, stored in a retrieval system or transmitted 
in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the Minister of Human 
Ressources Development Canada. Catalogue No. LT-003/07/1997/E 
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MOST RECENT SETTLEMENTS 


(continued) 


Employer Union Number of employees Settlement month 

eAir Canada Machinists 8,000 June 97 

ePipeline Contractors Assn. Assn. of Plumbers & Pipe Fitting 600 June 97 

eOntario Hydro Professional Employees 5,570 June 97 

elnco Ltd. (Ont.) Steelworkers 4,700 June 97 

De Havilland Inc. (Ont.) CAW 3,400 June 97 

«Greyhound Lines of Canada Transit Union 1,400 June 97 

CP Rail & St. Lawrence&Hudson CCROU 4,500 July 97 

CURRENT KEY NEGOTIATIONS 
Employer Union Number of Status Expiry 

employees of neg. month 

Public Sector 
*Govt. of Canada PSAC,PIPS, SSEA 157,000 Bargaining Feb./Dec. 97 
*Radio-Canada CUPE / CNTU 1,630 Conciliation April / Sept. 95 | 
«Canada Post CUPW 47,900 Bargaining July 97 | 
eSt. Lawrence Seaway CAW 600 Bargaining December 96 
«Govt. of Newfoundland Nfld. & Labrador Teachers’ Assn. 8,000 Bargaining December 95 
Govt. of Newfoundland NAPE 7,500 Bargaining March 96 
Govt. Nfld., Hosp. & Nurs. Homes NAPE / CUPE 9,650 Bargaining March 96 
Govt of New Brunswick N.B. Public Employees se Pelee) Bargaining December 96 
Govt of New Brunswick Nurses 5,400 Bargaining June 97 
eHydro Quebec Prof. Engineers 1,500 Conciliation December 95 
«Ontario Hospitals CUPE / SEIU 33,800 Mediation Sept/Oct. 95 
«Ontario Hospitals Ontario Nurses Assn. 45,600 Post Med. March 96 
eToronto area public schools (elem.) various unions 10,600 Bargaining August 96 
eManitoba Hydro-Electric Board CUPE / IBEW 3,000 Bargaining Dec.96/May 97 
*Govt. of Manitoba Man. Govt. Empls. Union 13,150 Bargaining March 97 | 
«Saskatchewan Govt. Saskatchewan Teachers 12,000 Bargaining December 96 
*Govt. of Alberta AUPE 25,000 Bargaining August 97 
eAlberta Hospitals various unions 9,410 Bargaining March 96/97 
eCity of Edmonton Various unions 3,569 Bargaining January 97 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers Union 4,400 Tent. Agt. October 96 
«Greater Vancouver Reg. District CUPE 8,991 Bargaining December 96 
°B.C. Hydro & Power Office & Prof. Empls. Intl. Union 2,700 Mediation March 97 
Private Sector 
eAir Canada CUPE 3,300 Tent. Agt. October 96 
Canadian Pacific Ltd. Transp., Comm. Int'l Union / IBEW 2,656 Tent. Agt. December 96 
*Pipeline Contractors Assn. Various unions 2,800 Bargaining April 97 
eSydney Steel Corporation (N.S.) | Steelworkers 700 Post Con. Barg. September 93 
*Lakehead Terminal Elevators Assn.TCl 820 Bargaining January 97 
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CURRENT KEY NEGOTIA TIONS (Continued) 
| Employer Union Number of Status Expiry 
| employees of neg. month 
| 
| *Bldg. Contractors Assn. of Que. Various unions 8,410 Bargaining December 94 
| (residential) 
| eBrewers Retail (Ont.) UFCW 4,800 Conciliation December 96 
| Falconbridge (Ont.) CAW 1,300 Bargaining July 97 
| eAlta. Constr. Labour Rel. Assn. Various unions 7,045 Bargaining April 97 
| and others 
| *Great Atlantic & Pacific Co. UFCW 9,500 Bargaining June 97 
| °B.C. Forest Industries IWA-Canada 21,285 Bargaining June 97 
pene Pulp & Paper Cos. various unions 8,765 Bargaining April 97 
| UPCOMING KEY NEGOTIATIONS 
| Employer Union Number of employees Expiry month 
| 
| Govt. of New Brunswick Teachers 8,000 August 97 
| «Ontario Education various unions 16,735 August 97 
| «Motor Coach Industries (Man.) Machinists 1,200 September 97 
 eGovt. of Saskatchewan Sask. Govt. empls' Union 8,300 September 97 
_  #B.C. Hydro & Power Authority IBEW 1,850 September 97 
| Council of Marine Carriers (B2C.:) Cdn. Merchant Service Guild & 1,450 September 97 


Intl. Longshoremen's Union 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001), and for Average Weekly Earnings 
from Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The 
employee coverage represents approximately 55 per cent of the 


unionized workforce and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 
the number of employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated at a projected 2.0 
percent inflation rate. 
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Perspective on base rate percentage adjustments from major settlements First Half 1997 

*Base rate wage adjustments from major 
collective bargaining settlements ratified in 
the first-half of 1997 averaged 1.7 per cent 
annually over the contract term, up from average 
adjustments of 0.9 per cent for the years 1995 
and 1996. 

cee a The results for the first-half of 1997 are based 
on a review of the 184 settlements reached in 
the period, and covering 347,740 employees. 
When the parties to these contracts previously 
Quarterly negotiated - with contract durations averaging 
ae 27 months - the resulting wage adjustments 
averaged 0.8 per cent, less than half the 1.7 per 
cent in their first-half 1997 settlements. 


Base rate percentage adjustments from major settlements, 


by public / private sectors eThe proportion of employees subject to wage 
freezes (and a very few subject to rollbacks) 
[_] PuBLIC SECTOR declined from 35 per cent in 1996 to 22 per cent 


in the first half of 1997. 

MM Private SECTOR 

eA clear, though modest, uptrend has emerged 
in the size of wage adjustments in the private 
sector; average adjustments have increased as 
follows: 1993 - 0.9 per cent, 1994 - 1.2 per cent, 
1995 - 1.4 per cent, 1996 - 1.9 per cent, and in 
the first half of 1997 - 2.4 per cent for 184,305 
employees in 78 settlements. Nine per cent of 
these employees in 1997 contracts were subject 
to wage freezes, compared to 24 per cent of 
employees in private sector settlements reached 


1996-III 1996-IV 1997-| 1997-II in 1996. 


Base rate percentage adjustments from major settlements, 


by industry “Wage adjustments for 163,435 employees in 
the 106 public sector settlements ratified in the 
first half of 1997 averaged 0.9 per cent, up 
from 0.4 per cent in 1996 and 0.6 per cent in 
1995. Thirty-seven per cent of these public 
sector employees in 1997 contracts were subject 
to wage freezes (and rollbacks), compared to 
41 per cent in the year 1996. 


[_] First Quarter 1997 


ip Second Quarter 1997 


Wage gains in the first half of 1997 were 
higher than in the year 1996 in major industry 
sectors with the exception of manufacturing 
industries. Industry averages were: Primary 
© industries, 2.3 per cent (1.7 per cent in the year 
1996); Manufacturing industries, 2.5 per cent 
i (cont'd on page 5) 


Primary Manni. Constr. Transp.& Trade& Services Pub Car 
Industries Utilities | Finance Admin: 
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Wage adjustments from collective bargaining 
settlements ratified during the month of June 
averaged 1.8 per cent, up from 1.4 per cent in 
May, but down from 2.2 per cent in April. 


*The June results are based on 38 settlements 
covering 66,700 employees. When the parties 
to these contracts last negotiated - with an 
average contract duration of 25 months - the 
resulting wage adjustments averaged 0.6 per 
cent, compared to the 1.8 per cent in their June 
settlements. 


*For 23,370 public sector employees in 20 
settlements, wage adjustments averaged 1.1 per 
cent in June, up from 0.6 per cent in May, and 
0.8 per cent in April. The Ontario education 
sector accounted for 11 agreements (including 
2 universities) covering 12,350 employees; 
wage adjustments ranged from a wage freeze in 
4 of these contracts to 2.2 per cent for 880 
academic staff and librarians with the University 
of Ottawa. In the municipal sector, there were 2 
settlements between the City of Calgary and its 
2,610 inside employees (averaging 0.9 per cent), 
and 1,130 police officers (averaging 0.7 per 
cent). 


eIn the private sector, 18 settlements provided 
43,330 employees with annual average wage 
adjustments of 2.2 per cent down from 2.8 per 
cent in May, and 2.6 per cent in April. Private 
sector wage adjustments in June ranged from a 
wage freeze for 1,400 drivers with Greyhound 
Lines of Canada, to 3.8 per cent for 650 
production employees with Bertrand Faure Ltd,, 
in Ontario. Inco Ltd. in Sudbury settled with 
4,700 mine employees for wage increases 
averaging 2.2 per cent; Air Canada settled with 
7,630 employees for wage gains averaging 3.0 
per cent; Canada Safeway reached an agreement 
with 10,500 retail employees for wage increases 
averaging 1.5 per cent. 


*On a regional/jurisdictional basis, the largest 
proportion of employees covered in June 
settlements was in Ontario (43.0 per cent of total 
employees with an average adjustment of 1.5 
per cent), followed by the Prairie provinces 
(35.8 per cent of employees, with an average 


(cont'd on page 5) 


Perspective on base rate percentage adjustments from major settlements 


Quarterly 
Data 


Base rate percentage adjustments from major settlements, by industry 


[_] PuBLIC SECTOR 


BB oprivaTe SECTOR 


Base rate percentage adjustments from major settlements, 
by region/ jurisdiction 


[_] JUNE 1997 


MB YEAR-TO-DATE 1997 


B.C. PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI FEDERAL 


¢On an industry basis, the largest concentration 
of employees (19,210 or 28.8 per cent of all 
employees) in June's settlements was in the 
Services sector, with wage adjustments averaging 
1.2 per cent. Wage adjustments ranged from 0.7 
per cent in Public Administration (3 agreements 
covering 4,260 employees), to 2.7 per cent in 
Construction (2 agreements covering 4,600 
employees). In the Manufacturing sector, wage 
adjustments averaged 2.5 per cent (7 agreements 
covering 6,830 employees); in Transportation, 
Communications and other Utilities, 2.1 per cent 
(4 agreements covering 15,700 employees); and 
in the Trade sector, 1.6 per cent (4 agreements 
covering 11,400 employees). In Primary 
industries, a single agreement (Inco Ltd.) 
covering 4,700 mine employees provided a wage 
increase of 2.2 per cent.. 


«Wage rates were frozen in 6 agreements covering 
6,610 employees (9.9 per cent of all employees 
in the month's setthements). Four agreements 
involving 7,040 employees (10.6 per cent of all 
employees) provided for increases of less than 
1.0 per cent. The majority of settlements covering 
43,450 employees (65.2 per cent) provided for 
increases of 1.0 per cent to 2.9 per cent. Four 
agreements involving 9,600 employees (14.4 
per cent) resulted in increases of 3.0 per cent or 
more. 


«The distribution of settlements and employees by 
region/jurisdiction for the month of June is shown 
in the accompanying chart and in the table below: 


Agts. Empls. 
Quebec 2 1,260 
Ontario 19 28,710 
Prairies fa 23,900 
Multi-province 3 2,700 
Federal 3 10,130 
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Base rate percentage adjustments in major settlements, 
by industry 


[_] JUNE 1997 


MB Year-To-pate 


Primary 
Industries 


Manuf. Public 


Transp.& Trade & Services 


Utilities Finance 


Constr. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


[] June 1997 


a YEAR-TO-DATE 


>0-0.9 1.0-1.9 2.0-2.9 3.0-3.9 4.0+ 


Percentage distribution of employees in major settlements, 
by region/urisdiction 


Multi-prov. (4.0%) 


Quebec (1.9%) Federal (15.2%) 


Ontario (43.0%) 
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MAJOR SETTLEMENTS REACHED IN JUNE 


Industry and No.of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Primary Industries (1 agreement) 4,700 3.3 36 ; 

Inco Ltd., mine employees,Sudbury (Ont.) 4,700 33 36 2000-05-31 
Manufacturing (7 agreements) 6,830 2.5 38 : 

Christie Brown & Co.’ production, Montreal (Que.) 510 US) 48 2001-04-30 
CAE Electronique Itée, production,St-Laurent (Que.) 750 ie 36 2000-06-19 
Cuddy Food Products, production, London (Ont.) 890 2.9 36 2000-05-31 
Christie Brown & Co., production, Toronto (Ont.) 630 1S 48 2001-04-30 
Bertrand Faure Ltd., production (Ont.) 650 5.6 36 2000-05-17 
Bombardier de Havilland Inc., production (Ont.) 2,800 22 36 2000-06-22 
Bombardier de Havilland Inc., office (Ont.) 600 2.3 36 2000-06-22 
Construction (2 agreements) 4,600 2.5 25.6 

Alta. Construction Labour Rel. Assn., labourers (Alta.) 4,000 23 24 1999-04-30 
Pipe Line Constr. Assn. of Canada (system-wide) 600 3.7 36 2000-04-30 
Transp., Comm. & Utilities (4 agreements) 15,700 2.2 24 2 

Ontario Hydro, professionals, (Ont.) 5,570 1.8 24 1998-12-31 
Greyhound Lines of Canada Ltd., drivers (system-wide) 1,400 0.0 24 1998-12-31 
TELUS Communications Inc., admin.services (Alta.) 1,100 es 24 1997-12-23 
Air Canada, engineers & cargo (system-wide) 7,630 3.0 24 1999-06-14 
Trade & Finance (4 agreements) 11,400 1.6 0.2 58.1 

Canada Safeway Limited, retail (Northern Alta.) 650 1gS 0.0 60 2001-03-16 
Canada Safeway Limited, retail (Alta.) 9,200 ARS 0.0 60 2001-03-16 
Canada Safeway Limited, retail (Southern Alta.) 650 To 0.0 60 2001-03-16 
Finning Ltd., service & warehouse (multi-prov.) 900 ralie, 2.0 36 2000-04-14 
Community, Business & Personal 

Services (17 agreements) 19,210 13 0.8 24.2 

Waterloo Cty Brd Education, teachers-elementary (Ont.) 900 1.0 0.0 24 1998-08-31 
London Brd Education, teachers-secondary ,(Ont.) 1,130 0.0 0.0 24 1998-08-30 
Wellington Cty Brd Education, teachers-elementary (Ont.) 900 1.0 0.6 24 1998-08-31 
Carleton University, academic staff, Ottawa (Ont.) 660 0.0 0.0 12 1998-04-30 
Waterloo Cty Brd Education, teachers-secondary (Ont.) 1,450 0.5 0.0 24 1998-08-31 
Durham Brd Education, teachers-secondary (Ont.) 1,400 0.0 0.0 24 1998-08-31 
University of Ottawa, academic staff, librarians (Ont.) 880 2.2 2.0 23 1998-04-01 
Simcoe County Brd Education, teachers-elementary (Ont.) 1,850 0.5 0.0 22 1998-06-26 
Wentworth Cty Brd Education, teachers-elementary (Ont.) 780 1.0 0.0 24 1998-08-31 
Durham Reg. R.C.S.S.B., teachers-elementary (Ont.) 900 u fe2! 12 12 1997-08-31 
Halton Brd Education, teachers-elementary, (Ont.) 1,500 0.0 0.0 24 1998-08-31 
Extendicare Health Services Inc., non-medical (Sask.) 570 1.0 0.0 36 1997-12-31 
Parkland School Division No. 70, teachers (Alta.) 500 iy 1.9 12 1997-08-31 


(Continued on next page) 
* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


THE WAGE SETTLEMENTS BULLETIN AUQgUS' 1997 & 


MAJOR SETTLEMENTS REACHED IN JUNE (continued) 


Industry and No.of Average annual First year Duration 
employer empls. percentage adj. adjustment (months) 


Lae IE aaa 
7 ~ 


Northern Alberta Institute of Technology, academic (Alta.) 720 pePat 4.1 he 1998-06-30 
Calgary RCSS District No.1, teachers (Alta.) 2,120 aay) 1.8 24 1998-08-31 
University of Alberta, academic staff (Alta.) 750 Li ea | 0.6 36 2000-06-30 
NDT Management Association, technical (multi-prov.) 1,200 ee vi 2000-04-30 


Public Administration (3 agreements) 
Ontario Housing Corp., maint., Toronto (Ont.) : 1298-03-31 
City of Calgary, inside empls.(Alta.) Pein oh | ! 1999-12-31 
City of Calgary, police (Alta.) | | f 1997-12-31 


Agreements with COLA (3 agreements) 
Agreements without COLA (35 agreements) 
Allagreements (38 agreements) 


First Half 1997 (cont'd from page 1) 


year 1996); Manufacturing industries, 2.5 per cent (3.1 First-half 1997 wage adjustments by region/jurisdiction, 
per cent in 1996); Construction, 2.6 per cent (0.3 per with 1996 averages in parentheses were: Atlantic 
cent); Transportation Communication and Utilities, 1.7 Canada, 1.4 per cent (1.8); Quebec, 2.7 per cent (1.5); 
per cent (0.8 per cent); Trade and Finance, 1.9percent Ontario, 1.2 percent (1.1); Prairie provinces, 1.9 per cent 
(0.6 per cent); Community, Business and Personal (0.6); British Columbia 1.5 per cent (0.6); Federal 
Services, 0.9 percent (0.6 percent); Public Administration jurisdiction, 1.7 per cent (0.5). 

0.9 per cent, (0.2 per cent). 


June 97 (cont'd from page 2) 


an average adjustment of 1.8 per cent; most of these 2.4percent)and Quebec (1.9 percent of employees, with 
were in Alberta); the Federal jurisdiction followed (15.2 an average adjustment of 2.2 per cent) and There were 
per cent of employees, with an average adjustment of no settlements in British Columbia and Atlantic Canada. 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


* January to June 


1994 1995 1996 ... 1996 ST OTT A ETA ie n= 
ie 3 4 ati reg Apr May 
All Industries/Jurisdictions 
Average Annual Adjustments 0.3 09 0.9 OA Sahat EO tic mine ke aN A 
Non-COLA O72 .0.8250:6 0:6; 30:8 **0.6 ACES oy ee 1A 
COLA Stan Aw oF 2h OM eee Pe? Nani 9 de Vie or 
First Year Increase a ae One: te i iy ies Ba OSG oto Zi ie 
Non-COLA =:2-"'0.4 10:4 0.3 20.8565 Ste Tb Qi 2 
COLA OG 0.8 pero AG DtONM i octe 2.2) #2" SOseit.2 
Industries 
Primary Industries hs arate heh 19 oe Cee Tetra 
Manufacturing 2.07 (24 teo 2:56: Si haere. 2 nee Over 2, 
Construction C2 Oe 0.3 0:0 “t.4--290%6 - 2.6 eae eg 
Transp. & Communication Owed 1 0:8 O65 0:25 ea ay SM 125.014 
Trade-Finance OF rt 2020.6 O30 eos rey 2a 25? 310 
Services “Dt 090.6.2.50.6 O:6. '1.0" O20 1.0 (0:9 Oa aGl7 
| Public Administration ri ek), 0 ma. 0.4.0. Wvete 0.9.3%0:9 6° ™.03 
Jurisdictions 
Newfoundland 0.0 mun fae O PR stew S| ZOaee0.0 0.0 
Prince Edward Island Fe beat I oe <1 8 13. 1.65 4s - 
Nova Scotia He Oe tees 32 26a 0G - . - 
New Brunswick hela 1 OF tee 1:5 =)3 eee O:oa ss 16 1:8) 
Quebec g Ree APRA eS Boe Des MO. Sy ee 19 29 29° 22.0 
Ontario recy 1:0° = Tal O8°- 1. Sno Oriel. 4 1:6) 38 
Manitoba 126.250; 4 20:2 Ol G9 Oe Vi2 0.0 - 0.0 
Saskatchewan AO pve Wok 1 1.0 ie tO 2 OG 6440.9 08 1.9 
Alberta =1,.65-0.340 0.8 O55" 90.6 as Bene eo es Mary je 
British Columbia gM e Paha Fee hls aS OSs OG oine A aoe att: ee kGnn Uses 
Multi-Province 20 lie eo Ae ah Nr. 2.6 - Pie, - - 
| Federal Jurisdiction Oe pide a tel OER ee te 0.50106 2S TLS) 04 
Public Sector Q'040.6 —2 0.4 Og. OU. Seo he OLS OS: 016 
Private Sector 2 eae Ty T-60n2.On ec Pacts dates 2.6 - 2.8 
Consumer Price Index O52 1 FS1.6 yh ie Gor arnt 7: Pag Ee f tere ine 
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MOST RECENT SETTLEMENTS 
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(continued) 


Employer Union Number of employees Settlement month 
eAir Canada CUPE 3.300 July 97 
eBrewers Retail (Ont.) UFCW 4,800 August 97 
eGreat Atlantic & Pacific Co. (Ont.) UFCW 9,500 August 97 
eCanadian Pacific Ltd. Transp., Comm. Int'l Union/IBEW 2,000 July 97 

(Western Canada) 
CURRENT KEY NEGOTIATIONS of) 
Employer Union Number of Status Expiry 

employees of neg. month 

Public Sector 

Govt. of Canada PSAC,PIPS, SSEA 157,000 Bargaining Feb./Dec. 97 
eRadio-Canada CUPE / CNTU 1,630 Conciliation April / Sept. 95 
«Canada Post CUPW 47,900 Bargaining July 97 

eSt. Lawrence Seaway CAW 600 Bargaining December 96 
«Govt. of Newfoundland Nfld. & Labrador Teachers’ Assn. 8,000 Bargaining December 95 
*Govt. of Newfoundland NAPE 7,500 Bargaining March 96 
Govt. Nfld., Hosp. & Nurs. Homes NAPE / CUPE 9,650 Bargaining March 96 
eGovt. of New Brunswick N.B. Public Employees 3)255 Bargaining December 96 
eGovt. of New Brunswick Nurses 5,400 Bargaining June 97 
eHydro Quebec Prof. Engineers 1,500 Conciliation December 95 
eOntario Hospitals CUPEVSEIU 33,800 Mediation Sept/Oct. 95 
Ontario Hospitals Ontario Nurses Assn. 45,600 Post Med. March 96 
eToronto area public schools (elem.) various unions 10,600 Bargaining August 96 
eManitoba Hydro-Electric Board CUPE / IBEW 3,000 Tent/Conc. Dec.96/May 97 
*Govt. of Manitoba Man. Govt. Empls. Union 13,150 Tent/Conc. March 97 
*Govt. of Saskatchewan Saskatchewan Teachers 12,000 Bargaining December 96 
*Govt. of Alberta AUPE 22,500 Bargaining August 97 
eAlberta Hospitals various unions 9,410 Barg./Med. March 96/97 
eCity of Edmonton various unions 3,569 Bargaining January 97 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers Union 4,400 Mediation October 96 
eGreater Vancouver Reg. District © CUPE 8,991 Barg./Tent. December 96 
°B.C. Hydro & Power Office & Prof. Empls. Intl. Union 2,700 Mediation March 97 
Private Sector 

eCanadian Pacific (SL & H Railway) Transp., Comm. Int'l Union / IBEW 600 Bargaining December 96 
ePipeline Contractors Assn. various unions 2,800 Bargaining April 97 
eSydney Steel Corporation (N.S.) Steelworkers 700 Conciliation. September93 
eLakehead Terminal Elevators Assn. TCl 820 Conciliation January 97 


« 
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CURRENT KEY NEGOTIATIONS (Continued) 


Employer Union Number of Status Expiry 
employees of neg. month 

*Bildg. Contractors Assn. of Que. various unions 8,410 Bargaining December 94 

(residential) 

*Falconbridge (Ont.) CAW 1,300 Work Stop. July 97 

eAlta. Constr. Labour Rel. Assn. various unions 3,045 Bargaining April 97 

°B.C. Forest Industries IWA-Canada Z1eeoo Barg./Tent. June 97 

°B.C. Pulp & Paper Cos. various unions 8,765 Barg/W.S. April 97 

Me 
UPCOMING KEY NEGOTIATIONS # 
Employer Union Number of employees Expiry month 
eGovt. of New Brunswick Teachers 8,000 August 97 
*Toronto Area Public Schools Ont. Secondary Teachers 7,860 August 97 
*Motor Coach Industries (Man.) Machinists 1,200 September 97 
*Govt. of Saskatchewan Sask. Govt. Empls' Union 8,300 September97 
B.C. Hydro & Power Authority IBEW 1,850 September 97 
eCouncil of Marine Carriers (B.C.) Cdn. Merchant Service Guild & 1,450 September 97 
Intl. Longshoremen's Union 

*Govt. of Nova Scotia N.S. Teachers 10,600 October 97 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001), and for Average Weekly Earnings 
from Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The 
employee coverage represents approximately 55 per cent of the 


unionized workforce and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 
the number of employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated at a projected 2.0 
percent inflation rate. 
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Perspective on base rate percentage adjustments from major settlements July 1997 
eWage adjustments from major collective bargaining 
agreements ratified during the month of July averaged 
1.3 per cent, down from the 1.7 per cent increase in 
June and below the 1.6 per cent average for the 
year-to-date 1997. The July results are based on a 
MAY JUNE JULY | relatively low survey coverage - 30,250 employees in 
14 agreements. In the first six months of 1997, the 
average monthly coverage was approximately 60,243 


employees and 33 settlements. 


Sota! ; «When the parties to the July settlements previously 


negotiated, the resulting wage adjustments averaged 


1.2 per cent compared to the 1.3 per cent figure 


preovate percenece adustments rom macrectioments pe, | ncectsted inthe cuent round of settlements, 
by public / private sectors 

_  *Public sector wage adjustments averaged 0.6 per 
PUBLIC SECTOR f cent in July, lower than the 1.0 per cent figure 
"recorded in June, but the same as the May figure. The 
pa mites July public sector results are based on a coverage of 
5,620 employees in 5 agreements. Wage adjustments 
in the public sector ranged from wage freezes for 
1,000 medical employees at the Childrens’ Hospital 
of Eastern Ontario and 2,000 academic staff at the 
University of British Columbia, to a high of 2.6 per 
cent for 700 police officers with the City of York, in 


Ontario. 


*In the private sector, 9 agreements covering 24,630 


Base rate percentage adjustments from major settlements, 7c employees were ratified in July, with the resulting 
by jurisdiction wage settlements averaging 1.5 per cent. This 


. represents a decrease from 2.2 per cent in June and 
Dao EE i 2.8 per cent in May. Private sector adjustments in July 


ranged from a wage freeze for 4,820 operating 


YEAR-TO-DATE 1997 


employees with Canadian Pacific Ltd., to 3.4 per cent 
for 950 plant employees with Prevost Car Inc. 


¢On a regional/jurisdictional basis, the largest 
concentration of employees in July was in the Federal 
jurisdiction with 9,550 employees (31.5 per cent of 
all employees) in 2 settlements, receiving wage 


adjustments averaging 1.5 per cent. In Quebec, 6,450 


B.C. PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI FEDERAL } employees in 3 private sector agreements received 
: cont'd on page 3 
OCT 15 1997 
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*On an industry basis, the largest concentration of 
employees (9,820 or 32 per cent of all employees) in 
July’s settlements was in the Services sector; this 
sector also had the lowest overall increases with wage 
adjustments averaging 0.7 per cent. The largest average 
wage increases were in Manufacturing at 3.0 per cent, 
but with a coverage of only 1,450 employees in 2 
agreements. In Construction, 2 agreements with the 
Alberta Construction Labour Relations Association 
provided 4,000 carpenters and 530 sheet metal workers 
wage increases averaging 1.9 per cent. In 
Transportation, Communications and other Utilities, 2 
agreements (C.P. Rail and Air Canada) provided 9,550 
employees with wage adjustments averaging 1.5 per 
cent; in Trade, a single agreement with National 
Grocers provided 3,000 retail employees in Ontario 
with wage increases averaging 1.5 per cent; in Public 
Administration, 2 agreements provided 1,900 


employees with wage gains averaging 1.4 per cent. 


eWage rates were frozen in 3 agreements covering 
7,820 employees (25.9 per cent of all employees in the 
month’s settlements). Two agreements involving 6,200 
employees (20.5 per cent of all employees) provided 
for increases of less than 1.0 per cent. Five settlements 
covering 9,350 employees (30.9 per cent) provided 
for increases of 1.0 per cent to 1.9 per cent. Four 
agreements involving 6,880 employees (22.8 per cent) 
resulted in increases of 2.0 per cent or more. The 
largest increase was 3.4 per cent to 950 employees of 


Prevost Car Inc. in Quebec. 


*The distribution of settlements and employees by 
region/jurisdiction for the month of July is shown in the 


accompanying chart and in the table below: 


Agts. Empls. 
Quebec 3 6,450 
Ontario 3 4,700 
Prairies 3 5,250 
British Columbia 3 4,300 
Federal 2 9,550 


Base rate percentage adjustments in major settlements, 
by industry 


JULY 1997 


YEAR-TO-DATE 


Ree Manuf. Constr, [fransp.& Trade & Services Public 
PORES Utilities Finance Admin. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


JULY 1997 


YEAR-TO-DATE 


>0-0.9 1.0-1.9 2.0-29 3.0-3.9 4.0+ 


Percentage distribution of employees in major settlements, 
by region/urisdiction 


Quebec (21.3%) 
Federal (31.6% 


Ontario (15.5%) 


B.C. (14.2%) 


Prairies (17.4%) 
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MAJOR SETTLEMENTS REACHED IN JULY 


Industry and No.of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


| Manufacturing (2 agreements) 1,450 3.0 3.2 36.0 
| Produits Johnson & Johnson Inc., production (Que.) 500 tlaiee Try 2.0 36 2000-04-30 
| Prevost Car Inc., production, Ste-Claire (Que.) 950 | 3.9 36 2000-06-30 


Construction (2 agreements) 4,530 ais 0.0 : 
Alta. Const. Lab. Rels. Assn., carpenters (Alta.) 4,000 i 0.0 1999-04-30 
Alta Const. Lab. Rel. Assn., sheet metal workers (Alta.) 530 ale 0.0 1999-04-30 


| Transp., Comm. & Utilities (2 agreements) 9,550 | . 1.5 : 
| Canadian Pacific Ltd, operating empls.(system-wide) 4,820 2 0.0 1998-12-31 
Air Canada, flight attendants (system-wide) 4,730 ; 3.0 1998-10-31 


Trade & Finance (1 agreement) 3,000 1. 2.3 ; 
National Grocers Retail, retail empis., (Ont.) 3,000 ‘ 2.3 2002-07-08 


Community, Business & Personal 
Services (5 agreements) 9,820 


Ass.Ent.Serv.d’edifices Quebec Inc. ,custodial (Que.) 5,000 ; 2000-07-08 
S.C. Ottawa Health Service, service empls. (Ont.) 1,000 | ‘ 1998-03-31 
Southern Alberta Institute of Tech., services (Alta.) 720 | : ‘ 1999-06-30 
| University of British Columbia, academic staff (B.C.) 2,000 | ; ; 1997-06-30 
| White Spot Limited, restaurant empls. (B.C.) 1,100 | ‘ ‘ 2000-01-15 


Public Administration (2 agreements) 1,900 : P 
City of York, police officers, Newmarket (Ont.) 700 : ; 1999-12-31 
City of Surrey, inside empls. (B.C.) 1,200 : : 1999-12-31 


Agreements with COLA (1 agreement) 950 
Agreements without COLA (13 agreements) 29,300 
Allagreements (14 agreements) 30,250 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Note: Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


cont'd from page 1 


wage increases averaging 1.2 per cent; in Ontario, 4,700 employees in 3 contracts received wage adjustments averaging 0.6 per cent. 
in 3 agreements received wage adjustments averaging 1.4 per cent; There were no settlements in all other jurisdictions. 
in Alberta, 5,250 employees in 3 agreements received wage gains 


averaging 1.9 per cent and in British Columbia, 4,300 employees 
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THE WAGE SETTLEMENTS BULLETIN 


a MOST RECENT SETTLEMENTS 


September 1997 5 


Employer Union Number of employees Settlement month 
eManitoba Hydro-Electric Board IBEW 2,100 August 97 
eGreater Vancouver Reg. District CUPE 3,270 August 97 
eLakehead Terminal Elevators Assn. TCI 700 August 97 
eFalconbridge (Ont.) CAW 1,430 August 97 
eSydney Steel Corporation (N.S.) Steelworkers 700 September97 
wf 
CURRENT KEY NEGOTIATIONS * 
Employer Union Number of Status Expiry 
employees of neg. month 
Public Sector 
Govt. of Canada PSAC,PIPS, SSEA 157,000 Bargaining Feb./Dec. 97 
eRadio-Canada CUPE / CNTU 1,630 Tent/Conc. April/ Sept. 95 
*Canada Post CUPW 47,900 Conciliation July 97 | 
eSt. Lawrence Seaway CAW 600 Bargaining December 96 
Govt. of Newfoundland Nfld. & Labrador Teachers’ Assn. 8,000 Bargaining December 95 
eGovt. of Newfoundland NAPE 7,500 Bargaining March 96 | 
eGovt. Nfld., Hosp. & Nurs. Homes NAPE /CUPE 9,650 Bargaining March 96 
Govt. of New Brunswick N.B. Public Employees 3,255 Bargaining December 96 
eGovt. of New Brunswick Nurses 5,400 Bargaining June 97 
Govt. of New Brunswick N.B. Teachers 8,000 Bargaining August 97 
eGovt. of Nova Scotia N.S. Teachers 10,600 Bargaining October 97 
eHydro Quebec Prof. Engineers 1,500 Tent. Agt. December95 
eOntario Hospitals CUPE / SEIU 33,800 Mediation Sept/Oct. 95 
eOntario Hospitals Ontario Nurses Assn. 45,600 Post Med. March 96 
eToronto area public schools (elem.) various unions 10,600 Bargaining August 96 
eManitoba Hydro-Electric Board CUPE 900 Bargaining Dec.96 
*Govt. of Manitoba Man. Govt. Empls. Union 135150 Bargaining March 97 
*Govt. of Saskatchewan Saskatchewan Teachers 12,000 Bargaining December 96 
Govt. of Alberta AUPE 22,500 Bargaining August 97 
eAlberta Hospitals various unions 9,410 Barg./Med. March 96/97 
eCity of Edmonton Various unions 3,569 Bargaining January 97 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers Union 4,400 Mediation October 96 
Greater Vancouver Reg. District CUPE 3,670 Med /W.S. December 96 
°B.C. Hydro & Power Office & Prof. Empls. Intl. Union 2,700 Mediation March 97 
Private Sector 
eCanadian Pacific (SL & H Railway) Transp., Comm. Int'l Union/ IBEW 600 Bargaining December 96 
ePipeline Contractors Assn. various unions 2,800 Bargaining April 97 


(continued) ) 
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CURRENT KEY NEGOTIATIONS (Continued) 


Employer Union Number of Status Expiry 
employees of neg. month 
*Bldg. Contractors Assn. of Que. various unions 8,410 Bargaining December 94 
(residential) ; 
eMotor Coach Industries (Man.) Machinists 1,200 Bargaining September 97 
eAlta. Constr. Labour Rel. Assn. various unions 3,045 Bargaining April 97 
°B.C. Forest Industries IWA-Canada 21,285 Tent. Agt. June 97 
*B.C. Pulp & Paper Cos. various unions 8,765 Barg/W.S. April 97 
Council of Marine Carriers (B.C.) Cdn. Merchant Service Guild & 1,450 Bargaining September97 
Intl. Longshoremen’'s Union } 
UPCOMING KEY NEGOTIATIONS iy 
| Employer Union Number of employees Expiry month 
*Bell Network Installation (Ont. & Que.) CEP 1,000 November 97 
Govt. of Nova Scotia N.S. Govt. Empls. Assn. 10,130 November 97 
«Toronto Area Public Schools Ont. Secondary Teachers 7,860 August 97 
*Govt. of Saskatchewan Sask. Govt. Empls' Union 8,300 September97 
°B.C. Hydro & Power Authority IBEW 1,850 September 97 
eCity of Montreal & Urban Community CUPE 6,330 November 97 
eMaple Leaf Pork (Ont.) UFCW 950 November 97 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data rthe Cama merPrre Trex are fiom Statetos Caracas The 
Consumer Price Index (Cat. 62-001), and for Average Weekly Earnings 
from Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The 
employee coverage represents approximately 55 per cent of the 


unionized workforce and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 
the number of employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated at a projected 2.0 
percent inflation rate. 
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Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR 


PRIVATE SECTOR 


AUGUST 


Base rate percentage adjustments from major settlements, 
by jurisdiction 


[_] auGusT 1997 


YEAR-TO-DATE 1997 
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August 1997 


Wage adjustments from major collective bargaining 
settlements ratified during the month of August 
averaged 1.6 per cent, up from 1.3 per cent in July but 
down slightly from 1.7 per cent in June. The August 
figure is identical to the year-to-date (January to 
August) average wage adjustment of 1.6 per cent . 


*The August results are based on 20 settlements 
covering 30,370 employees. (Thus far in the 1990's, 
the average monthly coverage has been 90,300 
employees in 38 agreements; typically, July and 
August show the lowest coverage in any year). When 
the parties to these August contracts last negotiated - 
with an average contract duration of 31.8 months - the 
resulting wage adjustments averaged 0.8 per cent, 
compared to the 1.6 percentin their August settlements. 


*For 8,960 public sector employees in 8 settlements, 
wage adjustments averaged 1.1 per cent, up from 0.6 
per cent in July, and 0.9 per cent in June. Wage 
adjustments ranged from a 12-month freeze for 550 
elementary school teachers with the Simcoe County 
Board of Education, to an average annual increase of 
2.9 per cent for 1,050 police officers with the 
Regional Municipality of Peel. In other major 
agreements, 2,300 inside workers with the City of 
Vancouver settled for wage increases averaging 0.7 
percent and 2,100 utility employees with the Manitoba 
Hydro-Electric Board gained increases averaging 
PS percent: 


In the private sector, 12 settlements provided 21,410 
employees with average annual wage adjustments of 
1.9 per cent; the June and July averages were 2.2 per 
cent and 1.5 per cent, respectively. The adjustments 
provided for in the August settlements ranged from 
wage freezes for 500 painters with the Alberta Painting 
Construction Association, to a high of 3.4 per cent 
(average annual increase) in a 43-month settlement 
for 1,620 employees with Cargill Foods Ltd. Almost 
one-half of all employees (15,090 or 49.7%) in 
August settlements were in the Ontario retail sector, 
with 15,090 workers receiving increases averaging 
1.8 per cent. 


*On a jurisdictional basis, the largest proportion of 
employees covered in August's settlements was in 


cont'd on page 4 


Canada 
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¢On an industry basis, wage adjustments ranged from 
a low of 0.5 per cent in Community, Business and 
Personal Services (4 agreements, 2,860 employees), to 
a high of 3.3 per cent in Manufacturing ( 2 agreements, 
2,130 employees). The largest concentration of 
employees (15,090 or 49.7 per cent of all employees) 
in August’s settlements was in Trade (all in Ontario) 
with wage adjustments averaging 1.8 per cent; they 
incude a Brewers Retail settlement providing 5,000 
employees with wage increases averaging 2.1 per cent 
and two A&P Co. agreements providing a total of 
9,500 retail employees with wage increases of 1.4 and 
1.8 per cent. In Primary Industries wage gains averaged 
2.1 per cent for 1,930 employees in 2 agreements. 
Wage adjustments averaged 1.2 per cent in each of the 
remaing industry sectors: in Construction (2 agreements 
covering 1,050 employees), in Transportation, 
Communication and Utilities (2 agreements covering 
2,800 employees), and in Public Administration (4 
agreements covering 4,510 employees). 


“Wage rates were frozen in 3 agreements covering 
1,560 employees (5.1 per cent of all employees in the 
month’s settlements). Four agreements involving 4,160 
employees (13.7 per cent of all employees) provided 
for increases of less than 1.0 per cent. Seven settlements 
covering 14,490 employees (47.7 per cent) provided 
for increases of 1.0 per cent to 1.9 per cent, and 4 
agreements involving 8,030 employees (26.4 per cent) 
resulted in increases of 2.0 per cent to 2.9 per cent.. 
Two agreements covering 2,130 employees (7.0 per 
cent) provided for increases at 3.0 per cent and 3.4 per 
cent. 


*The distribution of settlements and employees by 
region/jurisdiction for the month of August is shown in 
the accompanying chart and in the table below: 


Agts. Empls. 
Quebec 1 520 
Ontario 10 20,230 
Prairies 3 4,270 
British Columbia 4 4,150 
Multi-Province 1 500 


Federal 1 700 


Base rate percentage adjustments in major settlements, 


by industry 


Primary 


AUGUST 1997 


Ed YEAR-TO-DATE 


Manuf. Constr. Transp. & Trade & Services Public 


Industries Utilities Finance 


Percentage distribution of employees in major settlements, 


by size of base rate adjustments 


[_] Aucust 1997 


i YEAR-TO-DATE 


2.0-2.9 3.0-3.9 


Percentage distribution of employees in major settlements, 


by region/jurisdiction 


Multi-prov. (1.6%) 
Quebec (1.7%) 


Ontario (66.6%) 


Federal (2.3%) 


B.C. (13.7%) 


Prairies (14.1%) 


MAJOR SETTLEMENTS REACHED IN AUGUST 


Industry and No. of 


employer 


empls. 


THE WAGE SETTLEMENTS BULLETIN 


Average annual 
percentage adj. 


Primary Industries (2 agreements) 1,930 
Inco Limited, office and clerical employees, Sudbury (Ont.) 500 
Falconbridge Limited, production employees, Falconbridge (Ont.) 1,430 


Manufacturing(2 agreements) 

Co-Steel Lasco, (Division of Co-Steel Inc.), 
production employees, Whitby (Ont.) 510 
Cargill Foods Limited, plant & maintenance empl., 
High River (Alta.) 


2,130 


1,620 


Construction (2 agreements) 

Alberta Roadbuilders & Heavy Construction Association, 
operating engineers, province-wide (Alta.) 

Alberta Painting Contractors Association, 

painters, province-wide (Alta.) 


1,050 
550 
500 

Transp., Comm. & Utilities (2 agreements) 

Manitoba Hydro-Electric Board, 


service & maintenance empl., province-wide (Man.) 2,100 
Lakehead Terminals Ltd, grain elevator empl., Thunder Bay (Ont.) 700 


2,800 


Trade, Finance & Insurance (4 agreements) 15,090 
Brewers Retail Inc., service & warehouse empl., province-wide (Ont.) 5,000 
Great Atlantic & Pacific Company of Canada Limited, 
retail employees, province-wide (Ont.) 

No Frills Franchise Stores, retail employees, 
province-wide (Ont.) 590 
Great Atlantic & Pacific Company of Canada Limited, 
retail employees, province-wide (Ont.) 


6,400 


3,100 


Community, Business & Personal 

Services (4agreements) 

York University, office and clerical employees, 

Metro Toronto (Ont.) 

Simcoe County Board of Education, elementary teachers, 
Barrie (Ont.) 550 
Vancouver Public Library Board, librarians, Vancouver (B.C.) 

Pacific National Exhibition, service & maintenance empl., 

Vancouver (B.C.) 


2,860 


1,100 


Public Administration (4 agreements) 
The Construction Commission of Quebec, 
office and clerical employees, province-wide (Que.) 520 
Regional Municipality of Peel Police Services Board, 

police officers, Brampton (Ont.) 1,050 
City of New Westminster, inside employees, New Westminster (B.C.) 640 
City of Vancouver, inside employees, Vancouver (B.C.) 2,300 


4,510 


Agreements with COLA (3 agreements) 
Agreements without COLA (17 agreements) 
Allagreements (20 agreements) 


2.1 
URS) 
2c 


3.3 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


First year 


adjustment 


2.6 
1.5 
3.0 
6.1 
3.7 
6.8 
1.5 
2.8 
0.0 
1.0 


1.0 
1.0 


1.5 


October 1997 


Duration 
(months) 


Expiry 
date 


29.0 
12.0 
35.0 


41.3 


1998-03-31 
2000-08-01 


2000-02-28 


2000-12-31 


1999-02-28 


1999-04-30 


2000-05-24 
2000-01-31 


1998-12-31 


2001-06-17 


2002-09-14 


2001-06-17 


1999-07-31 


1997-12-31 
1999-12-31 


1997-12-31 


1998-12-31 


1999-08-17 
1999-12-31 
1999-12-31 
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cont'd from page 1 


Ontario (66.6 per cent of all employees with an average adjustment of 1.8 per cent), followed by the Prairie provinces (14.1 per cent of 


employees, with an average adjustment of 2.2 per cent), and British Columbia (13.7 per cent of employees, with an average adjustment 


of 0.6 per cent). There was a single agreement only in each of the following jurisdictions 


: the Federal jurisdiction (2.3 of all employees 


with a wage increase of 1.0 per cent, Quebec (1.7 per cent of employees with a wage increase of 0.6 per cent) anda multi province agreement 


(1.6 per cent of employees with a wage freeze). There were no settlements in Atlantic Canada. 
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ie MOST RECENT SETTLEMENTS 


(continued) 


Employer Union Number of employees Settlement month 
eRadio-Canada GUPE 5/5 September 97 
¢Pipeline Contractors Assn. various unions 2,800 September 97 
eCity of Edmonton Edmonton Power Assn. 1,100 October 97 
City of Vancouver CUPE 1,100 September 97 
°B.C. Forest Industries IWA Canada 22,200 September 97 
RY, 
g _ 
CURRENT KEY NEGOTIATIONS 
Employer Union Number of Status Expiry 
employees of neg. month 
Public Sector 
*Govt. of Canada PSAC,PIPS, SSEA 157,000 Barg./Conc. Feb./Dec. 97 
eRadio-Canada CNTU 965 Conciliation September 95 
Canada Post CUPW 47,900 Conciliation July 97 
eSt. Lawrence Seaway CAW 600 Bargaining December 96 
*Govt. of Newfoundland Nfld. & Labrador Teachers’ Assn. 8,000 Bargaining December 95 
*Govt. of Newfoundland NAPE 7,500 Bargaining March 96 
*Govt. Nfld., Hosp. & Nurs. Homes NAPE/CUPE 9,650 Bargaining March 96 
*Govt. of New Brunswick N.B. Public Employees 3,205 Bargaining December 96 
eGovt. of New Brunswick Nurses 5,400 Bargaining June 97 
eGovt. of New Brunswick N.B. Teachers 8,000 Bargaining August 97 
*Govt. of Nova Scotia N.S. Teachers 10,600 Bargaining October 97 
eHydro Quebec Prof. Engineers 1,500 Tent. Agt. December 95 
eOntario Hospitals CUPE / SEIU 33,800 Mediation Sept./Oct. 95 
eOntario Hospitals Ontario Nurses Assn. 44,000 Post Med. March 96 
¢Toronto area public schools (elem.) various unions 10,600 Bargaining August 96 
eManitoba Hydro-Electric Board CUPE 900 Conciliation Dec.96 
eGovt. of Manitoba Man. Govt. Empls. Union 13,150 Bargaining March 97 
eGovt. of Saskatchewan Saskatchewan Teachers 12,000 Bargaining December 96 
*Govt. of Alberta AUPE 22,500 Bargaining August 97 
eAlberta Hospitals various unions 9,410 Barg./Med. March 96/97 
¢City of Edmonton various unions 2,460 Bargaining January 97 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers Union 4,400 PostMediation October 96 
°B.C. Hydro & Power Office & Prof. Empls. Intl. Union/IBEW 4,550 Med/Tent Agt Mar/Sept 97 
°CN Rail various unions 22,550 Bargaining December 97 
Via Rail various unions 3,410 Bargaining December 97 
Private Sector 
°CP Rail various unions 7,400 Bargaining December 97 
*Fearmans Fresh Meats UFCW 900 Conciliation November 97 


op 
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CURRENT KEY NEGOTIATIONS (Continued) 


Employer Union Number of Status Expiry 
employees of neg. month 
*Bldg. Contractors Assn. of Que. various unions 8,410 Bargaining December 94 
(residential) 
*Motor Coach Industries (Man.) Machinists 1,200 Bargaining September 97 
eAlta. Constr. Labour Rel. Assn. various unions 3,045 Bargaining April 97 
°B.C. Pulp & Paper Cos. various unions 8,765 Barg/W.S. April 97 
«Council of Marine Carriers (B.C.) Cdn. Merchant Service Guild & 1,450 Bargaining September 97 
Intl. Longshoremen's Union 
ecb KEY NEGOTIATIONS 
Employer Union Number of employees Expiry month 
eExpertech Network Installations 
(Bell) (Ont. & Que.) CEP 1,000 November 97 
eGovt. of Nova Scotia N.S. Govt. Empls. Assn. 10,130 November 97 
eCity of Montreal & Urban Community CUPE 6,330 November 97 
¢Toronto Area Public Schools Ont. Secondary Teachers 7,860 August 97 
eCity & Metro Toronto CUPE 13,450 December 97 
*Govt. of Saskatchewan Sask. Govt. Empls' Union 8,300 September 97 
eSaskPower IBEW 1,150 December 97 
eTELUS Communications IBEW 2,070 December 97 
¢Westfair Foods UFCW 1,700 November 97 


ae 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
forthe Consumer Price Indexare from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The employee 
coverage represents approximately 55 percentofthe unionized workforce 


Published by the Authority of the Minister of Labour, Government of Canada. 


and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


©Minister of Public Works and Government Services Canada 1997. All rights reserved. No part of this publication may be reproduced, stored in a retrieval system 
or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the Minister of 
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Perspective on base rate percentage adjustments from major settlements Third Quarter 1997 


*Base rate wage adjustments from major collective 
bargaining settlements reached in the third quarter 
of 1997 averaged 1.3 per cent annually over the 
contract term, down from 1.8 per cent in the second 
quarter, but the same as in the first quarter of this year, 
and up from the 0.9 per cent average for the year 

‘ 1996. Wage adjustments from contracts reached in 
4997-I 1997-II 4997-III the first three quarters of 1997 averaged 1.6 per cent. 


*There were 122,620 employees covered by the 70 
agreements settled in the third quarter of 1997. When 
Quarterly the parties to these contracts previously negotiated - 
Data with an average contract duration of 30 months - the 
resulting wage adjustments averaged 1.3 per cent, the 


87 88 89 90 91 92 93 94 95 same as in their current settlements. 


Base rate percentage adjustments from major settlements, 


by public / private sectors ; 
eThe proportion of employees subject to wage freezes 


CJ PUBLIC SECTOR decreased to 14 per cent in the third quarter of 1997, 
from 22 per cent in the first and second quarters 
PRIVATE SECTOR combined, and from 35 per cent in 1996 as a whole. 


¢Private sector wage adjustments yielded an average 
increase of 1.7 per cent in the third quarter of 1997, 
down from 2.5 per cent in the second quarter and 1.9 
per cent in 1996 as a whole. This marks a break in the 
modest uptrend in private sector wage adjustments 
since 1993. There were 80,006 employees covered 
in the 39 private sector settlements reached in the 
third quarter of 1997. 


1997-III : C 
*Wage adjustments for 42,560 public sector 


employees in 31 agreements averaged 0.6 per cent, 
down from 0.8 per cent in the second quarter, and 1.0 
per cent in the first. The public sector average for the 
first nine months of 1997 was 0.8 per cent (compared 
to 2.2 per cent in the private sector). 


*On an industry basis, wage adjustments in the third 
quarter were above the national average of 1.3 per 
cent in Primary Industries (2.1% for 1,930 employees), 
in Manufacturing (1.9% for 27,170 employees), in 
Construction (1.8% for 5,580 employees), in Trade 
(1.8% for 22,740 employees) and in Transportation, 
Communication and Utilities (1.4% for 14,730 
employees). Wage adjustments were below the national 
average in Community, Business and Personal 
Services (0.6% for 34,450 employees) and Public 
Administration (0.9% for 16,020 employees). 


Primary Manuf. Constr. Transp. & Trade & Services Public 
Industries ' Utilities Finance Admin. 


Sssssaassoacussconuns ascii aa Bae sessae saat ata eS Sent Sa 


Lina NS Scene 
Le Bulletin existe également en francais. 
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September 1997 


*Major collective bargaining settlements 
reached in September provided base rate wage 
adjustments averaging 1.1 per cent annually 
over the contract term, down from 1.7 per cent 
in August and 1.3 per cent in July. 


*The September results are based on a review 
of 28 settlements covering 53,460 employees. 
When the parties to these contracts previously 
negotiated - with an average contract duration 
of approximately 26.6 months - the resulting 
wage adjustments averaged 1.7 per cent, 


compared to the 1.1 per cent average in their ~ 


current settlements. 


*Public sector wage adjustments averaged 0.5 
per cent in September, down from 1.1 per cent 
in August and 0.6 per cent in July. There were 
15 public sector agreements reached in 
September, with a coverage of 26,040 
employees. Seven of these agreements 
covering 14,450 employees were in the Ontario 
education sector - with wage adjustments 
averaging 0.3 per cent. 


*Wage adjustments for 27,420 employees in 
13 private sector settlements averaged 1.6 per 
cent in September, compared to 2.0 per cent in 
August and 1.5 per cent in July; (monthly 
averages in the private sector have varied 
from 1.5 to 2.8 per cent thus far in 1997). The 
September settlements included 6 B.C. pulp 
and paper industry contracts covering 22,200 
employees with wage increases averaging 1.7 
per cent. 


°On a regional/jurisdictional basis, the two 
largest concentrations of employees was in 
Ontario (53 per cent of all employees in 
September’s settlements), where 16 
settlements provided 26,250 employees with 
wage adjustments averaging 0.6 per cent, and 
in B.C. (44 per cent of all employees in 
September’s settlements) 9 agreements 
provided 25,310 employees with wage 
increases averaging 1.6 per cent. Two 
settlements covering 1,320 employees in 
Quebec provided wage increases averaging 
1.0 per cent, and in a single settlement in the 
Federal jurisdiction, 580 administration 
employees of Radio-Canada were subject to a 
wage freeze . 


Perspective on base rate percentage adjustments from major settlements 


AUG 


Quarterly 
Data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[_]  Pustic sector 


[2] PRIVATE SECTOR 


AUGUST SEPTEMBER 


Base rate percentage adjustments from major settlements, 
by jurisdiction 


[_] SEPTEMBER 1997 


[J YEAR-TO-DATE 1997 


B.C. PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI FEDERAL 
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Base rate percentage adjustments in major settlements, 


by industry 
*On an industry basis, wage adjustments ranged from 
a wage freeze in Transportation, Communication and 
Utilities (the Radio-Canada agreement covering 580 SEPTEMBER 1997 
employees), to a high of 1.7 per cent in Manufacturing 
(8 agreements covering 23,540 employees,). The EB YEAR-TO-DATE 


largest concentration of employees in September's 
settlements was in the Manufacturing sector consisting 
mostly of B.C. pulp and paper industry settlements. 
The second largest concentration of employees (35.3 
per cent of all employees) and the second lowest 
average adjustment (0.5 per cent)was in Community, 
Business and Personal Services. Wage adjustments 
averaged 0.6 per cent in Public Administration (6 a | 
agreements covering 9,610 employees)and 1.4 per Primary Manuf. Constr, Transp.& Trade& Services Public 
cent in Trade (a single agreement covering 850 New Industries Utilities Finance Admin. 
Dominion Store employees). There were no settlements 
in Primary Industries or Construction. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


«Wage rates were frozen in 5 agreements covering eS SEPTEMBER 1997 
6,830 employees (12.8 per cent of all employees in the 
month’s settlements). Nine agreements involving Ea YEAR-TO-DATE 
17,810 employees (33.3 per cent of all employees) 
provided for increases of less than 1.0 per cent. Thirteen 
settlements covering 28,220 employees (52.8 per cent) 
provided for increases of 1.0 per cent to 1.9 per cent, 
and | agreement involving 600 employees (1.1 per 
cent) at Connaught Laboratories resulted in increases 
of 2.9 per cent. 


>0-0.9 1.0-1:9) 49 2:072.99993.0-3:9 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


*The distribution of settlements and employees by 
region/jurisdiction for the month of September is shown 
in the accompanying chart and in the table below: 


Quebec (2.3%) Federal (1.0%) 


Agts Empls 
Quebec 2 i 1,320 
Ontario 16 26,250 Ontario (52.9%) 
British Columbia 9 25,310 


Federal 1 580 
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MAJOR SETTLEMENTS REACHED IN SEPTEMBER 


Industry and No.of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Manufacturing (8 agreements) 23,540 : 1.0 
Denim Swift (a subsidiary of Dominion Textile Inc.), 

production employees, Drummondville (Que.) 740 : 0.0 
Connaught Laboratories Limited, plant & maintenance empl., 

Metropolitan Toronto (Ont.) 600 : 2.8 
Forest Industrial Relations Limited, mill employees, Coast (B.C.) 13,500 : 1.0 
Interior Forest Labour Relations Association, 

mill employees, Southern Interior (B.C.) 3,500 ‘ 1.0 
Conifer (Council on Northern Interior Forest Employment Relations), 

mill employees, Northern Interior (B.C.) 3,000 : 1.0 
Weldwood of Canada Limited, Cariboo Division, 

plant & maintenance empl., Quesnel (B.C.) 550 : 1.0 
Canadian Forest Products Ltd., mill employees, Chetwynd (B.C.) 950 : 1.0 
Northwood Pulp & Timber Limited, mill employees, Houston (B.C.) 700 : 1.0 


2000-02-16 


2000-09-30 
2000-06-14 


2000-06-30 
2000-06-30 


2000-06-30 
2000-06-30 
2000-06-30 


Transp., Comm. & Utilities (1 agreement) 580 H 0.0 
*Canadian Broadcasting Corporation, administrative services empls., 

Province-Wide Que. & Moncton; N.B. (Multiple) 580 ; 0.0 1999-09-25 
Trade, Finance & Insurance (1 agreement) 850 ; 1.1 
New Dominion Stores (Div.of The Great Atlantic & Pacific Co. Ltd.), 

retail employees, Northern (Ont.) 850 : 1.1 


6 & 8 8 8688 & & SB & & 


2001-07-07 


Community, Business & Personal Services (12 agreements) 18,880 F 0.2 
Simcoe County Board of Education, secondary teachers, 

Barrie (Ont.) 1,170 : 0.0 1998-08-31 
London Board of Education, elementary teachers, London (Ont.) 1,850 : 0.0 1998-08-31 
Carleton University, office and clerical employees, Ottawa (Ont.) 580 : 0.0 2000-06-30 
York Region Board of Education, secondary teachers, 

Aurora (Ont.) 1,800 : 0.0 1998-08-31 
Diversicare | Limited Partnership, non-medical employees, 

province-wide (Ont.) 620 : 1.0 1998-12-31 
Extendicare (Canada) Inc., non-medical employees, 
province-wide (Ont.) 0. 1.0 1998-12-31 
Extendicare (Canada) Inc., non-medical employees (part-time), 
province-wide (Ont.) : 1.0 1998-12-31 
Versa-Care Ltd., non-medical employees, 
province-wide (excl. Windsor) (Ont.) : 1.0 1998-12-31 
Halton Board of Education, secondary teachers, Burlinton (Ont.) é 0.0 1998-08-31 
Durham Board of Education, elementary teachers, Durham (Ont.) k 0.0 1998-08-31 
Ontario Council of Regents for Colleges Applied Arts & Technology, 
office and clerical employees, province-wide (Ont.) ; 0.0 2000-08-31 
Health Employers Association of British Columbia, 
non-medical employees, province-wide (B.C.) : 1.0 1998-03-31 


Public Administration (6 agreements) : 0.0 

Société immobiliere du Québec, 

office and clerical employees, Montreal (Que.) E 0.0 1999-12-31 
City of Vancouver, outside employees, Vancouver (B.C.) : 0.0 1999-12-31 
British Columbia Buildings Corporation, 

building maintenance, province-wide (B.C.) : f 1999-04-30 
Metro Toronto Police, officers and clerks (Ont.)(2 agts) : K 1997-12-31 
Metro Toronto Police, cadets (Ont.) : A 1997-12-31 


Agreements with COLA (0 agreements) 
Agreements without COLA (28 agreements) 
Allagreements (28 agreements) 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 
1994 1995 1996 1996 1997 1997 Year tc 


All Industries/Jurisdictions 


Average Annual Adjustment OS mn ee OO 1) 12 el LS TS 11.S om ie? \ Tle onb 
Non-COLA O2. 0.8 0.6),.0:8 0.6 1:3" BSP. 1:3 2m 1.7 Cbtenneks 
COLA diSeseictur 2.0.) 3.2), 2.6 24 aio: (2.5 3:4. 2.1 -| 2.1 

First Year Increase Oxie OMe 0:71 -1,1 91.3 0:9. BGS 1.0 4209. 1.7 #0-5sa0.3 
Non-COLA 0.2 wn-O.4...\0.4.)..0:8 0:5 0:84 1-.56.40.9 OOo. O52 
COLA OO m0 Gae2.o tivo. i peele A A RES 3.9 2.6 2 aia 

Industries 
Primary Industries cal gee RUAN eats ty a yy | see -| 2.3 
Manufacturing CAO 2 Ae Ouro errs Pap RANGES, eral AE) MO) TSS job Gy fal nies 
Construction Oe= 1:0. 10S ait eer. Sigel 29 abled Fs: 1 PS TS og fee =| 2.6 
Transp. & Communication Oe 1:1 (0:8) 90.7 121 1.9° | e4eer.4 1.6. SRSP0.0" 16 
Trade-Finance O1e"O:8 0.61 0.1 O86 1:62 TZ0RMS H4eH.9 4 AS 
Services 201 > 0:6 =0!671 "171 an On 0.9179 0:91 70.6 0:6 0.5m n0s5et 0:8 
Public Administration Olt oe. 0.6) 0:27) Ons) dee 0.9 ~20:7155,0:9 1.472 2 30:6 1 O18 
Jurisdictions 
Newfoundland OO ee Otee On ors - 2.0 0.0 - - - oa er lees 
Prince Edward Island os Wedel (FS oan Eel oa Og - - - ~ - - - - 
Nova Scotia a Owe. 2.) 1:5 162,60 -U.0 - - - - - - - 
New Brunswick WO tet. 77) 2S <2:2 Orgien-1.8 - - - RT 
Quebec eG 0.8) 1:55) 81.8" 71-4 192 4. 2:801.1 2a 0:6 TOs pe 2.5 
Ontario Oer 1.0. 11k 42.0 0.6/4 of2301.2 1.0: 1.9: shO-Gilealst 
Manitoba k6e 0:4 50:2 100.94), 0.4 0.555 :0.0661.3 i td 23 -| 0.6 
Saskatchewan 1,0) 194-4, 1:0'= 0:0 1:6--0.9 - - - at ome?) 
Alberta =i 0.32 0-6 1a Ome o Pdi Lee vi di dial SS, cS dice -| 2.2 
British Columbia Om oto) AOsG Tee O.cmee (ee hod 8 pal vs Her ee 0.6 0.6 1.6] 1.4 
Multi-Province Zor 1.1. 2:5 a 2.0 oN £2'5 0.0 - 0.0 -| 2.1 
Federal Jurisdiction OAS 1.0) 0:5 0.6 20 SheSiwey 1.5 WOmI0, Osha diG 
Public Sector O05. -0.G) J0.Si0 0:5 0.7 10270: 00.6 Grove tel Oro 0:0 
Private Sector MSer 1:4 1:9) 1.9022 2.2/662.5aMi1:7 15> <2.0 1EGIA 232 


Consumer Price Index 
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MOST RECENT SETTLEMENTS 


Union Settlement month 


Number of employees 


Employer 


October 97 
November 97 


¢Textile Rental Institute 
¢Westfair Foods (Man.) 


CURRENT KEY NEGOTIATIONS 


Employer Union Number of Status Expiry 
employees of neg. month 
Public Sector 
*Govt. of Canada PSAC,PIPS, SSEA 157,000 Barg./Conc/Tent. Feb./Dec. 97 
eRadio-Canada CNTU 965 Conciliation September 95 
*Canada Post CUPW 47,900 Post Conc. July 97 
eSt. Lawrence Seaway CAW 600 Conciliation December 96 
*Govt. of Newfoundland Nfld. & Labrador Teachers’ Assn. 8,000 Bargaining December 95 
¢Govt. of Newfoundland NAPE 7,500 Bargaining March 96 
*Govt. Nfld., Hosp. & Nurs. Homes NAPE /CUPE 9,650 Bargaining March 96 
eGovt. of New Brunswick N.B. Public Employees 3,255 Bargaining December 96 
*Govt. of New Brunswick Nurses 5,400 Bargaining June 97 
eGovt. of New Brunswick N.B. Teachers 8,000 Bargaining August 97 
eGovt. of Nova Scotia N.S. Teachers 10,600 Bargaining October 97 
*Govt. of Nova Scotia N.S. Govt. Empls. Assn. 10,130 Bargaining November 97 
eHydro Quebec Prof. Engineers 1,500 Tent. Agt. December 95 
eOntario Hospitals CUPE / SEIU 33,800 Mediation Sept./Oct. 95 
eOntario Hospitals Ontario Nurses Assn. 35,000 Post Med. March 96 
eOntario Community Colleges OPSEU (Academic) 7,000 Bargaining August 96 
*Toronto area public schools (elem.) various unions 10,600 Bargaining August 96 
eToronto area public schools (sec.) various unions 8,000 Bargaining August 97 
*Toronto area sep. schools (elem.) — various unions 4,300 Bargaining August 97 
*Toronto area public schools (sec.) various unions 2,200 Tent. Agt. August 97 
eManitoba Hydro-Electric Board CUPE 900 Conciliation Dec.96 
*Govt. of Manitoba Man. Govt. Empls. Union 13,150 Bargaining March 97 
*Govt. of Saskatchewan Saskatchewan Teachers 12,000 Bargaining December 96 
*Govt. of Saskatchewan Sask. Govt. Empls' Union 8,300 Bargaining September 97 
*SaskPower IBEW 1,150 Bargaining December 97 
*Govt. of Alberta AUPE 22,500 Bargaining August 97 
eAlberta Hospitals various unions 9,410 Barg./Med. March 96/97 
eCity of Edmonton various unions 6,290 Barg./Med. January 96/97 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers Union 4,400 Tent. Agt. October 96 
°B.C. Hydro & Power Office & Prof. Empls. Intl. Union/IBEW 4,550 Med/Tent Agt Mar/Sept97 
eVia Rail various unions 2,970 Bargaining December 97 
Private Sector 
*AT&T Canada CAW 740 Tent. Agt. December 97 
°CP Rail various unions 6,480 Bargaining December 97 
°CN Rail various unions 15,910 Bargaining December 97 
*Bldg. Contractors Assn. of Que. various unions 8,410 Bargaining December 94 


(residential) 


(continued) 


CURRENT KEY NEGOTIATIONS 


Union 


(Continued) 
Employer 
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Status 
of neg. 


Number of 
employees 


Expiry 
month 


eExpertech Network Installations CEP 

(Bell) (Ont. & Que.) 

UFCW 
Machinists 
IBEW 

various unions 


various unions 


eMaple Leaf Pork 
eMotor Coach Industries (Man.) 
eTELUS Communications 


eAlta. Constr. Labour Rel. Assn. 
°B.C. Pulp & Paper Cos. 
¢Council of Marine Carriers (B.C.) 


Cdn. Merchant Service Guild & 


1,000 Bargaining November 97 

900 
1,580 
2,070 
3,045 
8,765 
1,450 


November 97 
September 97 
December 97 
April 97 
April 97 
September 97 


Conciliation 
Bargaining 
Bargaining 
Barg./Arb. 
Barg/W.S. 
Bargaining 


i 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 


in this bulletinis produced by the Workplace Information Directorate. Data - 


forthe Consumer Price Indexare from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The employee 
coverage represents approximately 55 per centofthe unionized workforce 


Published by the Authority of the Minister of Labour, Government of Canada. 


UPCOMING KEY NEGOTIATIONS 

Employer Union Number of employees Expiry month 
eCity of Montreal & Urban Community CUPE 6,330 November 97 
eCity & Metro Toronto CUPE 13,450 December 97 
eToronto Star Newspapers CEP 1,100 December 97 
eUnion Gas Ltd. (Ont.) GEP 1,000 December 97 


and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


©Minister of Public Works and Government Services Canada 1997. All rights reserved. No part of this publication may be reproduced, stored in a retrieval system 
or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the Minister of 


Labour. Catalogue No. LT-003/11/1997)E 
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Perspective on base rate percentage adjustments from major settlements October 1997 


*Base rate wage adjustments from major collective 
bargaining settlements reached in October averaged 
1.7 per cent annually over the contract term, up from 
1.2 per cent in Seprember, and 1.6 per cent in August. 
Wage adjustments from contracts reached in the first 
10 months of 1997 averaged 1.6 per cent. 

OCT 

*There were only 21,690 employees covered by the 
23 agreements settled in October. When the parties to 
these contracts previously negotiated - with an average 
contract duration of 26 months - the resulting wage 
adjustments averaged 0.1 per cent, lower than in their 
Quarterly current settlements. 

Data 

*Private sector wage adjustments yielded an average 
increase of 2.0 per cent in October, slightly higher 
than the 1.6 per cent average in September but lower 
than the 2.2 percent figure for this year to date. The 
October private sector results are based on a coverage 
of only 9,120 employees in 10 agreements. Private 
sector wage adjustments ranged from wage freezes in 
4 settlements (3 in the construction sector), to 3.7 per 
cent for 560 employees of New Holland Canada Ltd., 
in Manitoba. 


87 88 89 90 91 92 93 94 95 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[_] PuBLic SECTOR 


PRIVATE SECTOR 


*Wage adjustments for 12,570 public sector 
employees in 13 agreements averaged 1.5 per cent, 
up from 0.8 per cent in September, and the 0.9 per 
cent figure for the year to date. October wage 
adjustments in this sector ranged from wage freezes 
in 3 settlements (2 agreements in the Ontario education 
sector and | municipal transit agreement in 
Mississauga, Ont.), to a high of 3.0 per cent for 1,990 
AUGUST SEPTEMBER OCTOBER nurses with the Capital Health Authority in Edmonton, 
Alberta. 


Base rate percentage adjustments in major settlements, 
by jurisdiction *On a regional/jurisdictional basis, the largest gains in 
. October were in Manitoba and the multi-provincial 
[| | OcToBER 1997 group. In Manitoba, a single settlement involving 560 
employees at New Holland Canada Ltd. (mentioned 
YEAR-TO-DATE 1997 . above) averaged 3.7 per cent and in the multi- 
provincial jurisdiction, 4,500 employees with the 
Pipe Line Construction Association received increases 
averaging 3.2 per cent in 3 separate agreements. In 
the Prairie provinces as a whole, wage adjustments 
averaged 2.6 per cent. The lowest wage adjustments 
were in British Columbia at 0.5 per cent. In Ontario, 
wage adjustments averaged 0.8 per cent, and a single 
ca agreement in Quebec provided wage gains of 1.3 per 
cent (Municipality of Laval). In Atlantic Canada, 
wage adjustments averaged 0.8 per cent and in the 
Federal Jurisdiction a single agreement provided a 


~ 4° wage increase averaging 1.0 per cent (Govt. of Yukon 
Le Bulletin existe également en francais. Territory). 
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*On an industry basis, wage adjustments ranged from 
a wage freeze in Transportation, Communication and 
Utilities (a single agreement with the City of Mississauga 
covering 540 transit drivers and maintenance 
employees), to a high of 2.1 per cent in Construction (6 
agreements covering 6,800 employees). The largest 
concentration of employees in October's settlements 
was in the Services sector (9 agreements covering 
9,070 employees), with wage adjustments averaging 
1.5 per cent.Wage adjustments averaged 1.7 per cent 
in both Public Administration (3 agreements covering 
2,910 employees) and in Manufacturing (3 agreements 
covering 1,800 employees). A single agreement in the 
Trade sector provided 570 retail employees with 
Canada Safeway in Thunder Bay with a wage increase 
averaging 1.4 per cent. 


*Wage rates were frozen in 7 agreements covering 
4,560 employees (21.0 per cent of all employees in the 
month’s settlements). Nine agreements involving 7,770 
employees (35.8 per cent of all employees) provided 
for increases of 1.0 per cent to 1.9 per cent. Two 
settlements covering 2,310 employees (10.7 per cent) 
provided for increases of 2.0 per cent to 2.9 per cent, 
and 5 agreements involving 7,050 employees (32.5 
per cent) resulted in increases of 3.0 per cent to 3.9 per 
cent. 


*The distribution of settlements and employees by 
region/jurisdiction for the month of October is shown 
in the accompanying chart and in the table below: 


Agts. Empls. 
Atlantic Provinces 4 3,900 
Quebec 1 700 
Ontario 6 3,590 
Prairies 5 5,460 
British Columbia 3 2,940 
Multi-provincial 3 4,500 


Federal 1 600 


December 1997 


Base rate percentage adjustments in major settlements, 
by industry 


[ | OCTOBER 1997 


By YEAR-TO-DATE 


Primary 
Industries 


Trade & 
Finance 


Transp. & 
Utilities 


Public 
Admin. 


Manuf. Constr. Services 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


[| octoBer 1997 


YEAR-TO-DATE 


Pho) Zke 


1.0-1.9 2.0-2.9 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Federal (2.8%) 
Multi-prov. (20.7%) 


Prairies (25.2%) 


Ontario (16.6%) 
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MAJOR SETTLEMENTS REACHED IN OCTOBER 


Industry and 
employer 


No. of 
empls. 


Average annual 
percentage adj. 


Manufacturing (3 agreements) 

Sydney Steel Corporation, plant & maintenance empl., 
Sydney (N.S.) 

New Holland Canada Limited (Versatile Farm Equipment 
Operations), plant & maintenance empl., Winnipeg (Man.) 
Skeena Cellulose Inc., Skeena Pulp Operations, 

mill employees, Prince Rupert (B.C.)** 


Construction (6 agreements) 

Mechanical Contractors Association of N.B. Inc., 
plumbers and pipefitters, province-wide (N.B.) 
Moncton-NorthEast Construction Association Inc., 
carpenters, Northumberland County (N.B.) 

Sheet Metal Air Conditioning Contr.Natnl.Assn., 
sheet metal workers, province-wide (excl.Vanc.|sland) (B.C.) 
Pipe Line Contractors Association of Canada, 
operating engineers, Canada-Wide (Multi-prov.) 
Pipe Line Contractors Association of Canada, 
labourers, Canada-Wide (Multi-prov.) 

Pipe Line Contractors Association of Canada, 
truck drivers, Canada-Wide (Multi-prov.) 


Transp., Comm. & Utilities (1 agreement) 
City of Mississauga, bus drivers, Mississauga (Ont.) 


Trade, Finance & Insurance (1 agreement) 
Canada Safeway Limited, retail employees, Thunder Bay (Ont.) 


Community, Business & Personal Services (9 agreements) 
New Brunswick Nursing Homes Inc., 

health service-non-professionals, province-wide (N.B.) 

Oxford County Board of Education, 

elementary teachers, Oxford County (Ont.) 

Board of Governors of Ryerson Polytechnic University, 
professors, Toronto (Ont.) 

University of Guelph, office and clerical employees, Guelph (Ont.) 
Textile Rental Institute of Ontario, 

laundry and dry cleaners, Metropolitan Toronto (Ont.) 

Board of Trustees of School District No. 7, 

custodial, Edmonton (Alta.) 

Board of Trustees of School District No. 7, 

office and clerical employees, Edmonton (Alta.) 

Capital Health Authority, nurses, Edmonton (Alta.) 


Continued on next page 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


**Skeena Cellulose employees are subject to a 10 per cent wage cut at the beginning of the contract to be reinstated 


on the last effective day of the contract. 


First year 


adjustment 


December 1997 


Duration 
(months) 


Expiry 
date 


3 


-2.3 


0.0 


4.1 


Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


66.8 


72.0 


36.0 


89.0 


33.2 


12.0 


84.0 


12.0 


36.0 


36.0 


36.0 


12.0 
12.0 


48.0 


1999-10-02 
2000-09-30 


2004-10-07 


1998-06-30 
1999-06-30 
1998-04-30 
2000-04-30 
2000-04-30 


2000-04-30 


1998-03-31 


2001-09-08 


2000-10-15 


1998-08-31 


1998-06-30 
1999-04-30 


2000-12-31 


1998-08-31 


1998-08-31 
1999-03-31 


4 THE WAGE SETTLEMENTS BULLETIN December 1997 


MAJOR SETTLEMENTS REACHED IN OCTOBER 


Industry and No.of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Government of the Yukon Territory, 
elementary teachers, territory-wide (Y.T.) : : i 1998-06-30 


Public Administration (3 agreements) » 
City of Laval, inside employees, Laval (Que.) : 1999-12-31 
City of Edmonton, police officers, Edmonton (Alta.) : y 2000-01-01 
Vancouver Police Board, police officers, Vancouver (B.C.) : ; 1999-12-31 


Agreements with COLA (2 agreements) 
Agreements without COLA (21 agreements) 
Allagreements (23 agreements) 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note :; Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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December 1997 


MOST RECENT SETTLEMENTS 


Employer Union 


Number of employees 


Settlement month 


*Canada Post (legislated wage sett.) CUPW 45,000 
*Govt. of Canada PIPS 7600 
eSt-Lawrence Seaway CAW 510 
*Toronto area separate schools (sec.)teachers' unions 2,200 
Govt. of Manitoba Man. Govt. Empls. Union 13,520 
*Manitoba Hydro-Electric Board CUPE 750 


CURRENT KEY NEGOTIATIONS 


December 97 
November 97 
November 97 
November 97 
November 97 
December 97 


Employer Union Number of Status Expiry 
employees of neg. month 
Public Sector 
*Govt. of Canada PSAC, SSEA 149,400 Barg./Conc. Feb./Dec. 97 
eRadio-Canada CNTU 965 Conciliation September 95 
*Canada Post (working conditions) CUPW 45,000 Legis./Med./Arb. July 97 
eGovt. of Newfoundland Nfld. & Labrador Teachers’ Assn. 8,000 Bargaining December 95 
*Govt. of Newfoundland NAPE 7,500 Bargaining March 96 
*Govt. Nfld., Hosp. & Nurs. Homes NAPE /CUPE 9,650 Bargaining March 96 
eGovt. of New Brunswick N.B. Public Employees 3,255 Bargaining December 96 
*Govt. of New Brunswick Nurses 5,400 Bargaining June 97 
*Govt. of New Brunswick N.B. Teachers 8,000 Bargaining ~ August 97 
*Govt. of Nova Scotia N.S. Teachers 10,600 Bargaining October 97 
*Govt. of Nova Scotia N.S. Govt. Empls. Assn. 10,130 Bargaining November 97 
eHydro Quebec . Prof. Engineers 1,500 Bargaining December 95 
eOntario Hospitals CUPE / SEIU 33,800 Mediation Sept./Oct. 95 
eOntario Hospitals Ontario Nurses Assn. 35,000 Post Med. March 96 
Ontario Community Colleges OPSEU (Academic) 7,300 Bargaining August 96 
¢Toronto area public schools (elem.) various unions 10,600 Bargaining August 96 
¢Toronto area public schools (sec.) _ various unions 8,000 Bargaining August 97 
*Toronto areasep. schools (elem.) — various unions 4,300 Bargaining August 97 
*Govt. of Saskatchewan Saskatchewan Teachers 12,000 Conciliation December 96 
*Govt. of Saskatchewan Sask. Govt. Empls' Union 8,300 Bargaining September 97 
*SaskPower IBEW 1,150 Bargaining December 97 
*Govt. of Alberta AUPE 22,500 Bargaining August 97 
eAlberta Hospitals various unions 9,410 Barg./Med. March 96/97 
¢City of Edmonton various unions 6,290 Barg./Med. January 96/97 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers Union 4,400 Tent. Agt. October 96 
°B.C. Hydro & Power Office & Prof. Empls. Intl. Union/IBEW 4,550 Barg./Med Mar/Sept97 
Via Rail various unions 2,970 Bargaining December 97 
Private Sector 
*AT&T Canada CAW 740 Tent. Agt. December 97 
°CP Rail various unions 6,480 Bargaining December 97 
°CN Rail various unions 15,910 Bargaining December 97 
*Bldg. Contractors Assn. of Que. various unions 8,410 Bargaining December 94 
(residential) 


(continued) 


CURRENT KEY NEGOTIATIONS (Continued) 
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Employer Union Number of Status Expiry 
employees of neg. month 
eExpertech Network Installations CEP 1,000 Bargaining November 97 
(Bell) (Ont. & Que.) 
eMaple Leaf Foods UFCW 900 WorkStoppage November 97 
¢Motor Coach Industries (Man.) Machinists 1,580 Bargaining September 97 
eTELUS Communications IBEW 2,070 Bargaining December 97 
eAlta. Constr. Labour Rel. Assn. various unions 3,045 Barg./Arb. April 97 
°B.C. Pulp & Paper Cos. various unions 8,765 Barg./W.S. April 97 
¢Council of Marine Carriers (B.C.) Cdn. Merchant Service Guild & 1,450 Bargaining September 97 
‘ UPCOMING KEY NEGOTIATIONS ) 
Employer Union Number of employees Expiry month 
eCity of Montreal & Urban Community CUPE 6,330 November 97 
eCity & Metro Toronto CUPE 13,450 December 97 
¢Toronto Star Newspapers CEP 1,100 December 97 
eUnion Gas Ltd. (Ont.) CEP 1,000 December 97 
eDupont Canada Inc. Kingston Ind. Nylon Workers 1100 January 98 
¢Metro Toronto Metro Police Assn. 7 300 December 97 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The employee 
coverage represents approximately 55 per centof the unionized workforce 


Published by the Authority of the Minister of Labour, Government of Canada. 


and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is usedin all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated ata projected 2.0 percentinflation 
rate. 


©Minister of Public Works and Government Services Canada 1997. All rights reserved. No part of this publication may be reproduced, stored in a retrieval system 
or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the Minister of 


Labour. Catalogue No. LT-003/12/1997)E 
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*Base rate wage adjustments from major collective 
bargaining settlements reached in November averaged 
1.7 per cent annually over the contract term, up 
slightly from 1.6 per cent in October and 1.3 per cent 
in September. Wage adjustments from contracts 
reached in the first 11 months of 1997 averaged 1.6 
per cent. 


*There were 59,450 employees covered by the 33 
agreements settled in November. When the parties to 
these contracts previously negotiated - with an average 
contract duration of 25 months - the resulting wage 
adjustments averaged 0.1 per cent, substantially 


Sel gas lower than the 1.7 per cent in their current settlements. 


Data 


*Public sector wage adjustments averaged 1.6 per 
cent in November, up from 1.3 per cent in the 
Base rate percentage adjustments from major settlements, previous month and the 1.0 per cent figure for the 
by public / private sectors year to date. The November public sector results are 
based on a coverage of 41,580 employees in 21 
agreements. Wage adjustments in this sector ranged 
from a wage freeze for 2,700 teachers with York 
Regional Separate School Board in Ontario, to a high 
of 2.6 per cent for 3,410 para-medical employees 
with the Provincial Health Authority in Alberta (in 2 
agreements). The Government of Manitoba reached 
agreement with 13,520 public servants in 8 settlements 
yielding average wage increases of 1.3 per cent. 


87 88 89 90 91 92 93 94 95 


[_] Pustic sector 


PRIVATE SECTOR 


*Private sector wage adjustments averaged 1.8 per 
cent in November, slightly lower than the 2.0 per cent 
average in October, and the 2.2 per cent figure for the 
year to date. The November private sector results are 
based on a coverage of 17,870 employees in 12 
SEPTEMBER OCTOBER NOVEMBER agreements. Private sector wage adjustments ranged 
from wage freezes for 3,700 employees in 5 
settlements (4 in the construction sector), to 4.2 per 
cent for 3,500 electricians with the Electrical 
Contractors Association of Alberta. 


Base rate percentage adjustments from major settlements, 
by jurisdiction 


[_] NOVEMBER 1997 


*On a regional/jurisdictional basis, the largest gains in 
November were in Alberta at 3.4 per cent, due mainly 
to the Electrical Contractors Association settlement 
mentioned above. In the Prairie provinces as a whole, 
wage adjustments averaged 1.9 per cent. The lowest 
wage adjustments were in British Columbia at 0.2 per 
cent. In Ontario, wage adjustments averaged 1.4 per 
cent, and a single agreement in Quebec provided 
wage gains of 1.7 per cent (Bauer Inc.). In Atlantic 
Canada, wage adjustments averaged 1.4 per cent and 
in the Federal Jurisdiction wage increases averaged 
2.2 per cent due in large part to an agreement between 
B.C. PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI FEDERAL the Government of Canada and 7,600 computer 
systems employees (with wage gains averaging 2.3 
per cent). 


[2 YEAR-TO-DATE 1997 


Canada 


2 THE WAGE SETTLEMENTS BULLETIN 


*On an industry basis, wage adjustments ranged from 
1.3 per cent in Trade and Finance (5 agreements 
covering 10,050 employees), to a high of 2.4 per cent 
in Construction (5 agreements covering 6,200 
employees of which 4 agreements yielded no wage 
increases). The largest concentration of employees in 
November's settlements was in Public Administration 
(11 agreements covering 28,290 employees), with 
wage adjustments averaging 1.7 per cent; they include 
7 settlements with the Government of Manitoba (12,050 
employees) and the Government of Canada settlement 
(7,600 computer system employees). Wage 
adjustments averaged 2.1 per cent in Manufacturing (3 
agreements covering 2,320 employees); in the Services 
sector, 8 agreements provided 12,080 employees with 
wage gains averaging 1.4 per cent. A single agreement 
in the Transportation, Communication and Utilities 
sector provided 510 operations and maintenance 
employees with the St. Lawrence Seaway Authority 
with a wage increase averaging 2.0 per cent. 


*Wage rates were frozen in 6 agreements covering 
6,400 employees (10.8% of all employees in the 
month’s settlements). Two agreements involving 7,770 
employees (2.9% of all employees) provided for 
increases below 1.0 per cent. Sixteen agreements 
covering 31,410 employees (52.8% of all employees) 
provided increases of 1.0 per cent to 1.9 per cent. Eight 
settlements covering 16,390 employees (27.6%) 
provided for increases of 2.0 per cent to 2.9 per cent, 
and a single agreement involving 3,500 employees 
(5.9 per cent) resulted in increases slightly above 4.0 
per cent. 


*The distribution of settlements and employees by 
region/jurisdiction for the month of November is shown 
in the accompanying chart and in the table below: 


Agts. Empls. 
Atlantic Provinces 5 6,740 
Quebec 1 500 
Ontario 8 17,470 
Prairies 13 23,230 
British Columbia 3 2,850 
Federal ¢ 8,660 
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Base rate percentage adjustments in major settlements, 
by industry 


[_] NOVEMBER 1997 


fl YEAR-TO-DATE 


Primary 
Industries 


Transp.& Trade & 
Utilities Finance 


Manuf. Public 


Admin. 


Constr. Services 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


NOVEMBER 1997 


YEAR-TO-DATE 


10-19 20-29 3.0-3.9 4.0+ 


Percentage distribution of employees in majorsettlements, 
by region/jurisdiction 


Federal (14.6%) B.C. (4.8%) 


Atlantic (11.3%) 


Prairies (39.1%) 


Quebec (0.8%) 
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MAJOR SETTLEMENTS REACHED INNOVEMBER 


Industry and 
employer 


No. of 
empls. 


Average annual 
percentage adj. 


First year 


adjustment 


January 1998 


Duration 
(months) 


Expiry 
date 


Manufacturing (3 agreements) 

Trenton Works Inc., production employees, Trenton (N.S.) 
Bauer Inc., plant & maintenance empl., Saint-Jerome (Que.) 
Kodak Canada Inc., plant & maintenance empl., 
Metropolitan Toronto (Ont.) 


Construction (5 agreements) 

Saint John Construction Association Incorporated, 

carpenters, Saint John County (N.B.) 

Saint John Construction Association Incorporated, 

carpenters, province-wide (N.B.) 

Ottawa Construction Association, carpenters, Ottawa (Ont.) 
Electrical Contractors Association of Alberta, 

electricians, province-wide (Alta.) 

Construction Labour Relations Association of British Columbia, 
roofers, province-wide (excl.Vanc.|sland) (B.C.) 


Transp., Comm. & Utilities (1 agreement) 
St. Lawrence Seaway Authority, operational, (Ont. & Que.) 


Trade, Finance & Insurance (5 agreements) 

New Dominion Stores (Division of A&P) 

retail employees, province-wide (Ont.) 

Oshawa Foods, division of the Oshawa Group Limited, 

retail employees, southern (Ont.) 

Westfair Foods Ltd., retail employees, Winnipeg (Man.) 
Manitoba Liquor Control Commission, 

administrative services employees, province-wide (Man.) 
Okanagan Federated Shippers Labour Relations Association, 
plant & maintenance empls., Kelowna (B.C.) 


Community, Business & Personal Services (8 agreements) 
Waterloo County Board of Education, 

plant & maintenance empl., Waterloo County (Ont.) 

York Region Roman Catholic Separate School Board, 
elementary teachers, York County (Ont.) 

Metropolitan Separate School Board, 

secondary teachers, Metropolitan Toronto (Ont.) 
Government of Manitoba, 

health & social care professionals, province-wide (Man.) 
Provincial Health Authorities of Alberta, 


para-medical tech. empls., province-wide (excl. Edmonton), (Alta.) 


Provincial Health Authorities of Alberta, 

para-medical professional employees, 

province-wide (excl. Edmonton), (Alta.) 

Government of British Columbia, nurses, province-wide (B.C.) 


Atomic Energy of Canada Limited, engineers, Mississauga (Ont.) 


Continued on next page 


2,320 
1,200 
500 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


2.4 
3.1 
1.3 
2.0 
2.5 


0.0 


0.0 
0.0 


4.4 


0.0 


2.0 
2.0 


Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


2000-10-31 
2002-11-30 


2001-11-13 


1999-06-30 


1999-06-30 
1998-04-30 


1999-04-30 


1998-04-30 


1998-12-31 


2001-07-07 


2001-07-07 
2004-03-31 


1999-03-31 


1998-08-31 


1998-08-31 


1998-08-31 


1998-08-31 


2000-03-24 


2000-03-31 


2000-03-31 


1998-12-31 
1999-12-31 


4 THE WAGE SETTLEMENTS BULLETIN January 1998 


MAJOR SETTLEMENTS REACHED INNOVEMBER 


Industry and No.of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Public Administration (11 agreements) 28,290 : 1.4 38.9 
Government of New Brunswick. 

health & social care professionals, province-wide (N.B.) 1,140 ; 0.0 
Government of New Brunswick, 

office and clerical employees, province-wide (N.B.) 2,800 : 2.9 
Government of Ontario, police officers, province-wide (Ont.) 4.700 ; 0.0 
Government of Manitoba, 

office and clerical employees, province-wide (Man.) 3,120 : 1.0 
Government of Manitoba, social workers, province-wide (Man.) 2,220 : 1.0 
Government of Manitoba, 

scientific & other professionals, province-wide (Man.) 960 ; 1.0 
Government of Manitoba, 

general tradesmen (non-construction), province-wide (Man.) : 1.0 
Government of Manitoba, 

administrative services employees, province-wide (Man.) : 1.0 
Government of Manitoba, 
scientific & other professionals, province-wide (Man.) ; 1.0 
Government of Manitoba, correctional officers, province-wide (Man.) 1.0 
Government of Canada, computer operators (Canada-wide) ; 25 


2000-08-15 


2000-12-31 
1999-12-31 


2000-03-24 
2000-03-24 


2000-03-24 


2000-03-24 


2000-03-24 


2000-03-24 


2000-03-24 
1999-04-30 


60 
48 
60 
36 
36 
36 
36 
36 
36 
36 
24 


Agreements with COLA (2 agreements) 
Agreements without COLA (31 agreements) 
Allagreements (33 agreements) 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


We apologize for the delay caused by the ice storm. 
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MOST RECENT SETTLEMENTS 
Employer Union Number of employees Settlement month 
e*AT&T Canada CAW 720 December 97 
*Govt. of New Brunswick N.B. Public Empls. 2,000 November 97 
*Govt. of Nova Scotia N.S. Govt. Emplis. Assn. 10,000 January 98 
eAgence de sécurité de l'est du Qué. Steelworkers 8,020 December 97 
*Société des alcools du Québéc Independent 2,280 December 97 
*Electrical Contractors of Alberta IBEW 3,500 November 97 
°B.C. Ferry Corp. B.C. Ferry & Marine Wkrs. 4,300 December 97 
CURRENT KEY NEGOTIATIONS 
Employer Union Number of Status Expiry 
employees of neg. month 
Public Sector 
*Govt. of Canada PSAC, SSEA, PIPS 149,400 Barg./Conc. Feb./Dec. 97 
eRadio-Canada CNTU 960 Conciliation September 95 
«Canada Post (working conditions) CUPW 45,000 Legis./Med-Arb. July 97 
*Govt. of Newfoundland Nfld. & Labrador Teachers’ Assn. 8,000 Bargaining December 95 
*Govt. of Newfoundland NAPE 7,500 Bargaining March 96 
*Govt. Nfld., Hosp. & Nurs. Homes NAPE/CUPE 9,650 Bargaining March 96 
*Govt. of New Brunswick N.B. Public Employees 1,450 Bargaining December 96 
*Govt. of New Brunswick Nurses 5,400 Bargaining June 97 
*Govt. of New Brunswick N.B. Teachers 8,000 Bargaining August 97 
*Govt. of Nova Scotia N.S. Teachers 10,600 Tent. Agt. October 97 
eHydro Quebec Prof. Engineers 1,500 Bargaining December 95 
eOntario Hospitals CUPE / SEIU 33,800 Arbitration Sept./Oct. 95 
eOntario Hospitals Ontario Nurses Assn. 35,000 Arbitration March 96 
¢Ontario Community Colleges OPSEU (Academic) 7,300 Bargaining August 96 
¢Toronto area public schools (elem.) various unions 10,600 Bargaining August 96 
¢Toronto area public schools (sec.) | various unions 8,000 Bargaining August 97 
¢Toronto areasep. schools (elem.) — various unions 4,300 Bargaining August 97 
*Govt. of Saskatchewan Saskatchewan Teachers 12,000 Conciliation December 96 
*Govt. of Saskatchewan Sask. Govt. Empls' Union 8,300 Bargaining September 97 
eSaskPower IBEW 1,150 : Bargaining December 97 
*Govt. of Alberta AUPE 22,500 Barg./Tent. August 97 
eAlberta Hospitals various unions 9,410 Barg./Med. March 96/97 
eCity of Edmonton various unions 6,290 Barg./Med. January 96/97 
°B.C. Hydro & Power Office & Prof. Empls. Intl. Union/IBEW 4,550 Barg./Med Mar/Sept 97 
Via Rail various unions 2,970 Bargaining December 97 
Private Sector 
°CP Rail various unions 5,080 Barg/Conc. December 97 
°CN Rail various unions 16,460 Barg/Conc. December 97 
*Bldg. Contractors Assn. of Que. various unions 8,410 Bargaining December 94 
(residential) 
eExpertech Network Installations CEP 1,200 Conciliation November 97 


(Bell) (Ont. & Que.) 


a 


(continued) 
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CURRENT KEY NEGOTIATIONS (Continued) 


Employer Union 
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eEntourage Solutions Technologics CEP 
(Ont. & Que.) 

*Maple Leaf Foods (Ont.) UFCW 

eToronto Star Newspapers CEP 

eUnion Gas Ltd. (Ont.) CEP 


«Dupont Canada Inc. 


eGeneral Electric (Ont.) CAW 
*Ford Electronics (Ont.) IAM 
*Motor Coach Industries (Man.) Machinists 
*TELUS Communications (Alta.) IBEW 


¢Council of Marine Carriers (B.C.) 


Kingston Ind. Nylon Workers 


Cdn. Merchant Service Guild & 


Intl. Longshoremen's Union 


°B.C. Pulp & Paper Cos. various unions 


Number of Status Expiry 

employees of neg. month 
1,600 Tent. Agt. November 97 

900 Work Stoppage November 97 

1,100 Bargaining December 97 
1,200 Bargaining December 97 
1,100 Bargaining January 98 
1,000 Bargaining February 98 
1,500 Conciliation January 98 
1,580 Bargaining September 97 
2,070 Bargaining December 97 
1,450 Bargaining September 97 
8,765 Barg./W.S. April 97 


UPCOMING KEY NEGOTIATIONS 


wa AS 


Employer Union Number of employees Expiry month 
eCity of Montreal & Urban Community CUPE 6,330 November 97 
eCity & Metro Toronto CUPE 13,450 December 97 
eMetro Toronto Metro Police Assn. 7 300 December 97 
eLiquor Control Board of Ontario & 

Liquor Licence Board of Ontario . Ontario Liquor Boards Union 4,600 March 98 
eHealth Employers Assn. of B.C. Various Unions 69,635 March 98 
*Greater Vancouver Hotel Employer's Assn. — Hotel Empls Intl. Union 2,200 February 98 
Canada Post APOC 2,700 March 98 
eSaskatchewan Telecommunications CEP 3,600 March 98 
eMaritime Telegraph & Telephone Co.(N.S.) = Atlantic Comm. and Tel. Union 2,250 March 98 


wy 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
forthe Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The employee 
coverage represents approximately 55 percentofthe unionized workforce 


Published by the Authority of the Minister of Labour, Government of Canada. 


and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" whichis usedin all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


©Minister of Public Works and Government Services Canada 1998. All rights reserved. No part of this publication may be reproduced, stored in a retrieval system 
or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the Minister of 


Labour. Catalogue No. LT-003/01/1998)E 
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ANNUAL REVIEW - 1997 


Major collective bargaining settlements 
reached in 1997 provided base rate wage 
adjustments averaging 1.6 per cent 
annually over the contract term, an 
increase from 0.9 per cent in both of the 
years 1995 and 1996, and from the record 
low of 0.3 per cent in 1994. The rate of 
CPI inflation in 1997 was the same as 
the increase in wage adjustments - 1.6 
per cent; in 1995 and 1996, the CPI rose 
by 2:1 percent and 1:6 per cent, 
respectively. 


Wage adjustments from the 1997 
settlements were approximately twice 
the rate in the contracts they replaced. 
There were 359 settlements reached in 
1997, with a coverage of 660,060 
employees. When the parties to these 
settlements previously negotiated the 
resulting wage adjustments averaged 0.7 
per cent, compared to the 1.6 per cent in 
their 1997 settlements. 


in these= 1997. 
settlements averaged 31.4 months, down 
from the record-long average of 33.0 


Contract duration 
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Perspective on base rate percentage adjustments from major settlements 


Annual data 


80 81 


months in 1995, and 32.8 months in 
1996, but well above the average of 18.2 
months for settlements reached in 1991. 


The proportion of employees subject to 
wage freezes (and a single rollback) in 
1997’s settlements, at 19.2 per cent, was 
less than the 35.2 per cent in 1996 and 25 
percent ingl995. 


The increase in the overall level of wage 
adjustments between 1996 (0.9 per cent) 
and 1997 (1.6 per cent), resulted from 


Base rate adjustments by public/private sector, in 1992-1997 


[_] Pustic sector 


82 83 84 85 86 87 88 89 90 91 


1997-1 


1997-Il 1997-II1 1997-IV 


925593), 94,595.965.97 


gains in both the public and private 
sectors, although wage gains in the 
private sector remained above those in 
the public sector, as they have since 
1990. Wage adjustments in the private 
sector averaged 2.1 per cent in 1997, 
compared to 1.2 per cent in the public 
sector. 


The private sector average of 2.1 per 
cent resulted from 151 agreements with 
a coverage of 303,025 employees, (46 
per cent of all employees in this year's 
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Canada 


settlements). This marks the fourth year 
of gradual gains in the private sector; in 
three of those years, private sector wage 
adjustments have been at least modestly 
above the inflation rate. (See Table A 
on page 7.) 


In the public sector, the 1997 average 
wage adjustment of 1.2 per centresulted 
from 208 settlements with a coverage of 
357,035 employees, and marks a modest 
increase from 0.5, 0.6 and 0.0 per cent 
in 1996, 1995 and 1994, respectively. 
Since 1993, wage gains in the public 
sector have been consistently and 
substantially below the rate of inflation. 


Distribution by Size of Wage 
Adjustments 


The distribution of employees by size of 


wage adjustments reflects the 
differences between the private and 
public sectors. Although the private 
sector accounted for 46 per cent of all 
employees in the 1997 agreements, that 
sector accounted for only 24 per cent of 
all employees subject to wage freezes. 
The 28,670 private sector employees 
with wage freezes represented 9.5 per 
cent of all private sector employees, 
while the 91,305 public sector 
employees with wage _ freezes 
represented 25.6 per ‘cent of all 
employees in the sector. Thirty-five per 
cent of private sector employees received 
increases of under 2.0 percent, compared 
to 55.8 per cent of public sector 
employees. Close to 56 per cent (55.6 
%) of private sector employees received 
increases of 2.0 per cent and more, 
compared to 18.7 per cent of public 


sector employees. 
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Distribution of employees by size of wage adjustment 


Increase Range 


# of agts. 


% Of agts. 


# of empls. 


% of empls. 


less than 0% 1 
0% 

>0%-0.9% 

1.0%-1.9% 

2.0%-2.9% 

3.0%-3.9% 

4.0%-4.9% 

5.0%-5.9% 

6.0% and over 


All levels 


Wage adjustments by Region / 
Jurisdiction 


On a regional/jurisdictional basis, wage 
gains were highest in Quebec with 87,400 
employees receiving wage adjustments 
averaging 2.3 per cent. This was largely 
the result of gains averaging 2.6 per cent 
to 70,960 private sector employees (sixty 
per cent of them in the construction 
sector); for 16,440 public sector 
employees wage adjustments averaged 
1.3 per cent. The Prairie provinces’ 
145,035 employees received wage 
adjustments averaging 2.0 per cent, 
comprising 44,460 private sector 


0.3 
26.5 
13.9 
28.4 


650 
119,325 
75,460 
229,864 


0.1 
18.1 
11.4 


119,560 
101,280 
11,320 


2,600 


660,059 


employees at 2.5 per cent, and 100,575 
public sector employees at 1.7 per cent. 
In the Federal jurisdiction, 118,410 
employees received 1.7 per cent; 44,810 
private sector employees gained a 2.0 
per cent average increase, while for 
73,600 public sector employees, wage 
adjustments averaged 1.5 per cent. 


Atlantic Canada’s 20,014 employees 


received below average wage 
adjustments of 1.3 per cent, with 


9,714 private sector employees receiving 


Base rate increases in 1997 settlements, by region/jurisdiction 


1997 NATIONAL 
AVERAGE (1.6%) 


PRAIRIES 


ONTARIO 


QUEBEC ATLANTIC FEDERAL 


wage adjustments averaging 1.1 per cent, 
and 10,300 public sector employees an 
averacers Offeeies permucent: In 
British Columbia, with 51,640 
employees receiving wage adjustments 
averaging 1.3 per cent, 31,780 private 
sector employees gained an average of 
1.5 percent, and 19,860 public sector 
employees, adjustments averaging 
0.9 per cent. Wage gains were lowest in 
Ontario at 1.1 per cent for 229,860 
employees. For 93,600 private sector 
employees in the province, wage 
adjustments averaged 1.9 per cent, while 
for 136,260 public sector employees, 
adjustments averaged 0.5 per cent. 


Wage Adjustments by Industry 


On an industry basis, those industries 
with a large private sector component 
received, of course, above average 
increases, and conversely for industries 
with a public-sector preponderance. The 
largest wage gains were in construction at 
2.6 per cent (99,850 employees), followed 


THE WAGE SETTLEMENTS BULLETIN 


by primary industries (9,964 employees) 
and the manufacturing industries (69,960 
employees) both at 2.2 per cent. In the 
trade sector, increases averaged 1.6 per 
cent (60,380 employees). In other sectors, 
the mixed public/private transportation, 
communications and other utilities 
sector’s 127,600 employees also received 
wage adjustments averaging 1.6 per cent, 
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the largely public, community, business 
and personal services sector’s 223,590 
employees received wage adjustments 
of 1.0 per cent, while in public 
administration 68,715 employees 
received wage adjustments averaging 
1.3 per cent. 


Base rate adjustments by industry - 1996-1997 


Primary Manuf. 


Industries 


Constr. 


Base rate adjustments by industry - 1995-1997 


1995 


Transp. & Trade & 
Utilities 


Public 
Admin. 


Services 


Finance 


1996 


Industry 


% increase 


# empls. % increase #empls. 


1997 


% increase # empls. 


2.5 
2.4 
1.0 
GL 
0.8 
0.5 
0.6 
0.9 


Primary Industries 
Manufacturing 


Construction 

Transp /Comm./Utilites 
Trade & Finance 
Service Industries 
Public Administration 
All Industries 


3,051 
71,126 
125,946 
152,592 
14,813 
417,091 
122,544 
907,163 


1.8 
3.1 
0.3 
0.8 
0.6 
0.6 
0.3 
0.9 


10,518 
110,488 
10,550 
134,910 
39,710 
325 226 
151,586 
782,988 


2.2 
2.2 
2.6 
1.6 
1.6 
1.0 
1.3 
1.6 


9,964 
69,960 
99,850 

127,600 
60,380 
223,590 
68,715 
660,059 
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December 1997 


*Base rate wage adjustments from major collective 
bargaining settlements ratified during the month of 
December averaged 1.7 per cent, the same as in 
November and fractionally above the 1.6 per cent 
average for 1997 as a whole. 


*December's results are based on a coverage of 26 
agreements for 85,520 employees. When the parties 
to these contracts previously negotiated - with an 
average contract duration of 30 months - the resulting 
wage adjustments averaged 0.6 per cent, significantly 
lower than the 1.6 percent in their current settlements. 


*Public sector wage adjustments in December 
averaged 1.7 per cent, fractionally above the 
November average of 1.6 per cent and above the 1.2 
per cent public sector average for 1997 as a whole. 
The December public sector results are based on 20 
agreements covering 73,290 employees. The majority 
of employees covered (65% of public sector 
employees and 56% of all employees) in this month's 
settlements were from the Canada Post agreement 
providing 47,900 postal workers with wage increases 
averaging |.7 percent. This agreement had the largest 
impact in determining the employee-weighted 
aggregate wage increase for the month of December. 
Other public sector settlements included the British 
Columbia Ferry Corp. providing 4,300 licensed and 
unlicensed personnel with wage increases averaging 
0.5 per cent, and the New Brunswick Power Corp. 
and Manitoba Hydro settlements with wage increases 
averaging 0.7 and 1.2 per cent, respectively. 


ePrivate sector wage adjustments in December 
averaged 1.5 per cent, below the 1.8 and 2.0 per cent 
figures recorded in November and October, 
respectively, as well as the 2.1 per cent average for 
1997 asa whole. The December private sector results 
are based on 6 agreements covering 12,230 
employees. Also in this sector, a single agreement 
with a large concentration of employees had a 
significant impact on this month's aggregate average; 
the Quebec Security & Investigation Agency provided 
its 8,020 employees (66% of private sector employees 
in December) with wage increases averaging 1.5 per 
cent. 


°On a regional/jurisdictional basis, the largest 
concentration of employees in December was in the 
Federal jurisdiction (2 agreements, 48,620 employees) 
overwhelmingly Canada Post employees. The largest 
increase was in the Prairie provinces (10 agreements, 
13,560 employees) at 2.5 per cent, consisting largely 
of Alberta wage settlements (8 agreements covering 
12,210employees) averaging 2.7 percent. In Quebec, 
(3 agreements, 11,220 employees),wage increases 

cont'd on page 6 


Perspective on base rate percentage adjustments 
from major settlements 


Quarterly 
Data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[_] PuBLic sector 


PRIVATE SECTOR 


OCTOBE 


Base rate percentage adjustments from major settlements, 
by region/ jurisdiction 


|_| DECEMBER 1997 


YEAR-TO-DATE 1997 


PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI FEDERAL 
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MAJOR SETTLEMENTS REACHED IN DECEMBER 


Industry and No. of 


employer 


empls. 


Average annual 


First year 


percentage adj. adjustment 


Duration 
(months) 
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Expiry 
date 


Primary Industries (1 agreement) 870 
Delta Catalytic Industrial Services Ltd., 
service & maintenance empl., Mildred Lake (Alta.) 870 


Manufacturing (1 agreement) 700 
Quality Meat Packers Limited and Toronto Abattoirs Ltd., 
plant & maintenance empl., Toronto (Ont.) 700 
Transportation, Communication & Utilities (5 agreements) 54,240 
New Brunswick Power Corporation, 
technical employees, province-wide (N.B.) 570 
Manitoba Hydro, office and technical employees, province-wide (Man.) 750 
British Columbia Ferry Corporation, licensed and unlicensed 
personnel, Coast (B.C.) 4,300 
AT&T Canada LDS, office & technical employees, Canada-Wide 720 
Canada Post Corporation, mail carriers, technical & 
inside empls., Canada-Wide 47,900 


Trade and Finance (3 agreements) 3,880 
Amalco Foods (Dominion Stores Division), 

retail employees, province-wide (Nfld.) 

Société des Alcools du Québec, | 

office and clerical employees, province-wide (Que.) 
Liquor Board of Saskatchewan, 


office and retail employees, province-wide (Sask.) 600 


1,000 


2,280 


Community, Business & Personal Services (12 agreements) 22,750 
Security & Investigation Agency of Eastern Quebec Inc., 
security guards, province-wide (Que.) 

Station Mont Tremblant, Société en commandite, 

hotel and restaurant employees, Mont-Tremblant (Que.) 920 
London City Board of Education, 

office and clerical employees, London (Ont.) 630 
Ottawa Board of Education, elementary teachers, Ottawa (Ont.) 

Waterloo County Board of Education, 

support employees, Kitchener (Ont.) 

Board of Trustees of the Calgary Board of Education, 

elementary & secondary teachers, Calgary (Alta.) 

Board of Trustees of the Rocky View School Division No. 41, 

elementary and secondary teachers, Rocky View (Alta.) 

Northern Alberta Institute of Technology, 

admin. services & technical employees, Edmonton (Alta.) 

Foothills Provincial General Hospital, 

non-medical employees, Calgary (Alta.) 


8,020 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


12 


1998-12-31 


1998-10-31 


1999-09-30 
2000-03-29 


1998-10-31 
2000-12-31 


2000-07-31 


2003-07-31 


1998-12-31 


1998-03-31 


2002-06-30 


2000-10-31 


1998-06-30 
1998-08-31 


1998-08-31 


1998-08-31 


1998-08-31 


1998-07-31 


1998-03-31 
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MAJOR SETTLEMENTS REACHED IN DECEMBER 


Industry and 
employer 


No. of 
empls. 


Duration 
(months) 


Average annual _ First year 
percentage adj. adjustment 


Calgary Roman Catholic Separate School District No. 1, 

support employees, Calgary (Alta.) 

Capital Region Health Authority No. 10, 

para-medical technical employees, Edmonton and Area (Alta.) 
Capital Region Health Authority No. 10, 

para-medical professional employees, Edmonton and Area (Alta.) 


Public Administration (4 agreements) 

Ontario Housing Corporation and all Local Housing Authorities, 
administrative services employees, province-wide (Ont 

City of London, inside employees, London (Ont.) 

City of North York, firefighters, North York (Ont.) 
Ottawa-Carleton Regional Police Services Board, 

police officers, Ottawa (Ont.) 


Agreement with COLA (1 agreements) 
Agreements without COLA (25 agreements) 
Allagreements (26 agreements) 


1999-08-31 


2000-03-31 


2000-03-31 


1998-12-31 
1999-12-31 
1996-12-31 


1999-12-31 


47,900 


37,620 
85,520 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


cont'd from page 4 


averaged 1.4 per cent, and in Ontario (8 agreements, 6,250 
employees), wage adjustments averaged 0.7 per cent. In 
Atlantic Canada, (2 agreements, 1,570 employees), wage 
increases in major settlements averaged 0.7 per cent, and a 
single agreement in B.C. (4,300 employees with B.C. Ferry) 
provided a wage increase of 0.5 per cent. 


°On an industry basis, wage adjustments ranged from a wage 
freeze in the Manufacturing sector (1 agreement covering 
700 employees with Quality Meat Packers in Toronto), to a 
high of 2.0 per cent in the Services sector (12 agreements, 


22,750 employees) which include several Alberta Education sector 
agreements and the Quebec Security and Investigation Agency 
settlement. The largest concentration of employees was in 
Transportation, Communication and Utilities (5 agreements covering 
54,240 employees - including the Canada Post contract), with wage 
adjustments averaging 1.6 per cent. In other sectors, (by ascending 
order of increase), settlements in the Trade sector provided wage 
increases averaging 0.7 per cent (3 agreements, 3,880 employees); 
in Primary Industries, 1.2 per cent (1 agreement, 870 employees) 
and in Public Administration, 1.3 per cent (4 agreements, 3,080 
employees). There were no settlements in the Construction sector. 


THE WAGE SETTLEMENTS BULLETIN February 1998 7 


Table A 


WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1995 1996 1997 1996 1997 1997 
4 1 o 3 4 Oct Nov Dec 
All Industries/Jurisdictions 
Average Annual Adjustment 0.9 09 1.6.19 1:6 145) 1.89 1:47 RG jet wae Aleem (ey 6 
Non-COLA 08 0.6 1,6) 0.6 ASS OBS 545 156 V4 17> 126 
COLA m4 62.7 MON 27 2.4) TOTS ey 24) AS 7 ey 
First Year Increase 4 Or IRS Nee ees OL low ol-04 21.3 1D % bk Ase, 
Non-COLA 0.4 0.4 1.21 ,0:5 OCP loeOe ie c PS: nes Eg 1.6 
COLA iRe  eas 17 biee2 2 Mee ane ies awl Et TS SY Les 
Industries 
Primary Industries 27518 ERPS PT 6 2.8 22772 ARMAS - - eZ 
Manufacturing BA. 3A Papa) ONE) 2.2. 2:3 9. ala Vat pues! 0.0 
Construction 1k0) 4 10:8 2.6:1/0.6 - 2h 22 Br v2.4 - 
Transp. & Communication il8 0.8 etsy) ee 1:90 WAAR A GaRG OO 2500 41.6 
Trade-Finance 0.8 0.6 1,651 40:8 1.6 °° - 25098" 1.6.5 eA £4. 1:37°°0:7 
Services 0:57 GOs On Ga 0.9: O:598R0:8 26 1” 1.4 e280 
Public Administration 0:6. 0:3 lesuly ie4 1,0 O57 wal 2s a7, aes eS: 3 
Jurisdictions 
Newfoundland Ora 22.0 1.8 . 2:0) (O03: 6. (047, - - 0.7 
Prince Edward Island ‘Ave whe Bs - - - - - - - - - 
Nova Scotia 12) 5 2:0)20.0 - - ” 2.0 WeOn eat - 
New Brunswick ee. Res 1:0; E22 OO See 1.0 OF 2 MSO! 7. 
Quebec 0:38 1.6 2:3 P4115 2.0% (2:81 . (aires nS 17 1.4 
Ontario HO) cla AM ded 0.60 Sho) 4.0 OF4 |) “14a O37: 
Manitoba O45 1.02 i es hy | ve Fes O57 10.00 91.371 01.4 Sif lad 1:2 
Saskatchewan FO" WTS UA prt 108) 6: O:90r*- 1.0 - - 1.0 
Alberta 40:3) NOL. 2.4 k2'5 2.20 A2QN24 . 28 26. 93.4 Mia 277 
British Columbia 1e3'7 40.6 13 o1.2 1.0. 1s8404 Sewo.d i (Ol ha): 5 
Multi- Province 124 2.5 2:0 hne.6 - 20e0.05)55-2 32 - - 
Federal Jurisdiction 1:0" 0:5 1,7 1560.6 20M MTSE eat O eilio Me” 2.2 Ase 
Public Sector O67 770.5 ee Teese 1:05 410:8" 0.9" «1:6 g Wes) 127 
Private Sector 1742 TS 2 Pale Cer a Seo 1.8 20 1.8 1.5 
Consumer Price Index 2:1 1.6 16] 1.4 24 Ace? desteneas 0.9 0.7 
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had Table B 


WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1995 1996 1997 1997 
1 2 3 4 

% % % % % % % 
All Sectors 
Canada 0.9 0.9 1.6 1.4 1.8 1.4 1.6 
Atlantic 1.0 Vor/ Wes! 38) ites 3.6 leit 
Newfoundland 0.7 2.0 1.8 2.0 0.0 3.6 0.7 
Post ale U2 ‘et/ - - - - - 
Nova Scotia 12 1.5 2.0 - - - 2.0 
New Brunswick — 1.0 7, 1.0 0.9 1.8 - 1.0 
Quebec 0.8 1.6 ZS 2.0 2.8 Val 1.4 
Ontario 1.0 oll 1.1 0.6 Es} Wee 1.0 
Prairies 0.4 0.6 2.0 1.8 1.8 2.2 2.2 
Manitoba 0.4 0.2 ‘le 0.5 0.0 Tes! 1.4 
Saskatchewan 1.9 1.1 1.0 1.6 0.9 - 1.0 
Alberta -0.3 0.9 2.4 a2 2.2 2.4 2.8 
B.C. Use! 0.6 las 1.0 1.8 as) 0.4 
Multi-Prov 1.1 2.5 2.8 - 25 0.0 32 
Federal 1.0 0.5 Wee 2.0 U6: Was) 1.8 
Public Sector 
Canada 0.6 0.5 1.2 1.0 0.8 0.9 1.6 
Atlantic. 0.7 1.4 es} uel - 3.6 1.4 
Newfoundland 0.0 0.6 3.6 ” - 3.6 - 
P.E.I. - AG? - - - - - 
Nova Scotia - - 1.8 - - - 1.8 
New Brunswick 1.1 ds 13 14 - - 1.4 
Quebec 0.7 Way a8} 1.9 0.7 0.7 OO7, 
Ontario 0.3 0.3 OS 0.2 0.6 0.7 0.9 
Prairies 0.3 0.4 ez 1.8 1.3 ee 2.1 
Manitoba 0.3 0.0 0) 0.1 0.0 i U6! 
Saskatchewan 1.9 0.9 0.9 - 0.9 1.0 
Alberta -0.7 0.7 22 22 Wet 1.4 Oa: 
B.C. ez 0.5 0.9 0.4 0.6 Was: 0.6 
Multi-Prov - - - - - - - 
Federal 0.9 0.1 15 0.9 0.4 0.0 1.8 
Private Sector 
Canada 1.4 1.9 Px ae 25 1.6 1.8 
Atlantic Lkee! 2.0 Wel ili flee - 0.7 
Newfoundland 23 2.6 15 2.0 0.0 - 0.7 
P.E | 1.7 - - - - - - 
Nova Scotia 12 1.5 2.1 - - - 24 
New Brunswick 0.4 2.0 0.4 0.0 1.8 - 0.0 
Quebec 1.6 22 2.6 2.2 3.0 he 1.6 
Ontario 1.6 25 1.9 25 Pad 1.6 1.4 
Prairies 0.7 2.0 2.5 1.8 2.4 2.5 2.9 
Manitoba 0.9 2.2 1.9 2.0 - ~ 1.8 
Saskatchewan 25 2.0 1.5 1.6 1.0 - - 
Alberta OS 1.8 2.6 - 25 PS 3.6 
B.C. 1.3 0.9 TES Uae on 1.6 0.0 
Multi-Prov 1.1 2.5 2.8 - 2.5 0.0 3.2 


Federal 13 0.7 2.0 2.3 art 1.5 3.2 


Employer 


MOST RECENT SETTLEMENTS 


Union 
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Number of employees 
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Settlement 


aos 


CURRENT KEY NEGOTIATIONS 


month 
*Govt. of Nova Scotia N.S. Teachers 10,000 January 98 
*Govt. of New Brunswick Nurses 5,400 June 97 
eFord Electronics (Ont.) IAM 1,500 January 98 
eDupont Canada Inc. Kingston Ind. Nylon Workers 1,100 January 98 


\ (residential) 


Employer Union Number of Status Expiry 
employees of neg. month 
Public Sector 
*Govt. of Canada PSAC, SSEA, PIPS 149,400 Barg./Conc. Feb./Dec. 97 
*Radio-Canada CNTU 960 Conciliation September 95 
Canada Post (working conditions) CUPW 47,900 Legis./Med-Arb. July 97 
eGovt. of Newfoundland Nfld. & Labrador Teachers’ Assn. 8,000 Bargaining December 95 
Govt. of Newfoundland NAPE 7,500 Bargaining March 96 
Govt. Nfld., Hosp. & Nurs. Homes NAPE / CUPE 9,650 Bargaining March 96 
eGovt. of New Brunswick N.B. Public Employees 1,450 Bargaining December 96 
eGovt. of New Brunswick N.B. Teachers 8,000 Bargaining August 97 
eHydro Quebec Prof. Engineers 1,500 Bargaining December 95 
eCity of Montreal CUPE 6,330 Bargaining November 97 

& Urban Community 
eLiquor Control Board of Ontario & 

Liquor Licence Board of Ontario Ontario Liquor Boards Union 4,600 Bargaining March 98 
eOntario Hospitals CUPE / SEIU 33,800 Arbitration Sept./Oct. 95 
eOntario Hospitals Ontario Nurses Assn. 35,000 Arbitration March 96 
Ontario Community Colleges OPSEU (Academic) 7,300 Bargaining August 96 
*Toronto area public schools(elem.) various unions 10,600 Bargaining August 96 
*Toronto area public schools (sec.) various unions 8,000 Bargaining August 97 
eToronto area sep. schools (elem.) various unions 4,300 Bargaining August 97 
Govt. of Saskatchewan Saskatchewan Teachers 12,000 Conciliation December 96 
Govt. of Saskatchewan Sask. Govt. Empls' Union 8,300 Bargaining September 97 
eSaskPower IBEW 1,150 Bargaining December 97 
eSaskatchewan TelecommunicationsCEP 3,600 Bargaining March 98 
*Govt. of Alberta AUPE 22,500 Barg./Tent. August 97 
eAlberta Hospitals various unions 9,410 Barg./Med. March 96/97 
eCity of Edmonton various unions 6,290 Barg./Med. January 96/97 
°B.C. Hydro & Power Office & Prof. Empls. Intl. Union/IBEW 4,550 Barg./Med Mar/Sept 97 
eHealth Employers Assn. of B.C. various Unions 89,130 Bargaining March 98 
eVia Rail various unions 2,970 Bargaining December 97 
Private Sector 
°CP Rail various unions 5,080 Barg/Conc. December 97 
°CN Rail various unions 16,460 Barg/Conc. December 97 
*Bildg. Contractors Assn. of Que. — various unions 8,410 Bargaining December 94 


a 
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{ CURRENT KEY NEGOTIATIONS (Continued) 


Employer Union Number of Status 
employees of neg. 
Private Sector (cont'd) 
*Expertech Network Installations CEP 1,200 Tent. Agt November 97 
(Bell) (Ont. & Que.) 
*Entourage Solutions Technologics CEP 1,600 Tent. Agt November 97 
(Ont. & Que.) 
eMaple Leaf Foods (Ont.) UFCW 900 Work Stop. November 97 
eToronto Star Newspapers GEP. 1,100 Bargaining December 97 
eUnion Gas Ltd. (Ont.) CEP 1,200 Bargaining December 97 
*General Electric (Ont.) CAW 1,000 Bargaining February 98 
Motor Coach Industries (Man.) Machinists 1,580 Bargaining September 97 
*TELUS Communications (Alta.) IBEW 2,070 Bargaining December 97 
eCouncil of Marine Carriers (B.C.) | Cdn. Merchant Service Guild & 1,450 Bargaining September 97 
Intl. Longshoremen's Union 
°B.C. Pulp & Paper Cos. various unions 8,765 Med./W.S. April 97 
eGreater Vancouver Hotel 
| Employer's Assn. Hotel Empls Intl. Union 2,200 Bargaining February 98 


UPCOMING KEY NEGOTIATIONS 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
inthis bulletin is produced by the Workplace Information Directorate. Data 
forthe Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
inallindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 percent ofthe unionized workforce and 20 


Employer Union Number of employees — Expiry month 
«Canada Post APOC 2,700 March 98 
eEastern Canada Pulp and Paper various unions 19,600 April98 
*Bldg. Contractors Assn. of Que. various unions 42,590 April 98 
Ontario Hydro CUPE 14,300 March 98 
¢City of Toronto CUPE 13,450 December 97 
eCity of Toronto Metro Police Assn. 7 300 December 97 
eOntario Construction sector various unions 75,000 April 98 
*Maritime Telegraph & Telephone Co. (N.S.) Atlantic Comm. and Tel. Union 2,200 March 98 


per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated ata projected 2.0 percentinflation 
rate. 
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KEY COLLECTIVE BARGAINING NEGOTIATIONS - 1998 


Employer and province 


NEWFOUNDLAND 
Fishery Products Intl. 
Gov't of Nfld. (Health, 
Education & Prov. Admin.) 


PRINCE EDWARD ISLAND 
Gov't of P.E.I. (Prov. Admin) 
Gov't of P.E.I. (Teachers) 


NOVA SCOTIA 

Nova Scotia Power 
Construction Sector (mainland) 
National Sea Products 

Gov't of N.S. (Health, 
Education & Prov. Admin.) 


NEW BRUNSWICK 

Pulp and Paper Sector 
Construction Sector 

Connors Brothers Ltd. 
Construction Sector 

Gov't of N.B. (Health & Education) 


QUEBEC 

Camco inc. 

Frigidaire Canada 

Construction Sector** 

Pulp & Paper Sector 

Noranda Metallurgy 

Quebec Fashion & Clothing Industry 
Canadian Reynolds Metals 
Bombardier 

Alcan Smelters and Chemicals 
Automotive Dealers 

Gov't of QC: 

Education Sector 

Health Sector 

Prov. Admin. Sector 

Montreal Urban Comm. Police 
University Sector 

Quebec Residents & Interns 
Building Maintenance Employees 
City of Montreal & Urban Community 


* Carried over from 1997. 


No. of 
empls. 


3,000 


27,700 


2,600 
1,440 


1,300 
3,300 
500 


23,010 


2,020 
600 
1,200 
1,200 
17,490 


610 
610 
49,170 
7,230 
820 
4,960 
1,650 
900 
3,830 
26,800 


119,390 
145,550 
58,990 
4,000 
7,970 
1,880 
7,970 
8,500 


Expiry 
Month 


Apr./Jun. 
June 
Dec. 


* 


* 


Mar. 

Mar. 

Apr. 
Apr./Sept. 
May 
May/Nov. 
June 
Sept. 

Oct. 

June 


May/June 
June 
June/Dec. 
Dec. 


* 
* 
* 


* 


Employer and province 


ONTARIO 

General Electric Canada Inc. 
Atlas Specialty Steels 

Pulp and Paper Sector 

Camco Inc. 

H.J. Heinz of Canada Ltd. 
Uniroyal Goodrich Canada Inc. 
A.G. Simpson Co. Ltd. 
Siemens Electric Ltd. 
Babcock & Wilcox Industries Ltd. 
CAMI Automotive Inc. 


Standards Products (Canada) Ltd. 


McDonnell Douglas Canada Ltd. 
Construction Sector 

Ontario Hydro 

Liquor Control Board of Ontario 
Fortinos Supermarket Ltd. 
Brewers Retail Inc. 

Education Sector** 

Teaching Hospital Committee 
(Residents & Interns) 
Extendicare, Diversicare I, 
Versa Care, etc. Nursing Homes 
City of Toronto 

Gov't of Ont. (Prov. Admin.) 
Maple Leaf Meats 

Toronto Star Newspapers 

Union Gas Ltd. 

Council of Regents for Colleges 
of Applied Arts & Technology 
Health Sector 

City of Toronto 


MANITOBA 

Construction Sector 

Canada Safeway Ltd. 
University of Manitoba 

Gov't of Manitoba (Home Care) 
Motor Coach Industries 
Education Sector 

City of Winnpeg 


** Some of these are also involved in negotiations carried over from 1997. 


No. of 
empls. 


1,550 
780 
4,450 
750 
750 
900 
1,900 
1,200 
690 
2,040 
840 
840 
74,350 
5,570 
4,600 
1,900 
5.000 
134,030 


2,400 


3,030 
2,330 
64,710 
950 
1,100 
970 


7,300 
73,000 
19,300 


3,000 
4,000 
3,230 
3,000 
1,200 
7,690 
3,220 


February 1998 


Expiry 
Month 


Feb./Mar. 
Mar. 
Apr./Aug. 
Apr. 

Apr. 

May 

July 

July 

Aug. 
Sept. 
Sept. 
Oct. 
Apr./Dec. 
Dec. 
Mar. 
June 
Dec. 
Mar.-Dec. 


Mar. 


Apr. 
May 
Mar./Sept. 
Mar. 


* 
ad 


* 
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Employer and province No. of Expiry Employer and province No. of Expiry 
empls. Month empls. Month 

SASKATCHEWAN 

Intl. Minerals and Chemicals Ltd. 680 Jan. Pulp & Paper Sector 4020 aa 

Sask. Energy and Power 1,200 Jan. BC Rail 1,700. pee 

Sask. Tel. 3,600 Mar BC Hydro and Power Authority 1850 «3 

Association of Health Insurance Corp. of B.C. 6}6{100) 

Organizations (Home Care) 1,500 Mar. Education Sector 3.2800) 

Sask. Power 13150. ae Universities 3,900: wart 

Canada Safeway OO ee Vancouver & Other Cities 3,OcON ws 

Sask. Crop & Gov't Insurance Terai 

Extendicare (Canada) Inc. S70 MORE THAN ONE PROVINCE 

Gov't of Saskatchewan (Health, Abitibi Price & Gaspésia Co. 2,930 Apr. 

Education & Prov. Admin.) 34,830 * Canadian Automatic Sprinkler Assn. 3,400 Apr/Sept. 

Sask. Inst. of Science & Technology 1h, 0, 6 Joma Boilermaker Contractors’ Assn. 3,540 June 

Univ. of Regina & Saskatchewan 31100 tes Entourage Technology Solutions 900 ~— Jan. 

ALBERTA FEDERAL JURISDICTION 

Prov. Regional Health Authority 2,990 Mar. Canada Post 14,700 Mar.-Sept. 

North. & South. Inst. of Technology 2,000 June/July CBC 7,590  Mar.-Sept. 

Delta Catalytic Industrial Services Ltd. 840 Dec. Air Canada 6,370 Apr./Oct. 

Alberta Power Ltd. 990 Dec. Bell Canada 30,110 May/Nov. 

TransAlta Utilities 1,020 Dec. CANPAR Transport Ltd. 1,200 3. Oct 

City of Calgary 1,700 Dec. Canadian Pacific Ltd. 6,280 Dec. 

Canadian Western Natural Greyhound Transportation 1,400 Dec. 

Gas & Northwestern Utilities 2,020 ae Cape Breton Development Corp. 1,300 Dec. 

City of Edmonton 6,290 * Maritime Tel. 2,250 Mar. 

Education Sector 22190) New Bruswick Tel. 790 Apr. 

Health Sector 9.270) Overland Express 500 ~=—Mar. 

Government of Alberta a Nese, Oe Brink’s Canada Limited 560 = Aug. 
Manitoba Tel. & MTS Net Com. 1,700.~ Dec; 

BRITISH COLUMBIA Telus Communications Inc. 4,340 Apr/Dec. 

Highland Valley Copper 1,020 Sept. BC Tel. 10,600 Dec. 

Fish Processors' Bargaining Assn. 3,275 = Apr. BC Maritime Employers Assn. 4,000 Dec. 

Pacific Press Limited 1,200 Nov. Waterfront Foremen Employers Assn. 500 Dec. 

Construction Sector 28,210 = Apr. Yukon Gov't 2,040 Mar. 

BC Gas Utility 1,250 Mar. Northwest Territories Gov't 5,500 Mar. 

BC Transit 3,170 Mar. St. Lawrence Seaway Authority 600 Dec. 

Vancouver Hotel Employer's Assn. 2,400  —‘Feb. Gov't of Canada** 156.090 Mar./Oct. 

Health Sector 69,640 Mar. CN, CP & Via Rail 24:530 aan 

Education Sector 49,270 = Apr.-Dec. Marine Atlantic Inc. 1 OOO mame 

Workers’ Compensation Board 2,400 Mar. National Research Council 1,520 ned- 

Gov't of British Columbia CBC 970s 

(Prov. Admin.) 33,750 = Apr. Canadian Freightways Limited 550 phen 

Okanagan Federated Shippers 1,000 Aug. 


* Carried over from 1997. 


** Some of these are also involved in negotiations carried over from 1997. 


Governm 
Publicati 


e ly . Human Resources Développement des 
Development Canada __ ressources humaines Canada 
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January 1998 


*Base rate wage adjustments from major 
collective bargaining settlements reached in 
January 1998 averaged 2.5 per cent, up from 
1.6 per cent in both December,1997, and for 
that year as a whole. 


eThe January results are based on a review of 
only 8 settlements covering 17,080 employees. 
(In 1997 when the annual settlement and 
employee coverage were at their lowest since 
| the series commenced in 1978, the average 
Quarterly monthly coverage was 30 agreements and 
BS | 55,255 employees.) When the parties to the 
January 1998 settlements previously 


- censuidioeumacnnaneanat negotiated - with contract duration averaging 
Base rate percentage adjustments from major settlements, 33.4 months - the resulting wage adjustments 
by public / private sectors 


averaged 0.1 per cent, compared to the 2.5 per 
cent in their January 1998 settlements. 
[_] PuBtic SECTOR 
*Public sector wage adjustments averaged 2.6 
per cent in January, 1998, up from 1.7 per cent 
in December, and 1.2 per cent for the year 
LOO ie In both months, public-sector 
adjustments were above those in the private 
sector; not since May, 1995, have public-sector 
gains been above the private sector’s. There 
were 5 public-sector settlements reached in 
January, with a coverage of 13,980 employees. 
The January figures were significantly affected 
| by a Government of Nova Scotia settlement 
NOVEMBER DECEMBER J; with 10,000 elementary and secondary school 
“EEE” teachers, with wage gains averaging 3.4 per 
cent annually in a two-year contract. In other 
public-sector settlements, there were wage 


[] PRIVATE SECTOR 


Base rate percentage adjustments in major settlements, 
by indust 


aOAE Yas } freezes for 1,250 City of Toronto recreation 
SETTLEMENTS | employees and 530 Transcona-Springfield 
ee | (Manitoba) school-teachers, while 1,600 bus 
SETTLEMENTS | drivers and maintenance employees with the 


City of Calgary gained an average annual 
increase of 1.1 per cent. 


*Private-sector wage increases for 3,100 
employees in 3 January settlements averaged 
2.2 per cent, up from the December 1997 figure 
of 1.6 per cent, and the average of 2.1 per cent 


for that year. 
Transp. & Trade & 


Constr. Utilities Finance 


“Le Bulletin existe e également en francais. . . / 
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*The three private-sector settlements in January were all in °In total, there were wage freezes for 1,780 employees in 
Manufacturing. At Halifax Shipyard Ltd. in Nova Scotia, 500 two January settlements, and they constituted 10.4 per 
employees gained an average annual increase of 1.8 per cent in cent of all employees in the month. At the upper end of 
a 3-year contract; 1,100 Dupont of Canada employees in _ the distribution were the 10,000 Nova Scotia teachers at 
Kingston, Ontario, received an average annual increase of 2.0 3.4 per cent, and they accounted for 58.5 per cent of all 
per cent in a 33-month contract; and 1,500 Ford Electronics employees in January’s settlements. 

employees received an average annual increase of 2.5 per cent 

in a three-year agreement. eThe January data by region/jurisdiction are listed in the 

table below: 


*In other industry groups, 11,130 employees in 3 agreements agts. ennls. % inc. 
in the community, business and personal services sector 
received wage adjustments averaging 3.1 per cent (including  atjantic Provinces 2 10,500 33 
the 10,000 Nova Scotia teachers at 3.4 per cent); 1,600 } 

; ; : , Ontario 3 3,850 1:5 
transportation sector employees in a single agreement gained 
an average annual increase of 1.1 per cent; and for 1,250 public Prairies 2 2,130 0.9 
administration employees, there was a wage freeze. Baus Columbia 1 600 05 


MAJOR SETTLEMENTS REACHED IN JANUARY 


Industry and No.of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Manufacturing (3 agreements) 3,100 ‘ 

Halifax Shipyard Limited, production, Halifax (N.S.) 500 : : 2000-12-31 
DuPont Canada Inc., plant & maintenance empl., Kingston (Ont.) 1,100 : : 2000-10-27 
Ford Electronics Manufacturing Corporation, 

production, Markham (Ont.) 1,500 ; ; 2001-01-09 


Transp., Comm. & Utilities (1 agreement) 1,600 ‘ 
City of Calgary, bus drivers, Calgary (Alta.) 1,600 : ; 1999-12-31 


Community, Business & Personal Services (3 agreements) 11,130 

Government of Nova Scotia, 

elementary and secondary teachers, province-wide (N.S.) 10,000 : : 1999-10-31 
Transcona-Springfield School Division No. 12, 

elementary and secondary teachers, Transcona (Man.) 530 : 1996-12-31 
University of Victoria, office and clerical employees, Victoria (B.C.) : ’ 1999-03-31 


Public Administration (1 agreement) 
The Corporation of the City of Toronto, 
recreational employees, Toronto (Ont.) : d 1997-12-31 


Agreements with COLA (0 agreements) 
Agreements without COLA (8 agreements) 
Allagreements (8 agreements) 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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Data for the current month are preliminary 
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MOST RECENT SETTLEMENTS 


Employer Union Number of employees Settlement 
month 


*Govt.of Canada SSEA & IBEW 4,600 February 98 
¢Motor Coach Industries Machinists 1,620 February 98 
¢General Electric (Ont.) CAW 1,000 February 98 
eMaple Leaf Foods (Ont.) UFCW 900 February 98 


*Maritime Telegraph & Telephone Co. Atlantic Comm. and Tel. Union 2,250 March 98 


CURRENT KEY NEGOTIATIONS 


Employer Union . Number of Status Expiry 
employees of neg. 


Public Sector 


*Govt. of Canada PSAC, PIPS 142,070 Barg./Conc. Feb./Dec. 98 
*Govt. of Canada SSEA 2,730 Tent. Agt. May 98 
Radio-Canada CNTU 960 Conciliation September 95 
eCanada Post CUPW 47,900 Med./Arb.* July 97 
Canada Post APOC 2,700 Bargaining March 98 
eGovt. of Newfoundland Nfld. & Labrador Teachers’ Assn. 8,000 Bargaining December 95 
Govt. of Newfoundland NAPE 7,500 Tent. Agt. March 96 
eGovt. Nfld., Hosp. & Nurs. Homes CUPE/NAPE 9,650 Barg./Tent. March 96 
eGovt. of New Brunswick N.B. Public Employees 1,450 Bargaining December 96 
¢Govt. of New Brunswick N.B. Teachers 8,000 Bargaining August 97 
eHydro Quebec Prof. Engineers 1,500 Bargaining December 95 
eCity of Montreal CUPE 6,330 Bargaining November 97 


& Urban Community 
eLiquor Control Board of Ontario & 


Liquor Licence Board of Ontario Ontario Liquor Boards Union 4,600 Bargaining March 98 
¢Ontario Hospitals CUPE/ SEIU 33,800 Barg./Arb. Sept./Oct. 95 
¢Ontario Hospitals Ontario Nurses Assn. 35,000 Arbitration March 96 
eOntario Community Colleges OPSEU (Academic) 7,300 Bargaining August 96 
¢Toronto area sep. schools (elem.) various unions 4,300 Bargaining August 97 
¢Ontario Hydro CUPE 14,300 Bargaining April 98 
Govt. of Saskatchewan Saskatchewan Teachers 12,000 Tent. Agt. December 96 
*Govt. of Saskatchewan Sask. Govt. Empls' Union 8,300 Bargaining September 97 
eSaskPower IBEW 1,150 Conciliation December 97 
Saskatchewan Telecommunications CEP 3,600 Bargaining March 98 
*Govt. of Alberta AUPE 22,500 Barg./Tent. August 97 
eAlberta Hospitals various unions 9,410 Barg./Med. March 96/97 
eCity of Edmonton various unions 6,290 Barg./Med. January 96/97 
°B.C. Hydro & Power Office & Prof. Empls. Intl. Union/IBEW 4,550 Barg./Med Mar/Sept 97 
eHealth Employers Assn. of B.C. various unions 89,130 Bargaining March 98 
Via Rail various unions 2,970 Bargaining December 97 


Private Sector 


°CP Rail various unions 5,080 Barg/Tent. December 97 
CN Rail various unions 16,460 Barg/Conc/Tent. December 97 
*Bldg. Contractors Assn. of Que. various unions 8,410 Bargaining December 94 


(residential) 


*Ongoing negotiations on working conditions (continued) 
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CURRENT KEY NEGOTIATIONS (Continued) 


Employer Union Number of Status 
employees of neg. 


Private Sector (cont'd) 


eExpertech Network Installations Tent. Agt November 97 
(Bell) (Ont. & Que.) 
eEntourage Solutions Technologics CEP Tent. Agt November 97 
(Ont. & Que.) 
¢Toronto Star Newspapers CEP Bargaining December 97 
eUnion Gas Ltd. (Ont.) CEP Bargaining December 97 
«TELUS Communications (Alta.) IBEW Bargaining December 97 
¢Council of Marine Carriers (B.C.) Intl. Longshoremen's Union & : Barg./Conc. September 97 
Cdn. Merchant Service Guild 
°B.C. pulp & paper cos. various unions Med./W.S. April 97 
¢Greater Vancouver Hotel 
Employer's Assn. Hotel Empls Intl. Union Bargaining February 98 


UPCOMING KEY NEGOTIATIONS 


Employer Union Number of employees — Expiry month 


*Bell Canada Can. Telephone Employees 17,510 May 98 
eEastern Canada Pulp and Paper various unions 19,600 April98 

*Bldg. Contractors Assn. of Que. various unions 42,590 April 98 

City of Toronto Metro Police Assn. 7 300 December 97 
«Ontario Construction sector various unions 75,000 April 98 
*Govt. of British Columbia B.C. Govt. & Service Empls. 32,000 April 98 


EXPLANATORY NOTES 


Sources: The information on collective bargainingand wage settlements  Baserateadjustments: The "base rate" whichis usedin all calculations 

in this bulletinis produced by the Workplace Information Directorate. Data _‘ isthe wage rate of the lowest paid classification containing a significant 

for the Consumer Price Indexare from Statistics Canada's The Consumer Number of qualified workers in the bargaining unit. Wage adjustments 

Price Index (Cat. 62-001), and for Average Weekly Earnings from are the average annual percentage adjustment in base rates over the 

Employment, Earnings and Hours of Work (Cat. 72-002). term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 

Coverage: The information on collective bargaining settlements and the numberofemployees affected. The adjustments include estimated 

negotiations pertain to bargaining unitsinvolving500ormoreemployees __COSt-of-living allowance (COLA) payments calculated ata projected 2.0 

in all industries and jurisdictions across Canada. The Directorate  Ppercentinflation rate. 

monitors 1,220 such agreements for 2,636,000 employees. The employee 

coverage represents approximately 55 percentofthe unionized workforce 

and 20 per cent of non-agricultural paid employment. 


Published by the Authority of the Minister of Labour, Government of Canada. 

©Minister of Public Works and Government Services Canada 1998. All rights reserved. No part of this publication may be reproduced, stored in a retrieval system 
or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the Minister of 
Labour. Catalogue No. LT-003/01/1998)E 
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MAJOR WORK STOPPAGES* - 1997 


Annual Summary 


¢ 30 major work stoppages. 

¢ 4 major work stoppages accounted for 86 per cent 
of person-days not worked. 

¢ Working time lost due to work stoppages 
accounted for 0.09 per cent of estimated total 
working time. 


Time not worked as a result of major work stoppages in 
1997 amounted to 2,845,930 person-days, or 
0.09 per cent of estimated total working time (9 days per 
10,000 worked); 233,064 workers were involved. These 
figures are roughly on par with those of 
1996, when 256,201 workers accounted for 
2,558,696 person-days not worked, or 0.09 per cent of 
estimated total working time. There were 30 major 
work stoppages in 1997, compared to 32 in 1996. Time 
not worked as a proportion of estimated total working 
time fluctuated between 0.02 and 0.05 per cent in the 
1991-1995 period, then rose to 0.09 per cent in 1996. 
Most major collective bargaining settlements, 95.5 per 
cent in 1997, continue to be reached without work 
stoppages. 


Four major stoppages accounted for 86 per cent 
of person-days not worked in 1997. A strike by 
the 126,000 Ontario school teachers protesting 
Bill 160 accounted for 1,248,100 person-days not 
worked, 43.5 per cent of the 1997 total. A nation-wide 
Canada Post strike by 45,000 employees accounted for 
495,000 person-days not worked, or 17.3 per cent of the 
total. The major issues were wage and job security. A 
stoppage (strike/lockout) involving 8,650 employees 
at Canada Safeway locations in Alberta accounted for 
420,420 person-days - 14.7 per cent of the total person- 
days not worked in 1997. The major issues in the 
dispute which lasted from March 26 to June 9, were 
wages for all employees, and working time for part- 
time employees. A strike by 2,400 Fletcher Challenge 
employees renegotiating contracts in British Columbia 
led to 303,290 person-days not worked in 1997, 10.6 
per cent of the year’s total; the strike continues into 
1998. The main issue involved was job flexibility. 


The following tables provide information on the five 
largest major work stoppages in 1997, as well as a 
historical summary of aggregate work stoppage data. 


MAJOR WORK STOPPAGES 
Time not worked as a percentage of total working time, 


1984 - 1997 


1984 


1985 1986 1987 1988 1989 


1990 


0.03 0.03 


1991 


1997 


1992 1995 


1996 


* Work stoppages involving bargaining units of 500 or more employees 
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Table A 


Major Work Stoppages - 1980-1997 
Person-days not worked and estimated working time 


% of Total 
Stoppages Workers Person-Days Working Time 


350,350 6,899,800 0.28 
240,452 6,169,150 0.24 
410,559 3,859,810 0.16 
_ 279,818 0.12 
130,852 0.09 
98,281 0.05 
430,086 0.21 
531,470 
158,888 
394,351 
226,263 
218,377 
119,791 
73,757 
55,283 
125,531 
256,201 
233,064 2,845,930 


SSSSRESESIRR 


Source: Workplace Information Directorate 


Table B 
Largest Major Work Stoppages - 1997 


Person-Days 
Employer Union Main Issue(s) Workers Not Worked 


Ontario School Boards Various Teachers’ Protest of 126,000 1,248,100 
province-wide Unions Legislation 


Canada Post CUPW Wages, Job 45,000 495,000 
Canada-wide Security 


Canada Safeway UFCW Wages, Hours 8,650 420,420 
Alberta - various locations of Work 


Fletcher Challenge PPWC and CEP Job Flexibility 2,400 303,290 
B.C. - various locations 


Inco Ltd. USWA Wages, Job 4,500 83,570 
Sudbury, Ont. Security 


Source: Workplace Information Directorate 
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On going to print, it was discovered that information on the DuPont settlement reported in the 
Bulletin should have read: number of employees, 1,200; average annual increase, 2.7%; 


contract duration, 24 months. 


a oly Human Resources Développement des 
Development Canada __ ressources humaines Canada 


ie 


Quarterly 
Data 


87 88 89 90 91 92 93 94 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


ESBS OSS 


[_] PuBLic SECTOR 


[PRIVATE SECTOR 


DECEMBER JANUARY FEBRUARY 


ie 


Base rate percentage adjustments in major settlements, 


by jurisdiction 


|_| FEBRUARY 1998 SETTLEMENTS 


[| 1997 SETTLEMENTS 


QUEBEC ATLANTIC FEDERAL 


searosncannaseassasasc asso nasa nia 


EMENTS BULLETIN 


April 1998 
Volume 9, Issue 4 


February 1998 


*Base rate wage adjustments from major 
collective bargaining settlements reached in 
February averaged 1.7 per cent annually over 
the contract term, down from 2.4 per cent in 


January, and only fractionally higher than the 


1.6 per cent average for 1997 as a whole. 


There were only 23,640 employees covered 
by the 17 agreements settled in February. When 
the parties to these contracts previously 
negotiated - with an average contract duration 
of 29 months - the resulting wage adjustments 
averaged 0.8 per cent, compared to 1.7 per cent 
in their current settlements. 


ePrivate sector wage adjustments yielded an 
average increase of 2.2 per cent in February, 
slightly less than the 2.4 per cent average in 
January but fractionally higher than the 2.1 per 
cent figure for 1997 as a whole. The February 
private sector results are based on a coverage 
of only 7,410 employees in 6 agreements. 
Private sector wage adjustments ranged from a 
wage freeze for 1,150 employees with 
Videotron Ltd. in Quebec, to 4.9 per cent for 
1,620 production employees of Motor Coach 
Ind. Ltd., in Manitoba. 


*Wage adjustments for 16,230 public sector 
employees in 11 agreements averaged 1.5 per 
cent, down from 2.4 per cent in January, but 
above the 1.2 per cent average for 1997. 
February wage adjustments in this sector ranged 
from 0.4 per cent for 1,200 firefighters with the 
City of Calgary, to a high of 3.0 per cent for 530 
employees with the Board of Governors of 
Mount Royal College in Alberta. 


°On a regional/jurisdictional basis, the largest 
gains in February were in the Prairie provinces 
(2.5 per cent for 4,420 employees in 4 
agreements), due in large part to the Motor 
Coach Ind. Ltd. settlement in Manitoba (with a 
4.9 per cent increase). The lowest wage 
adjustments were in British Columbia and 
Quebec, each averaging 0.7 per cent. In Ontario, 
wage adjustments averaged 2.0 per cent, and in 
Atlantic Canada, 1.6 per cent. In the Federal 
Jurisdiction, 4 agreements provided 6,390 
employees with wage increases averaging 1.7 
per cent. 


Canada 
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*On an industry basis, wage adjustments ranged from 
1.0 per cent in trade and finance (1 agreement covering 
1,070 employees), to a high of 3.0 per cent in 
manufacturing (3 agreements covering 5,120 
employees). The largest concentration of employees in 
February's settlements was in community, business 
and personal services (6 agreements covering 8,160 
employees), with wage adjustments averaging 1.4 per 
cent; they included the settlement between the 
Government of New Brunswick and 5,200 nurses for 
wage increases averaging 1.5 per cent. Wage 
adjustments averaged 1.5 percentin the transportation, 
communication and utilities sector (3 agreements 
covering 3,970 employees). In public administration, 
4 agreements provided 5,320 employees with wage 
increases averaging 1.4 per cent including a 
Government of Canada settlement with 2,420 social 
science support employees for wage increases 
averaging 1.9 per cent. 


Wage rates were frozen in a single agreement covering 
1,150 employees (4.9% of all employees in the month’s 
settlements). Six agreements involving 4,130 employees 
(17.5% of all employees) provided for increases below 
1.0 per cent. Six agreements covering 13,020 employees 
(55.1% of all employees) provided increases of 1.0 per 
cent to 1.9 per cent. Two settlements covering 3,190 
employees (13.5%) provided for increases of 2.0 per 
cent to 2.9 per cent, and two agreements involving 
2,150 employees (9.1%) resulted in increases of 3.0 
per cent and 4.9 per cent. 


*The distribution of settlkements and employees by 
region/jurisdiction for the month of February is shown 
in the accompanying chart and in the table below: 


Agts. Empls. 
Atlantic Provinces 2 7,700 
Quebec 2 1,200 
Ontario 2 2,200 
Prairies 4 4,420 
British Columbia 3 1,730 
Federal 4 6,390 


April 1998 


Base rate percentage adjustments in major settlements, 
by industry 


|_| FEBRUARY 1998 SETTLEMENTS 


MR 1997 SETTLEMENTS 


Pnmary 
Industnes 


Transp. & Trade & 
Utilities Finance 


Public 


Manuf. Constr. Services 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


ay 
|_| FEBRUARY 1998 


Bu 1997 SETTLEMENTS 


>0-0.9 1:0=1:9 2.0-2.9 3.0-3.9 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Federal (27.0%) 


Prairies (18.7%) 


Ontario (9.3%) 


Quebec (5.1%) 


Atlantic (32.6%) 
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MAJOR SETTLEMENTS REACHED IN FEBRUARY 


Industry and 
employer 


No. of 


empls. 


Average annual 
percentage adj. 


First year 


adjustment 


April 1998 


Duration 
(months) 


Expiry 
date 


Manufacturing (3 agreements) 

Fishery Products International Limited, 

plant & maintenance empl., Bonavista (Nfld.) 
General Electric Canada Inc., 

plant & maintenance empl., Pickering (Ont.) 
Motor Coach Industries Limited, 

production, Winnipeg (Man.) 


Transp., Comm. & Utilities (3 agreements) 
Governmentof Canada, 

technical employees, Canada-Wide (Federal jur.) 
MTS NetCom Inc., Managers, 

province-wide (Man.) 

Vidéotron Ltd., administrative services 
employees, Montreal (Que.) 


Trade, Finance & Insurance (1 agreement) 
Manitoba Public Insurance Corporation, 
office and clerical employees, province-wide (Man.) 


Community, Business & Personal Services (6 agreements) 
Government of New Brunswick, 

nurses, province-wide (N.B.) 

Concordia University, professors, Montreal (Que.) 
The Board of Governors of Mount Royal College, 
Instructors/Tutors/Lecturers, Calgary (Alta.) 
Board of School Trustees of School District No.61, 
office and clerical employees, Victoria (B.C.) 
Board of School Trustees School District No. 68, 
office and clerical employees, Nanaimo (B.C.) 
Pacific National Exhibition, 

service & maintenance empl., Vancouver (B.C.) 


Public Administration (4 agreements) 

City of Quebec, outside employees, Quebec (Que.) 
City of Toronto, firefighters, Toronto (Ont.) 

City of Calgary, firefighters, Calgary (Alta.) 
Government of Canada, support employees, 
Canada-Wide (Federal jur.) 


Agreements with COLA (1 agreement) 
Agreements without COLA (16 agreements) 
Allagreements (17 agreements) 


5,120 


2,500 


1,000 


1,620 


ae 


3.0 
1.8 
2,0) 
4.9 
1.5 
2.3 
187 
0.0 
1.0 
1.0 
1.4 


EO 
0.9 


3.0 
0.8 
0.6 
0.5 
1.4 
0.5 
1.6 


0.4 


aR) 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


1999-12-31 


2001-02-15 


2000-09-30 


1999-08-31 


2001-02-16 


1998-12-31 


1998-09-25 


2000-06-30 
2002-04-14 


1999-06-30 


1999-12-31 


1998-06-30 


2000-12-31 


1999-12-31 
1997-12-31 
1997-12-31 


1999-06-21 
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*Ongoing negotiations on working conditions 
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(/ MOST RECENT SETTLEMENTS \ 
Employer Union Number of employees Settlement 
month 

eEntourage Solutions Technologics (QC.) CEP 640 March 98 

¢Montreal Urban Community Police 4,510 March 98 

eToronto Star Newspapers CEP 1,100 March 98 | 

*Govt. of Saskatchewan Saskatchewan Teachers 12,000 March 98 | 

Govt. of Alberta (master agt.) AUPE 18,120 March 98 | 

*Govt. of Alberta (wage settlements) AUPE 6,440 March 98 

eAlberta Hospitals CUPE/AUPE 3,600 April 98 

*City of Edmonton Civil Service Union 3,100 March 98 

*Govt. of Newfoundland NAPE 4,810 March 98 

*Govt. Nfld., Hosp. & Nurs. Homes NAPE 6,810 March 98 ig 
CURRENT KEY NEGOTIATIONS i) 
Employer Union Number of Status Expiry 

employees of neg. month 
Public Sector 
*Govt. of Canada PSAC, PIPS 140,000 Barg./Conc. Apr.97-May98 
*Govt. of Canada PAFSO (Foreign Service) 1,050 Tent. Agt. April 97 
*Radio-Canada CNTU 960 Conciliation September 95 
Canada Post* CUPW 47,900 Med./Arb. July 97 
Canada Post APOC 2,700 Bargaining March 98 
*Govt. of Newfoundland Nfld. & Labrador Teachers’ Assn. 9,000 Conciliation December 95 
eGovt. Nfld., Hosp. & Nurs. Homes CUPE 2,000 Bargaining March 96 
eGovt. of New Brunswick N.B. Public Employees 3,240 Barg./Conc. December 96 
eGovt. of New Brunswick N.B. Teachers 7,600 Bargaining August 97 
eHydro Quebec Prof. Engineers 1,500 Bargaining December 95 
eLiquor Control Board of Ontario & 

Liquor Licence Board of Ontario Ontario Liquor Boards Union 4,600 Bargaining March 98 
eOntario Hospitals CUPE / SEIU 33,800 Barg./Arb. Sept./Oct. 95 
¢Ontario Hospitals Ontario Nurses Assn. 35,000 Arbitration March 96 
Ontario Community Colleges OPSEU (Academic) 7,300 Mediation August 96 
*Toronto separate schools teachers’ unions 6,500 Bargaining August 97/98 
eToronto public schools (sec.) teachers’ unions 7,800 Bargaining August 97 
eOntario Hydro CUPE 14,300 Bargaining April 98 
eSaskPower IBEW 1,150 Conciliation December 97 
Saskatchewan Telecommunications CEP 3,600 Bargaining March 98 
*Govt. of Alberta AUPE 11,680 Barg./Tent. August 97 
eAlberta Hospitals various unions 6,850 Barg./Med./Tent. March 96/97 
eCity of Edmonton various unions 3,190 Bargaining January 96/97 
¢B.C. Hydro & Power Office & Prof. Empls. Intl. Union/IBEW 4,550 Barg./Med Mar/Sept 97 
eHealth Employers Assn. of B.C. various unions 89,130 Bargaining March 98 
Via Rail various unions 2,970 Barg./Conc. December 97 
*Govt. of British Columbia B.C. Govt. & Service Empls. 32,000 Bargaining April 98 
Private Sector 
°CP Rail various unions 5,080 Barg/Tent. December 97 
°CN Rail various unions 16,460 Barg/Conc/Tent. December 97 
*Bldg. Contractors Assn. of Que. various unions 8,410 Bargaining December 94 

(residential) 

(continued) 
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( CURRENT KEY NEGOTIATIONS (Continued) \ 


| Employer Union Number of Status Expiry | 
employees _ of neg. month 
Private Sector (cont'd) 
*Bell Canada Canadian Telephone Empls. 14,500 Bargaining May 98 
eExpertech Network Installations CEP 1,200 Conciliation November 97 
(Bell) (Ont. & Que.) 
*Entourage Solutions Technologics (Ont.) CEP 1,130 Conciliation November 97 
*Union Gas Ltd. (Ont.) CEP 1,200 Bargaining December 97 
*TELUS Communications (Alta.) IBEW 2,070 Bargaining December 97 
*Council of Marine Carriers (B.C.) Intl. Longshoremen's Union & 1,150 Barg./Conc. September 97 
Cdn. Merchant Service Guild 
°B.C. pulp & paper cos. various unions 8,765 Med./W.S. April 97 
eGreater Vancouver Hotel 
Employer's Assn. Hotel Empls Intl. Union 2,200 Bargaining February 98 


Xe = es 
S< 


UPCOMING KEY NEGOTIATIONS 
Employer Union Number of employees = Expiry month 
eEastern Canada Pulp and Paper various unions 19,600 April 98 
*Bldg. Contractors Assn. of Que. various unions 42,590 April 98 

eCity of Toronto Toronto Police Assn. 7,300 December 97 
eOntario Construction sector various unions 75,000 April 98 
¢Uniroyal Goodrich Canada (Ont.) Steelworkers 900 May 98 


— cane 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements  Baserateadjustments: The "base rate" whichis used in all calculations 

in this bulletin is produced by the Workplace Information Directorate. Data _—_‘Sthe wage rate of the lowest paid classification containing a significant 

for the Consumer Price Indexare from Statistics Canada's The Consumer Number of qualified workers in the bargaining unit. Wage adjustments 

Price Index (Cat. 62-001), and for Average Weekly Earnings from are the average annual percentage adjustment in base rates over the 

Employment, Earnings and Hours of Work (Cat. 72-002). term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 

Coverage: The information on collective bargaining settlements and the number ofemployees affected. The adjustments include estimated 

negotiations pertain to bargaining units involving500ormoreemployees _—COSt-of-living allowance (COLA) payments calculated ata projected 2.0 

in all industries and jurisdictions across Canada. The Directorate  percentinflation rate. 

monitors 1,220 such agreements for 2,636,000 employees. The employee 

coverage represents approximately 55 percentofthe unionized workforce 

and 20 per cent of non-agricultural paid employment. 
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Perspective on base rate percentage adjustments from major settlements First Quarter 1998 


*Base rate wage adjustments from major collective 
bargaining settlements reached in the first quarter 
of 1998 averaged 1.8 per cent annually over the 
contract term, fractionally higher than the 1.7 per 
cent figure in the previous quarter and the 1.6 per cent 
average for 1997 as a whole. 

tees Paap C2! SAR ae The first quarter results are based on a review of 62 
agreements covering 113,960 employees, the lowest 
quarterly employee coverage since the wage series 
began in 1978. When the parties to these first quarter 
contracts previously negotiated, the resulting wage 
adjustments averaged 0.5 per cent, compared to the 
1.8 per cent in their current settlements. Contract- 
duration was up to an average of 36 months compared 
to 29 months in their previous contracts. 


Quarterly 


Base rate percentage adjustments from mi majorsettlements, 


by public /private sectors *Public sector wage adjustments for 96,790 


employees (85% of the total number of employees) 
in 44 agreements averaged 1.8 per cent in the first 
quarter, up slightly from 1.6 per cent in the previous 
quarter and 1.2 per cent for 1997 as a whole. Wage 
adjustments were frozen or cut for 3 per cent of 
employees covered in these public sector settlements 
(compared to 41 per cent in the first quarter of 1997 
and 25 per cent for 1997 as a whole). Over one-half 
of public sector employees covered received wage 
increases of 1.0 to 1.9 per cent, and one-third were 
above the 2.0 per cent level. 


*Private sector wage adjustments also averaged 1.8 
per cent, the same as in the previous quarter but 


: - 1 : 
Base rate percentage adjustments i in n major settlements, cent for 1997 (on a quarterly basis, wage 
by indust. adjustments in the private sector have been larger 


than those in the public sector since the second 
| quarter of 1993). Only 18 private sector agreements 
covering 17,170 employees were ratified in the first 
quarter. Wage adjustments were frozen or cut for 
| approximately 12% of these employees and just 
| under 70% received wage increases below the 3.0 
per cent level. Eighteen per cent of employees 
covered received increases equal to or larger than 3.0 
| per cent. 


On an industry basis, wage adjustments ranged 
: . : 
: from a low of 1.3 per cent in transportation, 
- communication and other utilities (9,110 
employees in 9 agreements) to 2.1 per cent in the 


Primary Manuf. Constr. Transp. & Trade & Services Public 


ee 
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‘seems "Le Bulletin ext lement en francais. = R 
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Perspective on base rate percentage adjustments from major settlements 


Quarterly 
Data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[_] pPustic sector 


[7 PRIVATE SECTOR 


JANUARY FEBRUARY 
Base rate percentage adjustments in major settlements, 
by region/jurisdiction 


[_] MARCH 1998 SETTLEMENTS 


[3] 1997 SETTLEMENTS 


PRAIRIES ONTARIO QUEBEC 


March 1998 


*Base rate wage adjustments from major collective 
bargaining settlements reached in March averaged 
1.7 per cent annually over the contract term, the same 
as in February, and only marginally higher than the 
1.6 per cent average for 1997 as a whole. 


*The March results are based on a review of 36 
agreements covering 72,500 employees (compared 
to the January and February results which were based 
on a relatively low employee coverage of 41,460 for 
both months combined). When the parties to these 
March contracts previously negotiated - with an 
average contract duration of 28 months - the resulting 
wage adjustments averaged 0.5 per cent, compared 
to the 1.7 per cent in their current settlements. 


*Private sector wage adjustments yielded an average 
increase of 1.0 per cent in March, considerably less 
than the 2.3 per cent average in February and the 2.1 
per cent figure for 1997 as a whole. However, the 
March private sector results are based on a coverage 
of only 6,560 employees in 9 agreements. Private 
sector wage adjustments ranged from a 40 per cent 
wage cut in the first year of a 76-month contract for 
870 employees with Maple Leaf Foods Ltd. in 
Burlington, Ontario, to an average annual increase of 
4.4 per cent for 550 employees of Siebe Fluid Systems 
Ltd. (Form Rite) in Ontario. (Excluding the Maple 
Leaf settlement, wage increases in the remaining 
private sector settlements averaged 2.2 per cent.) 


*Wage adjustments for 65,940 public sector 
employees in 27 agreements averaged 1.7 per cent, 
up slightly from 1.5 per cent in February, and the 1.2 
per cent average for 1997. March wage adjustments 
in this sector ranged from a wage freeze for 750 
teaching assistants with McGill University, to a high 
of 2.9 per cent for 1,510 municipal employees with 
the Regional Municipality of Durham in 2 separate 
contracts. 


°On a regional/jurisdictional basis, the largest gains in 
March were in the Atlantic Canada (1.9 per cent for 
24,510 employees in 8 agreements), with the largest 
wage settlement going to 3,500 nurses with the Nova 
Scotia Association of Health Organizations (with a 
2.8 per cent increase). The lowest wage adjustments 
were in Quebec at 1.0 per cent (6 agreements, 12,340 
employees) followed by Ontario at 1.1 per cent (5 
agreements, 4,030 employees). In the Prairie 
provinces, wage adjustments averaged 1.8 per cent 
(13 agreements, 28,720 employees), and in the 
Federal Jurisdiction, 1.7 per cent (4 agreements, 
2,900 employees). 


*On an industry basis, wage adjustments ranged from 
-0.1 per cent in manufacturing (3 agreements covering 
2,520 employees), to a high of 2.9 per cent in a single 
trade and finance agreement (570 employees at the 
CIBC VISA Centre). The largest concentration of 
employees in March's settlements was in community, 
business and personal services (15 agreements 
covering 39,970 employees), with wage adjustments 
averaging 1.9 per cent; it included the settlement 
between the Government of Saskatchewan and 12,000 
teachers for wage increases averaging 1.7 per cent. In 
public administration, 12 agreements provided 25,900 
employees with wage increases averaging 1.5 per cent. 
Wage adjustments averaged 1.0 per cent in the 
transportation, communication and utilities sector 
(5 agreements covering 3,540 employees). There were 
no settlements in primary industries or construction. 


¢Wage rates were cut or frozen in 2 agreements (Maple 
Leaf Foods and McGill University) covering 1,620 
employees (2.2 per cent of all employees in the month’s 
settlements). Seventeen agreements involving 47,660 
employees (65.7 per cent of all employees) provided 
for increases below 2.0 per cent. Fifteen agreements 
covering 21,570 employees (29.8 per cent of all 
employees) provided increases of 2.0 per cent to 2.9 
per cent. Two settlements covering 1,650 employees 
(2.3 per cent of all employees) provided for wage 
increases of 3.1 and 4.4 per cent. 


*The distribution of settlements and employees by 
region/jurisdiction for the month of March is shown in 
the accompanying chart and in the table below: 


Agts. Empls. 
Atlantic Provinces 8 24,510 
Quebec 6 12,340 
Ontario 5 4,030 
Prairies 13 28,720 
Federal 4 2,900 
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Base rate percentage adjustments in major settlements, 
by industry 


MARCH 1998 SETTLEMENTS 


fy 1997 SETTLEMENTS 


-0.1 Public 


Admin. 


Transp. & Trade & 
Utilities Finance 


~ Primary 


Industries Services 


Manuf. Constr. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


[_] MARCH 1998 


Ea 1997 SETTLEMENTS 


>0-0.9 1.0-19 20-29 3.0-3.9 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Federal (4.0%) 


Atlantic (33.8%) 


Prairies (39.6%) 
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MAJOR SETTLEMENTS REACHED IN MARCH 


Industry and No. of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Manufacturing (3 agreements) 2,520 ; -12.0 

Maple Leaf Pork, division of Maple Leaf Foods Inc., 

plant & maintenance empl., Burlington (Ont.) 870 : -40.0 2004-03-06 
Toronto Star Newspapers Limited, 

print media employees, Toronto (Ont.) 1,100 : 25 2001-12-31 
Siebe Fluid Systems Form Rite (Canada) Limited, 

plant & maintenance empl., London (Ont.) : 4.4 2001-02-12 


Transp., Comm. & Utilities (5 agreements) : 0.6 3 

New Brunswick Power Corporation, operational, province-wide (N.B.) : 0.0 1999-12-31 
Gaz Métropolitain, hourly rated employees, Montreal (Que.) 1.6 2000-09-30 
Entourage Solutions Technologiques Inc., 

technical employees, province-wide (Que.) : 0.0 2000-09-30 
Maritime Telegraph & Telephone Company Limited, 

plant & maintenance empl., province-wide (N.S.) : 1.0 1998-10-31 
Maritime Telegraph & Telephone Company Limited, 

office and clerical employees, province-wide (N.S.) : 1.0 1998-10-31 


Trade, Finance & Insurance (1 agreement) : 2.9 
Canadian Imperial Bank of Commerce (Visa Centre), 
office and clerical employees, Toronto (Ont.) : 2.9 2001-02-28 


Community, Business & Personal Services (15 agreements) : 1-3 

Governmentof Newfoundland, support employees, 

province-wide (Nfld.) : 0.0 2001-03-31 
Government of Newfoundland, 

laboratory technicians, province-wide (Nfld.) : 0.0 2001-03-31 
Queen Elizabeth Il Health Sciences Centre, 

nurses and support services, province-wide (N.S.) : 3.1 2000-10-31 
Nova Scotia Association of Health Organizations, 

service empls., province-wide (N.S.) : 0.0 2001-03-31 
Nova Scotia Association of Health Organizations, 

nurses, province-wide (N.S.) : 3.1 2000-10-31 
McGill University, teaching assistants, Montreal (Que.) ft 0.0 2001-05-31 
Regional Municipality of Durham, 

service & maintenance empl., Whitby (Ont.) f 3.7 2001-03-31 
Government of Saskatchewan, 

elementary & secondary teachers, province-wide (Sask.) 12,000 ¢ 1.0 1999-12-31 
University of Saskatchewan, professors, Saskatoon (Sask.) 930 é 1.3 1998-06-30 
Red Deer Public School District No. 104, 

elementary and secondary teachers, Red Deer (Alta.) 510 ; 2.0 1998-08-31 
University of Alberta, office and clerical employees, Edmonton (Alta.) 2,400 - 0.0 2000-03-31 
Royal Alexandra Hospital, 

service employees, Edmonton (Alta.) 1,250 : 0.0 2000-03-31 
Caritas Health Group (Edmonton General & Grey Nuns Hospitals), 

service employees, Edmonton (Alta.) 690 : 0.0 2000-03-31 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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MAJOR SETTLEMENTS REACHED IN MARCH 


Industry and 
employer 


Government of Alberta, 

health service-non-professionals, province-wide (Alta.) 

Loomis Courier Service, division of Mayne Nickless Transport Inc., 
owner operators, province-wide (B.C.) 


Public Administration (12 agreements) 

Government of Newfoundland, 

general services employees, province-wide (Nfld.) 

Government of Newfoundland, 

service & maintenance empl., province-wide (Nfld.) 

City of Montreal, outside employees, Montreal (Que.) 

Montreal Urban Community, inside employees, Montreal (Que.) 
Montreal Urban Community, police officers, Montreal (Que.) 
Regional Municipality of Durham, inside employees, Whitby (Ont.) 
City of Winnipeg, police officers, Winnipeg (Man.) 

Government of Alberta, 

administrative services employees, province-wide (Alta.) 
Government of Alberta, correctional officers, province-wide (Alta.) 
Government of Alberta, 

general tradesmen & related services, province-wide (Alta.) 
Government of Alberta, 

natural resource conservation, province-wide (Alta.) 

City of Edmonton, inside employees, Edmonton (Alta.) 


Agreements with COLA (3 agreements) 
Agreements without COLA (33 agreements) 
Allagreements (36 agreements) 


(cont'd from page 1) 


agreements). In the trade-finance sector, 1,640 employees in 2 
agreements averaged wage gains averaging 1.7 per cent. The 
largest concentration of agreements and employees was in those 
sectors with a predominant number of public sector contracts; in 
the services sector, 25 agreements provided 59,900 employees 


wae 
DECLARATION 
OF HUMAN 
“T 19 DE HOMME 


No. of Average annual First year Duration 
empls. percentage adj. adjustment (months) 


1999-08-31 


2000-12-31 


2001-03-31 


2001-03-31 
2001-04-30 
2000-12-31 
1998-12-31 
2001-03-31 
2000-12-23 


1999-08-31 
1999-08-31 


1999-08-31 


1999-08-31 
2000-01-06 


with wage adjustments averaging 2.0 per cent and in public 
administration 17 agreements provided 32,470 employees with 
wage adjustments averaging 1.4 per cent. There were no settlements 
in primary industries or construction. 


Oi: 
UNIVERSELLE 


DES DROITS 


43 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 
1995 1996 1997 ef 1997 1998 1998 


= Jan Feb 

All Industries/Jurisdictions 

Average Annual Adjustment 
Non-COLA 


COLA 


First Year Adjustment 
Non-COLA 
COLA 


Industries 
Primary Industries 
Manufacturing 
Construction 
Transp. & Communication 
Trade-Finance 
Services 
Public Administration 
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Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 
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Consumer Price Index 


Data for the current month are preliminary 


MOST RECENT SETTLEMENTS 


Employer 


*Govt. of Canada 

eCP Rail 

°CP Rail 

eCN Rail 

eHydro Quebec 

eEntourage Solutions Technologics 
eOntario hospitals 

eUnion Gas Ltd. (Ont.) 
eAlberta hospitals 

eCity of Edmonton 

¢Fletcher Challenge Canada 
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Union 


PAFSO (Foreign Service) 
BMWE/RCTC 
TCIU/IBEW 

BMWE 

Professional Engineers 
CEP 

Ontario Nurses’ Assn. 
CEP 

CHCG/AUPE 

ATU 

CEP/PPWC 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 

*Govt. of Canada 

eRadio-Canada 

eCanada Post* 

Canada Post 

*Govt. of Newfoundland 

*Govt. of Newfoundland, Hospitals 
and Nursing Homes 

*Govt. of New Brunswick 

eGovt. of New Brunswick 

eHydro Quebec 

eLiquor Control Board of Ontario 

eOntario hospitals 

eOntario community colleges 

*Toronto separate schools (primary) 

¢Toronto public schools (secondary) 

eOntario Hydro 

eSaskPower 

Saskatchewan Telecommunications 

*Govt. of Alberta 

eAlberta hospitals 

¢City of Edmonton 

°B.C. Hydro & Power 


eHealth Employers Assn. of B.C. 
Via Rail 
*Govt. of British Columbia 


Union 


PSAC/PIPS 

CNTU 

CUPW 

APOC 

Nfld. and Labrador Teachers’ Assn. 
CUPE 


N.B. Public Employees 

N.B. Teachers 

Professional Engineers 

Ontario Liquor Board Employees Union 
CUPE / SEIU 

OPSEU (Academic) 

Ont. Eng. Cath. Teachers Assn. 
OSSTF 

CUPE 

IBEW 

CEP 

AUPE 

CUPE/AUPE 

various unions 

Office and Professional Employees 
Intl. Union / IBEW 

various unions 

various unions 

B.C. Govt. and Service Employees 


* Ongoing negotiations on working conditions 


ARB _ arbitration 


mediation 


1,050 
2,270 
1,900 
4,000 
1,500 
1,130 
40,000 
1,200 
3,820 
1,400 
1,600 


Number of 


employees 


139,000 
960 
47,900 
2,700 
9,000 
2,000 


3,240 
7,600 
1,500 
4,600 
33,800 
7,300 
6,500 
7,800 
14,300 
1,150 
3,600 
11,680 
5,370 
2,370 
4,550 


89,130 
3,220 
27,500 


Number of employees 


Status 


B/CO 

CO 
MED/ARB 
B 
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Settlement 
month 
April 98 
April 98 
May 98 
May98 
April 98 
May 98 
May 98 
April 98 
April 98 
April 98 
April 98 


Expiry 
month 


Apr. 97-May 98 
Sept. 95 

July 97 

March 98 

Dec. 95 

March 96 


Dec. 96 

Aug. 97 

Dec. 95 
March 98 
Sept./Oct. 95 
Aug. 96 

Aug. 97/98 
Aug. 97 

April 98 

Dec. 97 
March 98 
Aug. 97 
March 98 
Jan. 96/97 
March/Sept. 97 


March 98 
Dec. 97 
April 98 


(continued) 


PMB _post-mediation bargaining 


B bargaining 
B/WS bargaining after work stoppage 
CO conciliation 


Tent. 
WS 


mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 


tentative agreement 
work stoppage 
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CURRENT KEY NEGOTIATIONS 


Number of Expiry 
Employer Union employees Status month 


Private Sector 

°CP Rail various unions 2,780 B/Tent. Dec. 97 

eCN Rail various unions 6,070 B/CO/TENT Dec. 97 

eEastern Canada Pulp and Paper various unions 19,600 B April 98 

*Bldg. Contractors Assn. of QC various unions 8.410 ARB Dec. 94 
(residential) 

*Bell Canada Canadian Telephone Employees 14,500 B May 98 

eExpertech Network Installations CEP 1,200 CO Nov. 97 
(Bell) (Ont. & QC) 

*Uniroyal Goodrich Canada (Ont.) Steelworkers 900 May 98 

*TELUS Communications (Alta.) IBEW 2,070 Dec. 97 

¢Council of Marine Carriers (B.C.) Intl. Longshore Warehouse Union and 1,150 Sept. 97 

Cdn. Merchant Service Guild 

°B.C. pulp and paper cos. CEP/PPWC 5,460 April 97 

*Greater Vancouver Hotel Hotel Employees Intl. Union 2,200 Feb. 98 
Employer's Assn. 


UPCOMING KEY NEGOTIATIONS 


Employer Number of employees Expiry month 


*Bldg. Contractors Assn. of Que. various unions 42,590 April 98 
¢Toronto Police Service Toronto Police Assn. 7,300 Dec. 97 
eOntario Construction sector various unions 75,000 April 98 


EXPLANATORY NOTES 


Sources: The information on collective bargainingand wage settlements | Baserate adjustments: The "base rate" whichis usedin all calculations 

in this bulletinis produced by the Workplace Information Directorate. Data _ isthe wage rate of the lowest paid classification containing a significant 

forthe Consumer Price Index are from Statistics Canada's The Consumer umber of qualified workers in the bargaining unit. Wage adjustments 

Price Index (Cat. 62-001), and for Average Weekly Earnings from are the average annual percentage adjustment in base rates over the 

Employment, Earnings and Hours of Work (Cat. 72-002). term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 

Coverage: The information on collective bargaining settlements and  thenumberofemployeesaffected. The adjustments include estimated 

negotiations pertain to bargaining unitsinvolving500ormoreemployees ___COSt-of-living allowance (COLA) payments calculated ata projected 2.0 

in all industries and jurisdictions across Canada. The Directorate  percentinflation rate. 

monitors 1,220 such agreements for 2,636,000 employees. The employee 

coverage represents approximately 55 percent ofthe unionized workforce 

and 20 per cent of non-agricultural paid employment. 
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Perspective on base rate percentage adjustments from major settlements April 1998 

Major collective bargaining settlements reached in 
the month of April provided wage adjustments 
averaging 2.1 per cent over the contract term, up 
from 1.7 per cent in both February and March, and 1.6 
per cent in 1997 as a whole. 


The April results are based on a review of a below- 
average coverage of 32 agreements and 50,080 
employees. (The average monthly coverage in 1990- 
1997 was 38 settlements and 88,990 employees.) In 
the previous round of negotiations, the resulting 
wage adjustments for the 32 April contracts averaged 
Gienery 1.3 per cent, compared to the 2.1 per cent in the 
Data f current settlements. The average contract-duration in 

} the previous round of negotiations was 33.4 months, 
only slightly less than the 34.0 months in the April 
1998 settlements. 


Base rate percentage adjustments from majorsettlements, 


by public /private sectors For 34,310 employees in 20 public-sector settlements, 


wage adjustments averaged 2.1 per cent, up from 1.7 
per cent in March, 1.5 percent in February, as well as 
the 1.2 per cent average for the year 1997. Wage 
adjustments from April settlements in this sector 
ranged from wage freezes for 1,000 lecturers at the 
University of Laval and 740 non-medical employees 
with the Niagara Regional Municipality to a high of 
an average 6.3 per cent annually for 3,100 employees 
of the Windsor Casino. In Nova Scotia, 5,700 
provincial public servants gained an average annual 
increase of 1.7 per cent in a 29-month contract. Other 
significant public sector settlements include: 4,200 
primary & secondary school teachers in Edmonton at 
3.1 per cent; 3,880 City of Montreal inside workers at 
FEBRUARY 0.6 per cent, and 2,910 economists and 1,030 foreign 
service officers with the Federal Government, at 1.9 


[-]  Pusiic sector 


[2] PRIVATE SECTOR 


Base ea can oeeaianenal in major settlements, per cent and 2.2 per cent, respectively. 


by region/jurisdiction 
Private-sector wage adjustments (15,770 employees 


in 12 agreements) averaged 2.0 per cent, up from 1.0 
per cent in March, but below the 2.3 percent average 
for February, and the 2.1 per cent average for the year 
1997. Wage adjustments in the private sector in April 
ranged from wage freezes for 500 Great Atlantic and 
Pacific Ltd. (A&P) grocery distribution centre 
employees in three Ontario locations, as well as for 
500 plant and maintenance employees with the Island 
Fishermen’s Cooperative in New Brunswick, to a 
high of 2.9 per cent for 950 Camco production 
employees in Ontario. In the Federal jurisdiction 
there were three private-sector agreements; 850 service 
: net _ and maintenance employees and 5,820 trainmen and 
PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL | locomotive engineers with Canadian National, and 
spite ihn i so 2,530 Canadian Pacific maintenance-of-way 
nie “Le Bulletin existe également en francais. cont'd on page 4 
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*On an industry basis, wage adjustments ranged from 
1.4 per cent in public administration (8 agreements 
covering 17,460 employees), to a high of 3.0 per cent 
in community, business and personal services (9 
agreements covering 14,350 employees). The services 
sector included the settlement between the Windsor 
Casino Ltd. and 3,100 employees for wage increases 
averaging 6.3 per cent. The largest concentration of 
employees in April's settlements was in public 
administration. Wage adjustments averaged 2.0 per 
cent in the transportation, communication and utilities 
sector (6 agreements covering 12,070 employees) 
which included the CN Rail settlement with 5,820 rail 
employees receiving wage increases of 2.0 per cent . In 
manufacturing, 5 agreements provided 3,550 
employees with wage increases averaging 2.1 per cent 
and in the trade and finance sector 2 agreements 
provided 1,100 employees with wage increases 
averaging 1.6 per cent. A single agreement in both 
primary industries (700 employees) and construction 
(850 employees) provided for wage increases averaging 
2.8 and 1.9 per cent respectively. 


*Wage rates were frozen in 4 agreements covering 
2,740 employees (5.5% of all employees in the month’s 
settlements). Five agreements involving 6,650 
employees (13.3% of all employees) provided for 
increases below 1.0 per cent. Six agreements covering 
13,520 employees (27% of all employees) provided 
increases of 1.0 per cent to 1.9 per cent. Thirteen 
settlements covering 17,610 employees (35.2%) 
provided for increases of 2.0 per cent to 2.9 per cent, 
and 4 agreements involving 9,560 employees (19.1%) 
resulted in increases of 3.0 per cent and over. 


*The distribution of settlements and employees by 
region/jurisdiction for the month of April is shown in 
the accompanying chart and in the table below: 


Aats. Empls. 
Atlantic Provinces 3 6,800 
Quebec 6 8,140 
Ontario S) 6,260 
Prairies 9 12,910 
British Columbia 3 2,330 
Federal 6 13,640 


June 1998 


Base rate percentage adjustments in major settlements, 
by industry 


APRIL 1998 


YEAR-TO-DATE 


Primary 
Industnes 


Transp. & Trade & 
Utilities Finance 


Public 
Admin. 


Manuf. Constr. Services 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 
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>0-0.9 1:0-1.9 2-0-2:9 3.0-3.9 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Prairies (25.8%) 


Atlantic (13.6%) 


Ontario (12.5%) 


Quebec (16.3%) 
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MAJOR SETTLEMENTS REACHED IN APRIL 


Industry and No. of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Primary Industries (1 agreement) 700 : 2.3 36 
International Minerals & Chemical (Canada) Global Limited, 
mine employees, Esterhazy (Sask.) 700 : 2.3 36 2001-01-31 


Manufacturing (5 agreements) : 0.9 

Island Fishermen’s Co-operative Association Ltd., 

plant & maintenance empl., Lameque (N.B.) d 0.0 2000-02-28 
Sport Maska inc., plant & maintenance empl., 
St-Jean-sur-Richelieu (Que.) : 2.0 2000-02-15 
Camco Inc., production, Hamilton (Ont.) 2.5 2001-04-22 
Fletcher Challenge Canada Limited, mill employees, Crofton (B.C.) : 0.0 2003-04-30 
Fletcher Challenge Canada Limited, 
mill employees, Campbell River (B.C.) ; 0.0 2003-04-30 


Construction (1 agreement) : 1.2 
Construction Labour Relations Association of Manitoba, 
carpenters, province-wide (Man.) : ee 2001-04-01 


Transp., Comm. & Utilities (6 agreements) i 1.8 

Union Gas Limited, 

service & maintenance empl., Southwestern (Ont.) : 3.0 1999-12-31 
City of Edmonton, bus drivers, Edmonton (Alta.) ; 0.0 2000-01-04 
Canadian National Railway Company, 
service & maintenance empl., System-Wide : 2.0 2000-12-31 
Canadian Pacific Limited, 
bridge and structure employees, System-Wide : 2.0 2000-12-31 
Canadian National Railway Company, 
conductors; etc., System-Wide : 2.0 2000-12-31 
Marine Atlantic Inc., longshoremen, Atlantic Coast 2.0 2000-12-31 


Trade, Finance & Insurance (2 agreements) : 2.8 

Nova Scotia Liquor Commission, retail employees, Halifax (N.S.) i Sat 2000-03-31 
Great Atlantic & Pacific Company of Canada Limited, 
grocery distribution centre employees, Metropolitan Toronto (Ont.) : 0.0 2000-10-14 


Community, Business & Personal Services (9 agreements) 14,350 : 3.9 

Concordia University, professors, Montreal (Que.) 650 : 0.0 2002-05-31 
Laval University, Instructors/Tutors/Lecturers, Quebec (Que.) 1,000 : 0.0 2003-05-31 
Regional Municipality of Niagara, 
non-medical employees, Niagara Region (Ont.) y 0.0 1997-12-31 
Windsor Casino Limited, casino empls., Windsor (Ont.) : 8.6 2001-03-31 
River East School Division No. 9, 

elementary and secondary teachers, East Kildonan (Man.) ; 0.0 1997-12-31 
Board of Trustees of School District No. 7, 


elementary and secondary teachers, Edmonton (Alta.) : : 1998-08-31 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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MAJOR SETTLEMENTS REACHED IN APRIL 


No. of 
empls. 


Industry and 
employer 


University Hospitals Board, non-medical employees, Edmonton (Alta.) 1,660 
Provincial Health Authorities of Alberta (Long Term Care), 
nursing assistants, Edmonton (Alta.) 

Capital Health Authority, nursing assistants, Edmonton (Alta.) 


1,200 
960 


Public Administration (8 agreements) 

Government of Nova Scotia (Master), 

administrative services employees, province-wide (N.S.) 

City of Montreal, firefighters, Montreal (Que.) 

City of Montreal, inside employees, Montreal (Que.) 

City of Montreal, administrative services employees, Montreal (Que.) 
City of Regina, outside employees, Regina (Sask.) 

District of Coquitlam, inside employees, Coquitlam (B.C.) 
Government of Canada, economists, Canada-Wide 

Government of Canada, foreign service officers, Canada & abroad 


Average annual 
percentage adj. 


First year 
adjustment 


Duration 
(months) 


2000-03-31 


2000-04-30 
2000-03-31 


2000-03-31 
2000-12-31 
2001-02-28 
2001-03-31 
2000-12-31 
1999-12-31 
1999-06-21 
1999-06-30 


Agreements with COLA (1 agreement) 
Agreements without COLA (31 agreements) 
Allagreements (32 agreements) 


(cont'd from page 1) 


employees, all received wage gains averaging 2.0 per cent in 
three-year contracts. 


in Atlantic Canada averaged 1.7 per cent in 3 settlements covering 
6,800 employees (13,6% of employees in April’s settlements); the 
overwhelming majority - 6,300 employees in 2 settlements - were 
in Nova Scotia, with wage increases averaging 1.8 per cent. In 
British Columbia, there were 3 settlements covering 2,330 
employees with wage increases averaging 1.6 per cent (the lowest 
concentration - 4.7% of employees); they included 1,600 Fletcher 
Challenge employees who gained increases of 2.0 per cent, 
following a 2 - month strike. Average wage adjustments were 
lowest in Quebec at 0.8 per cent, with 8,140 employees in 6 
agreements (16.3% of all employees in April’s settlements). 


On a regional/jurisdictional basis, average wage adjustments 
were largest in Ontario at 3.9 per cent, but with a relatively low 
coverage of 6,260 employees (12.5% of all employees) - in 5 
agreements. The Prairie provinces followed, with an average 
wage adjustment of 2.4 per cent. in 9 settlements covering 
12,910 employees (25.8% of April’s settlements). In the Federal 
jurisdiction, 13,640 employees in 6 agreements (the largest 
concentration of employees - 27.2% - in April’s settlements), 
gained wage increases averaging 2.0 per cent. Wage adjustments 
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(/ MOST RECENT SETTLEMENTS } 


Employer Union Number of employees Settlement 
month 
¢Various employer construction various trade unions 60,000 ’ 
associations in Ontario 
Via Rail various unions 2,200 May 98 
*Govt. of Alberta AUPE 11,680 May 98 


* Several trades concluded early renewal agreements in 1997. Approximately 10 concluded agreements in May and June this year; 


eis other trades reached new agreements earlier this year. 
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CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 

*Govt. of Canada 

eRadio-Canada 

eCanada Post* 

eCanada Post 

*Govt. of Newfoundland 

*Govt. of Newfoundland, Hospitals 
and Nursing Homes 

*Govt. of New Brunswick 

*Govt. of New Brunswick 

eHydro Quebec 

eLiquor Control Board of Ontario 

eOntario hospitals 

«Ontario community colleges 

¢Toronto separate schools (primary) 

¢Toronto public schools (secondary) 

eOntario Hydro 

*Toronto Police Service 

eSaskPower 

«Saskatchewan Telecommunications 


eAlberta hospitals 
eCity of Edmonton 
°B.C. Hydro & Power 


eHealth Employers Assn. of B.C. 
Via Rail 
*Govt. of British Columbia 


Union 


PSAC / PIPS 

CNTU 

CUPW 

APOC 

Nfld. and Labrador Teachers’ Assn. 
CUPE 


N.B. Public Employees 

N.B. Teachers 

Professional Engineers 

Ontario Liquor Board Employees Union 
CUPE / SEIU 

OPSEU (Academic) 

Ont. Eng. Cath. Teachers Assn. 
OSSTF 

CUPE 

Toronto Police Assn. 

IBEW 

CEP 


CUPE/AUPE 

various unions 

Office and Professional Employees 
Intl. Union/ IBEW 

various unions 

BLE 

B.C. Govt. and Service Employees 


* Ongoing negotiations on working conditions 


ARB _anrbitration 
B bargaining 


B/WS bargaining after work stoppage 


CO conciliation 


Number of 
employees 


139,000 
960 
47,900 
3,000 
9,000 
2,000 


3,240 
7,600 
1,500 
4,600 
33,800 
7,300 
6,500 
7,800 
14,300 
7,300 
1,150 
3,600 


5,370 
2,370 
4,550 


89,130 
500 
27,500 


mediation 


mediation after work stoppage 
g WS 


post-arbitration bargainin 
post-conciliation bargaini 


Status 


B/CO 

CO 
MED/ARB 
B 


Expiry 
month 


July 97 
March 98 
Dec. 95 
March 96 


Dec. 96 
Aug. 97 
Dec. 95 
March 98 
Sept./Oct. 95 
Aug. 96 
Aug. 97/98 
Aug. 97 
April 98 
Dec. 97 
Dec. 97 
March 98 


March 98 
Jan. 96/97 
March/Sept. 97 


March 98 
Dec. 97 
April 98 


PMB _post-mediation bargaining 
tentative agreement 
work stoppage 


ng 


Tent. 
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CURRENT KEY NEGOTIATIONS 


Employer 


Private Sector 

eCP Rail 

eCN Rail 

eEastern Canada Pulp and Paper 

*Bldg. Contractors Assn. of Que. 
(residential) 

*Bldg. Contractors Assn. of Que. 
(non-residential) 

*Bell Canada 

eExpertech Network Installations 
(Bell) (Ont. & QC) 

*Uniroyal Goodrich Canada (Ont.) 

eNav Canada 


June 1998 


eVarious employer Construction 
Association in Ontario 

¢TELUS Communications (Alta.) 

*Council of Marine Carriers (B.C.) 


Number of Expiry 
Union employees _ Status month 
CAW 3,520 B Dec. 97 
CAW/RTC 6,500 B/CO Dec. 97 
various unions 19,600 B April 98 
various unions 8,410 ARB Dec. 94 
various unions 42,590 B April 98 
Canadian Telephone Employees 14,500 B May 98 
CEP 1,200 ote) Nov. 97 
Steelworkers 900 B May 98 
Air Traffic Control Assn. 2,130 s) Dec 97 
various trade unions 15,000 B/WS April 98 
IBEW 2.070 2p Dec. 97 
Intl. Longshore Warehouse Union and 1,150 B/CO Sept. 97 


Cdn. Merchant Service Guild 
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UPCOMING KEY NEGOTIATIONS 


Employer 


*Govt. of Quebec 
*CAMI Automotive (Ont.) 
eOntario Hospitals 


CAW 


various unions 


Ont. Nurses Assn. 


Number of employees Expiry month 
335,000 June 98 
2,300 Sept. 98 
40,000 March 98 


Vee en ee es ee 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
forthe Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The employee 
coverage represents approximately 55 percent ofthe unionized workforce 
and 20 per cent of non-agricultural paid employment. 


Published by the Authority of the Minister of Labour, Government of Canada. 


Base rate adjustments: The "base rate" whichis usedin all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 
the number of employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated at a projected 2.0 
percent inflation rate. 


©Minister of Public Works and Government Services Canada 1998. All rights reserved. No part of this publication may be reproduced, stored in a retrieval system 
or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the Minister of 


Labour. Catalogue No. LT-003/06/1998)E 
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Perspective on base rate percentage adjustments from major settlements *Base rate wage adjustments from major collective 


bargaining settlements reached in May averaged 1.7 
per cent, down from 2.1 per cent in April, and up just 
slightly from last year's average of 1.6 per cent. 


The May results are based on a review of an average 
coverage of 36 agreements and 94,028 employees. 
(The average monthly coverage in 1990-1997 was 38 
settlements and 88,990 employees.) When the parties 
to these May settlements previously negotiated - with 
contract duration averaging 36 months - the resulting 
wage adjustments averaged 0.6 per cent, compared to 


the 1.7 per cent in their May 1998 settlements. 


Quarterly 
Data | *For 55,630 employees in 9 public-sector settlements, 
» wage adjustments averaged 1.4 per cent, down from 
2.1 per cent in April, 1.7 percent in March, but up 
slightly from the 1.2 per cent average for the year 
1997. The May figure was significantly affected by 
an Ontario Hospital Association settlement with 
40,000 nurses province-wide, with wage gains 
averaging 1.0 per cent annually in a two-year contract. 
The nurses' wage increase was also the lowest increase 
among public-sector settlements reached in May. The 
largest increase was for 530 teachers with the 
Edmonton School Board District 7, at 3.3 per cent. 
Other significant public sector settlements included: 
9,540 administration and support service employees 
with the Alberta Government, at 2.3 per cent, and 
1,600 passenger service and 600 shopcraft employees 
in 2 separate Via Rail Canada contracts, both at 2.0 
per cent. 


by public / private sectors 


PUBLIC SECTOR 


PRIVATE SECTOR 


*Private-sector wage increases for 38,398 employees 
in 27 May settlements averaged 2.2 per cent, up 
fractionally from the April figure of 2.1 per cent, and 


Base rate percentage adjustments i in n major settlements, the average of 2.1 per cent for 1997 as a whole. Wage 
by region/jurisdiction adjustments in the private sector in May ranged from 
a wage freeze for 620 employees with Shoppers Drug 
Mart in B.C., to a high of 6.2 per cent for 2,000 
bricklayers in Ontario with the Masonry Contractors’ 
Association. 


[_] may 1998 


BM YEAR-TO-DATE 


On a regional/jurisdictional basis, the largest 
concentration of employees covered was in Ontario 
(73.5% of employees covered in May's settlements) 
with 21 agreements providing wage adjustments 
averaging 1.6 per cent to 69,140 employees. The 
largest average wage increase was in Nova Scotia at 
2.8 per cent, but with a relatively low coverage of 720 
employees in a single agreement. Overall in Atlantic 
Canada (with 2.3% of.all employees in 2 agreements) 
wage increases averaged 2.3 per cent. In the Prairie 
provinces, there were only 4 settlements in Alberta 


cont'd on page 4 
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*On an industry basis, the largest concentration of 
employees in May's settlements, and also the lowest 
average wage adjustment at 1.1 per cent, were in the 
community, business and personal services sector(6 
agreements covering 43,930 employees, of which 
40,000 were in the Ontario nurses’ settlement). The 
second largest concentration of employees was in 
construction, with 18,050 employees in 8 agreements 
receiving wage increases averaging 2.3 per cent; all 
eight construction settlements were in Ontario and 
wage increases ranged from 0.9 per cent for the painters’ 
trade group to 6.2 per cent for the bricklayers' group. 


Wage adjustments averaged 1.9 per cent in the — 


transportation, communication and utilities sector 
(10 agreements covering 13,850 employees) which 
included the various CN, CP and Via Rail settlements 
all at 2.0 per cent. The largest average in wage increases 
was in manufacturing (9 agreements covering 7,488 
employees) at 3.1 per cent. In public administration, 
a single agreement provided 9,540 Govt. of Alberta 
employees with a wage increase averaging 2.3 per cent 
and in the trade and finance sector, 2 agreements 
provided 1,170 employees with wage increases 
averaging 1.4 per cent. There were no agreements in 
primary industries. 


“Wage rates were frozen in 2 agreements covering 
1,120 employees (1.2% of all employees in the month’s 
settlements). Two agreements involving 5,300 
employees (5.6% of all employees) provided for 
increases below 1.0 per cent. Seven agreements 
covering 52,140 employees (55.5% of all employees) 
provided increases of 1.0 per cent to 1.9 per cent. 
Thirteen settlements covering 24,138 employees 
(25.7%) provided for increases of 2.0 per cent to 2.9 
per cent, and 12 agreements involving 11,330 
employees (12%) resulted in increases of 3.0 per cent 
and over. 


*The distribution of settlements and employees by 
region/jurisdiction for the month of May is shown in 
the accompanying chart and in the table below: 


Agts. Empls. 
Atlantic Provinces 2 2,160 
Quebec 3 1,688 
Ontario 21 69,140 
Prairies 4 11,380 
British Columbia 1 620 
Federal 5 9,040 


July 1998 


Base rate percentage adjustments in major settlements, 
by industry 


MAY 1998 


YEAR-TO-DATE 


Public 
Admin. 


Primary Services 


Industnes 


Transp. & Trade & 
Utilities Finance 


Manuf. Constr. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


[| May 1998 


i YEAR-TO-DATE 


>0-0.9 1.0-1.9 2.0-2.9 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Federal (9.6%) B.C. (0.7%) 


Atlantic (2.3%) 
Quebec (1.8%) 


Ontario (73.5% 
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MAJOR SETTLEMENTS REACHED IN MAY 


Industry and No. of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Manufacturing (9 agreements) 

Coca-Cola Bottling Ltd., plant & 

maintenance empl., Montreal (Que.) 

Camco inc., production, Montreal (Que.) 

Atlas Speciality Steels, a Division of Atlas Steels Inc., 
plant & maintenance empl., Welland (Ont.) 

Brock Telecom Limited, 

plant & maintenance empl., Brockville (Ont.) 

CAMI Automotive Inc., 

plant & maintenance empl., Ingersoll (Ont.) 

Carlton Cards Limited, production empl., Etobicoke (Ont.) 
Dominion Castings Limited, 

plant & maintenance empl., Hamilton (Ont.) 

H.J. Heinz Co. of Canada Ltd., 

plant & maintenance empl., Leamington (Ont.) 

Lear Seating Canada Ltd., 

plant & maintenance empl., Ajax (Ont.) 


Construction (8 agreements) 

Architectural Glass and Metal Contractors Association, 
glaziers, province-wide (Ont.) 

Masonry Contractors’ Association of Toronto Inc., 
bricklayers, province-wide (Ont.) 

Mechanical Contractors Association of Ontario, 
plumbers and pipefitters, province-wide (Ont.) 
Metropolitan Toronto Road Builders’ Association, 
labourers, Metropolitan Toronto (Ont.) 

MetroToronto Sewer and Watermain Contractors Assn., 
heavy equipment operators, Metropolitan Toronto (Ont.) 
Metro Toronto Sewer and Watermain Contractors Assn. 
labourers, Metropolitan Toronto (Ont.) 

Ontario Painting Contractors Association, 

painters, province-wide (Ont.) 

Utility Contractors’ Association of Ontario Incorporated, 
labourers, province-wide (Ont.) 


Transp., Comm. & Utilities (10 agreements) 

City of Mississauga, bus drivers, Mississauga (Ont.) 
Entourage Technology Solutions Inc., 

technical employees, province-wide (Ont.) 

TST Overland Express, truck drivers (Ont.) 
Consumers Gas Co., office empls., Toronto (Ont.) 
Canadian Western Natural Gas Company Limited, 
plant & maintenance empl., Calgary (Alta.) 
Northwestern Utilities Limited, 

plant & maintenance empl., Edmonton (Alta.) 


2001-07-29 
2001-03-04 


2001-03-22 


2000-05-11 


2001-09-22 
2001-01-31 


2001-05-18 


2001-04-30 


2001-04-30 


2001-04-30 


2001-04-30 


2001-04-30 


2001-04-30 


2001-04-30 


2001-04-30 


2001-04-30 


2001-04-30 


1999-03-31 
2000-09-30 
2001-03-23 
2000-03-31 


1999-12-31 


1999-12-31 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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MAJOR SETTLEMENTS REACHED IN MAY 


Industry and No. of 


employer 


Canadian National Railway Co., 

bridge and structure employees, System-Wide 
Canadian Pacific Limited, 

non-operating employees, System-Wide 

Via Rail Canada Inc., 

shopcraft employees, System-Wide 

Via Rail Canada Inc., 

sleeping; dining & parlour car employees, System-Wide 


Trade & Finance (2 agreements) 
Fenwick Automotive Products, production, Toronto (Ont.) 
Shoppers Drug Mart, retail employees, province-wide (B.C.) 


Community, Business & Personal Services (6 agreements) 
Government of Prince Edward Island, elementary and secondary 
teachers, province-wide (P.E.|.) 

Board of Governors of Dalhousie College and University, 
professors, Halifax (N.S.) 

Confédération des syndicats nationaux et ses organismes affiliés, 
administrative & support employees, Montreal (Que.) 

Carleton University, academic staff, Ottawa (Ont.) 

Ontario Hospital Association, nurses, province-wide (Ont.) 

Board of Trustees of Edmonton R. C. Separate School Dist. No. 7, 
office and clerical employees, Edmonton (Alta.) 


Public Administration (1 agreement) 
Government of Alberta, 
administrative services employees, province-wide (Alta.) 


Agreements with COLA (7 agreements) 
Agreements without COLA (29 agreements) 
Allagreements (36 agreements) 


(cont'd from page 1) 


providing 11,380 employees (12.1% of all employees) with wage 
adjustments averaging 2.4 per cent. In Quebec 1,688 employees 
(1.8% of employees in May’s settlements) received wage increases 


empls. 


Average annual 
percentage adj. 


aero 


2.0 
2.0 
2.0 
2.0 
1.4 
3.0 


0.0 


1.1 


en 


2.8 


First year 


adjustment 


Duration 
(months) 


2000-12-31 
2000-12-31 
2000-12-31 
2000-12-31 


2002-02-28 
2001-04-30 


2001-06-30 
2001-06-30 
2001-05-31 
2001-04-30 


1998-03-31 


1998-08-31 


1999-08-31 


averaging 2.1 per cent. In the Federal jurisdiction, 9,040 employees 
(9.6% of employees in May’s settlements)in 5 agreements, gained 
wage increases averaging 1.9 per cent. 


July 1998 
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( MOST RECENT SETTLEMENTS \ 


Employer 


eRadio-Canada 
eVia Rail 
Govt. of Newfoundland 


and Nursing Homes 
*Govt. of New Brunswick 
*Govt. of New Brunswick 
*Liquor Control Board of Ontario 
eOntario Hydro 
¢Various employer construction 


*Govt. of Newfoundland, Hospitals 


| 


Union Number of employees Settlement 
month 
CNTU 960 June 98 
BLE 500 June 98 
Nfld. and Labrador Teachers’ Assn. 9,000 June 98 
CUPE 2,000 June 98 
N.B. Public Employees 2,190 June 98 
N.B. Teachers ~ 7,600 * June 98 
Ontario Liquor BoardEmployees Union 4,400 July 98 
CUPE 14,300 June 98 
various trade unions 4,300 June 98 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 

*Govt. of Canada 

«CBC 

Canada Post* 

«Canada Post 

Govt. of New Brunswick 
*Govt. of Quebec 

*Hydro Quebec 

eOntario hospitals 

eOntario community colleges 


Number of 
employees 


Expiry 


Union Status month 


PSAC/PIPS 

Guild & CEP 

CUPW 

APOC 

N.B. Public Employees 
various unions 
Professional Engineers 
CUPE / SEIU 

OPSEU (Academic) 


*Toronto separate schools (prim. & sec.) Ont. Eng. Cath. Teachers Assn. 


*Toronto public schools (primary) 


*Toronto public schools (secondary) 


¢Toronto Police Service 
eSaskPower 


eSaskatchewan Telecommunications 


eAlberta hospitals 
*City of Edmonton 
°B.C. Hydro & Power 


eHealth Employers Assn. of B.C. 
*Govt. of British Columbia 


various unions 

OSSTF 

Toronto Police Assn. 

IBEW 

GEE 

CUPE/AUPE 

various unions 

Office and Professional Employees 
Intl. Union / IBEW 

various unions 

B.C. Govt. and Service Employees 


139,000 
7,460 
47,900 
3,000 
1,185 
335,000 
1,500 
33,800 
7,300 
6,500 
10,600 
7,800 
7,300 
1,150 
3,600 
5,370 
2,370 
4,550 


47,130 
27,500 


B/CO/Tent. Apr.97-Apr.98 
B Mar,Jun,Sep. 98 
MED/ARB July 97 
B March 98 
B Dec. 96 
B June 98 
B Dec. 95 
B/ARB Sept./Oct. 95 
Aug. 96 
Aug. 98 
Aug. 98 
Aug. 98 
Dec. 97 
Dec. 97 
March 98 
March 98 
Jan. 96/97 
March/Sept. 97 


March 98 


April 98 


Continued on next page 


* Ongoing negotiations on working conditions 


ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


mediation PMB _post-mediation bargaining 
mediation after work stoppage Tent. tentative agreement 
post-arbitration bargaining WS __ work stoppage 
post-conciliation bargaining 
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CURRENT KEY NEGOTIATIONS 


Number of Expiry 
Employer Union employees Status month 
Private Sector 
eCP Rail CAW 3,520 B Dec. 97 
eCN Rail CAW/RTC 6,500 B/CO Dec. 97 
*Bell Canada Canadian Telephone Employees 14,500 Tent. May 98 
eEastern Canada Pulp and Paper various unions 19,600 B/WS April 98 
' Bldg. Contractors Assn. of Que. various unions ~ 8,410 ARB Dec. 94 
(residential) 
*Bldg. Contractors Assn. of Que. various unions 42,590 B April 98 
(non-residential) 
eExpertech Network Installations CEP 1,200 CO Nov. 97 
(Bell) (Ont. & QC) 
eUniroyal Goodrich Canada (Ont.) Steelworkers 900 WS May 98 
eNav Canada Air Traffic Control Assn. 2,130 B Dec 97 
¢Various employer construction various trade unions 10,500 B/WS April 98 
associations in Ontario 
eTELUS Communications (Alta.) IBEW 2,070 B Dec. 97 
*Council of Marine Carriers (B.C.) Intl. Longshore Warehouse Union and 1,100) B/Tent Sept. 97 
Cdn. Merchant Service Guild 
°B.C. pulp and paper cos. CEP/PPWC 5,460 B April 97 
¢Greater Vancouver Hotel Hotel Employees Intl. Union 2,200 MED Feb. 98 


Employer's Assn. 


UPCOMING KEY NEGOTIATIONS 


Employer Union Number of employees Expiry month 
Canada Post PSAC 5,000 Sept. 98 
*CANPAR Transport Transportation - Communication 1,200 Oct. 98 

International Union 
¢Ontario Hospitals Ont. Nurses Assn. 40,000 March 98 
eHighland Valley Copper (BC) Steelworkers 1,020 Sept. 98 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The employee 
coverage represents approximately 55 percentofthe unionized workforce 
and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The “base rate" whichis usedin all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 
the number of employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated ata projected 2.0 
percent inflation rate. 


Published by the Authority of the Minister of Labour, Government of Canada. 

©Minister of Public Works and Government Services Canada 1998. All rights reserved. No part of this publication may be reproduced, stored in a retrieval system 
or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the Minister of 
Labour. Catalogue No. LT-003/06/1998)E 
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First Half 1998 
Perspective on base rate percentage adjustments from major settlements 


Base rate wage adjustments from major 
collective bargaining settlements reached in 
the first half of 1998 averaged 1.7 per cent 
annually over the contract term, up marginally 
from 1.6 per cent in 1997 as a whole, and higher 
than the 0.9 per cent average in both 1995 and 
1996. The first-half 1998 results are based on 
a review of the 179 settlements reached in the 
anual Bata ' period, and covered 385, 145 employees. When 
| the parties to these contracts previously 
negotiated - with contract durations averaging 
close to 32 months - the resulting wage 
| adjustments averaged 0.9 per cent, slightly 
98 over half the 1.7 per cent in their first-half 1998 
(Jan-June) 
scaemmnnantl settlements. 


Saar Gri 76 


mes §=WAGE INC.% 


Base rate percentage adjustments from major settlements, 


by public /private sectors There has been a modest uptrend in the size of 


overall wage adjustments since 1994, and 
accompanying those gains has been a decline 
in the incidence of wage freezes and cuts 
resulting from collective bargaining 
settlements. Employees subject to wage freezes 
(or cuts) as a proportion of all employees 
covered in new major collective bargaining 
settlements declined from a historical high of 
65.6 per cent in 1993, to 18.3 per cent in 1997, 
and further to 11.5 per cent in the first half of 
1998. 


_ The (modest) uptrend in the size of wage 
1997-III 1997-IV - 1998-II | adjustments was more evident in the private 
ae sector, where average settlement increases rose 
from 0.8 per cent in 1993, to 2.1 per cent in 
1997. In the first half of 1998, there was an 
apparent moderation in the size of adjustments 
in the private sector; wage adjustments 
averaged 1.5 per cent for 135,565 employees 
in 82 agreements reached in the period. (The 
first-half 1998 average in the private sector 
was dampened considerably by June settlements 
in which 50,760 private-sector employees 
received adjustments averaging 0.6 per cent in 
23 agreements; 35,080 of these employees in 8 
agreements were subject to wage freezes.) 


pees rate percentage adjustments i in major settlements, 
by industry 


In the public-sector, average wage adjustments 


Primary Manuf. Constr. Transp. & Trade & Services Public rose from 0.0 per cent in 1994, to 1.2 per cent in 
] mEnSMED fi Admi : 


Le Bulletin existe également en francais. 


Canada 
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1997, and further to 1.8 per cent in the first half of 1998. per cent (5,710) of these employees were subject to wage 
There were 249,580 employees covered by the 97 public- freezes, compared to corresponding figures of 28.5 per 
sector settlements reached in the first half of 1998; only 2.3 cent (38,720 employees in the private sector). 


On a regional/jurisdictional basis, average wage adjustments in the first half of 1998 in descending order of 
magnitude were: 


Agreements Employees Average Wage Gain(%) 


Prairie provinces 44 80,320 4 
Atlantic Canada 24 73,620 1.9 
Federal Jurisdiction 21 32,810 1.9 
Ontario 50 124,035 1.8 
British Columbia 11 15,780 0.7 
Quebec 29 58,580 0.6 
Canada total 385,145 IBGE 


On an industry basis, average wage adjustments in settlements reached in the first half of 1998 were: 
Agreements Employees Average Wage Gains (%) 


Primary Industries 1 700 2.8 
Transportation, 

Comm. & Other utilities 28 49,900 2.0 
Construction 38,300 1.8 
Services 161,060 Ley 
Public Admin. 72,300 1.6 
Manufacturing 2,505) 1.4 
Trade/Finance 10,300 ie 
All Industries 385,145 LZ. 


Perspective on base rate percentage adjustments from major settlements Brief Perspective on Second Quarter 1998 


Base rate wage adjustments from major 
collective bargaining settlements reached in 
the second quarter of 1998 averaged 1.6 per 
cent annually over the contract term. 


| Quarterly wage increases have varied between 
1997-IIl 1997-IV 1998-1 1998-I1 f 1.1 and 1.8 per cent since the third quarter of 

| 1996. From the second quarter of 1993 to the 
third quarter of 1996, they had remained below 
the 1.1 per cent figure. 


Quarterly In the predecessor contracts, the parties to 
Data | these second quarter settlements had 
negotiated an average increase of 1.0 per 
cent. 
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Perspective on base rate percentage adjustments from major settlements 


MAY 


Quarterly 
Data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[_] Pustic sector 


PRIVATE SECTOR 


Base rate percentage adjustments in major settlements, 
by region/jurisdiction 


[_] JUNE 1998 


[]  YEAR-TO-DATE 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL 


June 1998 


*Base rate wage adjustments from major collective 
bargaining settlements reached in June averaged 1.3 
per cent annually over the contract term, lower than 
the 1.7 per cent average for May and the 1.6 per cent 
average for 1997 as a whole. 


*The June results are based on a review of 44 
agreements covering 111,490 employees (in contrast 
to the low coverage in earlier months of the year). 
When the parties to these June contracts previously 
negotiated - with an average contract duration of 28 
months - the resulting wage adjustments averaged 1.3 
per cent, the same as in their current settlements. 


*Private sector wage adjustments yielded an average 
increase of 0.6 per cent in June, considerably less 
than the 2.2 per cent average in May and the 2.1 per 
cent figure for 1997 as a whole. This was due to 
several large bargaining units with a wage freeze 
including 8,320 employees with the Associated 
Clothing Manufacturers of the Province of Quebec, 
7,970 employees with the Quebec Fashion Apparel 
Manufacturers’ Guild, 4,010 security guards with the 
Security & Investigation Agency of Quebec, and 
4,000 fish processing employees with the Fish 
Processors’ Bargaining Association of British 
Columbia. In all, 8 agreements covering 35,080 
employees (69.1 per cent of private sector employees 
in major settlements) were subject to a wage freeze. 
The private sector results are based on a coverage of 
23 agreements covering 50,760 employees. 


*Wage adjustments for 60,730 public sector 
employees in 21 agreements averaged 1.9 per cent, 
up from the 1.3 per cent figure in May, and the 1.2 per 
cent average for 1997. June wage adjustments in this 
sector ranged from a wage freeze for 800 teachers 
with the Toronto Catholic School Board, to a high of 
4.0 per cent for 700 non-medical employees with the 
Calgary Regional Health Authority. For the second 
month this year (see March), public sector average 
wage adjustments were larger than those in the private 
sector. 


*On a regional/jurisdictional basis, the largest gains in 
June were in Ontario and the Prairie provinces (both 
at 2.3 per cent), followed by (in descending order of 
magnitude), the Federal jurisdiction (1.9 per cent), 
the Atlantic provinces (1.3 per cent), British Columbia 
(0.6 per cent), and Quebec (0.3 per cent). 
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*On an industry basis, the largest concentration of 
employees in June's settlements, was inthe community, 
business and personal services sector with 41,300 
employees in 18 agreements receiving wage 
adjustments averaging 1.2 per cent. The largest average 
wage increase was in the transportation, 
communication and utilities sector at 2.4 per cent 
resulting from 3 agreements covering 15,480 
employees. In public administration, 3 agreements 
provided 12,180 employees with wage gains averaging 
2.2 per cent. Wage adjustments averaged 1.2 per cent 
in the construction sector (6 agreements covering 
6,400 employees) and 0.9 per cent in the Trade- 
Finance sector (3 agreements covering 6,420 
employees). The lowest average wage increase was in 
manufacturing (11 agreements covering 29,710 
employees) at 0.6 per cent. There were no agreements 
in primary industries. 


*Wage rates were frozen in 9 agreements covering 
35,880 employees (32.2% of all employees in the 
month’s settlements, the large majority in the private 
sector). Two agreements involving 5,700 employees 
(5.1% of all employees) provided for increases below 
1.0 per cent. Twelve agreements covering 26,530 
employees (23.8% of all employees) provided increases 
of 1.0 per cent to 1.9 per cent. Sixteen settlements 
covering 38,400 employees (34.4%) provided for 
increases of 2.0 per cent to 2.9 per cent, and 5 
agreements involving 4,980 employees (4.4%) resulted 
in increases of 3.0 per cent and over. 


*The distribution of settlements and employees by 
region/jurisdiction for the month of June is shown in 
the accompanying chart and in the table below: 


Agts. Empls. 
Atlantic Provinces 6 21,270 
Quebec 12 34,560 
Ontario 9 22,920 
Prairies 12 20,760 
British Columbia 3 10,500 


Federal 2 1,480 


Base rate percentage adjustments in major settlements, 
by industry 


JUNE 1998 


Fy YEAR-TO-DATE 


Primary Manuf. Constr. Transp.& Trade & Services Public 
Industries Utilities Finance Admin. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


[| JUNE 1998 


ee] YEAR-TO-DATE 


1.0-1.9 2.0-2.9 3.0-3.9 4.0+ 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Atlantic (19.1%) 


Prairies (18.6%) 


Quebec (31.0%) 
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MAJOR SETTLEMENTS REACHED IN JUNE 


Industry and No.of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Manufacturing (11 agreements) 29,710 i 0.5 15.6 

Alcan Smelters and Chemicals Ltd., 

hourly rated employees, Jonquiere (Que.) 2,450 : 0.0 2 1998-12-31 
Associated Clothing Manufacturers of the Province 

of Quebec, Inc., production, Montreal (Que.) 8,320 i 0.0 1998-12-31 
Quebec Fashion Apparel Manufacturers’ Guild, 

production, province-wide (Que.) 7,970 : 0.0 
Frigidaire Canada, production, L’-Assomption (Que.) 750 : 2.8 
Manac, division of Le Groupe Canam Manac inc., 

production, St-Georges (Que.) : 2.0 
Metallurgie Noranda - Affinerie CCR, production, East-Montreal (Que.) : i-7/ 
QIT-Fer et Titane inc., plant & maintenance empl., Sorel (Que.) 2.0 
Reynolds Canadian Metals Corporation Ltd., 

plant & maintenance empl., Baie-Comeau (Que.) : 2.8 
A.G. Simpson Co. Limited, 

plant & maintenance empl., Cambridge (Ont.) : 1.3 
Standard Products (Canada) Limited, 

plant & maintenance empl., Stratford (Ont.) : 3.8 
Fish Processors’ Bargaining Association of British Columbia, 

fish processing employees, Coast (B.C.) : 0.0 1999-04-15 


1998-12-31 
2002-03-17 


2003-04-30 
2001-05-30 
2001-04-29 
2003-05-31 


2001-07-28 


ice Meee Oe Ease gee 


2001-09-30 


Construction (6 agreements) : 0.7 

Construction Management Bureau Limited, 

carpenters, Mainland (N.S.) E 2.5 2001-04-30 
Mechanical Contractors Association of N.B. Inc., 

plumbers and pipefitters, province-wide (N.B.) f 0.0 1999-06-30 
Master Insulators’ Association of Ontario Inc., 

insulation workers, province-wide (Ont.) : 0.0 2001-04-30 
Ontario Formwork Association, 

heavy equipment operators, province-wide (Ont.) : 2.0 2001-04-30 
Ontario Industrial Roofing Contractors’ Association, 

roofers, province-wide (Ont.) : 0.8 2001-04-30 
Ontario Refrigeration and Air Conditioning Contractors 

Association, service & maintenance empl., province-wide (Ont.) ; 0.0 2001-04-30 


Transp., Comm. & Utilities (3 agreements) Ki 25 

Ontario Hydro, office and clerical employees, province-wide (Ont.) : Zo 2000-03-31 
Canadian Broadcasting Corporation, 

broadcast & TV employees, province-wide (Que.) i 2.5 2001-06-21 
Via Rail Canada Inc., locomotive engineers, System-Wide : 2.0 2000-12-31 


Trade & Finance (3 agreements) \ 0.6 

Marchands en alimentation Agora, 

wholesale employees, Montreal-Nord (Que.) ) 2.0 2000-07-04 
Saskatchewan Government|nsurance, 

office and clerical employees, Regina (Sask.) : 2.0 2000-12-31 
Insurance Corporation of British Columbia, 

service & maintenance empl., province-wide (B.C.) ; 0.0 1999-06-30 


Community, Business & Personal Services (18 agreements) : Ue 
Government of Newfoundland and Labrador, 
elementary and secondary teachers, province-wide (Nfld.) : 0.0 2001-08-31 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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MAJOR SETTLEMENTS REACHED IN JUNE 


No. of 
empls. 


Industry and 
employer 


Average annual 
percentage adj. 


First year 
adjustment 


Government of Newfoundland and Labrador, 

support employees, province-wide (Nfld.) 

Government of New Brunswick, 

elementary and secondary teachers, province-wide (N.B.) 
Government of New Brunswick, 

para-medical technical employees, province-wide (N.B.) 
Association des entrepreneurs de services d’édificesQuébec inc., 
service & maintenance empl., Montreal (Que.) 

Corporation of Building Maintenance Employers of Quebec, 
building maintenance, Quebec (Que.) 

Security & Investigation Agency of Quebec, 

security guards, province-wide (Que.) 

Lambton Kent District School Board, 

elementary teachers, Sarnia (Ont.) 

Toronto Catholic District School Board, 

elementary and secondary teachers, Toronto (Ont.) 

Red River Community College, educational services, Winnipeg (Man.) 
St. James-Assiniboia School Division No. 2, elementary and 
secondary teachers, St. James-Assiniboia (Man.) 
Government of Saskatchewan, 

non-medical employees, province-wide (Sask.) 

Board of Trustees of the Calgary Board of Education, 
building maintenance, Calgary (Alta.) 
Calgary Board of Education, office employees, Calgary (Alta.) 
Calgary Regional Health Authority, 

non-medical employees, Calgary (Alta.) 

Northern Alberta Institute of Technology, 
Instructors/Tutors/Lecturers, Edmonton (Alta.) 

Southern Alberta Institute of Technology, 

office and clerical employees, Calgary (Alta.) 
Greater Vancouver Hotel Employer’s Association, 

service & maintenance empl., Vancouver (B.C.) 


Public Administration (3 agreements) 

City of Winnipeg, firefighters, Winnipeg (Man.) 

Government of Saskatchewan, 

inside employees, province-wide (Sask.) 

Alberta Treasury Branches (Div. Treasury Dept.-Gov't of Alberta), 
administrative services employees, province-wide (Alta.) 


Agreements with COLA (6 agreements) 
Agreements without COLA (38 agreements) 
Allagreements (44 agreements) 


7970 
103,520 
111,490 


Duration 
(months) 


2001-03-31 


2000-08-31 


2000-12-31 


1999-12-23 


1999-12-23 


1999-12-23 


2000-08-31 


2000-08-31 
2000-06-17 


1998-06-30 


2000-09-30 


1998-12-31 
1998-12-31 


2001-03-31 


1999-06-30 


2001-06-30 


2000-02-28 


1999-12-31 


2000-09-30 


1999-03-31 


All Industries/Jurisdictions 
Average Annual Adjustments 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary Industries 
Manufacturing 
Construction 
Transp. & Communication 
Trade-Finance 
Services 
Public Administration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


Data for the current month are preliminary 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1995 1996.11:997, 
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MOST RECENT SETTLEMENTS 


Employer 


*Toronto Police Service 

*Uniroyal Goodrich Canada (Ont.) 

¢Calgary Regional Health Authority 
and Nursing Homes 

*Greater Vancouver Hotel 
Employer's Assn. 


Toronto Police Assn. 
Steelworkers 
CUPE/AUPE 


Hotel Employees Intl. Union 


CURRENT KEY NEGOTIATIONS 


Number of employees 


7,000 
900 
3,800 


2,000 


Settlement 
month 


July 98 


July 98 
June/July 98 


June 98 


Number of 
employees 


Expiry 


Employer Union Status month 


Public Sector 


Govt. of Canada PSAC/ PIPS B/CO/Tent. 


*CBC 
Canada Post* 
«Canada Post 
Canada Post 


eGovt. of New Brunswick 
Govt. of Quebec 


eHydro Quebec 


Guild & CEP 

CUPW 

APOC 

PSAC 

N.B. Public Employees 
various unions 
Professional Engineers 


138,200 
7,460 
47,900 
3,000 
5,000 
1,315 
335,000 
1,500 


B 
MED/ARB 
Tent. 


Apr.97-Apr.98 
Mar,Jun,Sep. 98 
July 97 
March 98 
Sept. 98 
Dec. 96 
June 98 
Dec. 95 


eOntario hospitals CUPE / SEIU 

eOntario community colleges OPSEU (Academic) 

*Toronto separate schools (prim. & sec.) Ont. Eng. Cath. Teachers Assn. 
*Toronto public schools (primary) various unions 

*Toronto public schools (secondary) OSSTF 

¢Toronto public schools CUPE 

eSaskPower IBEW 

eSaskatchewan Telecommunications Ger 

*City of Edmonton various unions 

°B.C. Hydro & Power Office and Professional Employees 
Intl. Union / IBEW 

various unions 

B.C. Govt. and Service Employees 


33,800 
7,300 
6,500 

10,600 
7,900 

15,000 
1,150 
3,600 
2,370 
4,550 


Sept./Oct. 95 
Aug. 96 

Aug. 98 

Aug. 98 

Aug. 98 

Aug. 98 

Dec. 97 

March 98 

Jan. 96/97 
March/Sept. 97 


eHealth Employers Assn. of B.C. 
¢Govt. of British Columbia 


47,130 
27,500 


March 98 
April 98 


Continued on next page 


* Ongoing negotiations on working conditions 


ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO _ conciliation 


mediation 

mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 


post-mediation bargaining 
tentative agreement 
work stoppage 
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CURRENT KEY NEGOTIATIONS 


Employer 


Private Sector 

eAir Canada 

°CP Rail 

eCN Rail 

*Bell Canada 

eEastern Canada Pulp and Paper 

*Bldg. Contractors Assn. of Que. 
(residential) 

¢Bldg. Contractors Assn. of Que. 

(non-residential) 

eExpertech Network Installations 
(Bell) (Ont. & QC) 

eNav Canada 

eVarious employer construction 
associations in Ontario 

eTELUS Communications (Alta.) 


Union 


Air Canada Pilot Assn. 

CAW 

CAW/RTC 

Canadian Telephone Employees 
various unions 

various unions 


various unions 
CEP 


Air Traffic Control Assn. 
various trade unions 


IBEW 


Number of 
employees 


Status 


1,680 CO 
3,520 B 
6,500 B/CO 
14,500 B 
19,600 
8,410 


42,590 


1,200 


2,300 
8,500 


2,070 


B/CO/WS 


August 1998 


Expiry 
month 


April 98 
Dec. 97 
Dec. 97 
May 98 
April 98 
Dec. 94 


April 98 
Nov. 97 


Dec 97 
April 98 


Dec. 97 


¢Council of Marine Carriers (B.C.) Intl. Longshore Warehouse Union and 
Cdn. Merchant Service Guild 
CEP/PPWC 


Steelworkers 


1,150 Sept. 97 


¢B.C. pulp and paper cos. 
eHighland Valley Copper (B.C.) 


5,460 
1,020 


April 97 
Sept. 98 


UPCOMING KEY NEGOTIATIONS 


Employer Union Number of employees Expiry month 


¢Ontario Hospitals 
¢Toronto Police Service 


ONA (nurses) 
Toronto Police Assn. 


40,000 
7,000 


Mar. 98 
Dec.. 98 


EXPLANATORY NOTES 


Base rate adjustments: The "base rate" whichis usedin all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 
the number of employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated at a projected 2.0 
percent inflation rate. 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The employee 
coverage represents approximately 55 percentofthe unionized workforce 
and 20 per cent of non-agricultural paid employment. 


Published by the Authority of the Minister of Labour, Government of Canada. 

©Minister of Public Works and Government Services Canada 1998. All rights reserved. No part of this publication may be reproduced, stored in a retrieval system 
or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the Minister of 
Labour. Catalogue No. LT-003/08/1998)E 
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Base rate percentage adjustments from | major settlements, 
by public / private sectors 


PUBLIC SECTOR 


PRIVATE SECTOR 


Base rate, te percentage a jiustments in ‘major settlements, 
by region/jurisdiction 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL 


Le Bullenn existe également en pcacs 


| LEMENTS BULLETIN 


Publicahons 
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July 1998 


*Base rate wage adjustments from major collective 
bargaining settlements reached in July averaged 1.2 
per cent, down slightly from 1.3 per cent in June, and 
below last year's average of 1.6 per cent. 


*The July results are based on a coverage of 29 
agreements and 120,730 employees (90% of the 
employees were in the public sector). When the 
parties to these July settlements previously negotiated 
- with a contract duration averaging 26 months - the 
resulting wage adjustments averaged 0.7 per cent, 
compared to the 1.2 per cent in their July 1998 
settlements. 


*For 108,270 employees in 15 public-sector 
settlements, wage adjustments averaged 1.1 per cent, 
down from 1.8 per cent in June, and the 1.2 per cent 
average for the year 1997. The public sector, with its 
much larger proportion of employees in conjunction 
with its significantly lower average wage adjustment 
than the private sector (see below), exerted a strong 
moderating influence on the aggregate tigure for the 
month. Public-sector wage increases ranged from 0.7 
per cent for 41,400 teachers with the B.C. Public 
School Employers Assn., as well as for 42,000 non- 
medical employees with Health Employers 
Association of British Columbia, to a high of 4.0 per 
cent for 900 non-medical staff with the Calgary 
Regional Health Authority. 


eWage adjustments for 12,460 private sector 
employees in 14 agreements averaged 2.4 per cent, 
up from 0.6 per cent in June, and the 2.1 per cent 
average for 1997. July wage adjustments in this 
sector ranged from a wage cut of 35 per cent for 680 
plant employees with Fletcher Fine Foods in Alberta, 
to a high of 7.5 per cent ror 800 drywall workers with 
the Interior System Construction Assn. in Ontario. 


On a regional/jurisdictional basis, the largest 
concentration of employees covered was in British 
Columbia (70.7% of employees in July's settlements) 
with 5 agreements providing wage adjustments 
averaging 0.7 per cent to 85,390 employees. The 
largest average wage increase was in Ontario at 2.9 
per cent, with a coverage of 19,280 employees (16% 
of all employees) in 11 agreements. In the Federal 
jurisdiction, 6,070 employees (5.0% of all 
employees)in 2 agreements provided wage increases 
averaging 2.2 per cent. In Nova Scotia (with 1.7% of 
all employees) 2,000 employees in 2 agreements 
received wage increases averaging 1.9 per cent. In 
Quebec 2,710 employees (2.2% of all employees) 
received wage increases averaging 1.8 per cent, and 
in the Prairie provinces, there were 5 settlements 
providing 5,280 employees (4.4% of all employees) 
with wage adjustments averaging 1.8 per cent. 


Canada 
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°On an industry basis, the largest concentration of 
employees in July's settlements, was in community, 
business and personal services (6 agreements covering 
88,710 employees, of which 83,400 were in two B.C. 
public-sector settlements); the average wage adjustment 
for this sector was 0.8% , the lowest among industry 
groups.The second largest concentration of employees 
was in public administration, with 15,160 employees 
in 8 agreements receiving wage increases averaging 
2.4 per cent. Five construction settlements provided 
3,930 employees with wage increases averaging 4.0 
per cent, (and ranging from 2.1 per cent for the 
plumbers’ trade group in Manitoba, to 7.5 per cent for 
the drywall group in Ontario). Wage adjustments 
averaged 1.5 per cent in the manufacturing sector (8 
agreements covering 5,530 employees) and included 
the wage cut for employees of Fletcher Foods and a 
wage freeze for 500 employees of Alcan in Quebec. In 
the trade and finance sector, 2 agreements provided 
7,400 employees with wage increases averaging 1.9 
per cent. There were no agreements in primary 
industries or the transportation, communication and 
utilities sector. 


¢Wage rates were cut or frozen in 2 agreements covering 
1,180 employees (1.0% of all employees in the month’s 
settlements). Four agreements involving 84,840 
employees (70.3% of all employees), provided for 
increases below 1.0 per cent. Four agreements covering 
6,000 employees (5.0% of all employees), provided 
increases of 1.0 per cent to 1.9 per cent. Thirteen 
settlements covering 22,280 employees (18.5% of 
employees), provided for increases of 2.0 per cent to 
2.9 per cent, and 2 agreements involving 3,160 
employees (2.6% of employees) resulted in increases 
of 3.0 to 3.9 per cent. Four settlements covering 3,270 
employees (2.7% of total) resulted in wage gains of 4.0 
per cent and over. 


*The distribution of settlements and employees by 
region/jurisdiction for the month of July is shown in the 
accompanying chart and in the table below: 


Agts. Empls. 
Atlantic provinces 2 2,000 
Quebec 4 2,710 
Ontario 11 19,280 
Prairies provinces 5 5,280 
British Columbia 5 85,390 
Federal 2 6,070 
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Base rate percentage adjustments in major settlements, 
by industry 


JULY 1998 


By YEAR-TO-DATE 


Transp. & Trade & 
Utilities Finance 


Primary Public 


Industnes 


Manuf. Constr. Services 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


[]  suty 1998 


EI YEAR-TO-DATE 


>0-0.9 10-19 20-29 3.0-3.9 


Percentage distribution of employees in major settlements, 
by region/urisdiction 


Federal (5.0%) 
Atlantic (1.7%) 
Quebec (2.2%) 


Ontario (16.0%) 


Prairies (4.4%) 


B.C. (70.7%) 


THE WAGE SETTLEMENTS BULLETIN September 1998 3 


MAJOR SETTLEMENTS REACHED IN JULY 


Industry and No. of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Manufacturing (8 agreements) 5,530 -1.8 42.9 

National Sea Products Limited, plant & 

maintenance empl., Lunenburg (N.S.) 500 2.0 36 2000-12-31 

Alcan Smelters and Chemicals Ltd., 

hourly rated employees, Shawinigan (Que.) 500 0.0 7 1998-12-31 

Aluminerie de Bécancour inc., plant & 

maintenance emp!., Becancour (Que.) 790 3.0 36 2000-06-30 

Culinarinc., plant & maintenance empl., Ste-Marie-de-Beauce (Que.) 710 Uet/ 48 2001-12-31 

Siemens Electric Limited Automotive Systems (NAMO), 

plant & maintenance empl., London (Ont.) 900 6.8 36 2001-07-15 

Uniroyal Goodrich Canada Inc., 

hourly rated employees, Kitchener (Ont.) 900 3.4 36 2001-05-31 

Fletcher’s Fine Foods Ltd., plant & maintenance empl., Red Deer (Alta.) 680 -35.0 72 2004-03-10 

Pacifica Papers, Alberni Specialities Division, 

mill employees, Port Alberni (B.C.) 550 0.0 72 2003-04-30 

Construction (5 agreements) 3,930 4.5 31.1 

Interior Systems Contractors Association of Ontario, 

drywall employees, province-wide (Ont.) 800 USS 12 1999-04-30 

Ontario Concrete & Drain Contractors’ Association, 

labourers, Toronto (Ont.) 670 5.6 36 2001-04-30 

Residential Low Rise Forming Contractors’ Assn. of 

Metro. Toronto, labourers, Metropolitan Toronto (Ont.) 960 5.1 36 2001-04-30 
| Construction Labour Relations Association of Manitoba, 

labourers, province-wide (Man.) 500 1.8 36 2001-04-30 

Construction Labour Relations Association of Manitoba, 

plumbers and pipefitters, province-wide (Man.) 1,000 ont 36 2001-04-30 

Trade & Finance (2 agreements) 7,400 2.0 33.7 

Fortinos Supermarket Limited, 

retail employees, Hamilton (Ont.) 3,000 2.0 48 2002-06-11 

Liquor Control Board of Ontario, 

office and clerical employees, province-wide (Ont.) 4,400 2.0 24 2000-03-31 

Community, Business & Personal Services (6 agreements) 88,710 0.2 36.2 

Nova Scotia Association of Health Organizations, 

health service-non-professionals, province-wide (N.S.) 1,500 1.9 36 2001-03-31 

Société des casinos du Québec inc., casino empls., Montreal (Que.) 710 2.0 58 2003-03-31 

Calgary Regional Health Authority (Foothills Hospital), 

non-medical employees, Calgary (Alta.) 2,200 3.2 36 2001-03-31 

Calgary Regional Health Authority, 

non-medical employees, Calgary (Alta.) 900 6.0 36 2001-03-31 

British Columbia Public School Employers’ Association, 

elementary and secondary teachers, province-wide (B.C.) 41,400 0.0 36 2001-06-30 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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MAJOR SETTLEMENTS REACHED IN JULY 


Industry and No. of 
employer empls. 


Health Employers Association of British Columbia, 
non-medical employees, province-wide (B.C.) 42,000 


Public Administration (8 agreements) 15,160 
City of Thunder Bay, inside & outside employees, Thunder Bay (Ont.) 650 
Toronto Police Services Board, office and 

clerical employees, Metropolitan Toronto (Ont.) 900 
Toronto Police Services Board, 

police cadets, Metropolitan Toronto (Ont.) 

Toronto Police Services Board, 

police officers, Metropolitan Toronto (Ont.) 

City of Vancouver, firefighters, Vancouver (B.C.) 

Corporation of Delta, inside employees, Delta (B.C.) 

Government of Canada, auditors, Canada-Wide 

Government of Canada, translators, Canada-Wide 


Agreements with COLA (4 agreements) 3,010 
Agreements without COLA (25 agreements) 117,720 
Allagreements (29 agreements) 120,730 


Average annual 
percentage adj. 


First year 
adjustment 


Duration 
(months) 


Expiry 
date 


2001-03-31 


2000-12-31 
1998-12-31 
1998-12-31 


1998-12-31 
1999-12-31 
1999-12-31 
1999-05-04 
1999-04-17 
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PrivateSector 


Wage Wage Wage 
Empls.  Inc.% Agts. Empls.  Inc.% Agts. Empls.  Inc.% 


885 340 ‘ 429 823 : 1,315,163 
755,985 ; 386,950 1,142,935 
919,370 298,810 1,218,180 
577,585 323,403 900,988 
865,075 282,215 : 1,147 290 
1,241,575 : 302,751 ‘ 1,544 326 
637 390 : 518,840 : 1,156 230 
566,785 : 271,835 : 838 620 
711,241 2 410,215 4 1,121,456 
824 298 : 287,032 ; 1,111,330 
698 603 4 484,139 : 1,182,742 
737 603 : 264,183 ; 1,001,786 
677 830 : 468 523 ; 1,146,353 
1,121,668 : 223,975 : 1,345,643 
977,274 ‘ 329,491 : 1,306,765 
1,012,003 : 400,968 ; 1,412,971 
719,824 : 222,754 i 942,578 
630,876 : 278,603 ; 909,479 
550,040 : 244,374 : 794,414 
369,655 é 320,884 : 690,539 
360,750 : 150,585 , 511,335 


*1998 data are for the 7-month period from Jan. to July 


Wage Increases From Major Settlements 
1978-1998* 


78 79 80 81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 
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MOST RECENT SETTLEMENTS 


Employer 


Canada Post 

*Bell Canada 

*Govt. of Canada 

eAir Canada 

*Council of Marine Carriers (B.C.) 
*Govt. of British Columbia 


APOC 
Canadian Telephone Employees 


Assn. of P.S. Financial Administrators 


Air Canada Pilots Assn. 
Cdn. Merchant Service Guild 


B.C. Govt. and Service Employees 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 

*Govt. of Canada 

«CBC 

¢Canada Post* 

Canada Post 

eGovt. of New Brunswick 

*Govt. of Quebec 

eHydro Quebec 

eOntario hospitals 

eOntario community colleges 
*Toronto separate schools (prim. & sec.) 
¢Toronto public schools (primary) 
eToronto public schools (secondary) 
¢Toronto public schools 
eSaskPower 

«Saskatchewan Telecommunications 
eCity of Edmonton 

°B.C. Hydro & Power 


eHealth Employers Assn. of B.C. 


Union 


PSAC /PIPS 

Guild & CEP 

CUPW 

PSAC 

N.B. Public Employees 

various unions 

Professional Engineers 

CUPE / SEIU 

OPSEU (Academic) 

Ont. Eng. Cath. Teachers Assn. 
ETFO 

OSSTF 

CUPE 

IBEW 

CEP 

various unions 

Office and Professional Employees 
Intl. Union / IBEW 

various unions 


* Ongoing negotiations on working conditions 


ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO _ conciliation 


Number of employees 


3,000 
14,000 
2,000 
2,100 
650 
27,500 


Number of 
employees 


136,200 
7,460 
47,900 
5,000 
1,315 
335,000 
1,500 
33,800 
7,300 
6,500 
10,600 
7,900 
15,000 
1,150 
3,600 
2,370 
4,550 


47,130 


mediation 


mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 


September 1998 7 


Settlement 
month 


September 98 
August 98 
August 98 
September 98 
August 98 
August 98 


Status 


B/CO/Tent. Apr.97-Apr.98 
B Mar,Jun,Sep. 98 
MED/ARB July 97 

Sept. 98 

Dec. 96 

June 98 

Dec. 95 

Sept./Oct. 95 

Aug. 96 

Aug. 98 

Aug. 98 

Aug. 98 

Aug. 98 

Dec. 97 

March 98 

Jan. 96/97 

March/Sept. 97 


March 98 


Continued on next page 


post-mediation bargaining 
tentative agreement 
work stoppage 
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CURRENT KEY NEGOTIATIONS 


Employer Union 
Private Sector 

eAir Canada CUPE 
°CP Rail CAW 
°CN Rail CAW 


various unions 
various unions 


eEastern Canada Pulp and Paper 

*Bldg. Contractors Assn. of Que. 
(residential) 

*Bldg. Contractors Assn. of Que. 
(non-residential) 

eExpertech Network Installations 
(Bell) (Ont. & QC) 

«Nav Canada 

¢Various employer construction 
associations in Ontario 

eTELUS Communications (Alta.) 


various unions 


CEP 


IBEW 


Air Traffic Control Assn. 
various trade unions 


*Council of Marine Carriers (B.C.) 
°B.C. pulp and paper cos. 
eHighland Valley Copper (B.C.) 


Intl. Longshore Warehouse Union 
CEP/PPWC 
Steelworkers 


Number of Expiry 
employees Status month 
3,820 B Oct.98 
3,520 CO Dec. 97 
6,200 TENT Dec. 97 
19,600. B/COMWS  April98 
8,410 ARB Dec. 94 
42,590 B April 98 
1,200 MED Nov. 97 
2,300 CO Dec 97 
10,250 B/WS April 98 
2,070 B Dec. 97 
500 B Sept. 97 
7,950 B April 97 
1,020 B Sept. 98 


UPCOMING KEY NEGOTIATIONS 


Union 


Employer 


*Maritime Telegraph and Telephone (N.S.) 
*Bell Canada (Que. & Ont.) 

°B.C. Ferry Corp. 

*Ontario Hospitals 

*Toronto Police Service 

*Brewers Retail (Ont.) 


CEP, 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The employee 
coverage represents approximately 55 percent of the unionized workforce 
and 20 per cent of non-agricultural paid employment. 


Atlantic Comm. & Tech. Workers 


B.C. Ferry & Marine Workers 
ONA (nurses) 

Toronto Police Assn. 

UFCW 


Number of employees Expiry month 
1,500 Oct. 98 
12,600 Nov. 98 
4,300 Oct. 98 
40,000 Mar. 98 
7,000 Dec.. 98 
4300 Dec.98 


Base rate adjustments: The "base rate" whichis usedin all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 
the number of employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated ata projected 2.0 
percentinflation rate. 
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Perspective on base rate percentage adjustments from major settlements 
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«Base rate wage adjustments from major collective 
bargaining settlements reached in August averaged 
1.3 per cent, up slightly from 1.2 percent in July, 
and below last year's average of 1.6 per cent. 


*The August results are based on acoverage of 28 
agreements and 87,460 employees. When the 
parties to these August settlements previously 
negotiated - with an average contract duration of 
31 months - the resulting wage adjustments 
averaged 0.5 percent, compared to the 1.3 percent 
in their August 1998 settlements. 


*Public-sector wage adjustments averaged 0.9 
per cent in August, 1998, down from 1.1 percent 
in July, and 1.2 per cent for the year 1997. The 
August data are based on 8 agreements covering 
39,370 employees. These results were 
significantly affected by a Government of British 
Columbia settlement with 30,000 public servants, 
providing wage increases averaging 0.7 per cent 
annually in a three-year contract (with a wage 
freeze in the first 2 years followed by a2 per cent 
increase in the third year). 


*Wage adjustments for 48,090 private-sector 
employees in 20 agreements averaged 1.6 per 
cent, down from 2.4 percent in July, and the 2.1 
per cent average for 1997. Wage adjustments in 
this sector ranged from a wage freeze for 1,080 
plant employees with Intercontinental Packers 
Ltd. in Saskatchewan, to a high of 3.4 per cent for 
660 employees with Western Glove Works Inc. in 
Manitoba. The majority of private-sector contracts 
in August were in the construction sector in Ontario, 
New Brunswick and Nova Scotia.. 


*On aregional/jurisdictional basis, the three largest 
concentrations of employees covered were in 
British Columbia (36.3% of employees in 
August's settlements), in Ontario (29.8%), and in 
the Federal jurisdiction (21.4%). In B.C., wage 
adjustments averaged 0.7 per cent, in Ontario 1.6 
per cent and in the Federal jurisdiction, 1.4 per 
cent. In Atlantic Canada (2.7% of all employees) 
wage increases averaged 2.2 per cent and in the 
Prairie provinces (6.3% of all employees), wage 
adjustments averaged 1.9 per cent. One multi- 
province agreement provided wage gains 
averaging 1.7 per cent. 
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*On an industry basis, the largest concentration of 
employees in August's settlements and the lowest 
average wage adjustment (at 0.8 per cent), was in 
public administration (3 agreements covering 33,740 
employees); this resulted largely from the B.C. public- 
sector settlement.The second largest concentration of 
employees was in construction, with 29,700 employees 
in 13 agreements receiving wage increases averaging 
1.7 per cent. Wage adjustments averaged 1.3 per cent 
in the transportation, communication and utilities 
sector (3 agreements covering 15,600 employees), 
including a Bell Canada settlement at 1.1 per cent 
(14,000 employees). Three manufacturing sector 
settlements provided 2,290 employees with wage 
adjustments averaging 1.3 percent. Inthe community, 
business and personal services sector, 6 agreements 
provided 6,130 employees with wage adjustments 
averaging 1.9 per cent. There were no settlements in 
primary industries or the trade and finance sectors. 


*Wage rates were frozen in 2 agreements covering 
1,780 employees (2.0% of all employees in the month’s 
settlements). Two agreements involving 31,750 
employees (36.3% of all employees), provided for 
increases below 1.0 per cent. Fourteen agreements 
covering 44,850 employees (51.3% of all employees), 
provided increases of 1.0 per cent to 1.9 per cent. 
Seven settlements covering 6,320 employees (7.2% of 
employees), provided increases of 2.0 per cent to 2.9 
per cent, and 3 agreements involving 2,760 employees 
(3.2% of employees) resulted in increases of 3.0 to 3.4 
per cent. 


*The distribution of settlkements and employees by 
region/jurisdiction for the month of August is shown in 
the accompanying chart and in the table below: 


Agts. Empls. 
Atlantic provinces 3 2400 
Quebec 1 550 
Ontario 14 26,030 
Prairies provinces 5 5,540 
British Columbia 2 31,750 
Multi-province 1 2,500 


Federal 5 18,690 


Base rate percentage adjustments in major settlements, 
by industry 


|_| AUGUST 1998 


MB Year-TO-DATE 


Primary Constr. Transp.& Trade & Services Public 
Industnes Utilities Finance Admin. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


|_| AUGUST 1998 


Pe | YEAR-TO-DATE 


>0-0.9 1.0-1.9 


Percentage distribution of employees in majorsettlements, 
by region/jurisdiction 


Federal (21.4%) 


B.C. (36.3%) 


Multi-prov. (2.9%) 
Atlantic (2.7%) 


Quebec (0.6%) \ 


Prairies (6.3 
Ontario (29.8%) Ess (0.229) 
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MAJOR SETTLEMENTS REACHED IN AUGUST 


Industry and No. of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Manufacturing (3 agreements) 2,290 1.3 1.5 47.3 
Usine de tissage Magog, division de Dominion textile inc., 
production, Magog (Que.) 1.4 1.1 2000-12-31 
Western Glove Works Ltd., 
plant & maintenance empl., Winnipeg (Man.) 3.4 4.4 2001-08-16 
Intercontinental Packers Limited, 
plant & maintenance empl., Saskatoon (Sask.) 0.0 0.0 2003-03-31 


Construction (13 agreements) 1.7 1.0 
Construction Management Bureau Limited, 
labourers, Mainland (N.S.) ins 23 2001-04-30 
Saint John Construction Association Incorporated, 
carpenters, Saint John County (N.B.) ; 0.0 2003-06-30 
Saint John Construction Association Incorporated, 
carpenters, province-wide (N.B.) : 0.0 2003-06-30 
Association of Millwrighting Contractors of Ontario, Inc., 
millwrights, province-wide (Ont.) é Ke) 2001-04-30 
Labourers Employer Bargaining Agency, 
labourers, province-wide (Ont.) : 0.8 2001-04-30 
National Capital Road Builders Association, 
labourers, Ottawa (Ont.) : Dut 2001-04-30 
Ontario Erectors Association Inc., 
iron workers, province-wide (Ont.) : 1.0 2001-04-30 
Operating Engineers Employer Bargaining Agency, 
operating engineers, province-wide (Ont.) : UlbzA 2001-04-30 
Ottawa Construction Association, labourers, Ottawa (Ont.) : 0.9 2001-04-30 
Residential Framing Contractors Assn. of 
Metro Toronto & Vicinity, carpenters, Toronto (Ont.) : 3.0 2001-04-30 
Rodworker Employer Bargaining Agency, 
rodmen, province-wide (Ont.) : 1.0 2001-04-30 
Terrazzo, Tile and Marble Guild of Ontario, Inc., 
masonry workers, province-wide (Ont.) ; 0.9 2001-04-30 
Canadian Automatic Sprinkler Association, 
plumbers and pipefitters, Canada-Wide ; 0.7 2001-04-30 


Transportation, Communication and Utilities (3 agreements) : 0.3 
Council of Marine Carriers, 
licensed personnel, Coast (B.C.) ; 1.0 2000-09-30 
Bell Canada, office and clerical employees, 

province-wide (Ont.) : 0.0 2002-05-31 
Nav Canada, electronic technicians, 

Canada-Wide . 4.0 2000-08-31 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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MAJOR SETTLEMENTS REACHED IN AUGUST 


Industry and No. of Average annual First year Duration 
employer empls. percentage adj. adjustment (months) 


Community, Business & Personal Services (6 agreements) 

Board of Governors of Ryerson Polytechnic University, 

office and clerical employees, Metropolitan Toronto (Ont.) : : 2001-06-30 

Med-Chem Laboratories Ltd., health service empls., 

Metropolitan Toronto (Ont.) : ‘ 1999-06-30 

Inner-Tec Innotech Security Consultants Ltd., 

security guards, Winnipeg (Man.) : ; 2001-06-30 

University of Regina and University of Saskatchewan, 
office and clerical employees, Regina (Sask.) A; : 2000-12-31 

Provincial Health Authorities of Alberta, office and 
clerical employees, province-wide (excl. Calgary) (Alta.) : : 2001-03-31 

National Research Council of Canada, scientific 
& other professionals, Canada-Wide : : 1999-07-19 


Public Administration (3 agreements) 
Government of British Columbia, 
all categories, province-wide (B.C.) : é 2001-04-04 
Government of British Columbia, 
scientific & other professionals, province-wide (B.C.) ! 3 2001-04-04 
Governmentof Canada, 
finance employees, Canada-Wide : : 1999-11-06 


Agreements with COLA (2 agreements) 1,600 
Agreements without COLA (26 agreements) 85,860 
All agreements (28 agreements) 87,460 
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October 1998 


MOST RECENT SETTLEMENTS 


Employer 


*Govt. of Canada 

eCN Rail & CP Rail 

*Ontario community colleges 
eCity of Edmonton 

°B.C. pulp and paper cos. 
(CFP, Howe Sound, Pacifica) 


Union 


Canadian Merchant Service Guild 
CAW 

OPSEU (Academic) 

various unions 

CEP/PPWC 


CURRENT KEYNEGOTIATIONS 


Employer 


Public Sector 

*Govt. of Canada 

*CBC 

Canada Post* 

Canada Post 

Govt. of New Brunswick 
*Govt. of Quebec 

eHydro Quebec 

eOntario hospitals 


Union 


PSAC/ PIPS 

Guild & CEP 

CUPW 

PSAC 

N.B. Public Employees 
various unions 
Professional Engineers 
CUPE / SEIU 


*Toronto separate schools (prim. & sec.) Ont. Eng. Cath. Teachers Assn. 


*Toronto public schools (primary) 


*Toronto public schools (Secondary) 


¢Toronto public schools 
¢Toronto Police Service 
eSaskPower 


eSaskatchewan Telecommunications 


°B.C. Hydro & Power 


eHealth Employers Assn. of B.C. 
°B.C. Ferry Corp. 


ETFO 

OSSTF 

CUPE 

Toronto Police Assn. 

IBEW 

CEP 

Office and Professional Employees 
Intl. Union / IBEW 

various unions 

B.C. Ferry & Marine Workers 


* Ongoing negotiations on working conditions 


ARB arbitration 
B bargaining 


B/WS bargaining afterwork stoppage 


CO conciliation 


Number of employees 


850 
9,720 
6,500 
2,200 
2,290 


Number of 
employees 


129,510 
7,460 
47,900 
5,000 
1,315 
335,000 
1,500 
50,000 
6,500 
10,600 
7,900 
15,000 
7,000 
1,150 
3,600 
4,550 


47,130 
4,300 


Settlement 
month 
September 98 
Sept.-Oct. 98 
September 98 
October 98 
September 98 
Expiry 
Status month 
B/CO Apr.97-Apr.98 
B Mar,Jun,Sep. 98 
MED/ARB ~ July 97 
B Sept. 98 
B/Tent. Dec. 96 
B June 98 
ARB Dec. 95 
B Sept./Oct. 95 
B/WS Aug. 98 
Tent. Aug. 98 
PCB Aug. 98 
B Aug. 98 
B December 98 
CO Dec. 97 
B March 98 
B/MED March/Sept. 97 
B/Tent. March 98 
B October 98 


Continued on next page 


MED mediation PMB _post-mediation bargaining 
M/WS_ mediation after work stoppage Tent. tentative agreement 

PAB _post-arbitration bargaining WS __ workstoppage 

PCB __ post-conciliation bargaining 


CURRENT KEY NEGOTIATIONS 


Employer 


Private Sector 

eAir Canada 

*Bell Canada (Que. & Ont.) 

eEastern Canada Pulp and Paper 

*Bidg. Contractors Assn. of Que. 
(residential) 

*Bldg. Contractors Assn. of Que. 
(non-residential) 

eExpertech Network Installations 
(Bell) (Ont. & QC) 

eNav Canada 

eVarious employer construction 
associations in Ontario 

*Brewers Retail (Ont.) 

*Greater Toronto Airport Authority 

eTELUS Communications (Alta.) 

*Council of Marine Carriers (B.C.) 

°B.C. pulp and paper cos. 

eHighland Valley Copper (B.C.) 


ata 
[aaa KEY NEGOTIATIONS 


Employer 


eOntario Hospitals 


a 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
forthe Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
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Number of Expiry 
Union employees Status month 
CUPE 3,820 B Oct.98 
CEP 12,600 B Nov. 98 
various unions 19,600 B/CO/WS April 98 
various unions 8,410 ARB Dec. 94 
various unions 42,590 B April 98 
Cer 1,200 MED Nov. 97 
Air Traffic Control Assn. 2,300 CO Dec 97 
various trade unions 6,740 B/WS April 98 
UFCW 4300 -B Dec.98 
PSAC 520 WS (1st agt.) 
IBEW 2,070 B Dec. 97 
Intl. Longshore Warehouse Union 500 B Sept. 97 
CEP/PPWC 5,660 B April 97 
Steelworkers 1,020 B Sept. 98 


*Maritime Telegraph and Telephone (N.S.) 


Union 


Atlantic Comm. & Tech. Workers 
ONA (nurses) 


1,700 
40,000 


Number of employees 


oy 
Expiry month 


Oct. 98 
Mar. 98 


Base rate adjustments: The "base rate" whichis usedin all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 


shown. The average is obtained by weighting individual settlements by 


monitors 1,220 such agreements for 2,636,000 employees. The employee 
coverage represents approximately 55 percent of the unionized workforce 
and 20 per cent of non-agricultural paid employment. 


the number of employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated at a projected 2.0 
percent inflation rate. 
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Perspective on base rate percentage adjustments from major settlements 


1998-1 1998-II 1998-III 


Quarterly 
Data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR 


BB oprivate secToR 


1997-IV 1998-I 1998-II 1998-Ill 


Base rate percentage adjustments in major settlements, 
by industry 


SECOND QUARTER 1998 


BB THIRD QUARTER 1998 


Prmaty Manuf. Constr. Transp.& Trade & Services Public 
Industnes Utilities Finance Admin. 


Le Bulletin existe également en frangais. 


LEMENTS BULLETIN 


November 1998 
Volume 9, Issue 11 


Third Quarter 1998 


Major collective bargaining settlements reached in the 
third quarter of 1998 provided base rate wage 
adjustments averaging 1.3 per cent annually over the 
contract-term, down from 1.7 percent in the first half of 
1998, and 1.6 percentin the year 1997. (Wage adjustments 
from contracts reached in the first three quarters of 1998 
averaged 1.5 percent). 


The results for the third quarter of 1998 are based ona 
review of 96 settlements covering 259,250 employees. 
When the parties to these settlements previously negotiated 
- with an average contract-duration of close to 34 months 
- the resulting wage adjustments averaged 0.7 per cent, 
roughly half the 1.3 percent gainin their current settlements. 


The overall level of wage adjustments has risen modestly, 
since reaching atrough in 1994. Inthe past year, this gain 
has been slightly above the rate of increase in the Consumer 
Price Index (CPI), which continued to decelerate over that 
period. In the third quarter of 1998, the CPI rose by 1.0 
percent, compared to the 1.3 percent average annual wage 
adjustment from settlements reached in the quarter. 


Theincrease in wage gains is more apparent in the private 
sector, where average wage adjustments have risen each 
year from an average of 0.8 percentin 1993 to2.1 percent 
in 1997. There has been a slight moderation in private- 
sector adjustments in 1998; third-quarter wage adjustments 
in the sector averaged 1.7 per cent, and for the three 
quarters of 1998 combined the average wage gain was 1.6 
percent. 


Inthe public sector, wage adjustments which have risen 
from0.0percentin 1994 to 1.2 percentin 1997, also stood 
at 1.2 per cent in the third quarter of 1998. (For the first 
nine months of 1998, the average was 1.5 per cent). 


On an industry basis, wage adjustments in the third 
quarter were equal to the all-industries average of 1.3 per 
cent in manufacturing (for 12,430 employees), and in 
public administration (52,670 employees); less than 
the all-industries average in community, business and 
personal services (1.0 % for 118,310 employees); and 
greater in construction (2.0 % for 37,170 employees), 
transportation, communication and other utilities 
(1.6 % for 30,470 employees), and in the trade sector 
(2.0 % for 8,200 employees). 


Canada 
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Perspective on base rate percentage adjustments from major settlements 


AUG. 


Quarterly 
Data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR 


BM oprivate sector 


AUGUST SEPTEMBER 


Base rate percentage adjustments in major settlements, 
by region / jurisdiction 


SEPTEMBER 1998 


B.C. PRAIRIES ONTARIO QUEBEC ATLANTIC pit FEDERAL 
PROV. 


September 1998 


*Base rate wage adjustments from major collective 
bargaining settlements reached in September averaged 
1.8 per cent, up from 1.3 percentin August, and 1.2 per 
cent in July. 


*The September results are based on a coverage of 39 
agreements and 50,700 employees. When the parties to 
these September settlements previously negotiated - with 
an average contract duration of 36 months - the resulting 
wage adjustments averaged 1.1 percent, compared to the 
1.8 percent in their September 1998 settlements. 


*Public-sector wage adjustments averaged 1.7 per cent 
in September 1998, up from 0.9 per cent in August, and 
1.1 percentin July. The September data are based on 24 
agreements covering 29,560 employees. Wage 
adjustments ranged from a wage freeze for 5,690 
employees with 6 elementary and secondary school 
boards in Ontario, to 3.8 percent for 1,630 teachers with 
Edmonton School District 6. In other public-sector 
settlements, 3,000 postal employees (supervisors) with 
Canada Post received wage increases averaging 1.5 per 
cent and 6,500 academic staff with the Ontario Council 
of Regents (Community Colleges) received wage increases 
of 1.7 per cent. 


*Wage adjustments for 21,140 private-sector employees 
in 15 agreements averaged 1.8 per cent, up from1.5 per 
centin August, but down from 2.4 percentin July. Wage 
adjustments in this sector ranged froma wage cut of 44.8 
per cent in the first year for 800 plant employees with 
Maple Leaf Foods Inc. in Manitoba (averaging -7.0 per 
cent over an 81 month contract), to ahigh of 3.6 percent 
for 1.460 textile plant employees with the Guilde de 
vétements de mode in Quebec.Also in this sector, 6,200 
CN Rail employees in 2 seperate contracts received 
increases averaging 2.0 per cent. 


*On a regional/jurisdictional basis, the two largest 
concentrations of employees covered were in Ontario 
(36.1% of employees in September's settlements), and 
in the Federal jurisdiction (27.4%). In Ontario, wage 
adjustments averaged 1.5 per cent, and in the Federal 
jurisdiction, 2.0 per cent. The lowest wage adjustments 
were in Manitoba, at -7.0 per cent due to the MapleLeaf 
settlement, but with Saskatchewan at 2.0 per cent and 
Alberta at 3.2 per cent, overall wage adjustments in the 
Prairie provinces averaged a positive] .6 percent (12.3% 
of all employees). The largest wage increases were in 
Quebec, at 3.2 per cent (5.5% of all employees). In 
Atlantic Canada wage increases averaged 1.8 per cent 
(5.2% of allemployees) and in B.C. wage gains averaged 
1.5 percent (6.5% of all employees). One multi-province 
agreement provided wage gains averaging 1.7 per cent 
(7.0% of all employees). 


eOn an industry basis, the largest concentration of 
employees in September's settlements was in the 
community, business and personal services sector, (20 
agreements covering 23,470 employees with an increase of 
1.8%); the majority of these were education sub-sector 
contracts (18 agreements covering 22,300 academic staff, 
teachers, librarians and school support employees in various 
jurisdictions). The second largest concentration of employees 
wasinthe transportation, communication and utilities 
sector with 14,870 employees in 7 agreements, receiving 
wage increases averaging 2.0 per cent. The two sectors 
above account for 75% of all employees covered in 
September's settlements. The largest sectoral increase, at 
2.8 per cent, was recorded in the trade and finance 
sectors, in asingle agreement covering 800employees (les 
Caisses populaires du Saguenay-Lac St-Jean).Wage 
adjustments averaged 1.0 per cent in the manufacturing 
sector (6 agreements covering 4,610 employees), the 
lowest sectoral average in September's settlements due in 
large part to the Maple Leaf Foods settlement. Excluding 
Maple Leaf, the remaining manufacturing contracts would 
average wage increases of 2.7 percent. Three settlements 
provided 2,910 employees with wage adjustments 
averaging1.2 per cent in public administration. In the 
construction sector, 2 agreements provided 4,040 
employees with wage adjustments averaging 1.8 per cent. 
There were no settlements in primary industries. 


¢Wage rates were cut or frozen in 7 agreements covering 
5,670 employees (11.2% of all employees in the month’s 
settlements). Two agreements involving 1,600 employees 
(3.2% of all employees), provided for increases below 1.0 
per cent. Nine agreements covering 18,830 employees 
(37.1% of all employees), provided increases of 1.0 percent 
to 1.9 per cent. Fifteen settlements covering 17,960 
employees (35.4% of employees), provided increases of 
2.0 percent to 2.9 percent. Five agreements involving 5,140 
employees (10.1% of employees) resulted in increases of 
3.0 to 3.9 per cent and one agreement covering 1,500 
employees received an average annual wage increase of 5.6 
percent. 


*The distribution of settlements and employees by 
region/jurisdiction for the month of September is shown 
in the accompanying chart and in the table below: 


Agts. Empls. 
Atlantic provinces 2 2,640 
Quebec 3 2,810 
Ontario 15 18,300 
Prairie provinces U 6,240 
British Columbia 5 3,300 
Multi-province 1 3,540 
Federal 6 13,870 
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Base rate percentage adjustments in major settlements, 
by industry 


SEPTEMBER 1998 


YEAR-TO-DATE 


Primary 
Industnes 


Trade & 
Finance 


Public 
Admin. 


Constr. Transp. & Services 


Utilities 


Manuf. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


SEPTEMBER 1998 


P| YEAR-TO-DATE 


37.1 36.4 35.4 


>0-0.9 1.0-1.9. - 2.0-2.9\ - 3.0-3.9 4.0+ 


Percentage distribution of employees in major settlements, 
by region/urisdiction 


B.C. (6.5%) 


Federal (27.4%) Prairies (12.3%) 


Multi-prov. (7.0%) 


Atlantic (5.2%) 


Quebec (5.5%) 
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MAJOR SETTLEMENTS REACHED IN SEPTEMBER 


No. of 
empls. 


Industry and 
employer 


4,610 
550 


Manufacturing (6 agreements) 

Cartons St-Laurent inc., mill employees, La Tuque (Que.) 
Quebec Fashion Apparel Manufacturers’ Guild, 
production, province-wide (Que.) 

Maple Leaf Foods Inc., plant &maintenance empl., Winnipeg (Man.) 
Canadian Forest Products Ltd., 

mill employees, Prince George (B.C.) 

Howe Sound Pulp and Paper Limited, 

mill employees, Port Mellon (B.C.) 

Pacifica Papers Inc., Powell River, 

mill employees, Powell River (B.C.) 


1,460 
800 


550 
500 
750 


Construction (2 agreements) 4,040 
Metropolitan Toronto Demolition Contractors Inc., 
labourers, province-wide (Ont.) 

Boilermaker Contractors’ Association, 


boilermakers, Canada-Wide (excl. Que.,B.C. & Y.T.) 


500 
3,540 


Transportation, Communication and Utilities (7 agreements) 14,870 
Nova Scotia Power Incorporated, 

utility workers, province-wide (N.S.) 

Government of Canada, ship's officers, Canada-Wide 
Québec-Téléphone, general tradesmen 

operators, technicians, province-wide (Que.) 

CN Rail, shopcraft employees, System-Wide 

CN Rail, office and clerical employees, System-Wide 

CP Rail Limited, shopcraft employees, System-Wide 
Canada Post Corporation, postal supervisors, Canada-Wide 


1,000 
850 


990 
3,000 
3,200 
2,830 
3,000 
Trade & Finance (1 agreement) 800 
Les Caisses populaires du Saguenay-Lac St-Jean, 


office and clerical employees, (Que.) 800 


Community, Business & Personal Services (20 agreements) 23,470 
Government of New Brunswick, 

support employees, province-wide (N.B.) 

Bluewater District School Board, 

secondary teachers, Chesley (Ont.) 

Board of Governors of the University of Windsor, 

academic staff, Windsor (Ont.) 

District School Board of Niagara, 

elementary teachers, St. Catharines (Ont.) 

Lambton Kent District School Board, 

office and clerical employees, Sarnia (Ont.) 

Ont. Council of Regents for Colleges of Applied Arts & 
Technology, academic staff & librarians, province-wide (Ont.) 
Simcoe County District School Board, 

secondary teachers, Midhurst (Ont.) 

University of Ottawa, academic staff & librarians, Ottawa (Ont.) 
Upper Grand District School Board, 

secondary teachers, Guelph (Ont.) 


1,640 


590 


640 


1,500 


840 


6,500 


1,000 
850 


680 


Average annual 
percentage adj. 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


First year 
adjustment 


Duration 
(months) 


Expiry 
date 


2001-08-31 


2002-05-31 
2005-12-31 


2003-04-30 


2003-04-30 


2003-04-30 


2001-04-30 


2001-06-30 


2001-03-31 
2000-03-31 


2000-12-31 
2000-12-31 
2000-12-31 


2000-12-31 
2001-03-31 


2003-08-31 


2002-02-28 


2000-08-31 


2001-06-30 


2000-08-31 


2000-08-31 


2001-08-31 


2000-08-31 
2000-04-30 


2000-08-31 
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MAJOR SETTLEMENTS REACHED IN SEPTEMBER 


No. of 
empls. 


Industry and 
employer 


Waterloo Catholic District School Board, 

elementary teachers, Waterloo & area (Ont.) 
Waterloo Region District School Board, 

plant & maintenance empl., Waterloo & area (Ont.) 
Waterloo Region District School Board, 

secondary teachers, Waterloo & area (Ont.) 
Waterloo Region District School Board, 

support employees,Waterloo & area (Ont.) 
Saskatchewan Institute of Applied Science and Technology, 
Instructors/Tutors/Lecturers, province-wide (Sask.) 
Saskatchewan Institute of Applied Science and Technology, 
administrative services empls., province-wide (Sask.) 
Board of Trustees Edmonton School District No. 7, 
custodial, Edmonton (Alta.) 
Board of Trustees Edmonton School District No. 7, 

office and clerical employees, Edmonton (Alta.) 
Board of Trustees of the Roman Catholic Separate 

School Dist. No.7, teachers, Edmonton (Alta.) 1,630 
Red Deer Public School District No. 104, teachers, Red Deer (Alta.) 510 
KFCC/Pepsico Holdings Ltd., 

food service employees, province-wide (B.C.) 


770 
500 
1,300 
550 
1,000 
500 
600 


1,200 


670 


Public Administration (3 agreements) 

City of Ottawa, inside & outside employees, Ottawa (Ont.) 
Hamilton-Wentworth Police Services Board, 

police officers, Hamilton (Ont.) 

City of Richmond, inside employees, 

Richmond (B.C.) 


2,910 
1,400 


680 


830 


Agreements with COLA (3 agreements) 
Agreements without COLA (36 agreements) 
All agreements (39 agreements) 


Published by the Authority of the Minister of Labour, Government of Canada. 


Average annual 
percentage adj. 


First year 
adjustment 


November 1998 


Duration 
(months) 


2000-08-31 


1999-08-31 


2000-08-31 


1999-08-31 


2000-06-30 


2000-06-30 


2000-08-31 


2000-08-31 


1999-08-31 
1999-08-31 


2001-06-30 


1999-03-31 


1999-12-31 


1999-12-31 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 
1995 1996 1997 ° 1997 1998 ‘ 1998 
2 4 Jul Aug 
All Industries/Jurisdictions 

Average Annual Adjustment : : : 14 1.7 ‘ : : 2) eS 
Non-COLA : : : oun hed, : : : Ve nee 
COLA ; : : Tre 7 c ? ; S120 


First Year Increase : , : Use Slee ‘ J 4 0.7 0.6 
Non-COLA : E : 1.0 1.4 ‘ : : 06 0.6 
COLA : 2 K Tt BIS 


Industries 

Primary Industries , : 2 Us): RY 
Manufacturing : : : Ue Ves 
Construction : : : Us (2a 
Transp. & Communication | ; , , 15 1.6 
Trade-Finance k ! ; 16 1.4 
Services : Y ; OFF es, 
Public Administration : k : 1.5 


Jurisdictions 
Newfoundland : : : 3.6 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-P rovince 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


* January to September Data for the current month are preliminary 
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MOST RECENT SETTLEMENTS 


Employer Union Number of employees Settlement 
month 


*Govt. of Canada PIPS 1,620 October 98 
¢Greater Toronto Airport Authority PSAC 520 November 98 
*Toronto public schools (primary) ETFO 10,000 October 98 
*Toronto public schools (secondary) OSSTF 7,000 October 98 
eCity of Edmonton Civic Employees Union 1,580 October 98 
eHealth Employers Assn. of B.C. CUPE 7,580 October 98 


CURRENT KEY NEGOTIATIONS 


Number of 
Employer Union employees Status 


Public Sector 
*Govt. of Canada PSAC / PIPS 139,510 B/CO/Tent. Apr.97-Apr.98 
*CBC Guild & CEP 7,460 B Mar,Jun,Sep. 94 
Canada Post* CUPW 47,900 MED/ARB _ July 97 
Canada Post PSAC, CPAA 11,700 B June/Sept. 98 
*Govt. of New Brunswick N.B. Public Employees 1,315 B/Tent. Dec. 96 
*Govt. of Quebec various unions 335,000 B June 98 
eHydro Quebec Professional Engineers 1,500 ARB Dec. 95 
eOntario hospitals CUPE / SEIU 50,000 B Sept./Oct. 95 
*Toronto separate schools (prim. & sec.) Ont. Eng. Cath. Teachers Assn. 6,500 MED/ARB = Aug. 98 
*Toronto public schools CUPE 15,000 Aug. 98 
¢Toronto Police Service Toronto Police Assn. 7,300 December 98 
eSaskPower IBEW 1,150 Dec. 97 
eSaskatchewan Telecommunications CEP 3,600 March 98 
°B.C. Hydro & Power Office and Professional Employees 4,550 March/Sept. 97 
Intl. Union / IBEW 
eHealth Employers Assn. of B.C. various unions 32,930 March 98 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers 4,300 October 98 


Continued on next 
page 


* Ongoing negotiations on working conditions 


ARB arbitration mediation post-mediation bargaining 
B bargaining mediation after work stoppage tentative agreement 

B/WS bargaining after work stoppage post-arbitration bargaining work stoppage 

CO conciliation post-conciliation bargaining 
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CURRENT KEY NEGOTIATIONS 


Employer 


Private Sector 

eAir Canada 

*Bell Canada (Que. & Ont.) 

°CP Rail 

eEastern Canada Pulp and Paper 

*Bidg. Contractors Assn. of Que. 
(residential) 

*Bldg. Contractors Assn. of Que. 
(non-residential) 

eExpertech Network Installations 
(Bell) (Ont. & QC) 

eNav Canada 

eVarious employer construction 


Union 


CUPE 

CEP 

CCROU 
various unions 
various unions 


various unions 


CEP 


Air Traffic Control Assn. 
various trade unions 


Number of 
employees 


3,820 
12,600 
3,220 
19,600 
8,410 


42,590 


1,200 


2,300 
2,250 


Expiry 


Status month 


Oct.98 

Nov. 98 
Dec. 98 
April98 
Dec. 94 


B/CO/WS 


Apr/Dec.98 
Nov. 97 


Dec 97 
Apr/Dec.98 


associations in Ontario 
eBrewers Retail (Ont.) 
e¢TELUS Communications (Alta.) 
*Council of Marine Carriers (B.C.) 
°B.C. pulp and paper cos. 
eHighland Valley Copper (B.C.) 


UFCW 
IBEW 


CEP/PPWC 
Steelworkers 


UPCOMING KEY NEGOTIATIONS 


Union 


Intl. Longshore Warehouse Union 500 


4 300 
2,070 


Dec.98 
Dec. 97 
Sept. 97 
April 97 
Sept. 98 


4,500 
1,020 


Number of employees 


Employer 


*Maritime Telegraph and Telephone (N.S.) 
eOntario Hospitals 

eCity of Toronto 

*Govt. of Ontario 


CUPE 
OPSEU 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001), and for Average Weekly Earnings 
from Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 ormore employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The 
employee coverage represents approximately 55 per cent of the 
unionized workforce and 20 per cent of non-agricultural paid employment. 


Atlantic Comm. & Tech. Workers 
ONA (nurses) 


Expiry month 


1,700 
37,000 
23,000 
50,200 


Oct. 98 

Mar. 98 
various 
Dec. 98 


Base rate adjustments: The "base rate" which is used in all 
calculations is the wage rate of the lowest paid classification containing 
a significant 

number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over 
the term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Human Resources Développement des 
Development Canada __ ressources humaines Canada 


BF ste 


Workplace 
Information 
Directorate 
1-800-567-6866 
or (819) 997-3117 


Quarterly 
Data 


by public / private sectors 


[] Pustic sector 


BO oprivaTe SECTOR 


AUGUST SEPTEMBER OCTOBER 


Base rate percentage adjustments in majo 
by region / jurisdiction 


OCTOBER 1998 


YEAR-TO-DATE 


PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- FEDERAL 
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Major collective bargaining settlements reached in 
October 1998 provided base rate wage adjustments 
averaging 1.0 per cent annually over the contract- 
term, down from 1.8 per cent in September and 1.7 
per cent in the year 1997. (Wage adjustments from 
contracts reached in the first 10 months of 1998 
averaged 1.6 per cent). 


The results for October 1998 are based on a review of 
31 settlements covering 59,670 employees. When 
the parties to these settlements previously negotiated 
- with an average contract duration of close to 35 
months - the resulting wage adjustments averaged 0.5 
per cent, half the 1.0 per cent gain in their current 
settlements. 


Wage adjustments in October’s settlements ranged 
from a wage freeze in 3 Ontario school board 
agreements covering 3,610 employees, to a high of 
6.2 per cent for 1,500 insulators with the Alberta 
Construction Relations Association. 


Wage gains in October were much higher in the 
private sector (2.6 per cent) than in the public sector 
(0.8 per cent). The public sector figure was moderated 
in large part by 16 Ontario education agreements 
providing 34,350 employees with wage adjustments 
averaging 0.6 per cent. The overall public sector data 
cover 50,230 employees in 23 agreements. There 
were fewer private sector settlements in October, 
with only 8 agreements covering 9,440 employees. 
The vast majority of these were Construction 
settlements with wage increases ranging from 0.3 to 
6.2 per cent. Approximately 82% of private sector 
employees covered in October's settkements were in 
the Construction sector. 


On an regional/jurisdictional basis, wage adjustments 
in October were below the national average of |.0 per 
cent in Ontario (0.7 per cent average increase for 
39,990 employees in 20 settlements), and in British 
Columbia (0.8 per cent for 9,170 employees in 3 
agreements); the average wage adjustment was higher 
than the national average in all remaining jurisdictions 
(with only 10,510 employees in 8 agreements). In the 
Atlantic provinces wage gains averaged 2.2 per cent, 
the Prairie provinces 3.9 per cent and the Federal 
jurisdiction, 1.6 per cent. There were no major 
settlements reported in Quebec. 
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On an industry basis, the largest concentration 
of employees in October’s settlements was in the 
community, business and personal services 
sector, (19 agreements covering 43,430 
employees with an increase of 0.6%).The services 
sector accounted for 73% of the total number of 
employees covered by October’s settlements. 
The majority of these were in the Ontario 
education sector (16 agreements covering 34,350 
teachers and support staff in that province). All 
other sectors were above the October all- 
industries average of 1.0 per cent. The largest 
average wage adjustment was in_ the 
construction sector at 2.7 per cent (6 agreements 
covering 7,740 employees). Wage adjustments 
averaged 1.6 per cent in public administration 
(S agreements covering 7,500 employees), and 
in the trade sector, 1,000 employees in a single 
agreement received a wage increase of 2.0 per 
cent. There were no settlements in primary 
industries, manufacturing or transportation, 
communication and other utilities. 


*Wage rates were frozen in 3 agreements covering 
3,610 employees (6.0% of all employees in the 
month’s settlements); 9 agreements involving 
31,880 employees (53.4% of all employees), 
provided for increases below 1.0 per cent; 11 
agreements covering 16,610 employees (27.8% 
of all employees), provided increases of 1.0 per 
cent to 1.9 per cent; 6 settlements covering 5,470 
employees (9.2% of employees), provided 
increases of 2.0 per cent to 2.9 per cent. Two 
agreements involving 2,100 employees (3.5% of 
employees) resulted in increases of 3.0 per cent 
and 6.3% respectively. 


The distribution of settlements and employees 
by region/jurisdiction for the month of October 
is shown in the accompanying chart and in the 
table below: 


Agts. Empls. 
Atlantic provinces 3 2,800 
Ontario 20 39,990 
Prairie provinces 2 3,080 
British Columbia 3 9,170 
Federal 3 4,630 


December 1998 


Base rate percentage adjustments in major settlements, 
by industry 


[ OCTOBER 1998 


BB OYEAR-TO-DATE 


Primary 
Industnes 


Transp. & Trade & 
Utilities Finance 


Constr. Services Public 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


OCTOBER 1998 


YEAR-TO-DATE 


>0-0.9 1.0-1.9 2.0-2.9 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Federal (7.8%) 
Atlantic (4.7%) 


Prairies (5.2%) 


Ontario (66.9%) 
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MAJOR SETTLEMENTS REACHED IN OCTOBER 


No. of 
empls. 


Industry and 
employer 


Construction (6 agreements) 

Saint John Construction Association Inc., labourers, 
Saint John County (N.B.) 

Masonry Industry Employers Council of Ontario, 
bricklayers, province-wide (Ont.) 

Metropolitan Plumbing and Heating Contractors Association, 
plumbers and pipefitters, Metropolitan Toronto (Ont.) 
National Elevator and Escalator Association, 
elevator constructors, province-wide (Ont.) 
Toronto-Residential Air Handling Group, 

sheet metal workers, Toronto (Ont.) 

Alberta Construction Labour Relations Association, 
insulation workers, province-wide (Alta.) 


Trade & Finance (1 agreement) 

Okanagan Federated Shippers Labour Relations Association, 
plant & maintenance empl., Kelowna (B.C.) 1,000 
Community, Business & Personal Services (19 agreements) 43,430 
Health and Community Services Agency & Regional Health Authorities, 
non-medical employees, province-wide (P.E.I.) 

Avon Maitland District School Board, 

secondary teachers, Stratford (Ont.) 

Dufferin Peel Catholic District School Board, 

elementary teachers, Mississauga (Ont.) 

Durham Catholic District School Board, 

elementary teachers, Oshawa (Ont.) 

Durham District School Board, elementary teachers, Whitby (Ont.) 
Halton Catholic District School Board, 

elementary teachers, Burlington (Ont.) 

Halton District School Board, elementary teachers, Burlington (Ont.) 
| Halton District School Board, secondary teachers, Burlington (Ont.) 
Hamilton-Wentworth Catholic District School Board, 

elementary teachers, Hamilton (Ont.) 

Lakehead District School Board, 

elementary teachers, Thunder Bay (Ont.) 500 
Lambton Kent District School Board, secondary teachers, Sarnia (Ont.) 680 
Simcoe County District School Board, 

elementary teachers, Midhurst (Ont.) 

Simcoe County District School Board, 

office and clerical employees, Midhurst (Ont.) 

Simcoe Muskoka Catholic District School Board, 

elementary and secondary teachers, Barrie (Ont.) 

Toronto District School Board, elementary teachers, Toronto (Ont.) 
Toronto District School Board, secondary teachers, Toronto (Ont.) 
Waterloo Region District School Board, 

elementary teachers, Kitchener (Ont.) 

Health Employers Association of British Columbia, 

non-medical employees, province-wide (B.C.) 

Brink’s Canada Limited, armoured car services, province-wide (Ont.) 


800 
500 
2,600 


940 
2,900 


800 
1,650 
1,150 


1,000 


1,400 
620 


1,050 
10,000 
7,000 


1,960 


7,580 

700 
Public Administration (5 agreements) 7,500 
Government of Nova Scotia, service & 


maintenance empl., province-wide (N.S.) 1,400 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Average annual 
percentage adj. 


First year 


adjustment 


Note ; Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


December 1998 


Duration 
(months) 


Expiry 
date 


2003-06-30 


2001-04-30 


2001-04-30 


2001-04-30 


2001-04-30 


2001-04-30 


2001-08-31 


2001-03-31 


2000-08-31 


2000-08-31 


2000-08-31 
2000-08-31 


2000-08-31 
2000-08-31 
2000-08-31 
2000-08-31 


2000-08-31 
2000-10-31 


2000-08-31 
1999-12-31 
2000-08-31 
2000-08-31 
2000-08-31 
2000-08-31 


2001-03-31 
2002-08-27 


1999-10-31 
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MAJOR SETTLEMENTS REACHED IN OCTOBER 


Industry and No. of Average annual First year Duration 


employer empls. percentage adj. adjustment (months) 


City of Edmonton, outside employees, Edmonton (Alta.) 1999-12-18 


British Columbia Assessment Authority, office and 

clerical employees, province-wide (B.C.) 

Government of Canada, health care professionals, Canada-Wide 
Government of the Yukon Territory, all categories, Whitehorse (Y.T.) 


2000-12-31 
1999-09-30 
1999-12-31 


Agreements with COLA (1 agreement) 600 
Agreements without COLA (30 agreements) 59,070 
Allagreements (31 agreements) 59,670 


Published by the Authority of the Minister of Labour, Government of Canada. 

©Minister of Public Works and Government Services Canada 1998. All rights reserved. No part of this publication may be reproduced, stored in aretrieval system 
or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the Minister of 
Labour. Catalogue No. LT-003/12/1998)E 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Adjustment 
Non-COLA 
COLA 


Industries 

Primary Industries 
Manufacturing 
Construction 

Transp. & Communication 
Trade-Finance 

Services 

Public Administration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 

New Brunswick 
Quebec 

Ontario 

Manitoba 
Saskatchewan 
Alberta 

British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


*January to October 


1995 1996°1997 1997 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 
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Wy MOST RECENT SETTLEMENTS \ 


Employer Union Number of employees Settlement 
month 
*Expertech Network Installations GEF 1,300 November 98 
(Bell) (Ont. & QC) 
¢Abitibi- Consolidated (Ont.,Que.,Nfld.) CEP 4,000 November 98 
eSaskPower IBEW 1,150 November 98 


ete: | BY 


CURRENT KEY NEGOTIATIONS 


Number of 
employees 


Expiry 


Employer Union Status month 


Public Sector 
*Govt. of Canada 
«CBC 

Canada Post” 
«Canada Post 
Govt. of Quebec 
eHydro Quebec 
Govt. of Ontario 


PSAC/PIPS 

CEP 

CUPW 

PSAC, CPAA 

various unions 
Professional Engineers 
OPSEU 


139,510 
7,460 
47,900 
11,700 
335,000 
1,500 
50,200 


B/CO/Tent. 
B/CO 
MED/ARB 
B 

B 

ARB 

Dec. 98 


Apr.97-Apr.98 
Mar,Jun,Sep. 98 
July 97 
June/Sept. 98 
June 98 

Dec. 95 


Soc. of Prof. & Admin. Employees 5,570 MED./ARB./ December 98 
Tent. 
50,000 B 


MED/ARB 


¢Ontario Hydro 


*Ontario hospitals CUPE / SEIU 
*Toronto separate schools (prim. & sec.) Ont. Eng. Cath. Teachers Assn. 6,500 
¢Toronto public schools CUPE 15,000 
¢Toronto Police Service Toronto Police Assn. 7,300 
«Saskatchewan Telecommunications CEP 3,600 
°B.C. Hydro & Power Office and Professional Employees 4,550 
Intl. Union / IBEW 

Various unions 8,500 April 99 
various unions 32,930 March 98 
B.C. Ferry & Marine Workers 4,300 October 98 


Sept./Oct. 95 
Aug. 98 

Aug. 98 
December 98 
March 98 
March/Sept. 97 


eAlta. Constr. Labour Rel. Assn. 


eHealth Employers Assn. of B.C. 
°B.C. Ferry Corp. 


Continued on next page 


* Ongoing negotiations on working conditions 


ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


mediation PMB _post-mediation bargaining 
mediation after work stoppage Tent. tentative agreement 
post-arbitration bargaining WS __ work stoppage 
post-conciliation bargaining 


(/ CURRENT KEYNEGOTIATIONS 
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Number of Expiry 
Employer Union employees Status month 
Private Sector 
eAir Canada CUPE 3,820 B Oct.98 
¢Bell Canada (Que. & Ont.) CEP 12,600 B Nov. 98 
°CP Rail CCROU 3,220 B Dec. 98 
eEastern Canada pulp and paper cos. Various unions 15,600 B various 98 
*Maritime Telegraph and Telephone (N.S.) Atlantic Comm. & Tech. Workers 1,700 B Oct. 98 
*Bidg. Contractors Assn. of Que. various unions 8.410 ARB Dec. 94 
(residential) 
*Bldg. Contractors Assn. of Que. various unions 42,590 B Apr/Dec.98 
(non-residential) 
eNav Canada various unions 4,440 B/CO Dec 97 
eBrewers Retail (Ont.) UFCW 4300 B Dec.98 
¢TELUS Communications (Alta.) IBEW 2,070 B Dec. 97 
¢Council of Marine Carriers (B.C.) Intl. Longshore Warehouse Union 650 B Sept. 97 
°B.C. pulp and paper cos. CEP/PPWC 3,500 3) April 97 
*Highland Valley Copper (B.C.) Steelworkers 1,020 3) Sept. 98 
SS - 
7 ‘ 

UPCOMING KEY NEGOTIATIONS 

Employer Union Number of employees Expiry month 

*Cape Breton Development Corp. (N.S.) Mineworkers (UMWA) 1200 Dec. 98 

eOntario Hospitals ONA (nurses) 37,000 Mar. 98 

eCity of Toronto CUPE 23,000 various 


sue 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001), and for Average Weekly Earnings 
from Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The 
employee coverage represents approximately 55 per cent of the 
unionized workforce and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The “base rate" which is used in all 
calculations is the wage rate of the lowest paid classification containing 
a significant 

number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over 
the term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 
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‘\ 0! The major collective bargaining settlements reached 
|~~in November 1998 provided base rate wage 
adjustments averaging 1.3 per cent annually over the 
contract-term, up from 1.0 per cent in October but 
down from 1.6 per cent in the year 1997. (Wage 
adjustments from contracts reached in January to 
November 1998 averaged 1.5 per cent). 


Perspective on base rate percentage adjustments from major settlements  / November 1998 


The results for the month of November 1998 are 
based on a review of 39 settlements covering 50,840 
employees. When the parties to these settlements 
previously negotiated - with an average contract 
Quarterly duration of close to 31 months - the resulting wage 
Data adjustments averaged 1.4 per cent, fractionally higher 
than in their current settlements. 


Wage adjustments in November's settlements ranged 
from a wage freeze at the University of Sherbrooke 
and 7 Ontario school boards covering a total of 
16,130 employees, to a high of 4.8 per cent for 520 
teachers with the Windsor-Essex CDSB (School 
Board). 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[_] pustic sector 


BB oerivate sector 


Wage gains in November were higher in the private 
sector (1.6 per cent) than in the public sector (1.3 
per cent). The reverse was true only once this year, in 
June. In the first 11 months of 1998 (Jan.-Nov.), 
private sector wage adjustments averaged 1.8 per 
centcompared to |.41n the public sector. In November, 
17 of the 25 public sector agreements (covering 
28.260 of 37.710 employees) were education 
settlements. In fact, the relatively large number of 
education settlements accounted for 56% of the total 
SEPTEMBER OCTOBER NOVEMBER of employees settled in this month's settlements. 
These 17 education setthements averaged wage 


Base rate percentage adjustments in major settlements, 


: (Rrbrinaeeth adjustments of 0.9 per cent. There were fewer private 
by region / jurisdiction 


sector settlements in November, with 14 agreements 
covering 13.130 employees. Nine of the 14 settlements 
NOVEMBER 1998 were in the manufacturing sector (42% of private 
sector employees covered). 
MB vear-to-paTe 
On a regional/jurisdictional basis, almost half of 
employees covered in November's settlements were 
in Ontario: wage adjustments in this jurisdiction 
averaged 0.9 per cent (below the national average of 
1.3 per cent). Wage adjustments were also below the 
nauonal average in British Columbia, with a single 
construction agreement averaging 0.7 per cent. The 
average wage adjustment was higher than the national 
average in the Atlantic provinces with wage gains 
PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- FEDERAL averaging |.7 per cent, the Prairie provinces at 2.0 per 
PROV cent and the Federal jurisdiction, 1.8 per cent. In 
Quebec, wage adjustments averaged 1.3 per cent, 


equal to the national figure. 
iad J 
Canada 
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On an industry basis, the largest concentration 
of employees in November’s settlements was in 
the community, business and personal services 
sector, (19 agreements covering 29,660 
employees with an increase of 1.0%).The services 
sector accounted for 58% of the total number of 
employees covered by November’s settlements; 
a significant number of these settlements were in 
the education sector (17 agreements covering 
28,260 teachers and support staff). In the 
construction sector, 2 agreements provided 
1,800 employees with wage increases averaging 
0.9 per cent. All other sectors were above the 
November all-industries average of 1.3. per cent. 
The largest average wage adjustment was in the 
public administration sector at 2.4 per cent (4 
agreements covering 5,830 employees). Wage 
adjustments averaged 1.9 per cent in 
manufacturing (9 agreements covering 5,510 
employees), as well as in transportation, 
communication and other utilities, (3 
agreements covering 2,970 employees and in 
the trade sector, 5,070 employees in 2 
agreements received wage increases averaging 
1.4 per cent. There were no settlements in 
primary industries. 


«Wage rates were frozen in 8 agreements covering 
16.130 employees (31.7% of all employees in 
the month's settlements), all in the education 
sector; 4 agreements involving 4,900 employees 
(9.6% of all employees), provided for increases 
below 1.0 per cent; 12 agreements covering 
12.820 employees (25.2% of all employees), 
provided increases of 1.0 per cent to 1.9 per cent; 
7 setthements covering 10,660 employees (21.0% 
of employees), provided increases of 2.0 per 
cent to 2.9 per cent. Eight agreements involving 
6,330 employees (12.4% of employees) resulted 
in increases of 3.0 per cent and above. 


The distribution of setthkements and employees 
by region/jurisdiction for the month of 
November ts shown in the accompanying chart 
and in the table below: 


Agts. Empls. 
Atlantic provinces 3 4,740 
Quebec Ve 4,900 
Ontano 17 25,280 
Praine provinces 9 12,900 
Bntish Columbia 1 1,200 
Federal 2 1,820 


January 1999 


Base rate percentage adjustments in major settlements, 
by industry 


|_| NOVEMBER 1998 


MB vear-To-paTe 


Public 
Admin. 


Primary Services 


Industnes 


Transp. & Trade & 
Utilities Finance 


Manuf. Constr. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


| NOVEMBER 1998 


ae YEAR-TO-DATE 


>0-0.9 1.0-1.9 2.0-2.9 


‘Percentage distribution of employees in majorsettlements, 


by regionjunsdiction 


Federal (3.6%) 
Atlantic (9 3%) 


Quebec (9 6%) Prairies (25.4%) 


Ontario (49.7%) 
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MAJOR SETTLEMENTS REACHED INNOVEMBER 


Industry and No.of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Manufacturing (9 agreements) 5,510 - 0.7 55 

Abitibi-Consolidated Inc., mill employees, Grand Falls (Nfld.) 530 ) 0.0 72 2004-04-30 
Abitibi Consolidated Inc. (Division Belgo), plant & 
maintenance empl., Shawinigan (Que.) 0.0 72 2004-04-30 
Abitibi Consolidated Inc., production, Grand-Mere (Que.) : 0.0 2004-04-30 
Abitibi Consolidated Inc., production, Trois-Rivieres (Que.) : 0.0 2004-04-30 
Compagnie Gaspésia Limitée, mill employees, Chandler (Que.) . 0.0 2004-04-30 
Electrolytic Zinc of Canada Limited, production, Valleyfield (Que.) 2.6 2001-10-31 
Abitibi-Consolidated Inc., mill employees, Iroquois Falls (Ont.) ‘ 0.0 2004-04-30 
Lear Corporation (formerly Lear Seating Canada Ltd.), plant & 
maintenance empl., Kitchener (Ont.) 4.4 2001-12-31 
Maple Lodge Farms Ltd., production, Norval (Ont.) : 0.0 2000-10-12 


Construction (2 agreements) K 0.6 
Construction Labour Relations Association of Manitoba, 
electricians, province-wide (Man.) : 0.5 2001-04-30 
Sheet Metal Air Conditioning Contr.Natnl.Assn., 
sheet metal workers, province-wide (excl.Vanc.|sland) (B.C.) 3 i 0.7 2001-04-30 


Transportation, Communication and Utilities (3 agreements) : 2.8 

SaskPower, plant & maintenance empl., province-wide (Sask.) 2.0 2000-12-31 
Greater Toronto Airports Authority, office and clerical employees, 
Toronto (Ont.) | 8.0 2003-07-31 
Expertech Network Installation Inc., technical employees, 
Ontario & Quebec cS 2001-11-30 


Trade & Finance (2 agreements) 5,070 | : 1.6 


Canada Safeway Limited, retail employees, Winnipeg (Man.) 4,000 | ; 1E5 2001-11-10 
Manitoba Public Insurance Corporation, 
office and clerical employees, province-wide (Man. ) 1,070 | : 2.0 1999-09-25 


Community, Business and Personal Services(19agreements) 29,660 : 1.3 
Government of New Brunswick, general tradesmen 
(non-construction), province-wide (N.B.) 2,510 P 15 2001-03-31 
Société des casinos du Québec, croupiers, Montreal (Que.) 600 2.0 2002-12-31 
University of Sherbrooke, Instructors/T utors/Lecturers, 
Sherbrooke (Que.) 1,600 | : 0.0 2000-12-31 
Bluewater District School Board, elementary teachers, Chesley (Ont.) 800 : 0.0 2000-08-31 
London District Catholic School Board, elementary and 
secondary teachers, London (Ont.) 1,300 | 0.5 0.0 2000-08-31 
Near North District School Board, elementary teachers, North Bay (Ont.) 530 0.0 0.0 2000-08-31 
Ottawa-Carleton District School Board, 
secondary teachers, Nepean (Ont.) 1,850 | 0.0 0.0 2000-08-31 


Peel District School Board, elementary teachers, Mississauga (Ont.) 4,450 \ 0.0 0.0 2000-08-31 
in 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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MAJOR SETTLEMENTS REACHED IN NOVEMBER 


No. of 
empls. 


Industry and 
employer 


2,200 
500 


Peel District School Board, secondary teachers, Mississauga (Ont.) 
Rainbow District School Board, secondary teachers, Sudbury (Ont.) 
Thames Valley District School Board, 
elementary teachers, London (Ont.) 3,200 
Windsor-Essex Catholic District School Board, 
520 


York Region District School Board, elementary teachers, Aurora (Ont.) 3,200 


secondary teachers, Windsor (Ont.) 


York Region District School Board, secondary teachers, Aurora (Ont.) 1,800 

700 
1,200 
1,040 


York University, teaching assistants, North York (Ont.) 
York University, teaching assistants, North York (Ont.) 
University of Manitoba, professors, Winnipeg (Man.) 
Calgary Regional Health Authority, 

non-medical employees, Calgary (Alta.) 800 
Elk Island Public Schools Rd. 14, 

elementary and secondary teachers, Elk Island (Alta.) 860 
Public Administration (4 agreements) 

Government of Prince Edward Island, 

inside employees, province-wide (P.E.1.) 

Regional Municipality of York, inside employees, Newmarket (Ont.) 

City of Calgary, police officers, Calgary (Alta.) 

Government of Alberta, social workers, province-wide (Alta. ) 


Agreements with COLA (3 agreements) 
Agreements without COLA (36 agreements) 
Allagreements (39 agreements) 


Published by the Authonty of the Minister of Labour, Government of Canada 


Average annual 
percentage adj. 


First year 
adjustment 


Duration 
(months) 


Expiry 
date 


2000-08-31 
2000-08-31 


2000-08-31 


2000-08-31 
2000-08-31 
2000-08-31 
1999-08-31 
1999-08-31 
2001-03-31 


2001-03-31 


2000-08-31 


2001-03-31 
2001-03-31 
1999-12-31 
1999-08-31 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1995 1996 1997 1997 '1998 Yearto Mar June 
date* May Aug 

All Industries/Jurisdictions 
Average Annual Adjustment 0.9 
Non-COLA hae 
COLA 2.6 


lk ae 
qe 
2: 
First Year Increase : : : k il : 4 ih 0.9 
Non-COLA if. 0.9 
2: 


COLA 2.3 


Industries 
Primary Industries 
Manufacturing 
Construction 
Transp. & Communication 
Trade-Finance 
Services 
Public Administration 
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Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 
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Consumer Price Index 


*January to November Data forthe current month are preliminary 
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MOST RECENT SETTLEMENTS 


January 1999 


Employer Union Number of employees Settlement 
month 
*Govt. of Canada PSAC / PIPS 98,870 December 98 
*Bldg. Contractors Assn. of Que. various unions 8410 January 99 
(residential) 

*Alcan (Que.) FSSA/CNTU 4,280 December 98 
¢Scott Paper Ltd. and CEP/PPWC 1,120 Dec.98 & Jan.99 
Harmac Pacific Ltd. (B.C.) 


Ey 


CURRENT KEY NEGOTIATIONS 


Number of 


Employer Union employees Status 


Public Sector 
Govt. of Canada 
*CBC 


PSAC/ PIPS 
CEP/Guild 


B/CO/Tent. 
B/CO 


Apr.97-Oct.98 
Mar,Jun,Sep. 98 


eCanada Post* 


CUPW 


Canada Post 

Cape Breton Development Corp. 
*Govt. of Quebec 

eHydro Quebec 

*Govt. of Ontario 

eOntario hospitals 

eOntario Hydro 


PSAC, CPAA 

Mineworkers (UMWA) 

various unions 

Professional Engineers 

OPSEU 

CUPE/-SEIU 

Soc. of Prof. & Admin. Employees 


*Toronto separate schools (prim. & sec.) Ont. Eng. Cath. Teachers Assn. 


¢Toronto public schools 

*Toronto Police Service 
eSaskatchewan Telecommunications 
°B.C. Hydro & Power 


CYUPE 

Toronto Police Assn. 

CEP 

Office and Professional Employees 


Intl. Union / IBEW 


eAlta. Constr. Labour Rel. Assn. 
eHealth Employers Assn. of B.C. 


various unions 
Various unions 
°B.C. Ferry Corp. B. 


C. Ferry & Marine Workers 


* Ongoing negotiations on working conditions 


ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


mediation 


mediation after work stoppage 
post-arbitration bargaining 


PMB 
Tent. 
WS 


post-conciliation bargaining 


MED/ARB 


Tent. 
MED/ARB 


July 97 


June/Sept. 98 
Dec. 98 

June 98 

Dec. 95 

Dec. 98 
Sept./Oct. 95 
December 98 
Aug. 98 

Aug. 98 
December 98 
March 98 
March/Sept. 97 


April99 
March 98 
October 98 


Continued on next page 


post-mediation bargaining 
tentative agreement 


work stoppage 


CURRENT KEY NEGOTIATIONS 
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January 1999 ih, 


Number of Expiry 
Employer Union employees Status month 
Private Sector 
eAir Canada CUPE 3,820 B Oct.98 
*Bell Canada (Que. & Ont.) CEP 12,600 B Nov. 98 
°CP Rail CCROU 3,220 B Dec. 98 
eEastern Canada pulp and paper cos. various unions 12,300 B/Tent various 98 
*Maritime Telegraph and Telephone(N.S.) Atlantic Comm. & Tech. Workers 1,700 B Oct. 98 
*Bldg. Contractors Assn. of Que. various unions 42,590 B Apr/Dec.98 
(non-residential) 
«Nav Canada various unions 4,440 B/CO Dec 97 
eBrewers Retail (Ont.) UFCW 4300 B Dec.98 
¢TELUS Communications (Alta. ) IBEW 2,070 B Dec. 97 
*Council of Marine Carriers (B.C.) Intl. Longshore Warehouse Union 650 B Sept. 97 
°B.C. pulp and paper cos. CEP/PPWC 3,500 B April 97 
eHighland Valley Copper (B.C.) Steelworkers 1,020 B Sept. 98 
*BC Tel Telecommunications Workers Union 10,600 B Dec. 98 
eiulhits al wy 
MeeeONiNG KEY NEGOTIATIONS -) 
Employer Union Number of employees Expiry month 
eAir Canada CAW 3,400 April 99 | 
eHydro Quebec CUPE 11,310 Jan. 99 
*Toronto Transit Commission ATU 7,700 March 99 
*Ontario Hospitals ONA (nurses) 37,000 Mar. 98 
*City of Toronto CUPE 23,000 various 
eManitoba Health Organizations various unions 9,050 Mar. 99 
eSask. Assn. of Health Organizations nurses 6,700 Mar. 99 
eProvincial Health Authorities of Albertra nurses 12,500 Mar. 99 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001), and for Average Weekly Earnings 
from Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The 
employee coverage represents approximately 55 per cent of the 
unionized workforce and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The “base rate" which is used in all 
calculations is the wage rate of the lowest paid classification containing 
a significant number of qualified workers in the bargaining unit. Wage 
adjustments are the average annual percentage adjustment in base 
rates over the term of the agreement in settlements negotiated during 
the penod shown. The average is obtained by weighting individual 
settlements by the number of employees affected. The adjustments 
include estimated cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 
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Government 
PubHeations 


Développement des 
ressources humaines Canada 


Human Resources 
Development Canada 
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Workplace 
Information 
Directorate 
1-800-567-6866 
or (819) 997-3117 


ANNUAL REVIEW - 1998 


Major collective bargaining 
settlements reached in the year 1998 
provided base-rate wage adjustments 
averaging 1.6 per cent annually over 
the contract term, the same as in 
1997, and above the 0.9 per cent 
averages in both 1995 and 1996. 


While there has been a modest uptrend 
in the size of average wage 
adjustments from 1994’s historical 
low of 0.3 percent, the gain of 1.6 per 
cent in 1998 marks the first in four 
years that the average wage 
adjustment has been above the rate of 
increase in the Consumer Price Index, 
which was 0.9 per cent in 1998. The 
1998 wage settlements increase of 
1.6 per cent remains well below its 
most recent peak of 5.6 per cent in 
1990. 


The overall wage adjustment from 
the 1998 settlements was above the 
rate in contracts they replaced. There 
were 389 major agreements recorded 
in 1998, with a coverage of 909,940 
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especie on base rate percentage adjustments from major settlements 


% 
14 


12 


Annual data 


1998-1 1998-Il 1998-II] 1998-IV 


80 81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 


employees. When the parties to these 
settlements previously negotiated, the 
resulting wage adjustments averaged 
0.9 per cent, compared to the 1.6 per 
cent in their 1998 contracts. 


Public and Private Sectors 


The stability in the overall level of 
wage adjustments at 1.6 per cent in 
both 1997 and 1998 resulted from 
movements in opposite directions of 


Base rate percentage adjustments from major settlements, 


by public / private sectors in 1993-1998 


PUBLIC SECTOR 


BM oprivaTe SECTOR 


1993 1994 1995 


1996 


average wage adjustments in the 
public and private sectors. In the 
public sector, wage adjustments 
averaged 1.6 per cent for 641,450 
employees in 215 settlements reached 
in 1998, an increase from the 1.2 per 
cent average adjustment in that sector 
in 1997. In the private sector, wage 
adjustments in 1998 for 268,490 
employees in 174 settlements 
averaged 1.8 per cent, down from an 
average of 2.1 per cent in 1997. 
Although private-sector wage gains 
remain above those in the public 
sector, as they have since 1990, the 
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gap has narrowed considerably since 
1996. 


Distribution by Size of Wage 
Adjustments 


The modest rise in average wage 
adjustments in the past few years has 
been accompanied by a declining 
incidence of wage freezes and cuts. 
In 1998, 82,790 employees in 50 
settlements were subject to wage 
freezes and cuts (3,210 employees in 
4 settlements with wage rollbacks). 
The total subject to freezes and 
rollbacks amounted to 9.1 per cent of 
all employees (909,940) in all 
settlements (389) reached in 1998. In 
contrast, in 1993, approximately 
926,700 employees in 237 settlement 
were subject to wage freezes and 
cuts, constituting close to two-thirds 
(65.6 percent) of all employees in the 
518 settlements reached in that year. 
The incidence of wage freezes and 
wage rollbacks has declined since 
1993 as follows: 1994 - 62.2 percent 
of employees; 1995 - 24.8 per cent; 
1996 - 35.0 percent; 1997 - 18.8 per 
cent and 1998 - 9.1 per cent. 


In contrast to earlier years, the private 
sector accounted for a proportionately 
larger number of employees with 
wage freezes and cuts. In 1998, 45,430 
private-sectoremployees were subject 
to wage freezes and cuts - 16.9 per 
cent of all private-sector employees 
in the year’s settlements; in contrast, 
37,360 public-sector employees - 5.8 
percent of all public-sectoremployees 
were subject to wage freezes and cuts 
in 1998. 


With average wage adjustments in 
1998 almost equal between the private 
(1.8 per cent) and public (1.6 per 
cent) sectors, the distribution of wage 
adjustments in the two sectors have 
been closer than in recent years. In 
1998, 59.7 per cent of public-sector 
employees gained increases in the 
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Distribution of employees by size of wage adjustment 


1998 


Increase Range 


# of agts. 


% of agts. 


# of empls. % of empls. 


less than 0% 4 
0% 

>0%-0.9% 

1.0%-1.9% 

2.0% -2.9% 

3.0%-3.9% 

4.0%-4.9% 

5.0%-5 .9% 

6.0% and over 


All levels 


1.0 - 2.9 per cent range, compared to 
66.0 per cent of private-sector 
employees. By contrast, in the 1993 
distribution of wage adjustments, 16.2 
per cent of public-sector employees 
received wage gains in the 1.0 - 2.9 
per cent range, compared with 41.3 
per cent of private-sector employees; 
(average wage adjustments in 1993 
were 0.6 per cent in the public sector, 
and 0.8 per cent in the private sector). 


Wage Adjustments by Region/ 
Jurisdiction 


On a regional/jurisdictional basis, 
wage adjustments were highest in the 


1.0 3,210 
11.8 
11.3 
28.8 
31.6 
10.0 

2.6 

1.0 4,150 

1.8 16,700 1.8 


0.4 
8.7 
20.4 
30.5 
Sih 
5.8 
0.9 
0.5 


79,580 
185,800 
277 400 
282,540 

52,800 

7,760 


909,940 


Prairie provinces, where 129,020 
employees received wage adjustments 
averaging 2.) per Cent sin79 
settlements. For 184,640 employees 
in 46 agreements in the Federal 
jurisdiction, wage adjustments 
averaged 2.1 per cent. In Atlantic 
Canada, 93,280 employees in 42 
agreements received wage 
adjustments averaging 1.9 per cent. 
The largest concentration of 
employees was in Ontario, with 
267,280 employees (29.4 per cent of 
the total) receiving wage adjustments 
averaging 16. per cent. ing!) 39 
settlements. In Quebec, 81,110 
employees received wage adjustments 


Base rate percentage adjustments from major settlements, 


by region/ jurisdiction in 1998 


1998 NATIONAL 
AVERAGE (1.6%) 


2.9 


PRAIRIES 


ONTARIO 


QUEBEC ATLANTIC FEDERAL 


averaging 0.9 per cent in 51 
settlements. Average wage adjustments 
were lowest in British Columbia, where 
148,570 employees received an 
average of 0.7 per cent in 30 
settlements. 


Wage Adjustments by Industry 


The largest concentration of employees 
by industry was in the Community 
Business and Personal Services sector, 
with 369,810 employees in 145 
settlements receiving the lowest 
average wage adjustment of 1.3 per 
cent. Inthe primary sector, the smallest 
number of employees - 700 in a single 
agreement - gained a 2.8 per cent 
increase. In the construction sector, 
95,010 employees received an average 
adjustment of 2.4 per cent in 48 
settlements, and in Transportation, 
Communication and other Utilities, 
85,790 employees received an average 
adjustment of 1.9 per cent. In Public 
Administration, the second largest 
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concentration of employees - 247,150 
in 61 settlements - received an average 
1.8 per cent gain. In the Trade and 
Finance sector, 25,250 employees in 
16 agreements received wage 
adjustments averaging 1.5 per cent, 
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while in manufacturing, 86,230 
employees in 75 agreements 
received adjustments averaging 1.4 
per cent. 


Base rate percentage adjustments in base rates by industry - 1997-1998 


Primary Manuf. 


Industnes 


Constr. 


Base rate percentage adjustments in base rates by industry - 1996-1998 


aa 


Transp. & Trade & 
Utilities 


Public 
Admin. 


Services 


Finance 


1996 1997 1998 
Industry ee. ae ; 

% increase #empls. 7% increase #empls. % increase # empls. 
Primary Industries ler, 10,518 1.9 10,564 2.8 700 
Manufacturing 2.9 111,403 ZS 72,340 1.4 86 230 
Construction 0.1 9,550 P25) 104,750 2.4 95,010 
Transp /Comm./Utilites 0.8 135,506 1.6 127,660 1.9 85,790 
Trade & Finance 0.6 40,240 a7 74,970 eS 25,250 
Service Industries 0.6 339,476 1.0 232,020 123 369,810 
Public Administration 0.4 153,717 1.4 72,895 1.8 247,150 
All Industries 0.9 800,410 1.6 695,199 1.6 909,940 
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December 1998 


*Base rate wage adjustments from major 
collective bargaining settlements ratified during 
the month of December averaged 2.2 per 
cent, up from 1.3 per cent in November and 
from 1.1 per cent in October. 


*December's results are based on a coverage of 
26 agreements for 124,740 employees. When 
the parties to these contracts previously 
negotiated - with an average contract duration 
of 26 months - the resulting wage adjustments 
averaged 0.7 per cent, well below the 2.2 per 
cent in their current settlements. 


¢Public sector wage adjustments in December 
averaged 2.2 per cent, above the November 
average of 1.3 per cent and the 0.8 per cent 
average for October. The December public 
sector results are based on 15 agreements 
covering 110,110 employees. The majority of 
employees covered (90% of public sector 
employees and 79% of all employees) in this 
month's settlements were from 5 Government 
of Canada agreements providing 98,860 public 
servants with wage increases averaging 2.3 per 
cent. These agreements had the largest impact 
in determining the employee-weighted 
aggregate wage increase for the month of 
December. Other public sector settlements 
included the Alberta Board of School Trustees 
Dist.7 providing 4,200 teachers with wage 
increases averaging 3.5 percent, and 5 Ontario 
education settlements providing 3,860 
employees with wage adjustments ranging 
from a wage cut of 2.5 percent in the first year 
(with arestoration of 1.0 percent inthe second) 
to a 3.4 per cent average annual increase. 


¢Private sector wage adjustments in December 
averaged 1.6 per cent, the same as_ the 
November average but below the 2.6 per cent 
average for October. The December private 
sector results are based on 11 agreements 
covering 14,630 employees. Wage adjustments 
ranged froma wage freeze for 2,950 employees 
with Alcan in Quebec, to a3.2 percent increase 
for 990 employees with Alberta Power Limited. 
There was also an agreement providing 2,880 
Pratt and Whitney production employees with 


cont'd on page 6 


February 1999 


Perspective on base rate percentage adjustments 
from major settlements 


Quarterly 
Data 


Base rate percentage adjustments from major settlements, 


by public / private sectors 


PUBLIC SECTOR 


MB private sector 


OCTOBER NOVEMBER 


DECEMBER 


Base rate percentage adjustments from major settlements, 


by region/ jurisdiction 


DECEMBER 1998 


BE i008 


PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- 
PROV. 


FEDERAL 
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MAJOR SETTLEMENTS REACHED IN DECEMBER 


Industry and 
employer 


No. of 


empls. 


Average annual 


percentage adj. adjustment 


First year 


Duration 
(months) 


February 1999 5 


Expiry 
date 


Manufacturing (8 agreements) 

Alcan Smelters and Chemicals Ltd., 

hourly rated employees, Jonquiere (Que.) 
Alcan Smelters and Chemicals Ltd., 

hourly rated employees, Shawinigan (Que.) 


Associated Clothing Manufacturers of the Province of Quebec, Inc., 


production employees, Montreal (Que.) 

Corporation QUNO, mill employees, 

Baie-Comeau (Que.) 

Daishowa Inc., mill empls., Quebec (Que.) 

Pratt & Whitney Canada Inc., plant & 

maintenance employees, Longueuil (Que.) 

Levi Strauss & Co. (Canada) Inc., 

plant & maintenance employees, Edmonton (Alta.) 
Scott Paper Limited, Western Manufacturing Division, 
mill employees, New Westminster (B.C.) 


Construction (2 agreements) 
Construction Management Bureau Limited, 
electricians, Mainland (N.S.) 

Construction Management Bureau Limited, 
plumbers and pipefitters, Mainland (N.S.) 


Transportation, Communication & Utilities (1 agreement) 
Alberta Power Limited, plant & 
maintenance empl., province-wide (Alta.) 


Community, Business & Personal Services (9 agreements) 
Dalhousie University, office and clerical employees, Halifax (N.S.) 
Government of New Brunswick, 

educational services, province-wide (N.B.) 

Grand Erie District School Board, 

secondary teachers, Brantford (Ont.) 

Hamilton-Wentworth District School Board, 

secondary teachers, Hamilton (Ont.) 

Kawartha Pine Ridge District School Board, 

secondary teachers, Peterborough (Ont.) 

Rainbow District School Board, 

elementary teachers, Sudbury (Ont.) 

Rainbow District School Board, 

secondary teachers, Sudbury (Ont.) 

Regional Municipality of Niagara (Homes for Senior Citizens), 
service employees, Niagara Region (Ont.) 


12,040 


2,450 


500 


3,500 


800 
850 


2,880 


510 


550 


1,600 


850 


750 


990 


990 


10,350 
800 


770 


(a ee a) 
Wes 


0.0 


0.0 


2.1 


Usd 
1.8 


1999-12-31 


1999-12-31 


2001-11-30 


2004-04-30 
2004-04-30 


2002-02-28 


2001-10-14 


2003-04-30 


2001-04-30 


2001-04-30 


2001-12-31 


2001-06-30 


2002-04-30 


2000-08-31 


2000-08-31 


2000-08-31 


2000-08-31 


2000-08-31 


2000-12-31 


6 THE WAGE SETTLEMENTS BULLETIN February 1999 


MAJOR SETTLEMENTS REACHED IN DECEMBER (continued) 


Industry and No. of | Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


(aE rSe Geta 
Board of Trustees of Edmonton School District No. 7, 


elementary and secondary teachers, Edmonton (Alta.) 4,200 3.5 : 2000-08-31 


Public Administration (6 agreements) 99,760 2.3 : 
City of Edmonton, firefighters, Edmonton (Alta.) 900 1.6 ! 1999-12-25 
Government of Canada, administrative & 
support employees, Canada-Wide 91,580 2.3 : 1999-06-20 
Government of Canada, 

commerce officers, Canada-Wide 1,900 Pf : 1999-09-30 
Government of Canada, librarians, Canada-Wide 1,030 2.2 : 1999-06-30 
Government of Canada, purchasers, 
Canada-Wide 1,810 2.2 : 1999-06-21 
Government of Canada, scientific & other professionals, 
Canada-Wide 2,540 2.3 : 1999-09-30 


Agreement with COLA (1 agreement) 2,880 
Agreements without COLA (25 agreements) 121,860 
Allagreements (26 agreements) 124,740 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


cont'd from page 4 


wage increases averaging 1.9 per cent (4.0 per cent in the first year). 


°On aregional/jurisdictional basis, the largest concentration of employees in December was in the Federal jurisdiction 
with 5 agreements providing 98,860 federal public service employees with wage increases averaging 2.3 percent. The 
largest increase was in the Prairie provinces (4 Alberta agreements, 6,600 employees) at 3.0 per cent, and the smallest 
was in Ontario (6 agreements covering 4,580 employees) at 0.7 per cent. In Quebec, (6 agreements, 10,980 
employees), wage adjustments averaged 1.4 per cent; in Atlantic Canada, (4 agreements, 3,170 employees) wage 
increases averaged 1.7 per cent and in British Columbia, a single agreement provided 550 employees with wage gains 
averaging 2.0 per cent. 


Table A 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary Industries 
Manufacturing 
Construction 
Transp. & Communication 
Trade-Finance 
Services 
Public Administration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


1996 19977 1998 
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mC Table B 


WAGE INCREASES FROM MAJOR SETTLEMENTS,BY PUBLIC- 
PRIVATE SECTORS AND JURISDICTION 
(effective average annual percentage adjustments in base rates) 


1996 1997 1998 1998 
1 2 S 4 

% % % % %o % % 
All Sectors 
Canada 0.9 1.6 1.6 2.0 1.7 1.4 oe 
Atlantic a herd 3 1.9 ee 1 2.0 1.8 
Newfoundland 2.0 7) pes} 5 et - 1.8 
PE. tv - 2a - 2) - Pa 
Nova Scotia A 2.0 2.5 2.8 1.9 1.9 1.8 
New Brunswick 1.7 UT) Us) 1.4 3 aul iNET 6 
Quebec qs 3 0.9 1.0 0.4 2.4 1.4 
Ontario 1.0 vie 1.6 1.6 1.8 2.0 0.8 
Prairies 0.6 2.0 2A5 2.4 Pt 1.8 2.6 
Manitoba 0.2 het 5 2,5 1.3 0.3 15 
Saskatchewan tH 0.9 1.8 1.6 2.0 1.4 2.0 
Alberta 1.0 2.4 3.0 2.8 oul 25 S2 
B.C; 0.6 3 Om, 1.0 0.8 0.7 0.9 
Multi-Prov 23 2.8 lave - - Ter - 
Federal OS 1.8 Paes sth 2.0 1.8 Ce 
Public Sector 
Canada 0.5 1.2 1.6 1.8 1.7 1.2 1.7 
Atlantic 1.4 1.4 1.9 22 1.5 1.8 1.8 
Newfoundland 0.6 2.1 1.3 1.4 hat - - 
PoE 17, - 24 - 21 - 2.1 
Nova Scotia - 1.8 2.6 2.9 1.9 1.8 2.0 
New Brunswick 1.5 Wee Woe 1.4 le 1.8 Wee 
Quebec 1.4 tS 0.8 1.0 0.7 Pay | 0.4 
Ontario 0.3 0.6 i tas) 1.4 1.5 1.9 0.7 
Prairies 0.4 Wet ae Wave ae 2.8 2.6 
Manitoba 0.0 1.0 1.4 1.2 ee - 1.9 
Saskatchewan 0.9 0.9 1.8 1.6 2.0 1.9 2.0 
Alberta 0.7 Ee 25 1.8 ul SZ 2.8 
B.G: 0.5 0.9 0.7 0.6 0.4 0:7 0.7 
Multi-Prov - - - - - - - 
Federal 0.1 1.6 22 2.0 2.0 2.1 2:2 
Private Sector 
Canada 1.8 a1 1.8 2.4 1.6 1.8 1.9 
Atlantic eal ies pore 1.8 0.7 Pps 1.9 
Newfoundland 2.6 Th 1.8 1.8 - - 1.8 
P.E.I. - - - - - - - 
Nova Scotia ET 2nh 1.8 1.4 1.9 2.0 1.6 
New Brunswick 2.0 0.4 ies: . 0.0 2.6 3.0 
Quebec Pad 2D 0.9 t.5 0.4 2.5 T.5 
Ontario 20 1.9 2.1 1:6 23 2.0 1.9 
Prairies 2.1 25 30 5.9 4.7 -0.6 225 
Manitoba 21 1.8 1.6 4.9 1.9 0.3 1.3 
Saskatchewan 2.0 12 tt - 2.8 0.0 - 
Alberta Zia 2.6 4.9 6.2 5.4 -6.1 4.4 
B.C. 0.9 1.6 T3 1.6 Te 1.9 1.4 
Multi-Prov 2.3 2.8 4 . - 1 Bd - 
Federal 0.7 2.0 1.8 1.5 2.0 1.6 1.8 
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(- MOST RECENT SETTLEMENTS aS) 

Employer Union Number of employees Settlement 
month | 
*Abitibi-Consolidated (Que.) CNTU 800 January 99 
eBombardier Inc. (Que.) CNTU 890 February 99 
eOntario Hydro Soc. of Prof. & Admin. Employees 5,570 January 99 
*Toronto separate schools (sec.) Ont. Eng. Cath. Teachers Assn. 6,500 February 99 
°B.C. Hydro & Power Office and Professional Employees 4,550 January 99 
Intl. Union / IBEW 

eHealth Employers Assn. of B.C. BCNU 26,000 February 99 
*BC Tel Telecommunications Workers Union 10,600 Dec. 98 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 

Govt. of Canada 

«CBC 

eCanada Post** 

Canada Post 

Cape Breton Development Corp. 
*Govt. of Quebec 

eHydro Quebec 

eHydro Quebec 

Govt. of Ontario 

*Ontario hospitals 

*Toronto separate schools (sec.) 
eToronto public schools 
eToronto Police Service 
*Toronto Transit Commission 
eManitoba Health Organizations 


eSaskatchewan Telecommunications 
eSask. Assn. of Health Organizations 
eProvincial Health Authorities of Albertra 


eAlta. Constr. Labour Rel. Assn. 
eHealth Employers Assn. of B.C. 
°B.C. Ferry Corp. 


PSAC / PIPS 
CEP/Guild 

CUPW 

PSAC, CPAA 
Mineworkers (UMWA) 
various unions 
Professional Engineers 
CUPE 

OPSEU 

CUPE / SEIU 

Ont. Eng. Cath. Teachers Assn. 
CuPE 

Toronto Police Assn. 
ATU 

various unions 

CEP 

Nurses 

Nurses 

various unions 

HSA of BC 

B.C. Ferry & Marine Workers 


** Ongoing negotiations on working conditions 


Number of 
employees 


30,000 
7,460 
47,900 
11,700 
1,200 
335,000 
1,500 
11,310 
50,200 
33,800 
4,300 
15,000 
7,300 
7,700 
9,050 
3,600 
8,200 
14,000 
8,500 
9,700 
4,300 


Status* 


B/CO/Tent. 


B/CO 
MED/ARB 


Apr.97-Oct.98 
Mar,Jun,Sep. 98 
July 97 
June/Sept. 98 
Dec. 98 

June 98 

Dec. 95 

Jan. 99 

Dec. 98 
Sept./Oct. 95 
Aug. 98 

Aug. 98 
December 98 
March 99 
March 99 
March 98 
March 99 
March 99 
April 99 
March 98 
October 98 


Continued on next page 
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( CURRENT KEY NEGOTIATIONS 


conciliation PGB 


er 


post-conciliation bargaining 


Number of Expiry 
Employer Union employees Status” month 
Private Sector 
eAir Canada CUPE 3,300 B Oct.98 
*Bell Canada (Que. & Ont.) CEP 12,600 B Nov. 98 
°CP Rail CCROU 3,220 B Dec. 98 
eEastern Canada pulp and paper cos. _- various unions 11,500 B/Tent various 98 
*Maritime Telegraph and Telephone Atlantic Comm. & Tech. Workers 1,700 B Oct. 98 
*Bldg. Contractors Assn. of Que. various unions 42,590 B Apr/Dec.98 

(non-residential) 

eNav Canada various unions 4,440 B/CO Dec 97 
*Brewers Retail (Ont.) UFCW 4 300 B Dec.98 
eTELUS Communications (Alta.) IBEW 2,620 Tent. Dec. 97 
eCouncil of Marine Carriers (B.C.) Intl. Longshore Warehouse Union 650 B Sept. 97 
°B.C. pulp and paper cos. CEP/PPWC 1 650 B April 97 
Status* 
ARB arbitration MED mediation PMB post-mediation bargaining 
B bargaining M/WS_ mediation after work stoppage Tent. tentative agreement 
B/WS bargaining after work stoppage PAB _post-arbitration bargaining WS 


work stoppage 


ey 


UPCOMING KEY NEGOTIATIONS 


Se 


Employer Union Number of employees Expiry month 
eAir Canada CAW 3,400 April 99 
eOntario Hospitals ONA (nurses) 37,000 March 98 

¢City of Toronto CUPE 23,000 various 
eManitoba Health Organizations CUPE 8,000 April 99 
eAlberta Construction various unions 10,330 April 99 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
inallindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 


per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 
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KEY COLLECTIVE BARGAINING NEGOTIATIONS - 1999 


Employer and province No. of 
empls. 
NEWFOUNDLAND 
lron Ore Co. of Canada 1,500 
Fishery Products Intl. 2,500 
Government of Newfoundland 
and Labrador (health & education) 5,440 
NOVA SCOTIA 
Sydney Steel Corp. 600 
Construction Sector 1,100 
Education Sector 10,000 
NEW BRUNSWICK 
Saint John Shipbuilding Ltd. 500 
Construction Sector 1,700 
New Brunswick Power 1,520 
Government of New Brunswick 
Health Sector 6,000 
Provincial Administration 3,045 
Connors Bros. Ltd. 1,200 
Construction Sector 1,200 
QUEBEC 
Imperial Tobacco 600 
Rolls-Royce (Canada) 650 
Bridgestone/Firestone Canada 715 
Security & Investigation Agency 4,010 
Universities of Quebec, Laval and 
Montreal (academic & clerical) 4,890 
Associated Clothing 
Manufacturers of the Province 
of Quebec and Quebec Fashion 
Apparel Manufacturers 14,000 


* Carried over from 1998. 


Expiry 
Month 


February 
December 


* 


October 
June 
October 


December 
June 
Sept/Dec 


June 
December 
* 


* 


April 

April 
August 
December 


May/Nov 


Employer and province 


QUEBEC (cont.) 


Construction Sector 

Automobile Dealers 

Education Setor 

Health Sector 

Provinvial Administration 

Quebec Provincial Police 

Montreal Urban Community 
Police 


ONTARIO 

Bayer Inc. 

Dupont Canada 

Imperial Tobacco 

National Steel Car 

Bombardier Inc. 

J.M. Schneider 

Algoma Steel 

Navistar International 

Toronto Transit 

Retail Food Sector 

Ontario Hospital Assn. 

Workplace Safety & Insurance Board 

City of Ottawa and Ottawa Carleton 
Regional Municipality 

Ontario Provincial Police 

Toronto Hydro -Electric Commission 

Brewers Retail 

Education Sector 

Health Sector 

City of Toronto 

Toronto Police Services 

Provincial Administration 
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No. of 
empls. 


Expiry 
Month 


January 
April 
April 
April 
May 
May 
July 
October 
March 
Aug/Nov 
March 
March 


March-Dec 
Dec 
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Employer and province No. of Expiry Employer and province No. of Expiry 
empls. Month empls. Month 
MANITOBA BRITISH COLUMBIA (cont.) 
Inco Ltd 1.400 September Construction Sector 26,630 " 
Hudson Bay Mining & Smelting 750 December  8.C. Transit Senn : 
Bristol Aerospace 550 March B.C. pall Bei ‘ 
Boeing Canada Technology 810 July Education Sector pa ‘ 
New Flyer Industries 820 September Health Sector 35, 
Manitoba Health Organisations 17,050 March/Apr 
City of Winnipeg 6,380 December MORE THAN ONE PROVINCE 
da Safewa 4,000 : 
AR HPs z 5.000 * Auto Industry 51,700 Sept. 
Eastern Pulp & Paper 11,500 bs 
KATCHEWAN 
gg eagli FEDERAL JURISDICTION 
Saskatchewan Association of 
pent Organizations 6.700 March Ottawa Carleton Regional Transit 1,700 May 
Education Sector 12,000 December Air Canada , 11,330 Mar/Jun 
Saskatchewan Power 1700 eoeas Canadian Broadcasting 
Saskatchewan Telecommunications 3,600 * Corporation 1,740 Apr/Sept 
Canada Safeway 1,100 - Bell Canada 2,300 December 
Health Sector 15,865 * Laurentien Bank of Canada 1,590 December 
& Laurentien Trust of Canada 
Purolator Courier 7,000 December 
ALBERTA ; 
Government of Canada 158,080 Mar/Dec 
Suncor Energy 900 April Cape Breton Development,NS 1,300 . 
Construction Sector 10,550 ~— April Air Canada 4,730 : 
Canadian Western Natural Gas 1,070 December Bell Canada _ as" 12,600 
and Northwestern Utilities British Columbia Maritime 
Cities of Calgary and Edmonton 7,890 | December Employers Hime 4,000 
Health Sector 4,930 * Canada Post (administrative, 
Education Sector 19,700 * postmasters and assistants) 12,000 : 
Canadian Broadcasting 
BRITISH COLUMBIA Corporation 7,585 
C.P. Rail 4,280 : 
Fish Processors’ Bargaining 4,000 = April Council of Marine Carriers,BC 600 : 
Association of British Columbia Greyhound Canada 1,400 
Cominco 1,565 May Maritime Employers, Montreal 
Alcan 1,260 July and Québec 750 . 
Insurance Corporation of B.C. 4,500 June Maritime Telegraph and F 
Universities of British Columbia, Telephone ,NS 1,500 
Simon Fraser and Victoria 5,310 Mar/Aug Nav Canada, (air traffic 
Cities of Burnaby, Coquitlam, controllers, radio ops and ; 
New Westminster, Richmond administrative) 4,440 
Surrey, Vancouver and New Brunswick Telephone 670 ’ 
Corporation of Delta 10,840 December = St.Lawrence Seaway Authority S107 bes 
Pacific Press 870 id TELUS Communications, Alberta 6,410 3 


* Carried over from 1998. 
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January 1999 


Major collective bargaining settlements reached in 
January 1999 provided base rate wage adjustments 
averaging 1.3 per cent annually over the contract- 
term, down from 2.2 per cent in December and 1.6 per 
cent in the year 1998. 


The results for January 1999 are based on a review of 
30 settlements covering 51,870 employees. When the 
parties to these settlements previously negotiated, the 
resulting wage adjustments averaged 2.0 per cent, a 
larger gain than in their current settlements. 


Wage adjustments in January’s settlements ranged 
from a wage cut of 17.3 per cent in the first year of a 
6-year contract for 800 employees with Quality Meat 
Packers in Toronto, to a high of 6.1 per cent for 500 
sheet metal workers with the Alberta Construction 
Relations Association. 


Wage gains in January were slightly higher in the 
private sector (1.5 per cent) than in the public sector 
(1.2 per cent). Both averages were lower than the 
corresponding figures for the year 1998. Public sector 
wage adjustments were moderated in large part by 13 
education agreements providing 14,780 employees 
with gains averaging 0.6 per cent. The overall public 
sector data cover 26,220 employees in 19 agreements. 
In the private sector, there were 11 agreements in 
January covering 25,650 employees. BC Tel provided 
10,300 employees (40% of private sector coverage) 
with wage increases averaging 2.0 per cent, and the 
APCHQ (Quebec Construction Assn.) provided 8,410 
residential construction workers with wage gains of 
0.7 per cent. 


On a regional/jurisdictional basis, wage adjustments 
in January were below the national average of 1.3 per 
cent in Quebec (1.0 per cent average increase for 
11,110 employees in 4 settlements), in Ontario (1.1 
per cent average for 22,710 employees in 17 
agreements), and in British Columbia (0.8 per cent for 
4,620 employees in 3 agreements). The average wage 
adjustment was higher than the national average in all 
remaining jurisdictions; in the Atlantic provinces 
wage gains averaged 4.5 per cent (620 employees in 
a single agreement), the Prairie provinces, 3.6 per cent 
(1,040 employees in 2 agreements), and the Federal 
jurisdiction, 1.9 per cent (10,870 employees in 2 
agreements). A single multi-province agreement 
provided 900 employees with wage gains averaging 
1.8 per cent. “.@ Fg re ; 
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Base rate percentage adjustments in major settlements, 
by industry 


On an industry basis, the largest concentration of 
employees in January’s settlements was in 
transportation, communication and other utilities JANUARY 1999 
(21,690 employees in 7 agreements) accounting for 
42% of the total number of employees covered in the Ey 1998 
month's settlements. Wage adjustments in this industry 
division averaged 1.8 per cent, the second largest after 
the 4.5 per cent increase recorded in public 
admistration. However, the results in public 
administration are based on a single agreement covering 
620 employees. Wage adjustments in the remaining 
sectors were equal to, or below January's national 
average. In manufacturing, wage adjustments averaged 
1.3 per cent (6 agreements covering 4,970 employees) 
and in construction wage gains averaged 1.1 per cent 
(3 agreements covering 9,810 employees). Wage Primary Mant Constr. Transp.& Trade& Services Public 
adjustments in the services sector averaged 0.6 per Industries Utilities Finance Admin. 


were no settlements in primary industries or the trade Rah 
Earnaeneeieectors Percentage distribution of employees in major settlements, 


by size of base rate adjustments 


JANUARY 1999 


ee 1998 


Wage rates were cut in 2 agreements covering 2,100 
employees (4.0% of all employees in the month’s 
settlements) and frozen in 6 agreements covering 8,410 
employees (16.2% of all employees). Four agreements 
involving 13,130 employees (25.3% of all employees), 
provided for increases below 1.0 per cent; 9 agreements 
covering 7,160 employees (13.8% of all employees), 
provided increases of 1.0 per cent to 1.9 per cent; 5 
settlements covering 17,890 employees (34.5% of all 
employees), provided increases of 2.0 per cent to 2.9 per 
cent. Four agreements involving 3,180 employees (6.2% 
of all employees) resulted in increases of 3.0 per cent 50-0.9 1.0-1.9 


2.0-2.9 
and over. 


Percentage distribution of employees in major settlements, 
The distribution of settlements and employees by region/ by region/jurisdiction 
jurisdiction for the month of January is shown in the 
accompanying chart and in the table below: 


B.C. (8.9%) 
Federal (21.0%) Prairies (2.0%) 

Agts Empls 

Atlantic provinces 1 620 
Multi-prov. (1.7%) 

Quebec 4 Ua arihe, Atlantic (1.2%) 
Ontario 17 22,710 
Prairie provinces 2 1,040 
British Columbia 3 4,620 Quebec (21.4%) Ses : ES Ontario (43.8%) 
Multi-province 1 900 : | : 


Federal 2 10,870 
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MAJOR SETTLEMENTS REACHED IN JANUARY 


Industry and No. of | Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Manufacturing (6 agreements) 4,970 
Abitibi-Price Inc., production, Alma (Que.) 560 : t 2005-04-30 
Brasserie Molson O’Keefe, production, Montreal (Que.) 1,440 : : 2003-12-31 
Canadian Fabricated Products Ltd. (subsidiary of Johnson Controls) 
plant & maintenance empls., Stratford (Ont.) 750 ! ‘ ‘ 2001-12-15 
Quality Meat Packers Limited, plant & 
maintenance empl., Toronto (Ont.) 800 : : 2004-11-30 
Textron Automotive Interiors, plant & 
maintenance empls., Port Hope (Ont.) 850 : : 2001-12-31 
Harmac Pacific Incorporated, mill employees, Nanaimo (B.C.) 570 : t 2003-04-30 


Construction (3 agreements) 9,810 
Association of Provincial Housing Contractors of Quebec, 


construction trades, province-wide (Que.) 8,410 é A : 2001-04-27 
Alberta Construction Labour Relations Association, 
sheet metal workers, province-wide (Alta.) 500 : . 3 2001-04-30 
Canadian Automatic Sprinkler Association, plumbers and 
pipefitters, Canada-Wide 900 : : : 2001-09-30 


Transportation, Communication 
and Other Utilities (7 agreements) 21,690 : : 32.5 
Quebec Urban Community Transit Commission, 
bus drivers, Quebec (Que.) 700 : : 72.0 2003-06-30 
Hamilton Street Railway Company, 
operating employees, Hamilton (Ont.) 500 : d 36.0 2001-03-31 
Ontario Hydro, scientific & other professionals, province-wide (Ont.) 5,570 : ; 24.0 2000-12-31 
British Columbia Hydro and Power Authority, 
office and clerical employees, province-wide (B.C.) 2,660 i : 60.0 2002-03-31 
British Columbia Hydro and Power Authority, 
utility employees, province-wide (B.C.) 1,390 ; : 54.0 2002-03-31 
BC Tel, telephone operators, office, maintenance empls., 
province-wide (B.C.) 10,300 : ‘ 24.0 2000-12-31 
Canadian Freightways Limited, truck drivers, province-wide (Alta.) 570 : } 36.0 2000-12-31 


Community, Business & Personal Services (13 agreements) 14,780 f ! 23.8 
Algoma District School Board, 
elementary teachers, Sault Ste. Marie (Ont.) 560 : f 24.0 2000-08-31 
Dufferin Peel Catholic District School Board, 
secondary teachers, Mississauga (Ont.) 1,450 ; : 24.0 2000-08-31 
Durham District School Board, secondary teachers, Whitby (Ont.) 1,250 k 24.0 2000-08-31 
Grand Erie District School Board, 
elementary teachers, Brantford (Ont.) 1,210 : : 24.0 2000-08-31 
Greater Essex County District School Board, 
secondary teachers, Windsor (Ont.) 700 i ‘ 24.0 2000-08-31 


continued on next page 
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MAJOR SETTLEMENTS REACHED IN JANUARY (continued) 


Industry and No. of 


employer empls. 


Average annual First year 
percentage adj. adjustment 


Duration 
(months) 


Expiry 
date 


Hamilton-Wentworth Catholic District School Board, 
secondary teachers, Hamilton (Ont.) 

Hastings and Prince Edward District School Board, 
elementary teachers, Belleville (Ont.) 

Ottawa-Carleton District School Board, 

elementary teachers, Nepean (Ont.) 
Peterborough-Victoria-Northumberland & Clarington CDSB, 
elementary and secondary teachers, Peterborough (Ont.) 
Upper Canada District School Board, 

elementary teachers, Perth (Ont.) 

Upper Canada District School Board, 

secondary teachers, Perth (Ont.) 

York Catholic District School Board, 

elementary and secondary teachers, Aurora (Ont.) 
Transcona-Springfield School Division No. 12, 
elementary and secondary teachers, Transcona (Man.) 


Public Administration (1 agreement) 
Halifax Regional Municipality, outside employees, Halifax (N.S.) 


Agreement with COLA (1 agreement) 750 
Agreements without COLA (29 agreements) 51,120 
Allagreements (30 agreements) 51,870 


‘Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


2000-08-31 


2000-08-31 


2000-08-31 


2000-08-31 


2000-08-31 


2000-08-31 


2000-08-31 


1998-06-30 


2000-10-31 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 
1996 1997 1998 1998 May Aug Nov 1998 1999 
ul a 3 4 Jul Oct Jan Nov Dec Jan 
All Industries/Jurisdictions 
Average Annual Adjustment 0.9 1.5 1.6 2.07 A tl cAt e187 Pr Coral, BE Ses ae | Tomi eae el 
Non-COLA 0.6 14 oe lEG Use) ty es ss) ALTE Teale 7 Mee eee so 
COLA 2:57) Vaa7 42:5 2 Bintcss eI ne8.2 DAS TN.C 453, 3:5 Ws Oa 210 
First Year Increase OF ie aati | Ae AeA er O:OF M126 1:0 2=4.1. 24.8 4 FF 274-970.9 
Non-COLA 0.5 Us eS Une Alezeh) TOSS) = ake ao) Ws 1.8 Uae | AES. ods) 
COLA ZS laze eR! Pris) Ys ae) eS PO WNaxSh CEs) 4.7 yb (O)ts) 
Industries 
Primary Industries 1 7ae 127, eS PNP: - - - - - - - - 
Manufacturing PT 2:2.) gales 2a 151 TS) bats! Hea Wel Ue 1.9 1.8 1.3 
Construction 0.1 1 Opec. 4 PRBS) AEX TAS MPLA DN pede PORN IE ON wot 0.9 1.6 U1 
Transp. & Communication Ove at Oipel9 x Pes ied I Fey Pmt 22 ALT 16 tek ose) tee 
Trade-Finance 0.6 reo is a Bilson Ia fe eek a Es) 14 yee. 1.4 - - 
Services 0.6 Yella Yas NOM ema (ae OO) pele» i eet ae 8 be 1.0 aie “OXS 
Public Administration 0.4 4 1.8 1.4 invA, sales pede 2a Wel 2 2.4 PLP AWS 
Jurisdictions 
Newfoundland a We aay BYP rm BE: ieee bel - - 14 . - . - - 
Prince Edward Island Tee ree Ps | eee enn he | Ate Ol nuseal Ox - - 
Nova Scotia ey oe 2.0) Ste 2G Con hl. ite SORT. 902.4 “ee ise 4.5 
New Brunswick ee Ac ODE aS RA oil ee OU Nm eld, ne: ha meee ids eS 125 - 
Quebec Lee ates) ONS) OPO a 245 wales 0:52:95) Ac Has} 1.9 1.0 
Ontario Ose 11) e126 15-2 21:65," 2.042 0S 19ers tee 10 0;94.6):0:6." wad 
Manitoba APA fr a a IB EM Trees face SRB Re ae Pe Tifa, oO. De 1 See. O 4 anes 
Saskatchewan 1.1 Oot, is 1:69 2.07) 1-407 20 2.07" WAdene.0 2.0 - - 
Alberta 1.0 2.4 3.0 Pusey halle. Psy. ey Oceano Geena 2.9 3:0 Oul 
British Columbia 0.6 ic) (OL 7/ Ot OFS Sa" O8/-ae0'9 O87 OFSae 0-9 On/mre Omen OLO 
Multi-Province ZS COM - =) k7/ - oe eviews ile: - a hte! 
| Federal Jurisdiction 0.5 Uses | AST Vif eee Oe 1 Oann ore 2 Ome Onmres 2 Ud Pay Ste) 
Public Sector 0.5 Wey US Ttekie Masha Mogren rh rf Teh ae 1.8 Wee) 9 eee 
_ Private Sector Tors fate) acts Psy NY Ah a ZEIO. sh Hleteh per ae 15 1.9 ile: 
| Consumer Price Index 1.6 1.6 0.9 TO. 1004019) ig ROW AO:8 20:9 2 ved. 0\e2 OG 


Data for the current month are preliminary 


6 THE WAGE SETTLEMENTS BULLETIN = March 1999 


( MOST RECENT SETTLEMENTS ’ 


** 


Ongoing negotiations on working conditions 


Employer Union Number of employees Settlement 
month 
*Abitibi-Consolidated (Que.) and CNTU/CEP 1,800 Jan.-Feb. 99 
Corner Brook Pulp & Paper Ltd. 

«Saskatchewan Telecommunications CEP 3,900 March 99 

eAlta. Constr. Labour Rel. Assn. Carpenters 4,000 Feb. 99 

eHealth Employers Assn. of B.C. HSA of BC 10,100 March 99 

we 
CURRENT KEY NEGOTIATIONS 
Number of Expiry 
Employer Union employees Status* month 
Public Sector 
*Govt. of Canada PSAC / PIPS 37,200 B/CO/PCB May97-Apr.99 
WS/Tent. 

«CBC CEP/Guild 7,460 B/CO/WS Mar,Jun,Sep. 98 
*SRC (Radio-Canada) STARF 1,160 B March 99 
*Canada Post** CUPW 47,900 MED/ARB _ July 97 
Canada Post PSAC, CPAA 11,700 B June/Sept. 98 
*Cape Breton Development Corp. Mineworkers (UMWA) 1,200 B Dec. 98 
*Govt. of Quebec various unions 335,000 B June 98 
eHydro Quebec Professional Engineers 1,500 Tent. Decs95 
eHydro Quebec CUPE 11,310 B Jan. 99 
*Govt. of Ontario OPSEU 50,200 B Dec. 98 
eOntario hospitals CUPE / SEIU 33,800 B Sept./Oct. 95 
*Toronto separate schools (elem.) Ont. Eng. Cath. Teachers Assn. 4,300 Tent Aug. 98 
*Toronto public schools CUPE 15,000 WS Aug. 98 
¢Toronto Police Service Toronto Police Assn. 7,300 B December 98 
eToronto Transit Commission ATU 7,700 B March 99 
*City of Toronto CUPE (inside workers) 9,000 B various 
*City of Toronto Firefighters 3,000 B various 
*Manitoba Health Organizations various unions 17,050 B Mar.-Apr. 99 
eSask. Assn. of Health Organizations Nurses 8,200 B March 99 
¢Provincial Health Authorities of Albertra Nurses 14,000 B March 99 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers 4,300 TENT. October 98 
Private Sector 
eAir Canada CUPE/CAW 6,700 B Oct.98/Apr.99 
*Bell Canada (Que. & Ont.) CEP 12,600 CO Nov. 98 
°CP Rail CCROU 3,220 B Dec. 98 
*Eastern Canada pulp and paper cos. _ various unions 9,640 B various 98 


Continued on next page 
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< 


Number of Expiry 
Employer Union employees Status” month 
Private Sector (cont'd) 
*Maritime Telegraph and Telephone Atlantic Comm. & Tech. Workers 1,700 B Oct. 98 
*Bldg. Contractors Assn. of Que. various unions 42,590 B Apr/Dec.98 

(non-residential) 
eNav Canada various unions 4,440 B/CO Dec 97 
*Brewers Retail (Ont.) UFCW 4 300 B Dec.98 
*National Steel Car Ltd. (Ont.) Steelworkers 2,300 CO April 99 
Pharma Plus Drug Marts (Ont.) UFCW 1,400 CO Jan. 99 
*TELUS Communications (Alta.) IBEW 2,620 Tent. Dec. 97 
eAlta. Constr. Labour Rel. Assn. various unions 5,300 B April 99 
Council of Marine Carriers (B.C.) Intl. Longshore Warehouse Union 650 B Sept. 97 
*B.C. pulp and paper cos. CEP/PPWC 1 650 B April 97 
Status* 
ARB arbitration MED mediation PMB post-mediation bargaining 
B bargaining M/WS_ mediation after work stoppage Tent. tentative agreement 
B/WS bargaining after work stoppage PAB  post-arbitration bargaining WS __ work stoppage 
\ CO conciliation PCB __post-conciliation bargaining } 

UPCOMING KEY NEGOTIATIONS 
Employer Union Number of employees Expiry month 
eOntario Hospitals ONA (nurses) 37,000 March 98 
*OC Transpo Transit Union 1,700 May 99 
*City of Toronto CUPE 14,000 various 
eJM Schneider (Ont.) Empls. Assn. 1,560 May 99 
«Cominco Ltd. (B.C.) Steelworkers 1,780 May 99 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
inallindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 


Published by the Authority of the Minister of Labour, Government of Canada. 


per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" whichis used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated ata projected 2.0 percentinflation 
rate. 


©Minister of Public Works and Government Services Canada 1999. All rights reserved. No part of this publication may be reproduced, stored in a retrieval 
system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the 
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Perspective on base rate percentage adjustments from major settlements 
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Major collective bargaining settlements reached in 
February 1999 provided base rate wage adjustments 
averaging 1.5 per cent annually over the contract- 
term, up slightly from 1.3 per cent in January and only 
fractionally lower than 1.6 per cent in the year 1998. 


There were 48,040 employees covered by 24 major 
agreements in February. The previous round of 
negotiations between these same parties, resulted in 
wage adjustments averaging 1.9 per cent, a larger gain 
than in their current settlements. 


The February figure (which is employee weighted) 
was significantly affected by a Health Employers 
Association of B.C. settlement covering 26,000 nurses 
province-wide (54% of all employees); the contract 
provides the nurses with modest wage gains averaging 
0.7 percent annually ina three-year contract. Excluding 
the nursing settlement, the remaining 23 agreements 
in February provided for increases averaging 2.5 per 
cent. 


Wage adjustments in February’s settlements ranged 
from a wage freeze for 2,000 teacherss with the 
Toronto Catholic District School Board, to a high of 
6.1 per cent for 4,000 carpenters with the Alberta 
Construction Relations Association. 


Wage gains in February were much higher in the 
private sector (3.7 per cent) than in the public sector 
(1.0 per cent). Public sector wage adjustments were 
moderated in large part by the B.C. nurses' agreement, 
and the larger private sector figure was amplified by 
the Alberta carpenters’ settlement. In the private sector, 
there were 8 agreements in February covering 9,500 
employees. The overall public sector data cover 38,540 
employees in 16 agreements. 


On a regional/jurisdictional basis, wage adjustments 
in February were below the national average of 1.5 per 
cent in British Columbia (0.7 per cent average increase 
in a single province-wide agreement with the nurses), 
and in Ontario (1.2 per cent average for 7,240 
employees in 9 agreements). The average wage 
adjustment was higher than the national average in all 
remaining jurisdictions; in the Atlantic provinces 
wage gains averaged 2.0 per cent (1,900 employees in 
3 agreements), in Quebec, 2.1 per cent (5,040 
employees in 5 agreements), and in the Prairie provinces, 
4.1 per cent (7,860 employees in 6 agreements). There 
were no major settlements in the Federal jurisdiction. 


Canada 
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Base rate percentage adjustments in major settlements, 
by industry 


On an industry basis, the largest concentration of 
employees in February’s settlements was in the services 
sector (35,000 employees in 1 1 agreements) accounting 
for 73% of all employees covered in the month's FEBRUARY 1999 
settlements; wage adjustments in this industry division 
averaged 0.8 per cent, the smallest adjustment of all the Be] 1998 
industry divisions in February (the nurses' agreement is 
in this sector). In manufacturing, wage adjustments 
averaged 1.7 per cent (4 agreements covering 3,000 
employees), and in trade, wage gains averaged 2.4 per 
cent (2 agreements covering 1,480 employees). Wage 
adjustments in the remaining sectors were above 
February's national average. In transportation, 
communication and other utilities wage gains averaged 
2.0 per cent, but the results are based on a single 
agreement covering 760 employees. Wage adjustments Primary Manuf. Constr. Transp.& Trade& Services Public 
in public administration averaged 2.1 per cent for \ !ndustnes Utilities Finance Admin. 
2,950 employees in 4 agreements and in construction 


2 agreements provided 4,850 employees with wage ee ; ; 
increases averaging 5.5 per cent. There were no Percentage distribution of employees in major settlements, 


by size of base rate adjustments 


settlements in primary industries. 


Wage rates were frozen in 1 agreement covering 2,000 ES FEBRUARY 1999 
employees (4.2% of all employees in the month’s 
settlements). Two agreements involving 27,000 Fe 1998 
employees (56.2% of all employees), provided for 
increases below 1.0 per cent. Although a majority of 
employees received adjustments below 1.0 per cent, the 
vast majority of settlements (18 of the total of 24) were 
in the 1.0 to 2.9 percent range; 10 agreements covering 
6,210 employees (12.9% of all employees), provided 
increases of 1.0 per cent to 1.9 per cent; 8 settlements 
covering 7,690 employees (16% of all employees), 
provided increases of 2.0 per cent to 2.9 per cent. Three 
agreements involving 5,140 employees (10.7% of all 
employees) resulted in increases of 3.0 per cent and 
over. 


>0-0.9 1.0-1.9 2.0-2.9 


Percentage distribution of employees in major settlements, 


The distribution of settlements and employees by region/ by region/jurisdiction 
jurisdiction for the month of February is shown in the 


accompanying chart and in the table below: 
Atlantic (4.0%) 


Quebec (10.5%) 


Aats. Empls. 
Atlantic provinces 3 1,900 
Ontario (15.1%) 
Quebec 5 5,040 
Ontario 9 7,240 B.Sa 40s) 
Prairie provinces 6 7,860 
British Columbia 1 26,000 


Prairies (16.4%) 


MAJOR SETTLEMENTS REACHED IN FEBRUARY 


Industry and 
employer 


Manufacturing (4 agreements) 

Corner Brook Pulp and Paper Limited, 

mill employees, Corner Brook (Nfld.) 

Bombardier inc.(groupe materiel de transport), 
production, La Pocatiere (Que.) 

C.S. Brooks Canada Inc., production, Magog (Que.) 
Stone-Consolidated Inc. (Division Port-Alfred), 

mill employees, La Baie (Que.) 


Construction (2 agreements) 

Hand Association of Sewer, Watermain and Road Contractors, 
labourers, Hamilton (Ont.) 

Alberta Construction Labour Relations Association, 
carpenters, province-wide (Alta.) 


Transportation, Communication 

and Other Utilities (1 agreement) 
SaskEnergy Inc., office and 

clerical employees, province-wide (Sask.) 


Trade-Finance (2 agreements) 

Quebec Area Automobile Dealers Corporation, 
mechanics, Quebec (Que.) 

Saskatchewan Crop Insurance Corporation, 
office and clerical employees, Regina (Sask.) 


Community, Business & Personal Services (11 agreements) 
Government of Newfoundland and Labrador, 
instructors/yutors/lecturers, province-wide (Nfld.) 

Government of Prince Edward Island, office 

and clerical employees, province-wide (P.E.I.) 

McGill University, office and clerical employees, Montreal (Que.) 
District School Board of Niagara, 

secondary teachers, St. Catharines (Ont.) 

Dufferin-Peel Catholic District School Board, 

plant & maintenance empl., Mississauga (Ont.) 

Durham District School Board, teaching assistants, Whitby (Ont.) 
Ontario Jockey Club, racetrack employees, province-wide (Ont.) 


| Toronto Catholic District School Board, 


secondary teachers, Toronto (Ont.) 


Seven Oaks School Division No.10, 


elementary teachers, Seven Oaks (Man.) 


| Northern Alberta Institute of Technology, 


_ administrative services employees, Edmonton (Alta.) 


_ Health Employers Association of British Columbia, 
nurses, province-wide (B.C.) 


No. of 


empls. 


3,000 


630 


890 
760 


720 


4,850 


850 


4,000 


760 


760 


1,480 


970 


510 


35,000 


640 


630 
1,700 


1,000 
560 
580 
680 

2,000 
640 


570 


26,000 
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Average annual First year Duration Expiry 
percentage adj. adjustment (months) date 

1.7 0.9 46.5 

1.8 -0.0 72.0 2004-05-31 
2.4 2.1 60.0 2003-09-30 
1.3 1.3 12.0 2000-02-16 
Ue -0.0 44.0 2001-12-31 
5.5 5.6 26.1 

2.6 2.6 36.0 2001-12-31 
6.1 6.2 | 24.0 2001-04-30 
2.0 2.0 36.0 

2.0 2.0 36.0 2001-01-31 
2.4 0.7 51.7 

2.6 -0.0 60.0 2002-11-02 
2.0 2.0 36.0 2000-09-30 
0.8 0.4 33.4 

es 0.0 65.0 2001-08-31 
2.8 2.8 12.0 1999-06-30 
25 3.5 24.0 2000-11-30 
0.7 es) 24.0 2000-08-31 
1.3 2.0 18.0 1999-09-30 
1.0 Us 18.0 2000-06-30 
1g) as) 48.0 2002-12-31 
0.0 0.0 24.0 2000-08-31 
1.3 As 18.0 1998-06-30 
3.0 3.0 12.0 1999-07-24 
0.7 0.0 36.0 2001-03-31 


continued on next page 
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MAJOR SETTLEMENTS REACHED IN FEBRUARY (continued) 


Industry and No. of | Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Public Administration (4 agreements) : 
Government of Ontario, engineers, province-wide (Ont.) : 4 2000-12-31 
Niagara Regional Police Services Board, police officers, 
Niagara Region (Ont.) : : } 1999-12-31 
Ontario Housing Corporation, service & maintenance empl., 
Metropolitan Toronto (Ont.) : : 2000-03-31 
City of Saskatoon, inside & otside empls., Saskatoon (Sask.) ‘ : 2000-12-31 


Agreement with COLA (0 agreement) 
Agreements without COLA (24 agreements) 
Allagreements (24 agreements) 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note ; Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


Mm i tn Nance ek EY 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary Industries 
Manufacturing 
Construction 
Transp. & Communication 
Trade-Finance 
Services 
Public Administration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 


(effective average annual percentage adjustment in base rates) 
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MOST RECENT SETTLEMENTS 
Employer Union Number of employees Settlement 


*Govt. of Canada 

*CBC (system-wide, english) 
eHydro Quebec 

*Toronto public schools 

*Govt. of Ontario 

eAlgoma Steel 

*TELUS Communications (Alta.) 
eWeldwood of Canada 


PSAC / PIPS 
CEP/Guild 

Professional Engineers 
CUPE 

OPSEU 

Steelworkers 

IBEW 

CEP 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 
Govt. of Canada 


«SRC (Radio-Canada) 

Canada Post** 

Canada Post 

*Cape Breton Development Corp. 
*Govt. of Quebec 

*Hydro Quebec 

eOntario hospitals 

*Toronto separate schools (elem.) 
eToronto Police Service 

eToronto Transit Commission 

eCity of Toronto 

eCity of Toronto 

eManitoba Health Organizations 
eSask. Assn. of Health Organizations 
¢Provincial Health Authorities of Alberta 
°B.C. Ferry Corp. 


Private Sector 

eAir Canada 

*Bell Canada (Que. & Ont.) 

¢CP Rail 

eEastern Canada pulp and paper cos. 


e 


Union 


PSAC 


STARF 

CUPW 

PSAC, CPAA 
Mineworkers (UMWA) 
various unions 

CUPE 

CUPE / SEIU 


Ont. Eng. Cath. Teachers Assn. 


Toronto Police Assn. 

ATU 

CUPE (inside workers) 
Firefighters 

various unions 

Nurses 

Nurses 

B.C. Ferry & Marine Workers 


CUPE/CAW 
CEP 

CCROU 
various unions 


Ongoing negotiations on working conditions 


month 
14,270 March 99 
7,460 April 99 
1,500 March 99 
15,000 March 99 
50,000 March 99 
4,700 April 99 
2,550 March 99 
680 April 99 


Number of 


employees Status* 


B/CO/PCB 
WS/Tent. 
1,160 B 
47,900 MED/ARB 
11,700 
1,200 
335,000 
113,10 
33,800 
4,300 
7,300 
7,700 
9,000 
3,000 
17,050 
8,200 
14,000 
4,300 


28,210 


6,700 
9,500 
3,220 
9,120 


Expiry 
month 


May97-Apr.99 


March 99 
July 97 
June/Sept. 98 
Dec. 98 

June 98 

Jan. 99 
Sept./Oct. 95 
Aug. 98 
December 98 
March 99 
various 
various 
Mar.-Apr. 99 
March 99 
March 99 
October 98 


Oct.98/Apr.99 
Nov. 98 

Dec. 98 
various 98 


Continued on next page 
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Number of Expiry 
Employer Union employees Status* month 
Private Sector (cont'd) 
eMaritime Telegraph and Telephone Atlantic Comm. & Tech. Workers 1,700 B Oct. 98 
*Bldg. Contractors Assn. of Que. various unions 42,590 B Apr/Dec.98 

(non-residential) 

eNav Canada various unions 4,440 B/CO Dec 97 
eBrewers Retail (Ont.) UFCW 4,300 CO Dec.98 
*National Steel Car Ltd. (Ont.) Steelworkers 2,300 WS April 99 
ePharma Plus Drug Marts (Ont.) UFCW 1,400 CO Jan. 99 
¢TELUS Communications (Alta.) IBEW 2,620 Tent Dec. 97 
eAlta. Constr. Labour Rel. Assn. various unions 5,300 B April 99 
eCouncil of Marine Carriers (B.C.) Intl. Longshore Warehouse Union 650 B Sept. 97 
eCominco Ltd. (B.C.) Steelworkers 1,620 B May 99 
eWestern Canada pulp and paper cos. CEP/PPWC. 1,150 B April 97 
Status* 
ARB arbitration MED mediation PMB _post-mediation bargaining 
B bargaining M/WS mediation after work stoppage Tent. tentative agreement 


B/WS bargaining after work stoppage PAB 


ae conciliation 


post-arbitration bargaining 
PCB _ post-conciliation bargaining 


WS _ work stoppage 


) 


UPCOMING KEY NEGOTIATIONS 


eo ee 


< 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 


Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
inallindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 percent of the unionized workforce and 20 


Employer Union Number of employees Expiry month 
eOntario Hospitals ONA (nurses) 37,000 March 98 
*OC Transpo Transit Union 1,700 May 99 
eCity of Toronto CUPE 14,000 various 


per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" whichis used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 1999. All rights reserved. No part of this publication may be reproduced, stored in a retrieval 
system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the 


Minister of Labour. Catalogue No. English: L12-20-1E 
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Perspective on base rate percentage adjustments from major settlemen 


and the rate of inflation (CPI) 


Quarterly Data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


|_| PUBLIC SECTOR 


Do PRIVATE SECTOR 


as II 1998-III 1998-IV 


Base rate percentage adjustments in ) major settlements, 
by industry 


[|] FOURTH QUARTER 1998 


[] FIRST QUARTER 1999 


Pnmary Manuf. Constr. Transp.& Trade& Services Public 
Industnes Utilities Finance Admin. 


Le Bulletin existe également en francais. 
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° First Quarter 1999 

The ee collective bargaining settlements reached 
in the first quarter 1999 provided base rate wage 
adjustments averaging 1.5 per cent annually over the 
contract-term, slightly lower than the 1.7 per cent 
figure in the previous quarter and 1.6 per cent for the 
year 1998. The first quarter data are based on 94 major 
agreements covering 237,360 employees. 


Wage adjustments from the first quarter settlements 
were Over two times the rate in the contracts they 
replaced. The previous round of negotiations between 
these same parties, resulted in wage adjustments 
averaging 0.6 per cent. This is due in large part to the 
more numerous public sector settlements with current 
increases, whereas they were subject to wage restraints 
in their previous contracts. However, public sector 
adjustments in the first quarter remain lower than 
those in the private sector. 


Wage adjustments in the private sector averaged 
2.2 per cent in the first quarter, compared to 
1.3 per cent in the public sector. The private sector 
data resulted from 24 agreements with a coverage of 
52,000 employees; the public sector data are based on 
70 agreements covering 185,360 employees. 


Wage adjustments (in both the public and private 
sectors) outpaced the rate of inflation in the first 
quarter. The percentage change in the Consumer Price 
Index during the first quarter was 0.8% compared to 
the 1.5% increase in wage adjustments from major 
settlements. Since 1993, wage gains in the public 
sector were usually substantially below the rate of 
inflation until the fourth quarter of 1997; private 
sector wage adjustments were often modestly above 
the inflation rate during the entire period up to today. 


The incidence of contracts containing a cost-of-living 
agreement (COLA) has dropped dramatically over the 
years. Only one of the 94 contracts settled in the first 
quarter 1999 had a COLA provision. 


On an industry basis, the services sector had the 
largest concentration of employees in first quarter 
settlements (101,450 employees in 43 agreements 
accounting for 43% of all workers); wage adjustments 
in this industry division averaged 0.9 per cent, the 
smallest adjustment of all the industry divisions. In 
manufacturing, wage adjustments averaged 1.5 per 
cent (10 agreements covering 7,970 employees), equal 
to the quarterly national average. Wage adjustments in 
all remaining sectors were above the national average. 


Canada 
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In public administration, wage adjustments 
averaged 1.7 per cent for 65,500 employees in 17 
agreements and in transportation, communication 
and other utilities wage gains averaged 1.9 per cent 
in 13 agreements covering 32,000 employees. In 
trade, wage gains averaged 2.4 per cent but the 
results are based on only 2 agreements covering 
1,480 employees. The largest increases were in the 
construction sector with 9 agreements providing 
28,960 employees with wage adjustments averaging 
2.5 per cent. There were no settlements in primary 
industries. 


On a regional/jurisdictional basis, the largest 
concentration of employees was in Ontario (115,440 
employees in 50 agreements accounting for 49% of 
all workers);wage adjustments in Ontario averaged 
1.4 per cent. The smallest increase was in British 
Columbia where 48,720 employees received wage 
adjustments averaging 0.7 per cent. The largest 


Base rate percentage adjustments in major settlements, 
by region / jurisdiction 


EO FIRST 
QUARTER 1999 


B.C. PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- FEDERAL 
PROV. 


average figure was in the Prairie provinces at 3.3 per cent (19,050 employees in 15 agreements). In the Atlantic provinces wage gains averaged 
2.6 per cent (2,520 employees in 4 agreements), in Quebec, 1.2 per cent (17,650 employees in 10 agreements), and in the Federal jurisdiction, 
2.0 per cent (33,080 employeees in 8 agreements). There was a single multi-province agreement providing 900 employees wage gains of 


1.8 per cent. 
[ Wage adjustments (%) from major settlements, 
and increases in the CPI (%), by quarter, 1993-1999 
Public sector Private sector All CPI 
agts. empls. % adj. agts. empls. % adj. agts. empls. % adj. % 
1993 Q1 56 83,906 2.6 29 54,931 0.1 85 138,837 1.6 743 | 
Q2 119 385,705 0.3 50 112,055 0.7 169 497,760 0.4 sh 
Q3 105 431,799 0.6 44 63,077 1.3 149 494,876 0.7 1.8 
Q4 67 110,593 0.2 48 170,405 1.0 115 280,998 0.7 1.8 
1994 Q1 67 100,575 0.4 31 38,432 0.8 98 139,007 0.5 0.6 
Q2 144 426411 0.1 41 55959 1:7 185 482370 0.1 0.0 
Q3 39 86,157 ~—--0.1 28 63,240 1.0 67 149,397 0.4 0.1 
Q4 49 106681 0.0 35 65,128 «1.2 84 171,809 0.5 0.0 
1995 Q1 41 138,095 0.6 35 45333. 1.9 76 183,428 0.9 1.6 
Q2 58 96,011 0.8 65 92:336— res 123. = 188,347 1.0 2.8 
Q3 34 87,534 0.4 5O Tem 4447 eel 93 200,978 0.9 2.4 
Q4 83 309235 0.7 27 26810 1.6 110 336,045 0.7 at 
1996 Q1 51 120,475 0.2 32 46318 1.3 83 166,793 0.5 1.4 
Q2 75 287,887 0.6 48 46629 1.6 123 334,516 0.7 1.4 
Q3 48 81,383 0.5 49 64,915 1.8 97 146,298 Ven 1.4 
Q4 39 76,189 0.8 35 86,009 2.0 74 162,198 1.5 2.0 
1997 Q1 52 88,240 1.0 30 40,380 ya | 82 128,620 1.3 2a 
Q2 72 98845 0.8 60 147,134 1.9 132 245,979 1.4 1:7, 
Q3 34 44560 0.9 41 90,680 Wee 1 135,240 es Ute 
Q4 62 138,790 1.7 29 45910 1.8 91 184,700 cz 1.0 
1998 Q1 44 96,660 1.8 23 38,260 Pi 67 134,920 2.0 1.0 
Q2 5S: (0158:3 10a h7 68 109620 1.6 123 267,930 1.7 1.0 
Q3 51 185,870 1.2 49 81,890 1.7 100 267,760 1.4 0.9 
Q4 67) = 204,250. oe1.6 33 37,800 1.9 | 4100 = 242,050 AZ 1.1 
1999 Q1 70 {85960 —t.S 24 52,000 2.2 | 94 237,360 1:5 0.8 
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Perspective on base rate percentage adjustments from major settlements March 1999 


Major settlements reached in March 1999 provided 
base rate wage adjustments averaging 1.4 per cent 
annually over the contract-term, slightly lower than 
the 1.7 per cent figure in February and 1.6 per cent for 
the year 1998. 


There were 122,000 employees covered by 34 major 
agreements in March. The previous round of 
negotiations between these same parties, resulted in 
wage adjustments averaging 0.4 per cent, a much 


smaller gain than in their current settlements. 
Quarterly 
Data 


Wage adjustments in March’s settlements ranged 
from a wage freeze for 3,000 lecturers and tutors in an 
Ontario education sector settlement, to a high of 3.9 
per cent for 560 office employees in an Alberta school 
board contract. 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR : Settlements in March were almost exclusively in the 
| public sector (33 of the 34 agreements). Public sector 
I PRIVATE SECTOR : wage adjustments averaged 1.4 per cent for 119,450 


employees. Included are various settlements with the 
Government of Canada, the Government of Ontario, 
the Government of Alberta, the Government of the 
Northwest Territories, the Government of Yukon 
Territory, Saskatchewan Telecommunications, the 
Toronto Hydro-electric Commission and many 
education sector agreements. In the private sector, a 
single agreement between Telus Communications 
Inc. and its 2,550 craft and services employees, 
provided wage gains averaging 2.0 per cent. 


JANUARY FEBRUARY 


On aregional/jurisdictional basis, settlements in March 
were predominantly located in Ontario (53% of 
agreements and 57.5% of employees); wage 
adjustments in this jurisdiction averaged 1.3 per cent 
for 70,040 employees. A wage freeze for 1,500 
, employees in Quebec (1.2% of all employees) 
: represented the only wage settlement in the province. 
Lo MARCH 1999 | In British Columbia 2 agreements provided 18,100 

employees (14.8% of all employees) with wage 
a 1998 adjustments averaging 0.7 per cent. The average wage 
adjustment was higher than the national average in all 
remaining jurisdictions; in the Prairie provinces, 
wage increases averaged 2.6 per cent (8.3% of all 
employees), and in the Federal jurisdiction 2.0 per 
cent (18.2% of all employees).There were no major 
settlements in the Atlantic provinces. 


Base rate percentage adjustments in major settlements, 
by region / jurisdiction 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL 
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All major settlements in March were concentrated in 3 
major industry divisions. The largest concentration of 
employees in March’s settlements was in public 
administration (61,930 employees in 12 agreements, 
accounting for 51% of all employees covered in the 
month's settlements); wage adjustments in this industry 
division averaged 1.7 per cent. The second largest 
concentration of employees (41%) was in the services 
sector, with 17 agreements covering 50,520 workers; 
wage increases averaged 1.0 per cent. Wage adjustments 
in transportation, communication and other utilities 
averaged 2.2 per cent, resulting from 5 agreements 
covering 9,550 employees (8% of all employees); the 
single private sector settlement in March is in this 
industry division. There were no settlements in primary 
industries, manufacturing, construction and the 
trade-finance sectors. 


Wage rates were frozen in 2 agreements covering 4,500 
employees (3.7% of all employees in the month’s 
settlements). Four agreements involving 29,000 
employees (23.8% of all employees), provided for 
increases below 1.0 per cent. Almost half of employees 
(46.3%) in 15 agreements received adjustments in the 
1.0 to 1.9 per cent range. Nine settlements covering 
25,820 employees (21.2% of all employees), provided 
increases of 2.0 percent to 2.9 per cent. Four agreements 
involving 6,170 employees (5.1% of all employees) 
resulted in increases of 3.0 to 3.9 per cent. 


The distribution of settlements andemployees by region/ 
jurisdiction for the month of March is shown in the 
accompanying chart and in the table below: 


Agts. Empls. 
Atlantic provinces . = 
Quebec 1 1,500 
Ontario 18 70,040 
Prairie provinces 7 10,150 
British Columbia 2 18,100 
Federal jurisdiction 6 22,210 


Base rate percentage adjustments in major settlements, 
by industry 


| | MARCH 1999 


HE i098 


Bane Mant Cone Misuse (iehoe Sarvites sigelei 
Industnes Utilities Finance Admin. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


MARCH 1999 


Ba 008 


>0-0.9 1.0-1.9 2.0-2.9 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Federal (18.2%) << B.C. (14.8%) 


Quebec (1.2%) 
Prairies (8.3%) 


Ontario (57.5%) 
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MAJOR SETTLEMENTS REACHED IN MARCH 


Industry and No. of | Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


Transportation, Communication 


and Other Utilities (5 agreements) 2.2 ; 

Hydro-Quebec, engineers, province-wide (Que.) 0.0 1998-12-31 
Toronto Hydro-Electric Commission, 
hourly rated employees, Toronto (Ont.) Ute : : 2001-01-31 
Toronto Hydro-Electric Commission, 
salaried employees, Toronto (Ont.) 640 Wee : : 2001-01-31 
Saskatchewan Telecommunications, technical empls. & 
telephone operators, province-wide (Sask.) 3,900 3.3 : : 2001-03-24 
TELUS Communications Inc., craft and 
service employees, province-wide (Alta.) 2,550 2.0 { i 2000-12-31 


Community, Business & Personal Services(17 agreements) 50,520 1.0 
Carleton University, teaching assistants, Ottawa (Ont.) 1,200 3.0 f 2000-08-31 
Government of Ontario, 
health service-non-professionals, province-wide (Ont.) 9,140 1.4 A : 2001-12-31 
Niagara Catholic District School Board, 
support employees, Welland (Ont.) 850 We : : 2001-12-31 
Toronto District School Board, 
Instructors/Tutors/Lecturers, Toronto (Ont.) 3,000 0.0 i : 2000-08-31 
Toronto District School Board, 
custodial, Toronto (Ont.) 3,300 0.5 : : 2000-08-31 
Toronto District School Board, 
office and clerical employees, Toronto (Ont.) 7,600 0.5 : : 2000-08-31 
York Catholic District School Board, 

office and clerical employees, Aurora (Ont.) 620 Ist : 3 2001-08-31 
York Region District School Board, 
office and clerical employees, Aurora (Ont.) 980 abe , i 2001-08-31 
York Region District School Board, 
service & maintenance empl., Aurora (Ont.) 600 1.1 ! 2001-08-31 
Manitoba Lotteries Corporation, casino empls., Winnipeg (Man.) 1,030 2.0 : 2000-03-25 
University of Manitoba, support employees, Winnipeg (Man.) 1,800 13 : 2001-09-30 
University of Regina, professors, Regina (Sask.) 600 1.4 : 2002-06-30 
Black Gold Regional Division No. 18, 
elementary and secondary teachers, Nisku (Alta.) 510 3.8 : : 2000-08-31 
Board of School Trustees of the Edmonton Catholic Reg. Div. No 40, 
office and clerical employees, Edmonton (Alta.) 560 3.9 : 4 1999-08-31 
Health Employers Association of British Columbia, 
para-medical professional employees, province-wide (B.C.) 10,100 0.7 } : 2001-03-31 
Post-Secondary Employers’ Association, 
post-secondary, non university teachers, province-wide (B.C.) 8,000 : \ : 2001-03-31 
Government of the Yukon, elementary and 
secondary teachers, territory-wide (Y.T.) 630 é : ‘ 2000-06-30 


Public Administration (12 agreements) 
Government of Ontario, 

office administrative employees, province-wide (Ont.) : é 4 2001-12-31 
Government of Ontario, 
administrative services employees, province-wide (Ont.) : ; : 2001-12-31 
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MAJOR SETTLEMENTS REACHED IN MARCH (continued) 


Industry and No. of | Average annual First year Duration 
employer empls. percentage adj. adjustment (months) 


(ot 
Government of Ontario, 


correctional officers, province-wide (Ont.) 1.4 : ; 2001-12-31 
Government of Ontario, 
operational & maintenance empl., province-wide (Ont.) 1.4 f g 2001-12-31 
Government of Ontario, 
technical services employees, province-wide (Ont.) 1.4 : ! 2001-12-31 
Niagara Parks Commission, 
recreational employees, Niagara Falls (Ont.) 2.0 , ; 2000-10-31 
Regional Municipality of Niagara, 
office and clerical employees, Niagara Region (Ont.) 2.3 ) 2001-12-31 
Government of Alberta, technical employees, province-wide (Alta.) 2.3 : 1999-08-31 
Government of Canada, ship maintenance, Halifax (N.S.) a3 : 1999-12-31 
Government of Canada, correctional officers, Canada-wide 2.2 i 2000-05-30 
Government of Canada, 
scientific & other professionals, Canada-wide 2.0 5 4 1999-06-21 
Government of the Northwest Territories, 
office and clerical employees, territory-wide (N.W.T.) 2.0 ; : 2000-03-31 


Agreement with COLA (0 agreement) 
Agreements without COLA (34 agreements) 122,000 
Allagreements (34 agreements) 122,000 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Adjustment 
Non-COLA 
COLA 


Industries 
Primary Industries 
Manufacturing 
Construction 
Transp. & Communication 
Trade-Finance 
Services 
Public Administration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1996 1997 1998 PSR 1999 1999 
1 2 3 2 a Jan Feb 
OS) POF 6 OMA a 1.7, Lo ish TA BY¢ 
OLGA er6 a fice haiey He a ee ee Ns ies daxdea da? 
HAS) WEG, ERS) 2.62.02 32.2 hore 2.0 2.0 - 
O.7 oA eee 14) 14.0.9" 1:8 2 One dso 
OS ane ee aber ORCS 4 Ff 12 1p Ome Tso 
PR SATA ase 2:6°°1.6 “29'%44;6 0.9 OSs = 
pret et eal Ma Be - 2.6. ie 0.0 - - - 
Po ihn Pa Pak ell RO Zoli tlts mus Le a0 TOT, 
OF 6 24 219 rT mew we. 4 20 boil be AS red 
OTs Ora led is Sa Sd 8 alll | hd (nara 1.9 V8--22°0 
0. G7 fiaeeles 1S eT eee ORF 125 2.4 - 2.4 
OB eye fa a 2O5 Rsae siete 20.9 0.9 OF 
0.4 14 1.8 WAT deve at2.2 137 4.5 2.1 
2.00 pikilen 13 fede ae ch a a - 1.6 : 1.6 
ls gae 234 = Zale Se 21 2.8 = 2:5 
levee. eco rege Wey ese VSN ales] 4.5 45 .- 
L/L mee) ti wrisoe te Oure any, = - - 
127 el OmerO.9 106 0.42.4 ol dee LOL Wart 
0: Oa seelaG) [Om wale faa el eO Re) 1.4 icae0 
OF Ue lee 2. 1a Se 33 1S 1 Ohalee 
6 lig wen 2 Joga be 1,6 2:09" e420 2.6 2.0 
Thy ec aa ute 2.8) posal) (2. 0t 2.9 4.7 Gory 
0:65) 12350027 HOMO .8. 07 0:9 Ok, O Sig Oa7, 
Pde toe Ve oN aba g - - veo = 1.8 1.8. | - 
Oe eOuecal Vee 2-0 so ane 2.0 197 = 
OO: ele eel net sen eye AK a Bay iS) 1 ee 
ga ssi Be: Om Oe tml Lo ee 1.08 =3.0 
sy ase OK) 1OMEOe er 00s 1 0.8 0.6) 07 


Data for the current month are preliminary 
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(/ MOST RECENT SETTLEMENTS 


May 1999 


ae 


Employer Union Number of employees Settlement 
month | 
*Govt. of Canada PIPS & Radio Operators 6,050 May 99 
eAir Canada CAW 3,400 April 99 
eEastern Canada pulp and paper cos. CEP 1,500 April 99 
(Abitibi, Bowater, EB Eddy) 
*Brewers Retail (Ont.) UFCW 5,200 May 99 
*Toronto separate schools (elem.) Ont. Eng. Cath. Teachers Assn. 3,800 April 99 
eAlta. Constr. Labour Rel. Assn. lron Workers 800 April 99 


ol 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 

Govt. of Canada 

eSRC (Radio-Canada) 

«Canada Post** 

«Canada Post 

«Cape Breton Development Corp. 
*Govt. of Quebec 

eHydro Quebec 

eOntario hospitals 

¢Toronto Police Service 
*Toronto Transit Commission 
eCity of Toronto 

eCity of Toronto 

eCity of Toronto 

*OC Transpo 

eManitoba Health Organizations 


eSask. Assn. of Health Organizations 
Provincial Health Authorities of Alberta 


°B.C. Ferry Corp. 


Private Sector 

eAir Canada 

*Bell Canada (Que. & Ont.) 
°CP Rail 


eEastern Canada pulp and paper cos. 


xe 


various unions 

STARF 

CUPW 

PSAC, CPAA 
Mineworkers (UMWA) 
various unions 

CUPE 

CUPE / SEIU 

Toronto Police Assn. 
ATU 

CUPE (inside workers) 
Firefighters 

CUPE 

Transit Union 

various unions 

Nurses 

Nurses 

B.C. Ferry & Marine Workers 


CUPE/IAM 
CEP 
CCROU 
CEP 


Ongoing negotiations on working conditions 
t 1,500 employees on work stoppage; remaining employees declared essential 


Number of 
employees 


119,370 
1,160 
47,900 
11,700 
1,200 
335,000 
11,310 
33,800 
7,300 
7,700 
10,000 
3,000 
17,200 
1,700 
17,050 
8,200 
14,000 
4,300 


10,930 
9,500 
3,220 
7,890 


2 yea 


Status* 


B/CO/Tent. 


B 
MED/ARB 
CO/Tent. 
B 

B 

WSt 

ARB 


Oct.98/June99 
March 99 
July 97 
June/Sept. 98 
Dec. 98 

June 98 

Jan. 99 
Sept./Oct. 95 
December 98 
March 99 
various 
various 
various 

May 99 
Mar.-Apr. 99 
March 99 
March 99 
October 98 


Oct.98/June99 
Nov. 98 

Dec. 98 
various 98 


Continued on next page 


( CURRENT KEY NEGOTIATIONS 
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Number of Expiry | 
Employer Union employees Status* month 
Private Sector (cont'd) 
eMaritime Telegraph and Telephone Atlantic Comm. & Tech. Workers 1,700 B Oct. 98 
*Bldg. Contractors Assn. of Que. various unions 42,590 B Apr/Dec.98 
(non-residential) 
eNav Canada various unions 4,440 B/CO Dec 97 
eNational Steel Car Ltd. (Ont.) Steelworkers 2,300 WS April 99 
«Pharma Plus Drug Marts (Ont.) UFCW 1,400 CO Jan. 99 
eAlta. Constr. Labour Rel. Assn. various unions 4,500 B April 99 
*Council of Marine Carriers (B.C.) Intl. Longshore Warehouse Union 650 CO Sept. 97 
«Cominco Ltd. (B.C.) Steelworkers 1,620 B May 99 
Status* 
ARB arbitration MED mediation PMB post-mediation bargaining 
B bargaining M/WS mediation after work stoppage Tent. tentative agreement 
B/WS bargaining after work stoppage PAB _ post-arbitration bargaining WS __ work stoppage 
CO conciliation PCB _ post-conciliation bargaining } 
recone KEY NEGOTIATIONS 
Employer Union Number of employees Expiry month 
eOntario Hospitals ONA (nurses) 37,000 March 98 
eOntario Hospitals OPSEU 5,000 March 99 


et a 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
inallindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 


Published by the Authority of the Minister of Labour, Government of Canada. 


per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" whichis used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated ata projected 2.0 percentinflation 
rate. 


©Minister of Public Works and Government Services Canada 1999. All rights reserved. No part of this publication may be reproduced, stored in a retrieval 
system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the 


Minister of Labour. Catalogue No. English: L12-20-1E 
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fe'pe e tage adjustments from major settlements 


see wenn 


Perspective on base April 1999 


Major collective bargaining settlements reached in 
April 1999 provided base rate wage adjustments 
averaging 2.4 per cent annually over the contract- 
term, up from 1.4 per cent in March and 1.6 per cent 
in the year 1998. 


The April results are based on a review of 33 
agreements and 57,710 employees. In the previous 
round of negotiations, the resulting wage adjustments 
for the 33 April contracts averaged 1.6 per cent, 
compared to the 2.4 per cent in the current settlements. 


Quarterly Private-sector wage adjustments yielded an average 
Data increase of 2.5 per cent in April, up from the 1.8 per 
cent average in March but lower than the 3.0 per cent 
average in February ( the average for the year 1998 
was 1.8 percent). The April private-sector results are 
based on a coverage of 19,700 employees in 20 
agreements. Private-sector wage adjustments ranged 
from a wage increase of 0.6 per cent for 570 
maintenance employees with the Corporation of 
g& PRIVATE SECTOR Building Maintenance Employers of Quebec, to 6.1 

per cent for 800 construction workers with the Alberta 
Construction Labour Relations Association and 500 
painters with the Alberta Painting Contractors 
Association. 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR 


Wage increases for 38,010 public sector employees 
in 13 agreements averaged 2.4 per cent, up from 1.4 
per cent in March, and the largest increase since the 
2.5 per cent figure recorded in January 1998 (the 
average for the year 1998 was 1.6 per cent). April 
1999 wage adjustments in this sector ranged from 0.5 
per cent for 3,900 elementary school teachers with the 
FEBRUARY APRIL - Toronto CDSB, to a high of 3.3 per cent for 2,720 

dak aoe employees with the Canadian Broadcasting 
Corporation. 


Base rate percentage adjustments in major settlements, 
by region / jurisdiction 


Wage gains in April were only fractionally higher in 
the private sector (2.5 per cent) than in the public 


Be APRIL 1999 ° sector (2.4 per cent). Public-sector wage adjustments 
were until recently, significantly low 
YEAR-TO- y, significantly lower than those in 
DATE e. the private sector. 


On a regional/jurisdictional basis, wage adjustments 
in April were below the national average of 2.4 per 
cent in the Atlantic provinces (1.5 per cent average 
increase), in Quebec (1.0 per cent average increase) 
in Ontario (1.5 per cent) and in British Columbia (2.0 
per cent). The average wage adjustment was higher 
than the national average in all remaining jurisdictions; 
PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- FEDERAL in the Prairie provinces (2.9 per cent), in the Federal 

PROV. jurisdiction (3.2 per cent) and in 2 multi-province 
agreements ( 3.7 per cent). 


Le Bulletin existe également en frangais. 


Canada 
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On an industry basis, the largest concentration of 
employees in April’s settlements was in public 
administration (16,350 employees in 2 agreements); 
wage adjustments in this industry division averaged 3.1 
per cent. The largest increase of all the industry divisions 
in April was in construction with 4 agreements providing 
2,400 employees with wage increases averaging 4.5 per 
cent. The second largest increase was in transportation, 
communication and other utilities with wage gains 
averaging 3.2 per cent for 13,250 employees in 7 
agreements. In trade, wage gains averaged 2.2 per cent 
in a single agreement covering 800 employees. In 
primary industries, wage gains averaged 1.9 per cent 
(2 agreements covering 1,930 employees) and in 
manufacturing, wage increases averaged 1.8 per cent 
(11 agreements covering 10,600 employees). The 
smallest wage adjustments were in the services sector 
with 6 agreements providing 12,380 employees with 
wage increases averaging 0.9 per cent. 


There were no agreements with wage cuts or freezes. 
Three agreements involving 5,020 employees (8.7% of 
all employees in the month’s settlements), provided for 
increases below 1.0 per cent. Most employees received 
increases of 1.0 to 3.9 percent; 9 agreements covering 
15,760 employees (27.3% of all employees), provided 
increases of 1.0 per cent to 1.9 per cent; 13 settlements 
covering 12,680 employees (22.0% of all employees), 
provided increases of 2.0 per cent to 2.9 per cent, and 5 
agreements covering 19,550 employees (33.9% of all 
employees), provided increases of 3.0 per cent to 3.9 per 
cent. Three agreements involving 4,700 employees 
(8.2% of all employees) resulted in increases of 4.0 per 
cent to 6.1 per cent. 


The distribution of settlements and employees by region/ 
jurisdiction for the month of April is shown in the 
accompanying chart and in the table below: 


agreements employees 
Atlantic provinces 5 8,380 
Quebec 2 2,530 
Ontario 11 13,490 
Prairie provinces 6 5,250 
British Columbia 1 500 
Multi-province 2 1,300 


Federal 6 26,260 


Base rate percentage adjustments in major settlements, 
by industry 


ad APRIL 1999 


[]  YEAR-TO-DATE 


Primary Manuf. Constr. Transp.& Trade & Services Public 
Industnes Utilities Finance Admin. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


ee] APRIL 1999 


[] YEAR-TO-DATE 


>0-0.9 1:0-1°9  =2:0-2:9) 99320-3:9 4.0+ 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


B.C. (0,9%) 
My, Prairies (9,1%) 


Federal (45,5%) Ontario (23,4%) 


Quebec (4,4%) 


Multi-prov. (2,3%) Atlantic (14,5%) 
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MAJOR SETTLEMENTS REACHED IN APRIL 


Industry and No. of | Average annual First year Duration Expiry 


employer empls. percentage adj. adjustment (months) date 


Primary Industries (2 agreements) 
Abitibi-Price Inc., woods operators, Grand Falls (Nfld.) 
Iron Ore Company of Canada, production, Labrador City (Nfld.) 


Manufacturing (11 agreements) 

Cavendish Farms, plant & 

maintenance empl., New Annan (P.E.|.) 

Connors Bros., Limited, plant & 

maintenance empl., Charlotte County (N.B.) 

Algoma Steel Inc., administrative services employees, 

Sault Ste. Marie (Ont.) 

Algoma Steel Inc., production, Sault Ste. Marie (Ont.) 

DuPont Canada Inc., production, Maitland (Ont.) 

E.B. Eddy Forest Products Ltd., mill employees, Espanola (Ont.) 
PPG Canada Inc. (Duplate Division), plant & 

maintenance empl., Oshawa (Ont.) 

Weyerhaeuser Canada Ltd., plant & 

maintenance empl., Prince Albert (Sask.) 

Celanese Canada Inc., plant & maintenance empl., Clover Bar (Alta.) 
Weldwood of Canada Limited, Hinton Division & Hi-Atha Sawmill Div., 
plant & maintenance empl., Hinton (Alta.) 

Northwood Pulp and Timber Limited, 

mill employees, Prince George (B.C.) 


Construction (4 agreements) 

Cement Masons Employer Bargaining Agency, 
cement finishers, province-wide (Ont.) 

Plasterers Employer Bargaining Agency, 
plasterers, province-wide (Ont.) 

Alberta Construction Labour Relations Association, 
iron workers, province-wide (Alta.) 

Alberta Painting Contractors Association, 

painters, province-wide (Alta.) 


Transportation, Communication 
and Other Utilities (7 agreements) 1 
GO Transit, bus drivers, Metropolitan Toronto & Region (Ont.) 


SaskPower, administrative services employees, province-wide (Sask. 


MTS Communications Inc., craftand 

service employees, province-wide (Man.) 

Air Canada, customer service, System-Wide 
Canadian Broadcasting Corporation, 
administrative services employees, Canada-Wide 
Canadian Broadcasting Corporation, 

broadcast & TV employees, Canada-Wide 


3,250 
700 
) 640 


1,050 
3,400 


1,270 


3,470 


2003-12-31 
2004-02-29 


2002-12-31 
2001-12-31 
2000-07-31 
2000-07-31 
2001-04-30 
2004-04-30 


2002-03-31 


2003-05-31 
2001-02-28 


2003-05-31 


2003-04-30 


2001-04-30 
2001-04-30 
2001-04-30 


2001-04-30 


2000-10-27 
2001-01-31 


2002-01-31 
2002-03-30 


2001-03-31 


2001-11-21 


continued on next page 
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MAJOR SETTLEMENTS REACHED IN APRIL (continued) 


Industry and No. of 
employer empls. 


Canadian Broadcasting Corporation, 
technical employees, Canada-Wide (Multiple) 


Trade-Finance (1 agreement) 
Finning Ltd., truck drivers, province-wide (Alta.) 


Community, Business & Personal Services (6 agreements) 
Government of Newfoundland and Labrador, 

nurses, province-wide (Nfld.) 

Corporation of Building Maintenance Employers of Quebec, 
building maintenance, Quebec (Que.) 

Government of Quebec, health & 

social care professionals, province-wide (Que.) 

Board of Governors of Ryerson Polytechnic University, 
professors, Toronto (Ont.) 

Simcoe County District School Board, 

occasional teachers, Midhurst (Ont.) 

Toronto Catholic District School Board, 

elementary teachers, Toronto (Ont.) 3,900 


Public Administration (2 agreements) 16,350 
City of Calgary, outside employees, Calgary (Alta.) 2,000 
Government of Canada, firefighters, Canada-Wide 14,350 


Agreement with COLA (4 agreements) 
Agreements without COLA (29 agreements) 
Allagreements (33 agreements) 


Average annual First year 
percentage adj. adjustment 


‘Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


Duration 
(months) 


Expiry 
date 


2001-06-30 


2002-04-30 


2001-06-30 
2003-10-01 
2002-06-30 
2001-06-30 
2001-08-31 


2000-08-31 


2000-12-31 
1999-08-04 


> 


June 1999 
1999 


1999 Yearto 
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1998 


WAGE ADJUSTMENT FROM MAJOR SETTLEMENTS 
1996 1997 1998 


(effective average annual percentage adjustment in base rates) 


All Industries/Jurisdictions 
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Data for the current month are preliminary 


*January to April 


6 THE WAGE SETTLEMENTS BULLETIN 


(/ MOST RECENT SETTLEMENTS \ 


Employer 


June 1999 


*Bell Canada (Que. & Ont.) 

eCP Rail 

eNational Steel Car Ltd. (Ont.) 
eManitoba Health Organizations 
eSask. Assn. of Health Organizations 
eAlta. Constr. Labour Rel. Assn. 


it 


| 


Union Number of employees Settlement | 
month 
CEP 9,500 May 99 
CCROU 3,220 May 99 
Steelworkers 2,300 May 99 | 
Manitoba Nurses' Union 10,050 May 99 | 
CUPE 8,200 May 99 
LIUNA 3,200 May 99 
ae 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 

*Govt. of Canada 

*SRC (Radio-Canada) 

«Canada Post** 

Canada Post 

*Cape Breton Development Corp. 
Govt. of Quebec 

eHydro Quebec 

¢Ontario hospitals 

*Toronto Police Service 

*Toronto Transit Commission 

eCity of Toronto 

eCity of Toronto 

eCity of Toronto 

*OC Transpo 

*Manitoba Health Organizations 
eSask. Assn. of Health Organizations 
eProvincial Health Authorities of Alberta 
°B.C. Ferry Corp. 


Private Sector 


eAir Canada 
eEastern Canada pulp and paper cos. 


= 


Number of 
employees 


various unions 

STARF 

CUPW 

PSAC, CPAA 
Mineworkers (UMWA) 
various unions 

CUPE 

CUPE / SEIU 

Toronto Police Assn. 
ATU 

CUPE (inside workers) 
Firefighters 

CUPE (outside workers) 
Transit Union 

CUPE 

Nurses 

Nurses 

B.C. Ferry & Marine Workers 


CUPE/IAM 
GEP. 


Ongoing negotiations on working conditions 


t 1,500 employees on work stoppage; remaining employees declared essential 


Expiry 


Status* month 


B/CO/Tent. Oct.98/June99 

B March 99 

MED/ARB July 97 

CO/Tent. June/Sept. 98 

B Dec. 98 

B June 98 

WSt Jan. 99 

ARB Sept./Oct. 95 
December 98 
March 99 
various 
various 
various 
May 99 
Mar.-Apr. 99 
March 99 
March 99 
October 98 


Oct.98/June99 
various 98 


Continued on next page 
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CURRENT KEY NEGOTIATIONS ‘" 


| Number of Expiry 
| Employer Union employees Status’ month 
Private Sector (cont'd) 
| Maritime Telegraph and Telephone Atlantic Comm. & Tech. Workers 1,700 B Oct. 98 
| *Bidg. Contractors Assn. of Que. various unions 42,590 B Apr/Dec.98 | 
(non-residential) 
| eNav Canada various unions 4,440 CO/Tent. Dec 97 
| Pharma Plus Drug Marts (Ont.) UFCW 1,400 CO Jan. 99 
| eCouncil of Marine Carriers (B.C.) Intl. Longshore Warehouse Union 650 CO Sept. 97 
| «Cominco Ltd. (B.C.) Steelworkers 1,620 B May 99 


Status” 


| ARB arbitration MED mediation PMB.  post-mediation bargaining 
io bargaining M/WS mediation after work stoppage Tent. tentative agreement 


B/WS bargaining after work stoppage PAB _ post-arbitration bargaining WS __ work stoppage 


\ CO conciliation PCB _post-conciliation bargaining ) 


UPCOMING KEY NEGOTIATIONS 


Employer Union Number of employees Expiry month 
¢Ontario Hospitals ONA (nurses) 37,000 March 98 
¢Ontario Hospitals OPSEU 5,000 March 99 
*Boeing Canada Technology Ltd. CAW 1,350 July 99 


oe I 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 


Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employmen mings and Hours of Work _ 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
inallindustries and jurisdictions across Canada. The Directorate monitors 
1,220such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 


Published by the Authority of the Minister of Labour, Government of Canada. 


per cent of non-agricultural paid employment. 


Base rate adjustments: The “base rate” whichis used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


©Minister of Public Works and Government Services Canada 1999. All rights reserved. No part of this publication may be reproduced, stored in a retrieval 
system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the 


Minister of Labour. Catalogue No. English: L12-20-1E 
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Development Canada _ ressources humaines Canada 
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Directorate July 1999 


Lele oor Volume 10, Issue 7 


see VAGE MENTS BULLETIN 


Perspective on base rate percentage adjustments from major settlements May 1999 


Major collective bargaining settlements reached in 
May 1999 provided base rate wage adjustments 
averaging 2.2 per cent annually over the contract- 
term, down slightly from 2.3 per cent in April but over 
the 1.6 per cent average for the year 1998. 


The May results are based on areview of 27 agreements 
and 73,450 employees. In the previous round of 
negotiations, the resulting wage adjustments for the 
27 May contracts averaged 1.0 per cent, compared to 
the 2.2 per cent in the current settlements. 

med Wage adjustments in 169 agreements covering 384,470 
employees for the period of January to May 1999, 
averaged 1.8 per cent. 


Base rate percentage adjustments from major settlements, Wage increases for 40,530 public sector employees 
by public / private sectors in 12 agreements in May averaged 2.3 per cent, the 
same figure as in April, but larger than the 1.6 per cent 
average for the year 1998. Wage adjustments in this 
sector ranged from a wage freeze for 840 building 
maintenance employees with the Board of School 
‘Trustees Dist.#39 in Vancouver B.C., to a high of 3.3 
per cent for 5,760 elementary and secondary school 
teachers with the Board of Trustees of the Calgary 
Board of Education in Alberta. 


[_] PUBLIC SECTOR 


BB oprivate sector 


Private-sector wage adjustments yielded an average 
increase of 2.1 per cent in May, down from the 2.4 per 
cent average in April but larger than the average of 1.8 
per cent for the year 1998. The May private-sector 
results are based on a coverage of 32,920 employees 
in 15 agreements. Private-sector wage adjustments 
ranged from a wage freeze for 2,300 telephone 
Base rate percentage adjustments in major settlements, operators with Bell Canada and 900 production 
by region / jurisdiction employees with the J.M. Schneider Co. in Ontario, to 
a high of 6.4 per cent for 3,200 construction workers 
with the Alberta Construction Labour Relations 
MAY 1999 Association. 


YEAR-TO- 
DATE : Fb AG - 
On a regional/jurisdictional basis, the largest 


concentration of employees covered in May settlements 
was in the Prairie provinces (53.1 per cent of all 
employees); wage adjustments in this region averaged 
2.8 per cent. In the Atlantic provinces a single 
agreement in New Brunswick provided wage increases 
averaging 1.8 per cent. In Ontario wage adjustments 
averaged 1.4 per cent and in the Federal jurisdiction 
B.C.° PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- FEDERAL 2.0 per cent. The smallest average wage adjustment 
. : PROV. : ae ; 

was recorded in British Columbia at 0.5 per cent. 
There were no settlements in Quebec. 


Canada 
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On an industry basis, the largest concentration of 
employees in May’s settlements was in the services 
sector (36,780 employees in 10 agreements); wage 
adjustments in this industry division averaged 2.4 per 
cent. The largest increase of all the industry divisions in 
May was in construction with 2 Alberta trades 
agreements providing 3,750 employees with wage 
increases averaging 5.9 per cent. The second largest 
increase was in primary industries with wage gains 
averaging 3.0 per cent for 980 employees of Suncor in 
Fort MacMurray, Alberta. In manufacturing, wage 
adjustments averaged 2.3 per cent (4 agreements 
covering 4,680 employees); in transportation, 
communication and other utilities wage gains averaged 
1.7 per cent (5 agreements covering 17,660 employees) 
and in public admistration a single agreement provided 
650 employees with wage increases averaging 1.6 per 
cent. The smallest average wage adjustments was 
recorded in the Trade sector at 0.6 per cent (4 
agreements covering 8,950 employees). 


There were 4 agreements covering 5,290 employees 
with wage freezes in May (7.2 per cent of all employees). 
Six agreements involving 13,700 employees (18.7% of 
all employees in the month’s settlements), provided for 
increases below 1.0 per cent. Most employees received 
increases in the 1.0 to 3.9 per cent range: 7 agreements 
covering 17,220 employees (23.4% of all employees), 
provided increases of 1.0 per cent to 1.9 per cent; 5 
settlements covering 14,930 employees (20.3% of all 
employees), provided increases of 2.0 per cent to 2.9 per 
cent, and 4 agreements covering 19,110 employees 
(26.0% of all employees), provided increases of 3.0 per 
cent to 3.9 per cent. A single agreement covering 3,200 
Alberta construction employees (4.4% of all employees) 
resulted in increases of 6.4 per cent. 


The distribution of settlements and employees by region/ 
jurisdiction for the month of May is shown in the 
accompanying chart and in the table below: 


Atlantic provinces 1 520 
Ontario 7 13,980 
Prairie provinces 12 39,020 
British Columbia 4 6,030 
Federal 3 13,900 


Base rate percentage adjustments in major settlements, 
by industry 


BB omay 1999 


YEAR-TO-DATE 


Primary Manuf. Constr. Transp.& Trade & Services Public 
Industnes Utilities Finance Admin. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


BR vay 1999 


[}  YEAR-TO-DATE 


26.1 26.0 


>0-0.9 1.0-1.9 2.0-2.9 3.0-3.9 4.0+ 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Federal (18.9%) 


Atlantic (0.7%) 


Ontario (19.0%) 


Prairies (53.2%) 
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MAJOR SETTLEMENTS REACHED IN MAY 


Industry and 
Employer 


Primary Industries (1 agreement) 
Suncor Energy Inc., mine employees, Fort McMurray (Alta.) 


Manufacturing ( 4 agreements) 

Fraser Papers Inc., mill employees, Edmundston (N.B.) 
Bowater Pulp and Paper Canada Inc., 

mill employees, Thunder Bay (Ont.) 

J.M. Schneider Inc., production, Kitchener (Ont.) 
National Steel Car Limited, plant & 

maintenance empls., Hamilton (Ont.) 


Construction (2 agreements) 

Alberta Construction Labour Relations Association, 
labourers, province-wide (Alta.) 

Alberta Roadbuilders & Heavy Construction Association, 
operating engineers, province-wide (Alta.) 


Transportation, Communication 

and Other Utilities (5 agreements) 

B.C. Gas Utility Ltd., office and 

clerical employees, province-wide (B.C.) 

TransLink, bus drivers, Vancouver (B.C.) 

Bell Canada, craft and service employees, (Ont. & Que.) 

Bell Canada, telephone operators, (Ont. & Que.) 

Canadian Pacific Railway & St. Lawrence & Hudson Railway Co., 
locomotive engineers, System-Wide 


Trade-Finance (4 agreements) 

Brewers Retail Inc., warehouse employees, province-wide (Ont.) 
Canada Safeway Limited, retail employees, Regina (Sask.) 
Canada Safeway Limited, retail employees, Regina (Sask.) 
Canada Safeway Limited, retail employees, Regina (Sask.) 


Community, Business & Personal Services (10 agreements) 
Algonquin and Lakeshore Catholic District School Board, 
elementary and secondary teachers, Kingston (Ont.) 
Hamilton-Wentworth District School Board, 

elementary teachers, Hamilton (Ont.) 

Thames Valley District School Board, 

secondary teachers, London (Ont.) 

Regional Health Authorities of Manitoba, 

nurses, province-wide (Man.) 


No. of 
empls. 


Average annual 
3.0 
3.0 


1.6 
0.0 


0.0 
0.0 


3.1 


5.7 


6.2 


2.7 


First year 
percentage adj. adjustment 


Duration 
(months) 


24 
24 


60.1 
72 


72 
72 


48 
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Expiry 
date 


2001-04-30 


2004-06-30 


2004-04-30 
2005-06-01 


2003-04-05 


2001-04-01 


2001-02-28 


2000-03-31 
2001-03-31 
2003-11-30 
2003-11-30 
2002-12-31 
2001-12-31 
1997-06-05 


1999-06-05 
2002-06-08 


2000-08-31 
2000-08-31 
2000-08-31 


2002-03-31 


continued on next page 
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MAJOR SETTLEMENTS REACHED IN MAY (continued) 


Industry and No. of 


employer empls. 


Winnipeg School Division No. 1, office and 

clerical employees, Winnipeg (Man.) 1,100 
Saskatchewan Association of Health Organizations, 

non-medical employees, province-wide (Sask.) 12,000 
Board of Trustees of the Calgary Board of Education, 

elementary and secondary teachers, Calgary (Alta.) 5,760 
Capital Care Group, health service non-professionals, Edmonton (Alta.) 980 
Board of School Trustees Dist.#39, . 
building maintenance, Vancouver (B.C.) 840 
Board of School Trustees of School District No. 39, 

office and clerical employees, Vancouver (B.C.) 1,430 


Public Administration (1 agreement) 650 
City of Winnipeg, administrative services employees, Winnipeg (Man.) 650 


Agreement with COLA (3 agreements) 8,170 
Agreements without COLA (24 agreements) 65,280 
Allagreements (27 agreements) 73,450 


Average annual _ First year 
percentage adj. adjustment 


‘Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


Duration 
(months) 


Expiry 
date 


2001-07-06 


2001-03-31 


2001-08-31 
2001-03-31 


2000-12-31 


2001-06-30 


2000-10-11 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 


(effective average annual percentage adjustments in base rates) 
1996 1997 1998 1998 1999 Yearto 1999 
ied —3°) 14 1 Date* Mar Apr May 
All Industries/Jurisdictions 
Average Annual Adjustment 0.9 1.5 1.6 COSA Sess hee ey ale A235 22 
Non-COLA 06° 1.4 1.6 2:0) @i-Om) ivo.8) 1.0 uke 1.8 he ee a ede 
COLA Cel. fiae-o cOmme Orie, Oo mse 2.1 i re Levee Ga 1S 
First Year Increase 0:78" neem 124 14 #14 09 1.8 1.2 1.6 ges Rr. AEC | 
Non-COLA O. Sie lee. 3 yh ie Ee ee a: ee Bg 1.2 1.6 i hy pe din viel 
COLA FOL ag OYA A 2.6 Al ea ei4e) 4-0 2.0 1.4 7S tle BE FO 
Industries 
Primary Industries Tf oa rake SNe eas) = 0.0 - 2.6 LS OP 
Manufacturing 2:80— 212414 2A mits] te 1581-8 1.6 1.8 HA 177+-2:3 
Construction OM eG. “2:4 295 2d G20 2:4 25 3.0 =) AS 
Transp., Comm. & Util. O7 1.6 1.9 1.3: 2almencls/agpeze 2.0 2:2 2, SeeieD MAF 
Trade-Finance O16 Tete 1.6.1.1). 2.0.aue5 2.4 1.0 ya ee OM 6) 
Services O:6r eni2Opar ies 2.4 AA O'S 0.9 ile 10.951 OMe ee: 4 
Public Administration O47. 4a 16s ut: Sa ae FT am Ui: Ga ae ere 2.0 17 eo iere.O 
Jurisdictions 
Newfoundland ZO males nits ont | - - 1.6 1.6 Sea A - 
Prince Edward Island ney =a Di = eee re.) 2.8 25 ane) - 
Nova Scotia iifeee Ov e.5 2.91.9 1.998 4.5 4.5 . - - 
New Brunswick 1:7 S10FORS 1.458. SakZisvnd7 . 1.5 > aie 1:8 
Quebec hz “109 1:0. ; 0:4 52:45 7, +2. 1.3 163» aec0 - 
Ontario 0:9.” Ta aMAl.6 te Dae. ie. 6 1.4 1.4 1:3 nana 4.74 
Manitoba O22 ee a4 PSs Vee TRAIT OS femmes Wc +55 2.9 1:6 - 3.4 
Saskatchewan lade O-Say at. UP nA W mes IPe: 8 2.6 1.9 8 ih F< ey Ls) 
Alberta 1a 2,445.0 2.9) 53.1 S2562.9 4.4 4.0 2603.22 4:1 
British Columbia O6aer ee 0:7, 1:0°* 0.97017 REO 0.7 O7 Of 2:0 705 
Multi-Province Pakey SSH UP Ta las - a tne - 1.8 2.9 - 3.7 - 
Federal Jurisdiction 0:5 aioe eal lisveme) * 1.05 2:2 2.0 2.4 2 Oenes0 w2s0 
Public Sector OS alec 1.6 Ba mene io 13 1.6 W4AUC2 Bes 
Private Sector abet Mg bnchm Galas! 2.30) 1:67 SOS 2.2 Ze 1.8. 32498201 
Consumer Price Index 16 81:67) 1019 1:0 0, 0-9 aie 0.8 Ast 0 re RW as ce 
*January to May Data for the current month are preliminary 
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MOST RECENT SETTLEMENTS 


Employer 


Canada Post 
eNAV Canada 
eOntario hospitals 


Union 


CPAA 
PSAC 


CUPE / SEIU 


*Regional Health Authorities of Manitoba CUPE 


eSask. Assn. of Health Organizations 


SEIU (nurses) 


°Provincial Health Authorities of Alberta Nurses 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 

Govt. of Canada 

eSRC (Radio-Canada) 

Canada Post** 

Canada Post 

*Cape Breton Development Corp. 
Govt. of Quebec 

*Hydro Quebec 

*Toronto Police Service 

*Toronto Transit Commission 
*City of Toronto 

*City of Toronto 

¢City of Toronto 

*OC Transpo 

eSask. Assn. of Health Organizations 
°B.C. Ferry Corp. 


Private Sector 
eAir Canada 


eEastern Canada pulp and paper cos. 


eMaritime Telegraph and Telephone 

*Bldg. Contractors Assn. of Que. 
(non-residential) 

eNav Canada 


* 


Union 


various unions 
STARF 
CUPW 

PSAC 


Mineworkers (UMWA) 


various unions 
CUPE 


Toronto Police Assn. 


ATU 


CUPE (inside workers) 
CUPE (outside workers) 


Firefighters 
Transit Union 
nurses 


B.C. Ferry & Marine Workers 


CUPE/IAM 
CEP 


Atlantic Comm. & Tech. Workers 


various unions 


various unions 


Ongoing negotiations on working conditions 


Number of employees 


6,700 
950 
30,860 
8,350 
9,800 
17,8500 


Number of 
employees 


126,120 
1,160 
47,900 
5,000 
1,200 
335,000 
11,310 
7,300 
7,700 
21,000 
6,000 
3,000 
1,700 
8,400 
4,360 


t 1,500 employees on work stoppage; remaining employees declared essential 


Status* 


B/CO 
B 
MED/ARB 


Tent./CO 


Settlement 


month 


June 99 
June 99 
June 99 
June 99 
June 99 
June 99 


Expiry 
month 


Oct.98/Aug.99 
March 99 
July 97 

Sept. 98 
Dec. 98 
June 98 

Jan. 99 
December 98 
March 99 
various 
various 
various 

May 99 
March 99 
October 98 


Oct.98/June99 
various 98 
Oct. 98 

Apr. 98 


Dec. 97 


Continued on next page 


CURRENT KEY NEGOTIATIONS 


Employer Union 
Private Sector (cont'd) 


¢Council of Marine Carriers (B.C.) 


«Cominco Ltd. (B.C.) Steelworkers 
eAlcan Ltd. (B.C.) CAW 
*Boeing Canada Technology Ltd. CAW 


eCanadian Film & Television Prod. Assn. 


Status* 


ARB arbitration 
B bargaining 
B/WS bargaining after work stoppage 
CO _ conciliation 


PAB 


Intl. Longshore Warehouse Union 


ACTRA Performers’ Guild 


MED mediation 
M/WS mediation after work stoppage 
post-arbitration bargaining 
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Number of Expiry 
employees Status* month 
650 CO Sept. 97 
1,620 MED May 99 
1,400 B July 99 
1,350 B July 99 
6,500 Tent. Dec. 98 
PMB post-mediation bargaining 


Tent. 
WS 


tentative agreement 
work stoppage 


PCB __post-conciliation bargaining 


UPCOMING KEY NEGOTIATIONS 

Employer Union 
eOntario Hospitals ONA 
eOntario Hospitals OPSEU 
eSuperfresh Food Markets (A&P) UFCW 
eChrysler, Ford & GM (Ont. & Que.) CAW 

eINCO Ltd. (Man.) Steelworkers 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62:001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
inallindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 


Published by the Authority of the Minister of Labour, Government of Canada. 


Number of employees Expiry month 
37,000 March 98 
5,000 March 99 
1,050 Aug. 99 
52,710 Sept. 99 
1,400 Sept. 99 


per cent of non-agricultural paid employment. 


Base rate adjustments: The “base rate” which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


©Minister of Public Works and Government Services Canada 1999. All rights reserved. No part of this publication may be reproduced, stored in a retrieval 
system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the 


Minister of Labour. Catalogue No. English: L12-20-1E 


—_> —=- 


} ~ nda ey 
|; WAY Cana . 
ey yippee §— OQ. Cae 


RT oe) ee rT 7) 


= io im » 


| ede gaat, het Prorat 7 OR on ae 
) aot ohn angler gigjerta thai oi! Sa vee eee tl 


"* 4 i] 


“a 
S it 
iY 


are) y P . 

7-4 

; pores peace 

is th aa ro . i 
Mele Ss | 

wre ? is rR i) ; 


© 


ont fmt QUA aD emamaioT ARTA, nah nS 
| es, 


? 
ee . ae — eee 5 aes. COEDS Ce Gra Gr a9 
a 


, 
a 

i" 'o - : 
Pay 


~ _ s ; — ape oi’ besa nae: -——— a 6 Le i oer — " : 
ST cea hiiukg anata Label Remaieen: SNE ee 
mortars aviarel fre oganaala Gow ets Tolmiben OW int ' unseen 
eye jole wow - OW chiiernad notimtithe-lnog §=GAT 4. cugta *how yells 
‘ qoumegnes ialteiione-raoq B54 « Myiveoe PT 


_ —— one — » bee een teen ate EE <<< 
SS EO A —————a— ae nna eae om | 

oy) ” ; | 

; a wun us Vr 12s, 12> Te : : 

i ee te | re nner i mT : oA | 

ine 9% SUC OF . 


; ; c 
legge PON Tien qs ied Peer © wrife..cow (MWA) rele) 05 rm 
ero wee ea CO :C~—C”CC=C SC 
o Oa aren Coit ali (1 S70 “ror AG 
202 6h O02 Figapee Dicey Ago vBaw Va 'y | } 

ob un . ove: ! wou + yyotSeapeonion bog saanibpawe* f- 

; ae ho wiie ‘ee ere WAD -. 2 oho HINO} Me & Bagi AneeyetOr 7 

| Gia 2t Yeotawe Me,f © i) cao naramirrtoore he ' A Lani) etl OOH 7 
a? 


| j ‘i : * oon fi ; 
' 2 ae ArT C:..CCU!”™~*~*~“‘“‘“ a 
pepe) aaa ems. 4 acy) fen uy 
igs! PO . oS. Pa /_ Vulebe Viursew ‘Saeed MEU 


r -" Cl ORLA) 10.40 Tom 
BC PRs CD IE AR ig Elling bale Sgye-riacr Wo Heino ih] airreerielien agen omv6 Greg ks evita op d 
ie “Sec efe 6 pee (ere Unt. & Conga cntanain@ sd “cherry Cdoak yy Rye att yf! 
a eG Syed any pt 2 Tacs ¥ _ a < a . 
em, kf ORR NOD Oh pepe bist) fea) aS yew Ud! cit egeerees yaewty aire 
Pe hes ie +n hay utinlaghecLINW narrow belie pW) vader / o>. ae 
La Laer ti eaten geass ) NAM ion 99a igen Hea ayagoes ai i‘ 3235 
aif rewcrin bohag +0 Grune Dedaiiogen sinematioe nf ineranigaedt fru sinaneliog gras | 
totem Laat yo @Qnareitss leurs eretragtow wi inate shapes = enayalginsewwtn 
_eWotge teggrdity hums! wmentruiths aT .oxtoglte paysye otc wantin] 
a ee ee | Cs rentemtenteti amen atlag re — 


ie | 


; Govergment 
Human Resources Développement des — 


Development Canada __ ressources humaines Canada Pabdiftons 


iv 


Workslace IGE MENTS BULLETIN 


Directorate oe 
1-800-567-6866 : August 1999 


or (819) 997-3117 a _- Volume 10, Issue 8 


d gor 
Ars, F MY Second Quarter 1999 


Perspective on base rate percen Oat aeinents from major settlements Major collective bargaining settlements reached in 


the second quarter 1999 provided base-rate wage 
adjustments averaging 2.4 per cent annually over the 
contract term, up from 1.5 per cent in the first quarter 
1999 and the largest quarterly increase since the third 
quarter of 1992 (3.2 per cent). The second quarter 
1999 results are based on a review of the 103 
settlements reached in the period, and covered 247,570 
employees. 


1998-IIl 1998-IV 1999-1 1999-II Wage adjustments in 206 agreements covering 491,570 
- employees for the six-month period January to June 
1999, averaged 1.9 per cent. 


Quarterly 


Data There has been a modest but steady uptrend in the size 


of wage adjustments from 1994’s historically low 
wage average of 0.1 per cent recorded in the second 
quarter of 1994. However, the second quarter 1999 


Base rate percentage adjustments from major settlements, | wage increase of 2.4 per cent remains well below the 


by public / private sectors third quarter of 1990 peak of 6.3 per cent. More 
recently, average wage adjustments have grown from 
|] PUBLIC SECTOR » 0.5 per cent in the first quarter of 1996 and have 
: remained above the 1.0 per cent level since the third 
[2 PRIVATE SECTOR F quarter of 1996. 


The overall wage adjustment from the second 
quarter 1999 settlements was above the rate in contracts 
they replaced. When the parties to these settlements 
previously negotiated, the resulting wage adjustments 
averaged 1.3 per cent, compared to the 2.4 per cent in 
their current contracts. 


Although public-sector wage gains were well below 
those in the private sector during the 1990's, the gap 
has narrowed considerably since 1996 with the 
dicontinuance of most legislated public sector wage 
ios 1998-lIl 1998-IV 1999-1I restraint programs. In fact, second quarter 1999 public 


Base rate percentage adjustments in major settlements, sector wage adjustments averaging 2.4 per cent were 
by indust equal to those in the private sector. 


On an industry basis, the construction sector with 
wage increases averaging 5.3 per cent led all industry 
divisions in the second quarter; this was due in large 
EO SECOND QUARTER 1999 part to the relatively generous Alberta construction 
gains. The smallest adjustments were in the retail 
trade sector at 0.8 per cent; three Canada Safeway 
settlements set the tone for the low figure, with one of 
the contracts subject to a wage freeze. The largest 
concentration of employees was in the services sector 
(53.6% of all employees) and they received wage 
| adjustments averaging 2.2 per cent. In other industry 
2 _ | divisions, wage adjustments in manufacturing 

: ek f averaged 2.1 per cent; in transportation, 
Primary Manuf. Constr. Transp.& Trade & Services Public | communication and other utilities, 2.3 per cent; in 
Industries Utilities Finance Admin. / primary industries, 2.6 per cent and in public 
administration, 3.3 per cent. 


|_| FIRST QUARTER 1999 


Le Bulletin existe également en francais. 


Canada 
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Perspective on base rate percentage adjustments from major settlements 


Quarterly 
Data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


| | PUBLIC SECTOR 


[PRIVATE SECTOR 


Base rate percentage adjustments in major settlements, 
by region / jurisdiction 


JUNE 1999 


YEAR-TO- 
DATE 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL 


June 1999 


Major collective bargaining settlements reached in 
June 1999 provided base rate wage adjustments 
averaging 2.5 per cent annually over the contract- 
term, up slightly from 2.2 per cent in May but well 
over the 1.6 per cent average for the year 1998. 


The June results are based onareview of 34 agreements 
and 109,220 employees. In the previous round of 
negotiations, the resulting wage adjustments for these 
June contracts averaged 1.2 per cent, compared to the 
2.5 per cent in the current settlements. 


Wage increases for 101,230 public sector employees 
in 25 agreements in June averaged 2.5 per cent, 
slightly larger than the 2.2 per cent increase in May, 
and much larger than the 1.6 per cent average for the 
year 1998. Wage adjustments in this sector ranged 
from wage freezes for 2,630 teachers and teaching- 
assistants in 3 separate agreements (Ottawa-Carleton 
DSB and Greater Essex DSB in Ontario, and Simon 
Fraser University in B.C.), to a high of 6.0 per cent for 
7,600 computer system administrators with the 
Government of Canada (a negotiated increase of 2% 
and a ‘market adjustment’ allowance of approximately 
4% folded into the wage structure). 


Private-sector wage adjustments yielded an average 
increase of 2.7 per cent in June, up from the 2.2 per 
cent average in May and much larger than the average 
of 1.8 per cent for the year 1998. The June private- 
sector results are based on a relatively smaller coverage 
of 7,990 employees in 9 agreements (only 7.3% of all 
employees covered in June). Private-sector wage 
increases ranged from 1.8 per cent for 790 mill 
employees with Repap New Brunswick Inc. , toa high 
of 5.0 per cent for 500 masonry workers with the 
Masonry Contractors Association of Alberta. 


On a regional/jurisdictional basis, the largest 
concentration of employees covered in June settlements 
was in Ontario (42.2 per cent of all employees); many 
of these employees were in large part within the 


s provincial health and education sectors. Wage 
: adjustments in Ontario averaged 1.4 per cent. The 
: second largest concentration of employees was in the 
: Prairie provinces (38.8 per cent of all employees); 
: wage increases in this region averaged 3.4 per cent 
which included an Alberta nursing contract at 4.9 per 
cent (with 16,500 nurses). In the Federal jurisdiction 


(15.8% of all employees), wage increases averaged 
3.7 per cent. In the Atlantic provinces (1.2% of all 
employees) wage increases averaged 1.7 per cent and 
in Quebec, (1.1% of employees) the average was | .9 
per cent. In British Columbia (0.7% of all employees), 
a single major agreement provided a wage freeze for 
teaching-assistants at Simon Fraser University. 


On an industry basis, the largest concentration of 
employees in June’s settlements was in the services 
sector (79,830 employees in 19 agreements); wage 
adjustments in this industry division averaged 2.3 per 
cent. The largest increase in June was in construction 
with a single Alberta trades agreement providing 500 
masons with wage increases averaging 5.0 per cent. 
The second largest increase (as well as the second 
largest concentration of employees) was in public 
administration with wage gains averaging 4.1 per 
cent for 14,700 employees in 5 agreements. In 
manufacturing, wage increases averaged 2.5 per cent 
(6 agreements covering 5,940 employees) and in 
transportation, communication and other utilities 
wage gains averaged 1.9 per cent (3 agreements 
covering 8,250 employees). There were no settlements 
in primary industries and the trade-finance sector. 


There were no wage cuts in June. However, there were 
3 agreements covering 2,630 employees with wage 
freezes in the month’s settlements (2.4 per cent of all 
employees). Three agreements covering 3,610 
employees (3.3% of all employees ) provided for 
increases below 1.0 per cent. A majority of employees 
received increases in the 1.0 to 2.9 per cent range: 9 
agreements covering 44,070 employees (40.3% of all 
employees), provided increases of 1.0 per cent to 1.9 
per cent; 10 settlements covering 27,740 employees 
(25.4% of all employees), provided increases of 2.0 per 
cent to 2.9 per cent. Three agreements covering 4,000 
employees (3.7% of all employees), provided increases 
of 3.0 per cent to 3.9 per cent. Six agreements covering 
27,170 employees (25% of all employees) resulted in 
increases of over 4.0 per cent. 


The distribution of settlements and employees by region/ 
jurisdiction for the month of June is shown in the 
accompanying chart and in the table below: 


Agreements Employees 


Atlantic provinces 2 1,340 
Quebec 2 1,250 
Ontario 14 46,140 
Prairie provinces 9 42,390 
British Columbia 1 800 
Federal 6 17,300 
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Base rate percentage adjustments in major settlements, 
by industry 


BB une 1999 


[| YEAR-TO-DATE 


Primary Manuf. Constr. Transp. & Public 
Industries Utilities Finance Admin. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


FA suNe 1999 


o YEAR-TO- 
DATE 


1.0-129° 2.0-2.9 ~3.0-3.9 


Percentage distribution of employees in major settlements, 
by region/urisdiction 


Federal (15.8%) 


Atlantic (1.2%) 
Quebec (1.1%) 


Prairies (38.9%) 


Ontario (42.3%) 
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MAJOR SETTLEMENTS REACHED IN JUNE 


August 1999 


Industry and No. of 


Employer 


empls. 


Average annual First year 
percentage adj. adjustment 


Duration 
(months) 


Expiry 
date 


5,940 
Repap New Brunswick Inc., mill employees, Miramichi (N.B.) 790 
Consumers Glass Inc., plant & maintenance empl., Montreal (Que.) 600 


Manufacturing (6 agreements) 


Tembec inc., mill employees, Temiscaming (Que.) 650 
Dana Canada Inc., plant & maintenance empl., Thorold (Ont.) 1,100 
Navistar International Corporation Canada, 
production empls., Chatham (Ont.) 2,100 
Bristol Aerospace Limited, plant & maintenance empls., 


Winnipeg (Man.) 700 


Construction (1 agreement) 500 
Masonry Contractors Association of Alberta, 
bricklayers, province-wide (Alta.) 500 


Transportation, Communication 

and Other Utilities (3 agreements) 

New Brunswick Telephone Company Limited, service 

& maintenance empl., Saint John (N.B.) 

Nav Canada, administrative & support employees, Canada-Wide 
Canada Post Corporation, postmasters, Canada-Wide 


Community, Business & Personal Services (19 agreements) 
Government of Newfoundland and Labrador, 

health & social care professionals, province-wide (Nfld.) 
Catholic District School Board of Eastern Ontario, 
elementary and secondary teachers, Smiths Falls (Ont.) 
Greater Essex County District School Board, 
elementary teachers, Windsor (Ont.) 

Hastings and Prince Edward District School Board, 
office and clerical employees, Belleville (Ont.) 

Kawartha Pine Ridge District School Board, 

elementary teachers, Peterborough (Ont.) 

Ontario Hospital Association, 

service employees, province-wide (Ont.) 

Ontario Hospital Association, 

service employees, province-wide (Ont.) 
Ottawa-Carleton District School Board, 

teaching assistants, Ottawa (Ont.) 

Peel District School Board, custodial empls., Mississauga (Ont.) 
Peel District School Board, office 

and clerical employees, Mississauga (Ont.) 
Toronto District School Board, 

occasional teachers, Toronto (Ont.) 

Regional Health Authorities of Manitoba, 

service employees, province-wide (Man.) 


aL 


2.5 


60 


24 


24 


24 


24 


Ue 


72 


24 
24 


24 


24 


36 


2004-06-30 
2003-02-28 
2004-09-30 
2002-05-31 
2002-06-07 


2002-03-31 


2001-04-30 


2003-03-29 
2000-06-30 
2001-12-31 


2001-06-30 


2000-08-31 


2000-08-31 


2000-06-30 


2000-08-31 


2001-10-10 


2001-09-28 


2001-08-31 
2000-06-30 


2000-06-30 


2000-08-31 


2002-04-30 


continued on next page 
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MAJOR SETTLEMENTS REACHED IN JUNE (continued) 


No. of 
empls. 


Industry and 
employer 


Average annual 


percentage adj. adjustment 


First year 


Duration 
(months) 


August 1999 5 


Expiry 
date 


Winnipeg School Division No. 1, 
| elementary and secondary teachers, Winnipeg (Man.) 
Saskatchewan Association of Health Organizations, 


2,740 
service & maintenance empl., province-wide (Sask.) 9,800 
Continuing Care Employers Association, nurses, province-wide (Alta.) 500 
Provincial Health Authorities of Alberta, nurses, province-wide (Alta.) 16,500 
Provincial Health Authorities of Alberta, nurses, province-wide (Alta.) 1,350 
Simon Fraser University, teaching assistants, Burnaby (B.C.) 800 
National Research Council of Canada, 

technical employees, Canada-Wide 900 
Public Administration (5 agreements) 14,700 
City of Ottawa, inside & outside employees, Ottawa (Ont.) 1,400 
Workplace Safety & Insurance Board, 

office and clerical employees, province-wide (Ont.) 3,200 
Alberta Treasury Branches (Div. Treasury Dept.-Gov'’t of Alberta), 
administrative services employees, province-wide (Alta.) 1,950 
Communications Security Establishment DND, 

administrative services employees, Ottawa (Ont.) 550 


Government of Canada, computer systems operators, Canada-Wide 7,600 


Agreement with COLA (5 agreements) 11,200 
98,020 


109,220 


Agreements without COLA (29 agreements) 
Allagreements (34 agreements) 


Gia 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


2000-06-30 
2000-12-31 
2001-03-31 
2001-03-31 
2001-03-31 
2001-04-30 


2000-02-13 


1999-12-31 


2002-03-31 


2001-03-31 


2000-02-09 
2000-04-30 
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Vee | \ 
WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 
1996 1997 1998 1998 1999 1999 Year to 
2 3 4 i 2 Apr May Jun Date * 
All Industries/Jurisdictions 
Average Annual Adjustments 0.9 1.5 1.6 17 pl 47, 1.5 pee, A, Ceeeuleseuiend 1.9 
Non-COLA 0:67 7 1 4e eg -6 T6rnet.3 1:6 1S ee Pa EL. NMP RS) 1.9 
COLA RS ad LAF Beene ats) Fa ORS Bees Hos eRe rea We) PVE PS 1.9 
First Year Adjustment OPS hae 1:4 90:9" 41.8 2. a 2 Acta teen Watahas dhol 
Non-COLA OSs tito 123 4 OS lear 222 Pape Peo te pi Pts Lad 
COLA Joi lee F266 ited Oks Np Ag Ose Wek 1 ee hae Lat 
Industries 
Primary Industries ef mabey, lel 2.8 me RON!) 02.0 Pe mS KO) - 2.6 
Manufacturing 2:0 2.2) A.A gf Renee aly a VGa s2,1 LP eee eres 1.9 
Construction O19 Gee 4 2 AO. 2A ee OS rs Ms lal > V2 Jats 4 | 3.0 
Transp. & Communication OF 1G. 29 Cale Welter’ siese 2A DS PSS sh hella oy dusted | 22 
Trade-Finance OG sey Avs 11720: 11.5 2:4 NOS B2% 20:6 - 1.0 
Services 0:69): 20eq428 1,4 Sort 09 0:9. 16222 1:0 Vite ie:3 1.6 
Public Administration 0.4. 124 148 Shae “ese RS TS 2S uci aia 265 
Jurisdictions 
Newfoundland 2:0 Qilicfa Aes ahs - - 1: Gated 1.6 eed 4 1.6 
Prince Edward Island te; mde Pa | at A PAS PR gos - - 2.5 
Nova Scotia that ON Ss Was) ask eee 4.5 - - - - 4.5 
New Brunswick US ee alee) les (26) Ue ale Was} fs} 8 1.6 
Quebec ‘Zé weet Ree TORS) Orde: O. 7 fie PTA 1.0 =a) Mss) 
Ontario OORT) 126 1:8, 2.07 0.8 14>" Th4 idee GS) AAS 1.4 
Manitoba O26) Tals Fite: 13 aoe 3153 1S 726 “643.4515 2:3 2.6 
Saskatchewan Te OO riko 2.0 Salas 72.0 2.0; 187 5 ey eae 1.9 
Alberta py hire’. ae 15) Sel ee ee Oo AS 54.3 G.2) ate aor 4.3 
British Columbia OG 1c4. “Ore 0.9 O07 O09 O77 0.5 2.07 O.55"0.0 0.7 
Multi-Province Ze Ol ee “Ae - 1s 276 of - - 2.9 
Federal Jurisdiction OS ess 25) 2.0) lB ates 2: Orewa on| S00 P esay Oe 27 
Public Sector OSes 12 EG ie Bee ay Use eae 2a ee ce peo 1.8 
Private Sector eva Ory 8 1Ga-es7 oe ANG Be mee PM ey a Pee | 20 
Consumer Price Index le Oneal cOmmOSO) 109 0:9" Ae OLS IEG iY foe se ai he 
*January to June Data for the current month are preliminary 
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Employer Union Number of employees Settlement 
month 
«Canada Post PSAC 3,200 July 99 
eAir Canada CUPE/IAM 11,530 July/Aug.99 
*Canadian Film & Television Prod. Assn. ACTRA Performers’ Guild 6,500 Aug. 98 
eMTT Atlantic Comm. & Tech. Workers 1,700 July 99 
Govt. of Quebec CSN 2,900 July 98 
°*OC Transpo Transit Union 1,800 July 99 
*Boeing Canada Technology Ltd. CAW 1,350 July 99 
«Cominco Ltd. (B.C.) Steelworkers 1,450 July 99 
eAlcan Ltd. (B.C.) CAW 1,390 July 99 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 

*Govt. of Canada 

*SRC (Radio-Canada) 

«Canada Post** 

*Cape Breton Development Corp. 
*Govt. of Quebec 

eHydro Quebec 

*Toronto Police Service 

*Toronto Transit Commission 
eCity of Toronto 

eCity of Toronto 

*City of Toronto 

eSask. Assn. of Health Organizations 
°B.C. Ferry Corp. 


Private Sector 

eEastern Canada pulp and paper cos. 
*Bidg. Contractors Assn. of Que. 
(non-residential) 

eNav Canada 

eSuperfresh Food Markets (A&P) 
eDaimlerChrysler, Ford & GM 

eINCO Ltd. (Man.) 

Council of Marine Carriers (B.C.) 


Number of 


Union employees 


126,120 
1,160 
47,900 
rele) 
332,100 
11,310 
7,300 
7,700 
21,000 
6,000 
3,000 
8,400 
4,360 


various unions 

STARF 

CUPW 

Mineworkers (UMWA) 
various unions 

CUPE 

Toronto Police Assn. 
ATU 

CUPE (inside workers) 
CUPE (outside workers) 
Firefighters 

nurses 

B.C. Ferry & Marine Workers 


CEP 
various unions 


5,930 
42,590 


3,250 
1,050 
50,000 
1,400 
650 


various unions 

UFCW 

CAW 

Steelworkers 

Intl. Longshore Warehouse Union 


Expiry 


Status* month 


B/CO Oct.98/Aug.99 
B March 99 
MED/ARB — July 97 
Dec. 98 
June 98 
Jan. 99 
December 98 
March 99 
various 
various 
various 
March 99 
October 98 


various 98 
Apr. 98 


Dec. 97 
Aug. 99 
Sept. 99 
Sept. 99 
Sept. 97 


Status* 

ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


MED mediation 

M/WS mediation after work stoppage 
PAB _ post-arbitration bargaining 
PCB _ post-conciliation bargaining 


** Ongoing negotiations on working conditions 
t 1,500 employees on work stoppage; remaining employees declared essential 


post-mediation bargaining 
tentative agreement 
work stoppage 
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UPCOMING KEY NEGOTIATIONS 


ah 
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EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in allindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 


Published by the Authority of the Minister of Labour, Government of Canada. 


Employer Union Number of employees Expiry month 
eGovernment of Canada various unions Zr ,09U Aug./Sept.99 
«Government of Nova Scotia N.S. Teachers’ Union 10,000 October 99 
«New Brunswick Power Corp. IBEW 650 September 99 
eOntario Hospitals ONA 37,000 March 98 
eOntario Hospitals OPSEU 5,000 March 99 
eEastern Canada Car Carriers Teamsters 1,400 October 99 
eManitoba Public Insurance Corp. MGEU 1,070 September 99 


TARRY 


per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated ata projected 2.0 percentinflation 
rate. 


©Minister of Public Works and Government Services Canada 1999. All rights reserved. No part of this publication may be reproduced, stored in a retrieval 
system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the 


Minister of Labour. Catalogue No. English: L12-20-1E 
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Perspective on base rate percentage adjustments from major settlements 
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Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR 


MA OPRIVATE SECTOR 


Base rate percentage adjustments in major settlements, 
by region / jurisdiction 


EA uty 1999 


YEAR-TO- 
DATE 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL 
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July 1999 


Major collective bargaining settlements ratified in the month 
of July 1999, provided base-rate wage increases averaging 
2.4 per cent annually over the contract term, the same as the 
average for the second quarter, but above the 1.5 per cent 
average for the first quarter of 1999, and the 1998 annual 
average 1.6 per cent. 


The July 1999, results are based on a coverage of a well- 
below-average 40,960 employees in 23 settlements. When 
the parties to these settlements previously negotiated with 
contract-durations averaging approximately 2 % years - the 
resulting wage adjustments averaged 1.5 per cent, compared 
to the 2.4 per cent in their current settlements. (Monthly 
coverage in the first half of 1999 averaged 84,260 employees 
and 37 settlements, with an average wage adjustment of 2.0 
per cent). 


For 24,700 employees in IS private-sector agreements 
reached in July 1999, wage increases averaged 2.7 per cent, 
up from 2.4 per cent in the second quarter of 1999, 2.2 percent 
in the first quarter, and 1.8 per cent for the year 1998. Wage 
gains in the private sector in July ranged from 1.0 per cent for 
1,390 Alcan employees in British Columbia, to 4.2 per vent 
for 850 MTT office employees in the Federal jurisdiction. 


Public-sector wage increases for 16,260 employees in 8 
settlements averaged 2.0 per cent, down from 2.4 per cent in 
the second quarter of 1999, but above. the 1.3 average 
adjustment in first quarter, and the annual average of 1.6 per 
cent in 1998. Wage increases in the public sector in July were 
less wide-ranging than in the private sector, from 0.7 per cent 
for 610 BC Buildings Corporation employees in British 
Columbia, to 3.0 per cent for 2,910 University of Calgary 
(support) employees. 


Ona regional-junsdictional basis, the largest concentration of 
employees - 14,800 in 6 agreements - was in the Federal 
jurisdiction under the Canada Labour Code, and all in the 
transportation and communications sector; they averaged 
wage gains of 2.7 per cent. Of these 14,800 employees, 
10,000 in 4 agreements were in the private sector with wage 
increases averaging 3.1 per cent (in addition to the 850 office 
employees of MTT, they comprised: 850 MTT plant 
employees, at 4.1 percent, 3,900 Air Canada flight attendants, 
at 4.0 percent, and 4,400 Canadian Pacific Railway engineers, 
at 2.0 per cent). Also under the Canada Labour Code, but in 
the public sector, were 4,800 employees with an average 
increase of 1.8 per cent through 2 settlements (1,600 Ottawa- 
Carleton Regional Transit drivers and mechanics, at 2.1 per 
cent, and 3,200 supervisory and administration employees of 
Canada Post, at 1.6 percent). In the Prairie provinces, 10.360 
employees gained wages increases averaging 2.4 per cent in 
4 agreements reached in July; (in the private sector, 1,350 
Boeing plant and maintenance employees in Manitoba, at 4.0 
per cent, and 3 public sector settlements: 2 health-sector 
settlements in Manitoba at 1.7-1.8 per cent and the University 
of Calgary settlement at 3.0 per cent). In British Columbia, 
8,640 employees received wage gains averaging 1.6 per cent 
in 5 settlements. For 8,030 private-sector employees in 4 of 
these agreements, wage gains averaged 1.7 per cent; (in 
addition to the Alcan agreement (see above), they comprised: 


Canada 
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Base rate percentage adjustments in major settlements, 
4,050 Hospitality Industrial Relations Association of BC by industry 
employees, at 1.5 percent, 1,450 Cominco employees in Trail, at 
1.7 per cent, and 1,140 Pacific Press employees in Vancouver, at 
2.7 per cent). In Quebec, 3,360 employees gained increases 
averaging 2.6 per cent in 4 agreements (2 manufacturing and | 
mining settlement covering 2,620 employees, at an average of 
2.9 percent, and a (public administration) Ville de Laval settlement 
at 1.6 per cent for 740 employees). In both Ontario and Atlantic 
Canada, there were 1,900 employees in 2 agreements; the 
Ontario settlements yielded increases averaging 2.4 per cent, 
and the Atlantic Canada settlements, 3.1 per cent. 


HB suty 1999 


YEAR-TO-DATE 


On an industry basis, average wage increases in descending 
order of magnitude were: construction, 3.8 per cent for 1,200 
employees in a New Brunswick settlement; transportation and 
communication, 2.7 per cent for 14,800 employees in 6 federal 
jurisdiction settlements (detailed above); 2.4 per cent in both 
primary industries with 620 employees in a Noranda mines 
(Quebec) settlement, and in the manufacturing sector, with 
8,030 employees in 7 settlements (most detailed previously); 2.0 
per cent in community business and personal services for 
13,860 employees in 5 settlements; and 1.7 per cent in public Percentage distribution of employees in major settlements, 
administration for 2,450 employees in 3 settlements. by size of base rate adjustments 


Primary Manuf. Constr. Transp.& Trade & Services Public 
Industries Utilities Finance Admin. 


There were no wage freezes or wage rollbacks among the = B JULY 1999 
settlements ratified in the month of July 1999, and only one 
agreement covering 610 public-sector employees (1.5 per cent pews Ea YEAR-TO- 


of all employees in July) provided an increase in the under -1.0 DATE 


per cent range. The largest concentration of employees, 17,630 
or 43 per cent of all employees, gained increases in the 1.0 to 1.9 
per cent range (10,040 from the public sector). In the 2.0 to 2.9 
per cent range were 10,360 employees or 25.3 per cent of all 
employ ees (7,660 in the private sector). For 5,410 employees, 
or 13.2 per cent of all employees, wage gains were in the 3.0 per 
cent to 3.9 per cent range (2,910 from the public and 2,500 from 
the private sector). For 6,950 employees, or 17.0 per cent of all 
employees, wage gains ranged between 4.0 per cent and 4.2 per 
cent (all in the private sector). 


1.0-1.9 ~ 2.0-2.9° °3.0-3.9 4.0+ 


Percentage distribution of employees in major settlements, 


een tele by region/jurisdiction 
The distribution of settlements and employees by region/ eos 


jurisdiction for July 1999 is shown in the table below and the 
accompanying chart. 


Agreements Employees Federal (36.1%) 
Atlantic provinces 2 1,900 
Quebec 4 3,360 
Ontario 2 1,900 
Prairie provinces 4 10,360 
‘é Praines (25.3%) 
British Columbia 5 8,640 Atlantic (4.6%) 
Federal 6 14,800 


Quebec (8.2%) 


Ontario (4.6%) 


MAJOR SETTLEMENTS REACHED IN JULY 


Industry and No. of 


Employer 


empls. 
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Average annual First year 
percentage adj. adjustment 


Duration 
(months) 


September 1999 3 


Expiry 
date 


Primary Industries (1 agreement) 620 
Noranda inc.-Fonderie Horne, mine employees, Rouyn (Que.) 620 
Manufacturing (7 agreements) 8,030 
Stora Enso Port Hawkesbury Limited, 

mill employees, Point Tupper (N.S.) 700 
Domtar Inc. (Fine Papers Division), production, Windsor (Que.) 700 
Goodyear Canada Inc., plant & maintenance empl., Valleyfield (Que.) 1,300 
Boeing Canada Technology Ltd., 

plant & maintenance empl., Winnipeg (Man.) 

Alcan Smelters and Chemicals Ltd., 

plant & maintenance empl., Kitimat (B.C.) 

Cominco Ltd., plant & maintenance empl., Trail (B.C.) 

Pacific Press Limited, print media employees, Vancouver (B.C.) 


1,350 


1,390 
1,450 
1,140 
Construction (1 agreement) 1,200 
Mechanical Contractors Association of N.B. Inc., 
plumbers and pipefitters, province-wide (N.B.) 1,200 
Transportation, Communication 

and Other Utilities (6 agreements) 14,800 
MTT, office and clerical employees, province-wide (N.S.) 850 
MTT, plant & maintenance empl., province-wide (N.S.) 850 
Ottawa-Carleton Regional Transit Commission, 

bus drivers, Ottawa (Ont.) 

Air Canada, flight attendants, System-Wide 

Canadian Pacific Railway, locomotive engineers, System-Wide 
Canada Post Corporation, technical employees, Canada-Wide 


1,600 
3,900 
4,400 
3,200 
Community, Business & Personal Services (5 agreements) 13,860 
Canadian Pacific Hotels and Resorts Corporation, 

hotel or restaurant employees, Toronto (Ont.) 800 
Regional Health Authorities of Manitoba, 

home care workers, province-wide (Man.) 

St. Boniface General Hospital, 

service & maintenance empl., St. Boniface (Man.) 
Governors of the University of Calgary, 

support employees, Calgary (Alta.) 

Hospitality Industrial Relations, 

hotel or restaurant employees, province-wide (B.C.) 


4,800 
1,300 
2,910 
4,050 


Public Administration (3 agreements) 2,450 
Ville de Laval, recreational employees, Laval (Que.) 740 
City of Windsor, inside employees, Windsor (Ont.) 1,100 
British Columbia Buildings Corporation, 

building maintenance, province-wide (B.C.) 610 


6,360 
34,600 
40,960 


Agreement with COLA (6 agreements) 
Agreements without COLA (17 agreements) 
Allagreements (23 agreements) 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


2002-02-28 


2004-05-31 
2005-04-30 
2002-06-30 
2002-07-10 
2002-07-23 


2001-05-31 
2001-17-30 


2001-06-30 


2002-01-01 
2002-01-01 


2002-03-31 
2001-10-31 


2002-12-31 
2001-10-31 


2002-02-28 
2002-03-31 
2002-03-31 
2001-03-31 


2002-05-31 


2001-12-31 
2001-12-31 
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All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary Industries 
Manufacturing 
Construction 
Transp. & Communication 
Trade-Finance 
Services 
Public Administration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


* January to July 


MS 


September 1999 


WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1996 1997. 1998 
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iS 


Employer Union Number of employees Settlement 
month | 
eAir Canada IAM 8,400 July 99 
eCorner Brook Pulp & Paper Ltd. Comm., Energy & Paper Workers 550 Aug. 99 
*Bldg. Contractors Assn. of Que. various unions 60,500 Aug. 99 
(non-residential) : 
eSuperfresh Food Markets (A&P) (Ont.) UFCW 1,050 Aug. 99 
eSask. Assn. of Health Organizations Nurses 8,400 Aug. 99 
eNAV Canada Air Traffic Control Assn 2,200 Aug. 99 
eHighland Valley Copper (B.C.) Steelworkers 830 Aug. 99 


CURRENT KEY NEGOTIATIONS 


Employer 


Union 


Public Sector 

Govt. of Canada 

eSRC (Radio-Canada) 
«Canada Post** 

Cape Breton Development Corp. 
*Govt. of Quebec 

eHydro Quebec 

*Toronto Police Service 
eToronto Transit Commission 
eCity of Toronto 

¢City of Toronto 

eCity of Toronto 

°B.C. Ferry Corp. 


Private Sector 


eEastern Canada pulp and paper cos. 


eEastern Canada Car Carriers 
eNAV Canada 

eDaimlerChrysler, Ford & GM 
eINCO Ltd. (Man.) 

eCouncil of Marine Carriers (B.C.) 


various unions 

STARF 

CUPW 

Mineworkers (UMWA) 
various unions 

CUPE 

Toronto Police Assn. 
ATU 

CUPE (inside workers) 
CUPE (outside workers) 
Firefighters 

B.C. Ferry & Marine Workers 


CEP 

Teamsters 

ATSAC 

CAW 

Steelworkers 

Intl. Longshore Warehouse Union 


Number of 
employees 


153,110 
1,160 
47,900 
1,200 
332,100 
11,310 
7,300 
7,700 
21,000 
6,000 
3,000 
4,360 


Expiry 


Status* month 


B/CO Oct.98/Sept.99 
B March 99 
MED/ARB — July 97 
Dec. 98 
June 98 
Jan. 99 
December 98 
March 99 
various 
various 
various 
October 98 


various 98 
October 99 
Dec. 97 
Sept. 99 
Sept. 99 
Sept. 97 


Status* 
ARB _ arbitration 


MED mediation 


post-mediation bargaining 


B bargaining M/WS mediation after work stoppage 
B/WS bargaining after work stoppage PAB _ post-arbitration bargaining 
CO conciliation PCB post-conciliation bargaining 


tentative agreement 
work stoppage 


xk 


Ongoing negotiations on working conditions 


t 1,500 employees on work stoppage; remaining employees declared essential 
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eecoune KEY NEGOTIATIONS 
Employer Union Number of employees Expiry month 
«Government of Nova Scotia N.S. Teachers’ Union 10,000 October 99 
*New Brunswick Power Corp. IBEW 650 September 99 
eOntario Hospitals ONA 37,000 March 98 
*Ontario Hospitals OPSEU 5,000 March 99 
*Miracle Food Mart (A&P) (Ont.) UFCW 3,600 November 99 
eGovernment of Alberta AUPE 21,290 August 99 


a 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001), and for Average Weekly Earnings 
from Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The 
employee coverage represents approximately 55 per cent of the 
unionized workforce and 20 percent of non-agricultural paid employment. 


Published by the Authority of the Minister of Labour, Government of Canada. 


aw, 


Base rate adjustments: The "base rate" whichis used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 
the number of employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated ata projected 2.0 
percentinflation rate. 
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Base rate percentage adjustments from major settlements, 
by public / private sectors 


[_] PUBLIC SECTOR 


BB oprivate SECTOR 


Base rate percentage adjustments in major settlements, 
by region / jurisdiction 


Baucus 1999 


[|] YEAR-TO-DATE 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL 


MENTS BULLETIN 
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Le Bulletin existe également en francais. 
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August 1999 


Major collective bargaining settlements reached 
in August 1999 provided base-rate wage 
adjustments averaging 1.8 per cent annually 
over the contract-term, down from 2.7 per cent in 
July but up slightly from 1.6 per cent in the year 
1998. 


Base rate wage adjustments for January through 
August 1999 averaged 2.0 per cent. 


The results for August 1999 are based on a review 
of 17 settlements covering 80,500 employees. 
When the parties to these settlements previously 
negotiated, the resulting wage adjustments 
averaged 1.1 per cent, a smaller gain than in their 
current settlements. 


Wage adjustments in August’s settlements ranged 
from a wage freeze for 830 employees with 
Highland Valley Copper in B.C., to a high of 7.3 
per cent for 2,200 air traffic controlers with NAV 
CANADA. 


Wage gains in August were higher in the public 
sector (3.2 per cent) than in the private sector 
(1.6 per cent). The (employee-weighted) data 
were influenced by 4 major agreements. Private 
sector wage adjustments were moderated in large 
part by 3 Quebec construction settlements 
providing approximately 60,500 workers (87 % 
of the total private sector employee count), with 
gains averaging 1.3 per cent. The overall private 
sector data cover 69,440 employees in 13 
agreements. In the public sector, 8,400 nurses 
(76% of employees in this sector) settled with the 
Saskatchewan Association of Health 
Organizations for wage increases averaging 3.5 
per cent.There were only 4 public sector 
agreements in August covering 11,060 
employees. 


On a regional/jurisdictional basis, wage 
adjustments in August were below the national 
average of 1.8 per cent in Quebec (1.4 per cent 
average increase for 63,760 employees in 8 
settlements), and in B.C. (0.9 per cent average for 
1,730 employees in 2 agreements). 
Approximately 79% of all employees in August's 
settlements were in the Quebec jurisdiction. The 
average wage adjustment was higher than the 
national average in the remaining jurisdictions; 


continued on next page 


Canada 
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in Newfoundland wage gains averaged 2.2 per cent 
(550 paper workers in a single agreement), in Base rate percentage adjustments in major settlements, 
Ontario, 2.2 per cent (3,860 employees in 4 5y industry 

agreements), in Saskatchewan, 3.5 per cent (8,400 
nurses in a single agreement), and in the Federal 
jurisdiction, 7.3 percent (2,200 air traffic controllers BB ucust 1999 
in a single agreement). 


[_] YEAR-TO-DATE 


On an industry basis, average wage increases in 
ascending order of magnitude were: primary 
industries, 0.9 per cent for 1,380 employees in 2 
agreements; construction, 1.3 per cent for 60,500 
employees in 3 agreements; trade, 1.9 per cent for 
1,050 retail employees with Super Fresh Food 
Markets (A&P); 3.1 per cent in both 
manufacturing with 2,260 employees in 3 Primary Manuf. Constr. Transp.& Trade& Services Public 
agreements, and in the services sector, with 12,580 Industries Utilities | Finance Admin. 
employees in 6 settlements; and 6.3 per cent in 
transportation with 2,730 employees in 2 
settlements. Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


BB aucust 1999 


There was a single wage freeze among the 
settlements (Highland Valley Copper) ratified in [_]  YEAR-TO-DATE 
the month of August, 1999, accounting for 1% of 
all employees. The largest concentration of 
employees (79.1%) gained increases of 1.3 per 
cent, originating exclusively from the Quebec 
contruction settlements. In the 2.0 to 2.9 per cent 
range there were 3,940 employees (4.9% of all 
employees) and in the 3.0 to 3.9 per cent range, 
9,000 employees (11.2% of all employees). For 
3,050 employees (3.8 % of all employees), wage 
gains were 5.0 and 7.3per cent (in 2 separate 
agreements). 


>0-0.9 0-1: 0e 20-22-03 0-3.9 


Percentage distribution of employees in major settlements, 


Ce by region/jurisdiction 
The distribution of settlements and employees by 


region/jurisdiction is shown in the table below and Federal (2.7%) 
the accompanying chart. Atlantic (0.7%) B.C. (2.1%) 
Prairies (10.4%) 


Agreements Employees Ontario (4.8%) 


Atlantic provinces 1 550 
Quebec 8 63,760 
Ontario 4 3,860 
Prairie provinces 1 8,400 
British Columbia 2 1,730 
Federal 1 2,200 


Quebec (79.3%) 
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MAJOR SETTLEMENTS REACHED IN AUGUST 


Industry and No. of | Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 


Primary Industries (2 agreements) 
Corner Brook Pulp and Paper Limited, 
woods operators, Corner Brook (Nfld.) i f 2003-12-31 
Highland Valley Copper, production, Logan Lake (B.C.) 830 ! : 2003-09-30 


Manufacturing (3 agreements) 2,260 

Rolls-Royce (Canada) Limited, production, Lachine (Que.) 850 d y 2001-04-01 
Tye-Sil Corporation limitée, plant & maintenance empl., Montreal (Que.) 730 ; : 2003-01-31 
Weyerhauser Canada Ltd., mill employees, Dryden (Ont.) 680 , i 2004-09-01 


Construction (3 agreements) 60,500 

Association de la construction du Québec, 

construction trades - all, province-wide (Que.) 27,000 : : ’ 2001-04-30 
Association de la construction du Québec, 
construction trades - all, province-wide (Que.) 13,500 : i 2001-04-30 
Association des constructeurs de routes et grands travaux du Qué., 
construction trades - all, province-wide (Que.) 20,000 3 y 2001-04-30 


Transportation, Communication 
and Other Utilities (2 agreements) 2,730 : 
Montreal South Shore Transit Society, bus drivers, Longueuil (Que.) 530 3 2002-12-31 


NAV Canada, air traffic controllers, Canada-Wide 2,200 : 5 2001-03-31 


Trade-Finance (1 agreement) 1,050 
Super Fresh Food Markets (div. of A & P Co. of Canada, Limited), 
retail employees, province-wide (Ont.) 1,050 : : 2003-09-22 


Community, Business & Personal Services (6 agreements) 12,580 
Canadian Pacific Hotels Corporation Queen Elizabeth Hotel, 

hotel & restaurant employees, Montreal (Que.) 600 : i 2002-06-30 
Société du parc des lles, 


service & maintenance empl., Montreal (Que.) i ‘ 2002-12-31 


University of Western Ontario, 

office and clerical employees, London (Ont.) ; : 2001-06-30 
York University, office and 

clerical employees, Toronto (Ont.) d . 2000-07-31 

Saskatchewan Association of Health Organizations, 

nurses, province-wide (Sask.) : : 2002-03-31 
Coast Hotels Ltd., hotel & restaurant employees, Nanaimo (B.C.) : f 2002-04-30 


Agreements with COLA (1 agreement) 
Agreements without COLA (16 agreements) 
All agreements (17 agreements) 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


THE WAGE SETTLEMENTS BULLETIN 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary Industries 
Manufacturing 
Construction 
Transp. & Communication 
Trade-Finance 
Services 
Public Administration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


*January to August 


October 1999 


WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1996... 1997 41998 
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MOST RECENT SETTLEMENTS % 

Employer Union Number of employees Settlement 
month 

eLaval University (Quebec City) CUPE 1,500 Sept. 99 

DaimlerChrysler Canada CAW 13,800 Oct. 99 

eFord Motor Co. CAW 12,930 Sept. 99 

eCity of Toronto CUPE (outside workers) 7,000 Sept. 99 

eToronto Police Service Toronto Police Assn. 7,300 Oct. 99 

*MTS Communications Inc. CEP 1,530 Sept. 99 

eCouncil of Marine Carriers (B.C.) Intl. Longshore Warehouse Union 650 Oct. 99 


CURRENT KEY NEGOTIATIONS 


Number of 
Employer Union employees Status” 


Public Sector 


eGovernment of Canada various unions B/CO Oct.98/Sept.99 
«SRC (Radio-Canada) STARF CO March 99 
Canada Post** CUPW MED/ARB July 97 
«Cape Breton Development Corp. Mineworkers (UMWA) Dec. 98 
eNew Brunswick Power Corp. IBEW Sept. 99 
eGovernment of Quebec various unions June 98 
eHydro Quebec CUPE : Jan. 99 
*Toronto Transit Commission ATU March 99 
eCity of Toronto CUPE (inside workers) various 
“City of Toronto Firefighters various 
eOntario Hospitals ONA March 98 


eGovernment of Alberta AUPE Aug. 99 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers Oct. 98 


Private Sector 


eEastern Canada pulp and paper cos. CEP various 98 
eEastern Canada Car Carriers Teamsters Oct. 99 
*NAV CANADA ATSAC April 98 
General Motors CAW Sept. 99 
eINCO Ltd. (Man.) Steelworkers Sept. 99 


Status” : 


ARB arbitration MED mediation PMB _post-mediation bargaining 
B bargaining M/WS_ mediation after work stoppage Tent. tentative agreement 
B/WS bargaining after work stoppage PAB _post-arbitration bargaining WS __ work stoppage 

CO _ conciliation PCB _post-conciliation bargaining 


x* 


Ongoing negotiations on working conditions 
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( UeCOMING KEY NEGOTIATIONS 


Employer Union 


eGovernment of Nova Scotia 


eGovernment of Nova Scotia CUPE 
eSydney Steel Steelworkers 
eOntario hospitals OPSEU 
eMiracle Food Mart (A&P) (Ont.) UFCW 


N.S. Teachers’ Union 


Number of employees Expiry month 
10,000 Oct. 99 
1,400 Oct. 99 
600 Oct. 99 
5,000 March 99 
3,600 Nov. 99 


EXPLANATORY NOTES - 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Eamings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
inallindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 percent of the unionized workforce and 20 


Published by the Authority of the Minister of Labour, Government of Canada. 


per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated ata projected 2.0 percent inflation 
rate. 
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THIRD QUARTER 1999 


Base-rate wage adjustments from major collective 
bargaining settlements ratified in the third quarter 
of 1999, averaged 2.3 per cent annually over the 
contract-term, up from the 2.0 per cent average in 
the first half of 1999, and 1.6 per cent for the year 
1998. Wage adjustments so far in1999 (January 
- September), averaged 2.1 per cent. The third- 
quarter 1999 results are based on a review of 63 
1998-IV 1999-1 1999-II 1999-III . settlements reached in the period, with a coverage 
of 168,350 employees. When the parties to these 
settlements previously negotiated - with contract 
durations averaging approximately 31 months - 
the resulting wage adjustments averaged 
Quarterly : 1.5 per cent, compared to the 2.3 per cent gainin 
Data their most recent (third-quarter) settlements. 


Since troughing in mid-1994, the overall size of 
wage adjustments has trended upwards - though 
moderately - and the 2.1 per cent gain so far in 
1999 remains well below the most recent annual 
peak-gain of 5.6 per cent in 1990. Also, since 
1993, average wage adjustments in the private 
BM orrivate sector sector have generally been above those in the 
# public sector, although the gap has been narrowing 
since late 1997. 


Base rate percen age adjustments from major settlements, ari 
by public / private sectors 


[ _] PUBLIC SECTOR 


Wage adjustments for 44,350 employees in 25 
third-quarter public-sector settlements averaged 
2.4 per cent, an increase from 1.9 per cent in the 
first half of this year, and 1.6 per cent for the year 
19 98. In the private sector, 38 settlements 
reached in the third quarter provided wage 
adjustments averaging 2.3 per cent for 124,000 
employees, the same wage gain as in the first half 


: 
| 


1998-IV : 1999-II 1999-lIl f, of this year, but up from 1.8 per cent for the year 
Base rate percentage adjustments in major settlements, 
by industry 


Third-quarter average wage adjustments, on an 
SECOND industry basis, were highest in the transportation, 
QUARTER 1999 # communications, and other utilities sector at 3.4 
per cent, followed closely by the manufacturing 
sector at 3.3 per cent. The average in the 
transportation and utilities sector was boosted by 
Air Canada settlements for 12,950 employees at 
4.0 per cent, Maritime Tel. settlements for 1,700 
employees at 4.2 per cent and a Nav. Canada 
settlement for 2,200 air traffic controllers at 7.3 
percent. The manufacturing sector’s third-quarter 
average of 3.3 per cent for 26,820 employees 
included 12,930 Ford Canada employees at 4.4 
# per cent; for the other 13,890 manufacturing 

Primary Manuf. —sConstr..«<‘Transp.& Trade& Services Public # employees, Wage , adjustments averaged 2.3 per 
ust eeeeeeetities Finance ee TIN cnt, NEN A 


ms 
2» 
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Perspective on base rate percentage adjustments from major settlements September 1999 


Major collective bargaining settlements reached 
in September 1999 provided base-rate wage 
adjustments averaging 3.0 per cent annually over 
the contract-term, up from 1.8 per cent in August 
and from 1.6 per cent in the year 1998. 

AUG. 

The results for September 1999 are based on a 
review of 20 settlements covering 36,560 
employees. When the parties to these settlements 
previously negotiated, the resulting wage 
adjustments averaged 1.9 per cent, a smaller gain 


Quarterly a : 
Data than in their current settlements. 


Wage adjustments in September’s settlements 
ranged from a wage freeze for 1,700 employees 
with the Canadian Fishing Co. in B.C., to a high 
of 4.4 per cent for 12,930 auto workers with the 
Ford Motor Co. of Canada. The Ford settlement 
had by far the largest impact on wages in 
September. Excluding the Ford settlement, wage 
Be PRIVATE SECTOR increases averaged 2.2 per cent for the remaining 
f 23,630 employees in 19 September agreements. 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[_] PUBLIC SECTOR 


Wage gains in September were higher in the 
private sector (3.4 per cent) than in the public 
sector (2.4 per cent). The largest bargaining unit 
in the public sector (6,970 CUPE outside 
employees) settled with the City of Toronto for 
wage gains averaging 2.5 per cent. The Calgary 
Roman Catholic District School Board also settled 
with 2,500 teachers for wage increases averaging 
3.6 per cent.The overall public sector data cover 
16,500 employees in 12 agreements. There were 
8 private sector agreements in September covering 


Base rate percentage adjustments in major settlements, 20,060 employees. 
by region / jurisdiction 


AU 


aoe 


GUST SEPTEMBER j 


LOLLY NADH IRE MI IMGTEPI US DIED Le Ae 


On a regional/jurisdictional basis, wage 


eee ces # adjustments inSeptember, in descending order of 
j magnitude were: Ontario at 3.6 per cent (6 
[| YEAR-TO-DATE # agreements covering 22,580 employees); the 


Prairies at 3.3 per cent (3 agreements covering 
3,570 employees); the Federal jurisdiction at 2.2 
per cent (2 agreements covering 2,060 employees); 
the Atlantic provinces at 1.8 percent (3 agreements 
covering 2,000 employees); Quebec at 1.7 per 
cent (3 agreements covering 3,500 employees), 
andinB.C. at 0.7 percent (3 agreements covering 
2,850 employees). 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL 


On an industry basis, the largest proportion of 
employees was in the manufacturing sector with 
16,530 employees in 4 agreements; it also has the 
largest overall average wage increase at 3.8 percent. 
In descending order of magnitude, the remaining 
industry averages were: services sector, 2.5 percent 
for 8,370 employees in 9 agreements; public 
administration, 2.3 per cent for 8,080 employees in 
3 agreements; trade, 2.0 percent for 850employees 
in a single agreement; and 1.9 per cent in 
transportation, communications and utilities with 
2,730 employees in 3 settlements. 


There was a single wage freeze among the settlements 
(Canadian Fishing Co.) ratified in the month of 
September, accounting for 4.6% of all employees. 
Also that month, 12.8 percent of employees received 
increases below 2 percent. The majority of employees 
were in the 2.0 to 4.9 per cent range. In the 2.0 to-2.9 
per cent range there were 12,330 employees (33.7% 
of all employees); in the 3.0 to 3.9 per cent range, 
4,930 employees (13.5% of all employees), and in 
the 4.0+ range, 12,930 employees (35.4% of all 
employees). 


The distribution of settlements and employees by 
region/jurisdiction is shown in the table below and 
the accompanying chart. 


Agreements Employees 


Atlantic provinces 3 2,000 
Quebec 3 3,500 
Ontario 6 22,580 
Prairie provinces 3 3,570 
British Columbia 3 2,850 
Federal 2 2,060 
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Base rate percentage adjustments in major settlements, 


by industry 


é Constr. 
Industries 


| SEPTEMBER 1999 


[_] YEAR-TO-DATE 


Transp. & Trad 


Utilities Finance 


e& Services 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


SEPTEMBER 
1999 


YEAR-TO-DATE 


>0-0.9 


Ores) 7240)" 


AS, 


3.0-3.9 


Percentage distribution of employees in major settlements, 


by region/jurisdiction 


Federal (5.6%) 


Atlantic (5.5%) 


Quebec (9.6%) 


Ontario ( 


61.7% 


Prairies (9.8%) 


3 
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MAJOR SETTLEMENTS REACHED IN SEPTEMBER 


Industry and No. of | Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 


Manufacturing (4 agreements) 16,530 3.8 | 


Waterville TG inc., plant & maintenance empls., Waterville (Que.) 1,150 2.9 2 2002-07-31 
Bombardier Inc., Mass Transit Division, 
production empls., Thunder Bay (Ont.) 750 2.4* : 2002-05-31 
Ford Motor Company of Canada, Limited, 
plant & maintenance empls., Windsor (Ont.) 12,930 : : 2002-09-17 
Canadian Fishing Company, 
fish processing empls., Coast (B.C.) 1,700 : : 2001-04-15 


Transportation, Communication 

and Other Utilities (3 agreements) 2,730 

City of Mississauga, bus drivers & mechanics, Mississauga (Ont.) 550 . : 2002-09-30 
B.C. Gas Utility Ltd., utility workers, province-wide (B.C.) 650 : : 2001-03-31 
MTS Communications Inc., 

operators, office staff, province-wide (Man.) 1,530 : : 2001-12-19 


Trade-Finance (1 agreement) 850 
Automobile Industry Employers’ Association Inc., 
hourly rated employees, Montreal (Que.) 850 : p 2002-07-16 


Community, Business & Personal Services (9 agreements) 8,370 
Cape Breton Victoria Regional School Board, 

support employees, Cape Breton Island (N.S.) 900 ; : 2001-03-31 
Government of New Brunswick, health & 
social care professionals, province-wide (N.B.) — 550 : : 2000-12-31 
Laval University, office and clerical employees, Quebec (Que.) 1,500 : : 2000-05-31 
University of Ottawa, academic staff (part-time), Ottawa (Ont.) 820 ; : 2001-08-31 
Deer Lodge Centre, Inc., non-medical employees, Winnipeg (Man.) 510 ‘ . 2002-04-01 
Board of School Trustees of the Edmonton Catholic Reg. Div. No 40, 
office and clerical employees, Edmonton (Alta.) 560 ‘ : 2000-08-31 
Calgary Roman Catholic Separate School District No. 1, 
elementary and secondary teachers, Calgary (Alta.) 2,500 : A 2000-08-31 
Canadian Pacific Hotels Corporation (Empress Hotel), 
hotel or restaurant employees, Victoria (B.C.) 500 ; 3. 2002-08-31 
National Research Council of Canada, 
support employees, Canada-Wide 530 Y ‘ 2001-04-30 


Public Administration (3 agreements) 8,080 : 
Halifax Regional Municipality, inside employees, Halifax (N.S.) 550 ; : 2001-10-31 
City of Ottawa, firefighters, Ottawa (Ont.) 560 f : 1998-12-31 
City of Toronto, outside employees, Toronto (Ont.) 6,970 : : 2002-01-01 


Agreements with COLA (2 agreements) 13,680 
Agreements without COLA (18 agreements) 22,880 
All agreements (20 agreements) 36,560 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note : Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1996 1997 1998 1998 USES 1999 Year tc 


3 4 ak 2 3 Jul Aug Sept Date’ 
All Industries/Jurisdictions 


Average Annual Adjustment OO) nove ak sO Rae Ae lll. eae eel mae ho TOO an 
Non-COLA 06 141.6 y Bees shat Log 152 25peeet 2:6 wield B ypucve 2.0 
COLA Zoe Sel ete etO Posi be Oe ed a eae Cai BS TNC Ht ore ipsa | 43 2.6 

First Year Increase Or She ce 09° 1:8 Aig eect) bso 2.0 OO here oO ere 
Non-COLA Oost eles OM? pera bard late. 10 | -ee Oo 2. 1.6 
COLA Cae adel ee Pobbie wrsk eto etl wat 1e 8 neon aT uuss-© ia tea| Dog « Roe fu 64 9 nator Be) Pas 

Industries 
Primary Industries REA es Bey A) 00.0 aie Ont Ot eed aul - ZA 
Manufacturing AON GPRS DM | 1215 71.6 10 gel ws. te 4 Onl eG oo 
Construction Osler Ow ek. 2:0 ee ie 520 sae SSeS - 2.0 
Transp. & Communication ON ne 20 alo Le eae Otte of Oes teamer le Oss es 91.9 io 
Trade-Finance Owls wenn ZOPML SMP ae eyO. 1:9 Sat Oy 2.0 1.3 
Services O65 Oe es 1h POTrEO 9 © 22:25 oA. | 25 1.8 
Public Administration (ae Sg FE ns ane ee Tidal; 2.2 1ef, sun Ved 2.2 

Jurisdictions 
Newfoundland 72h eget AT fotaaatan WEES} - IO ee a ee - 1.6 
Prince Edward Island 1WAre sae a ae | 2.Outiesd - - - - ony 
Nova Scotia actin then 2.5 PO weBatad5 gtadhsS 1.8 = wnt au 
New Brunswick ‘erg Sp i era 2s MTT SdeOiy 13.6 3.8 SoeP 32 2.4 
Quebec AL Meo OLD 2.0 7 4 Spe: RS 2.64 SVAN 1.5 
Ontario CO. 6 20 OS TAGEOt Oo te 2 ao a7 
Manitoba OAs. he OS as Lose Geel PP Svan He! 2 
Saskatchewan ga ed ORS OR io lat Teen 2.0 9 Jnr an oud Sn Wee) - 22 
Alberta tne 4s 2S.O eine 9.4535 43 53'3 3.0 mr) SR 4.2 
British Columbia O66) 174-5:0:7 OF 20 Ot 0774052138 1:62 90:97 79.0.7 0.8 
Multi-P rovince Zoe em sO Ay 137 = PeriRBraSt7- - - - - 2.9 
Federal Jurisdiction O.5rer ice te:4 AeOm 2 2 tite OSs 9 S.4 SRnhoy. aie 29 

Public Sector © LOS a mil eerenee lO. Mee. 7: taser 400 24 SOS. ee 1.9 

Private Sector Be A care Bey qed) 19st ewe 4 2.3) OR oy Fig 263 

Consumer Price Index 1:67 16° 709 0:97 a4 O.8mai6 . 22 LSet 2.6 5 

*January to September data 
Data for the current month are preliminary 
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MOST RECENT SETTLEMENTS 


Employer 


Number of employees 


eGovernment of Canada 
*Firestone (Que.) 
eGeneral Motors 


PIPS 
Metalworkers 
CAW 


9,400 
850 
22,200 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 

eGovernment of Canada 
eSRC (Radio-Canada) 
Canada Post** 

«Cape Breton Development Corp. 
eGovernment of Nova Scotia 
eNew Brunswick Power Corp. 
eGovernment of Quebec 
eHydro Quebec 

*Toronto Transit Commission 
eCity of Toronto 

eCity of Toronto 

eOntario Hospitals 
eGovernment of Alberta 

°B.C. Ferry Corp. 


Private Sector 

eEastern Canada pulp and paper cos. 
eEastern Canada Car Carriers 

eNAV CANADA 

eMiracle Food Mart (A&P) (Ont.) 
eINCO Ltd. (Man.) 

«Saskatchewan Wheat Pool 
eAgricore 

°B.C. Maritime Employers' Assn. 


Status* : 


ARB arbitration 
B bargaining 
B/WS bargaining after work stoppage 
CO conciliation 


ak 


Number of 
employees 


various unions 
STARF 

CUPW 

Mineworkers (UMWA) 
N.S. Teachers’ Union 
IBEW 

various unions 

CUPE 

ATU 

CUPE (inside workers) 
Firefighters 

ONA 

AUPE 

B.C. Ferry & Marine Workers 


127,790 
1,160 
47,900 
1,200 
10,000 
600 
332,100 
11,310 
7,700 
21,000 
3,000 
37,000 
21,290 
4,360 


CEP 

Teamsters 

ATSAC 

UFCW 

Steelworkers 

Grain Services Union 
Grain Services Union 
ILWU 


1,080 
1,600 

800 
3,600 
1,070 
1,200 

850 
2,000 


MED mediation 

M/WS mediation after work stoppage 
PAB _ post-arbitration bargaining 
PCB _ post-conciliation bargaining 


WS 


Ongoing negotiations on working conditions 


PMB 
Tent. 


Settlement 


month 


Oct. 99 
Oct. 99 
Oct. 99 


Status” 


B/CO 
CO 
MED/ARB 


Oct.98/Sept.99 
March 99 
July 97 
Dec. 98 
Oct. 99 
Sept. 99 
June 98 
Jan. 99 
March 99 
various 
various 
March 98 
Aug. 99 
Oct. 98 


various 98 
Oct. 99 
April 98 
Nov. 99 
Sept. 99 
Jan. 00 
Dec. 98 
Dec. 98 


post-mediation bargaining 
tentative agreement 
work stoppage 
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UPCOMING KEY NEGOTIATIONS 


Employer Union 


Bell Canada 


Purolator Courier Teamsters 
eGovernment of Nova Scotia CUPE 
eSydney Steel Steelworkers 
eBanque Laurentienne Bank OPEIU 
*Ontario hospitals OPSEU 
eOntario Provincial Police OPPA 


Telephone Employees (Ind.) 


Number of employees Expiry month 

1,285 Dec. 99 
8,000 Dec. 99 
1,400 Oct. 99 

600 Oct. 99 
1510 Dec. 99 
5,000 March 99 
4,840 Dec. 99 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
inallindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 


Published by the Authority of the Minister of Labour, Government of Canada. 


per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated ata projected 2.0 percentinflation 
rate. 


©Minister of Public Works and Government Services Canada 1999. All rights reserved. No part of this publication may be reproduced, stored in a retrieval 
system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written permission of the 


Minister of Labour. Catalogue No. L12-20-1E 


( For more information contact: 


Client Services at 1-800-567-6866 
or inthe Ottawa-Hull region (819) 997-3117 
or 
E-mail: wid-imt @hrdc-drhc.gc.ca 
Internet: http:/abour.hrdc-drhc.gc.ca 
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Perspective on base rate percentage adjustments from major settlements 
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Base rate percentage adjustments from major settlements, 
public / private sectors 
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PUBLIC SECTOR 


MM oprivaTe SECTOR 


AUGUST 


Base rate percentage a 
by region / jurisdiction 


te 


___-BC. PRAIRIES 
f * he S 


JAN 28 2000 


BB octoser 1999 


| | YEAR-TO-DATE 


ONTARIO QUEBEC ATLANTIC FEDERAL 


Le Bulletin existe également en francais. 
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October 1999 


Base-rate wage adjustments from major collective 
bargaining settlements ratified in October of 
1999, averaged 3.4 per cent annually over the 
contract-term, up from the 2.8 per cent average in 
September, and 1.6 per cent for the year 1998. 
Wage adjustments so far in 1999 (January to 
October), have averaged 2.2 per cent. 


The October results are based on a review of 27 
settlements reached in the period, with a coverage 
of 62,170 employees. When the parties to these 
settlements previously negotiated (with contract 
durations averaging approximately 33 months), 
the resulting wage adjustments averaged 
2.7 per cent, compared to the 3.4 per cent gain in 
their most recent settlements. 


The General Motors and DaimlerChrysler 
settlements had the largest impact on wages in 
October. The two auto companies accounted for 
8 settlements covering 34,860 Canadian Auto 
workers (56% of the total employee coverage for 
October), with wage increases averaging 4.4 or 
4.5 per cent. Excluding the automotive sector 
settlements, wage increases averaged 2.1 percent 
for the remaining 27,310 employees in 19 October 
agreements. 


Wage adjustments for 24,510 employees in 15 
October public-sector settlements averaged 
2.1 per cent, aslight decrease from 2.2 per centin 
September, and an increase from1.6 per cent for 
the year 1998. One noteworthy agreement was 
between the Government of Canada and 9,410 
public service employees in the auditing, 
commerce and purchasing group for wage 
increases averaging 2.0 per cent; there were also 
3 settlements averaging 2.3 per cent between the 
Toronto Police Services Board and 7,000 officers 
(uniform, Unit A and Unit C). In the private 
sector, 12 settlements reached in October provided 
wage adjustments averaging 4.3 per cent for 
37,660 employees. 


On a regional/jurisdictional basis, wage 
adjustments in October, in descending order of 
magnitude were: Ontario at 3.9 per cent (14 
agreements covering 43,050 employees); Quebec 
at 3.4 per cent (3 agreements covering 3,470 
employees); the Prairies at 2.9 per cent (5 
agreements covering 3,050 employees); the 


Canada 
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Federal jurisdiction at 2.0 per cent (2 agreements Base rate percentage adjustments in major settlements, 
covering 9,910 employees); the Atlantic provinces _ by industry 

at 1.8 per cent (1 agreement covering 500 
employees), andin B.C. at 0.8 percent(2 agreements MM ooctoser 1999 
covering 2,190 employees). 


|} YEAR-TO-DATE 


On an industry basis, the largest proportion of 
employees was in the manufacturing sector (impact 
of the auto sector settlements again) with 37,160 
employees in 11 agreements; it also had the largest 
average wage increase at 4.3 per cent. In the 
remaining industry divisions, wage increases 
averaged 2.1 per cent in each of transportation 
and utilities (2 agreements covering 1,090 : : 
employees), the services sector (7 agreements Primary —§ Manuf. Constr. /"ansP- & Dees Services 
covering 5,160 employees) as well as public Dsl ass Ups igh 
administration (6 agreements covering 18,210 
employees). A single agreement in the trade sector 
averaged 1.5 per cent (Quebec Liquor Corp.). 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


There were no settlements ratified in the month of BM octoser 1999 
October with a wage cut or freeze. The majority of 
workers (56.9% of employees) received wage [| YEAR-TO-DATE 
increases in the 4.0 to 4.9 per cent range. The second 
largest concentration of employees (32.7%) received 
increases in the 2.0 to 2.9 percentrange. There were 
only 1,090 employees (1.8% of all employees) in the 
0.1 to0.9 percentrange, and 4,8 10employees (7.7% 
of all employees) in the 1.0 to 1.9 per cent range. 
Also that month, 580 workers (0.9% of allemployees) 
received increases ranging from 3.0 to 3.9 per cent. 


>0-0.9 1.0-1.9 2.0-29 3.0-3.9 


Percentage distribution of employees in major settlements, 


Rane by region/jurisdiction 
The distribution of settlements and employees by 


region/jurisdiction is shown in the table below and 


the accompanying chart. B.C. (3.5%) 
Federal (15.9%) : Ty Prairies (4.9%) 
Agreements Employees Atlantic (0.8%) 
Atlantic provinces 1 500 A 
Quebec 3 3,470 
Ontario 14 43,050 
Prairie provinces 5 3,050 
British Columbia 2 2,190 
Federal 2 9,910 


Ontario (69.3%) 
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MAJOR SETTLEMENTS REACHED IN OCTOBER 


Industry and No. of 


Employer 


empls. 


Average annual 


percentage adj. adjustment (months) 


First year Duration 


December 1999 


3 


Expiry 
date 


Manufacturing (11 agreements) 37,160 
Bowater Mersey Paper Co. Limited, 

mill employees, Liverpool (N.S.) 500 
Bridgestone/Firestone Canada Inc., 

plant & maintenance employees, Joliette (Que.) 850 
General Motors of Canada Limited, 

plant & maintenance employees, Boisbriand (Que.) 2,070 
DaimlerChrysler Canada Inc., 

plant & maintenance employees, Ajax (Ont.) 680 
DaimlerChrysler Canada Inc., 

plant & maintenance employees, Bramalea (Ont.) 
DaimlerChrysler Canada Inc., 

plant & maintenance employees, Windsor (Ont.) 
General Motors of Canada Limited, 

plant & maintenance employees, London (Ont.) 
General Motors of Canada Limited, 

plant & maintenance employees, Oshawa (Ont.) 
General Motors of Canada Limited, 

plant & maintenance employees, St. Catharines (Ont.) 


4,350 


8,030 


1,600 


srt) 0) 


5,090 
General Motors of Canada Limited, 

plant & maintenance employees Windsor (Ont.) 1,790 
Spruce Falls Inc., mill employees, Kapuskasing (Ont.) 950 


Transportation, Communication 

and Other Utilities (2 agreements) 1,090 
Epcor Utilities Inc., utility workers, Edmonton (Alta.) 590 
Council of Marine Carriers, unlicensed personnel, Coast (B.C.) 500 


Trade-Finance (1 agreement) 550 
Société des alcools du Québec, 
warehouse employees, province-wide (Que.) 550 


Community, Business & Personal Services (7 agreements) 
Peel District School Board, occasional teachers, 


5,160 


Mississauga (Ont.) 510 
York University, professors, North York (Ont.) 1,100 
St. James-Assiniboia School Division No. 2, 
elementary and secondary teachers, St. James-Assiniboia (Man.) 650 
Chinook’s Edge School Division No. 73, 
elementary and secondary teachers, Red Deer (Alta.) 580 
Government of Alberta, health & social care professionals, 


province-wide (Alta.) 710 


(Ca i ata 
4.3 


1.8 


38.2 


72 


72 


36 


36 


36 


36 


36 


36 


36 


36 
72 


2004-04-30 


2005-08-31 


2002-09-17 


2002-09-17 


2002-09-17 


2002-09-17 


2002-09-17 


2002-09-17 


2002-09-17 


2002-09-17 
2005-09-30 


2001-12-29 
2000-09-30 


2000-12-31 


2000-06-30 
2001-04-30 


2000-06-30 


2000-08-31 


1999-08-31 


continued on next page 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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MAJOR SETTLEMENTS REACHED IN OCTOBER (continued) 


industry and No.of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 


_—— a mae) 


Red Deer Public School District No. 104, 
elementary and secondary teachers, Red Deer (Alta.) ‘ 3 2000-08-31 
Board of School Trustees of School District No. 43, 
office and clerical employees, Coquitlam (B.C.) : : 2001-12-31 


Public Administration (6 agreements) : 
City of Kingston, inside & outside employees, Kingston (Ont.) : : 2001-12-31 
Toronto Police Services Board, office and 
clerical employees, Toronto (Ont.) : : 2001-12-31 
Toronto Police Services Board, police cadets, Toronto (Ont.) ; : 2001-12-31 
Toronto Police Services Board, police officers, Toronto (Ont.) : : 2001-12-31 
District of Saanich, inside employees, Saanich (B.C.) : : 2001-12-31 
Government of Canada, commerce officers, Canada-Wide d : 2000-06-21 


Agreements with COLA (9 agreements) 
Agreements without COLA (18 agreements) 
All agreements (27 agreements) 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note: Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1996 1997 1998 


All Industries/Jurisdictions 


Average Annual Adjustment 0.9 
Non-COLA 0.6 
COLA 2.5 

First Year Adjustment 0.7 
Non-COLA 0.5 
COLA 2.5 

Industries 
Primary Industries 17 
Manufacturing 2.8 
Construction 0.1 
Transp. & Communication 0.7 
Trade-Finance 0.6 
Services 0.6 
Public Administration 0.4 
Jurisdictions 
Newfoundland 2.0 
Prince Edward Island 1.7 
Nova Scotia Ny 
New Brunswick 1.7 
Quebec Ay 
Ontario 0.9 
Manitoba 0.2 
Saskatchewan 1.1 
Alberta 1.1 
British Columbia 0.6 
Multi-Province 253 
Federal Jurisdiction 0.5 
Public Sector 0.5 
Private Sector Wg 
Consumer Price Index 1.6 


“January to October data 


Data for the current month are preliminary 
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December 1999 


(/ MOST RECENT SETTLEMENTS \ 


CO conciliation 


xk 


PCB __post-conciliation bargaining 


Ongoing negotiations on working conditions 


Employer Union Number of employees Settlement 
month 
eEastern Canada Car Carriers Teamsters 1,600 Dec. 99 
eHydro Quebec CUPE 14,300 Nov. 99 
eINCO Ltd. (Man.) Steelworkers 1,070 Dec. 99 
eAgricore Grain Services Union 850 Dec. 99 
¢Telus Communications Inc. IBEW 3,530 Nov. 99 
wy °B.C. Maritime Employers' Assn. ILWU 2,000 Nov. 99 v. 
CURRENT KEY NEGOTIATIONS 
Number of Expiry 
Employer Union employees Status* month 
Public Sector 
«Government of Canada various unions 127,790 B/CO Oct.98/Sept.99 
eSRC (Radio-Canada) STARF 1,160 CO March 99 
«Canada Post** CUPW 47,900 MED/ARB _— July 97 
«Cape Breton Development Corp. Mineworkers (UMWA) 1,200 B Dec. 98 
«Government of Nova Scotia N.S. Teachers’ Union 10,000 B Oct. 99 
eGovernment of Nova Scotia CUPE 1,400 B Oct. 99 
eSydney Steel Steelworkers 600 B Oct. 99 
«New Brunswick Power Corp. IBEW 600 B Sept. 99 
eGovernment of Quebec various unions 332,100 B June 98 
*Toronto Transit Commission ATU 7,700 ARB March 99 
eCity of Toronto CUPE (inside workers) 21,000 (oe) various 
City of Toronto Firefighters 3,000 ARB various 
eOntario hospitals ONA 37,000 MED March 98 
eOntario hospitals OPSEU (technicians) 5,000 B March 99 
eGovernment of Saskatchewan Sask. Teachers’ Fed. 12,000 B Dec. 99 
«Government of Alberta AUPE 21,290 B Aug. 99 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers 4,360 PMB Oct. 98 
Private Sector 
eEastern Canada pulp and paper cos. CEP 1,080 B various 98 
eNAV CANADA ATSAC 800 CO April 98 
eMiracle Food Mart (A&P) (Ont.) UFCW 3,600 B Nov. 99 
«Saskatchewan Wheat Pool Grain Services Union 1,200 Tent. Jan. 00 
Status” : 
ARB arbitration MED mediation PMB post-mediation bargaining 
B bargaining M/WS mediation after work stoppage Tent. tentative agreement 
B/WS bargaining after work stoppage PAB _post-arbitration bargaining WS _ work stoppage 


UPCOMING KEY NEGOTIATIONS 
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Employer Union Number of employees Expiry month 
*Bell Canada Telephone Employees (Ind.) 1,285 Dec. 99 
Purolator Courier Teamsters 8,000 Dec. 99 
*Alcan CNTU (metal workers) 2,950 Jan. 00 
eLaurentienne Bank OPEIU 14510 Dec. 99 
¢Montreal Transit (STCUM) CUPE, CNTU (Public Service Fed.) 6,420 Jan. 00 
eOntario Provincial Police OPPA 4,840 Dec. 99 


s 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletinis produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations.pertain to bargaining units involving 500 or more employees 
in allindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 
per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 1999. All rights reserved. No part of this publication may be reproduced, stored in 
a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written 


permission of the Minister of Labour. Catalogue No. L12-20-1E 
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For more information contact: 


Client Services at 1-800-567-6866 
or inthe Ottawa-Hull region (819) 997-3117 
or 
E-mail: wid-imt @ hrdc-drhc.gc.ca 
Internet: http:/Jabour.hrdc-drhc.gc.ca 
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November 1999 


Base rate wage increases from major collective 
bargaining settlements reached in November 
1999 averaged 2.2 per cent. down from 3.4 per 
cent in October 1999 and the same figure for that 
year asa whole (2.2% for the period of Jan. to Nov. 
1999). Monthly wage adjustments in 1999 varied 
from a low of 1.4 per cent in January and March, 
to a high of 3.4 per cent in October. 


The November 1999 results are based on areview 
of only 14 settlements covering 30,690 employees 
(this is the lowest monthly coverage of employees 
since February 1998; the average monthly 
coverage for 1999 was 70,680 employees in 31 
agreements). When the parties to the November 
1999 settlements previously negotiated (with 
contract durations averaging 33.7 months) the 
resulting wage adjustments averaged 1.6 percent, 
compared to the 2.2 per cent in their current round 
of settlements. 


Public-sector wage increases averaged 2.1 per 
cent in November 1999, up fractionally from 2.0 
the previous month, and higher than the annual 
figure of 1.6 percent forthe year 1998. There were 
9 public-sector settlements reached in November, 
with a coverage of 22,180 employees. The 
November public-sector figures were significantly 
affected by 3 Hydro-Quebec settlements covering 
14,300 employees, with wage gains averaging 
1.8 per cent annually, all in 60-month contracts. 


Private-sector wage increases for 8,510 
employees in 5 November settlements averaged 
2.7 per cent, down from the previous month's 
figure of 4.3 per cent (which included the auto 
worker contracts), but up compared to the private- 
sector average of 1.8 percent for the previous year. 


On aregional/jurisdictional basis, wage increases 
in November were below the national average in 
Quebec (1.8 per cent increase for the 4 settlements 
covering 14,800 employees). In other regions/ 
jurisdictions, by ascending order of wage 
increases, the Prairies stood at 2.5 per cent (3 
agreements covering 4,670 employees), Ontario 
was at 2.6 per cent (5S agreements covering 4,340 
employees), and the Federal jurisdiction at 2.7 per 
cent (2 agreements covering 6,880 employees). 
There were no major settlements in the Atlantic 
Provinces or B.C.). 


Canada 
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On an industry basis, the largest proportion of 
employees was in the transportation, 
communications and utilities sector with 21,180 
employees (69% of total employees) in 5 
agreements;wage increases averaged 2.1 per cent. 
In the two remaining industry divisions, wage 
increases averaged 2.5 per cent in the services 
sector (6 agreements covering 7,880 employees), 
and 2.9 per cent in the manufacturing sector 
(3 agreements covering 1,630 employees). There 
were no major settlements in primary industries, 
construction, trade or public administration. 


There were no settlements with a wage cut or freeze 
ratified in the month of November . The majority of 
workers (55.9% of employees) received wage 
increases in the1.0 to 1.9 per cent range (including 
Hydro-Quebec workers). There were 5,750 
employees (18.7% of allemployees) inthe 2.0to 2.9 
per cent range, and 7,790 employees (25.4% of all 
employees) in the 3.0 to 3.9 per cent range. 


The distribution of settlements and employees by 
region/jurisdiction is shown in the table below and 


the accompanying chart. 


Agreements Employees 


Quebec 4 14,800 
Ontario 5 4,340 
Prairie provinces 3 4,670 
Federal 2 6,880 


Base rate percentage adjustments in major settlements, 
by industry 


BM Novemser 1999 


[-] YEAR-TO-DATE 


Primary Transp.& Trade& cornices Public 
Industries sell Boosts Utilities Finance Admin. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


NOVEMBER 
1999 


[_] YEAR-TO-DATE 


>0-0.9 1.0-19 20-29  3.0-3.9 4.0+ 


Percentage distribution of employees in major settlements, 


by region/jurisdiction 


Federal (22.4%) 


Ontario (14.1%) 


Quebec (48.2%) 
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MAJOR SETTLEMENTS REACHED IN NOVEMBER 


Industry and No. of 


Employer 


Manufacturing (3 agreements) 1,630 
Imperial Tobacco (Division of Imasco Limited), 

plant & maintenance empl., Montreal (Que.) 500 
Imperial Tobacco (Division of Imasco Limited), 

plant & maintenance empl., Guelph (Ont.) 630 
Winnipeg Free Press, (div.F.P.Newspapers div. of Thomson 


Newspapers), print media employees, Winnipeg (Man.) 500 


Transportation, Communication 
and Other Utilities (5 agreements) 
Hydro-Quebecy, general tradesmen, 
province-wide (Que.) 
Hydro-Quebec7, office and clerical employees, 
province-wide (Que.) 
Hydro-Quebec7t, technical employees, 
province-wide (Que.) 
British Columbia Maritime Employers Association, 
longshoremen, Coast (B.C.) 
TELUS Communications Inc., office and 
clerical employees, province-wide (Alta.) 


1,180 
6,500 
5,400 
2,400 
3,350 
3,530 


Community, Business & Personal Services (6 agreements) 7,880 
Trillium Lakelands District School Board, 

elementary teachers, Lindsay (Ont.) 810 
University of Western Ontario, 

teaching assistants, London (Ont.) 1,000 
York University, teaching assistants, Toronto (Ont.) 700 
York University, teaching assistants, Toronto (Ont.) 1,200 
Saskatchewan Association of Health Organizations, 
health & social care professionals, province-wide (Sask.) 
Calgary Board of Education, office and 

clerical employees, Calgary (Alta.) 


2,040 


2,130 


4,480 
26,210 
30,690 


Agreements with COLA (3 agreements) 
Agreements without COLA (11 agreements) 
All agreements (14 agreements) 


empls. 


Average annual 


percentage adj. adjustment (months) 


First year 


Duration 


January 2000 3 


2004-04-14 


2004-04-14 


2002-09-30 


2003-12-31 


2003-12-31 


2003-12-31 


2002-12-31 


2000-12-31 


2000-08-31 
2002-08-31 
2000-08-31 
2000-08-31 


2001-03-31 


2001-12-31 


+The Hydro Quebec agreement contains an adjustment clause linking wages to increases negotiated by the Quebec 
Public Service whereby the Hydro Quebec wage structure will be adjusted by 0.5% per year over the next 3 years. In the 
last 2 years of the ontract, an additional 1% increase may apply on condition that savings are made in total payroll 
expenditures (i.e. workforce reduction ). These adjustments are not included in the current November data. 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1996 1997 1998 1998 1999 Year to 1999 
3 4 1 2 3 Date* Sept Oct Nov 


All Industries/Jurisdictions 
Average Annual Adjustment O.9'eh.5 > AG 1.4 1.7 1.7 24g 3 22 A Dant tunis. 


Non-COLA 0.6014 7.1.6 eco) arg 1.5--2.5eee.1 20 en “20.722 
COLA 25 th 2 eco 2.chtns.2 2:1 2.05583.9 1G 44. 44° .25 
First Year Adjustment Of 4:2-9 64 09 1.8 2 21s 1.8 2.5 "27007k.9 
Non-COLA O05. 74.1% 1.3 BS Sa er A 12 2.2 tense Thi Gin): Peyitg 
COLA 2.5.0.1 eee 25 .0eh4Q 2A och BonndA 2.9 3:38.63: 9eeneet 
Industries 
Primary Industries 1.7 4.8. Wi - 0.0 - 2.6, 1.6 Ziel - - - 
Manufacturing 28 2:3 14 ilipcd eee 1.6....2.206G3 S22 Ss Olea Saag 
Construction 0.1 1.67 24 20 2.4 2.5 53" +4 2.0 - - - 
Transp. & Communication 0:87 8.64519 re ae 20 2.98833 2.4 1:9 wwe. ke) 
Trade-Finance 0.6 2.74 “A6 2.0 aes 24 1.Ommeie9 las Oe OAs 
Services 0 6eet0 7 13 ta 020 09 23m824 1.8 21D seco 
Public Administration 04 le4 ALS ac 2:2 1.7 3.)aee2 22 dpe ERG 
Jurisdictions 
Newfoundland P2340) ste - - 1.5 nil, 6 Meee 1.6 - - - 
Prince Edward Island 7, Pts Za - el 2.8 2.30 25 - - - 
Nova Scotia eanecs Om t25 Ue) xs! roy 135 at ne I 
New Brunswick ‘lath. fe) + SIRS P2By Ne! - ae Sits 2.4 Sica! = - 
Quebec ie toeLoo oO) in ef 1.3 's).4 ees 1.6 Teeoeh 1:6 
Ontario O93) AP E26 2.0 0.8 1.4) 1.600 2.0 oe oo 2.0 
Manitoba G2) Thi ine Oe i.e 1:57 2.8amee 2.5 eee CO eet 
Saskatchewan el OLO mealies 1A 4ae 220 ZO ensS 2.2 - - 1.8 
Alberta 11 24930 25 29 AISORAS 3S 4.1 SSPRSH -Si2 
British Columbia 06 1:4 %0e 0-7. _..0:9 OO 5313 0.8 0:70 Sigs 
Multi-Province Zu Betas hate 9 1:3" 23). (Ars 2.9 - - - 
Federal Jurisdiction 05. 18° 2:1 V8 eee 2s tole ae 2.8 22s Ome2.7 
Public Sector O5° -i2. st6 Na2to-AcZ. lcimee aoe 1.9 22, 2025 
Private Sector ire BS: 18 1.7.-—1.9 2:2-~24—-23 2.6 3:4--—-4.3-—-2:7 
Consumer Price Index 6 116) OO 09° 4.4 0.8 (et:6se2:2 1.6 SGxrvaSeai2i2 


“January to November data 


Data for the current month are preliminary 
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MOST RECENT SETTLEMENTS 


Employer 


Bell Canada 
eSaskatchewan Wheat Pool 


Union Number of employees 


Telephone Employees (Ind.) 
Grain Services Union 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 

eGovernment of Canada 

eSRC (Radio-Canada) 
eCanada Post 

«Cape Breton Development Corp. 
eSydney Steel 

eGovernment of Nova Scotia 
eGovernment of Nova Scotia 
eNew Brunswick Power Corp. 
eGovernment of Quebec 
eMontreal Transit (GTCUM) 
eToronto Transit Commission 
eCity of Toronto 

City of Toronto 

eOntario hospitals 

eOntario hospitals 
eGovernment of Saskatchewan 
eGovernment of Alberta 

°B.C. Ferry Corp. 


Private Sector 


eEastern Canada pulp and paper cos. 


eNAV CANADA 
eMiracle Food Mart (A&P) (Ont.) 
ePurolator Courier 


Status* : 


various unions 

STARF 

CUPW 

Mineworkers (UMWA) 
Steelworkers 

N.S. Teachers’ Union 

CUPE 

IBEW 

Various unions 

CUPE, CNTU (Public Service Fed.) 
ATU 

CUPE (inside workers) 
Firefighters 

ONA 

OPSEU (technicians) 

Sask. Teachers’ Fed. 

AUPE 

B.C. Ferry & Marine Workers 


CEP 
ATSAC 
UFCW 
Teamsters 


Number of 
employees 


127,790 
1,160 
47,900 
1,200 
600 
10,000 
1,400 
600 
332,100 
6,420 
7,700 
21,000 
3,000 
37,000 
5,000 
12,000 
21,290 
4,360 


1,080 

800 
3,600 
8,000 


January 2000 


Settlement 
month 


Oct.98/Sept.99 


March 99 
July 97 
Dec. 98 
Oct. 99 
Oct. 99 
Oct. 99 
Sept. 99 
June 98 
Jan. 00 
March 99 
various 
various 
March 98 
March 99 
Dec. 99 
Aug. 99 
Oct. 98 


various 98 
April 98 
Nov. 99 
Dec. 99 


ARB arbitration MED mediation PMB post-mediation bargaining 
B bargaining M/WS_ mediation after work stoppage Tent. tentative agreement 
B/WS bargaining after work stoppage PAB __post-arbitration bargaining WS __ work stoppage 

CO conciliation PCB _post-conciliation bargaining 
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UPCOMING KEY NEGOTIATIONS 


Employer Union 


eUnited Parcel Service Teamsters 
eAlcan 

eLaurentienne Bank 

Ontario Provincial Police 

eA & P Food Basics 

eLiquor Control Board of Ontario 
eDupont Canada Inc. 


eNoranda (N.B.) 


OPEIU 
OPPA 
UFCW 


Steelworkers 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Eamings from 


loyment, in n f - 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
inallindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 
per cent of non-agricultural paid employment. 


CNTU (metal workers) 


Ont. Liquor Board Empls. 
Nylon Workers Union 


Expiry month 


Number of employees 


Feb. 00 
Jan. 00 
Dec. 99 
Dec. 99 
Jan. 00 
Mar. 00 
Jan. 00 
Feb. 00 


2,800 
2,950 
1,510 
4,840 
3,000 
4,400 
1,100 

810 


Base rate adjustments: The “base rate” which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percent inflation 
rate. 


For more information contact: 


Client Services at 1-800-567-6866 


or in the Ottawa-Hull region (819) 997-3117 
or 
E-mail: wid-imt @ hrdc-drhc.gc.ca 
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ANNUAL REVIEW - 1999 


Major collective bargaining settlements 
reached in the year 1999 provided base- 
rate wage adjustments averaging 2.2 per 
cent annually over the contract-term, an 
increase from the 1.6 percent average for 
the year 1998. 


The results for 1999 are based on areview 
of 354 settlements reached during the 
year, and cover 797,630 employees. This 
represents the lowest number of 
settlements reached in any year since the 
wage-settlements series commenced in 
1978, and the second-lowest employee 
coverage (1997 record low of 695,390 
employees in 381 agreements). 


The average wage adjustment in 1999 
was above the average in contracts they 
replaced. When the parties to these 1999 
settlements last negotiated (with contract- 
duration averaging approximately 33 
months) the resulting wage adjustments 
averaged 1.3 per cent, compared to the 
2.2. per cent in their 1999 contracts. 


The below-average coverage since the 
mid-nineteen-nineties 1is_ partly 
explained by the increase in contracts of 
longer duration in this period. Contract- 
duration averaged 36.4 months in 1999, 
the longest in any year since the wage- 
settlements series commenced in 1978 
(when the average was 18.9 months), and 
twice the 18.2 months average for 
contracts signed in 1991. While longer- 
duration contracts have occurred in both 
sectors since 1995, private-sector 
settlements have been of longer average 


Base rate adjustments by public/private sector, in 1994-1999 


| [] pustic sector 


BBB oprivate sector 


1994 


1995 1996 


(1999 national 
average, 2.2%) 


80 81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 


1999-Il 1999-II1 1999-IV 


1999-1 


duration than those in the public sector 
throughout the nineteen-nineties. 


Long-duration contracts were 
particularly evident in 1999 in the 
Primary, Manufacturing, and 
Transportation, Communications and 
Utilities sectors, with average durations 
of 46.3, 40.5 and 41.4 months, 
respectively. 


Since troughing in 1994 at an average of 
0.3 per cent, the overall size of wage 
adjustments has trended upwards (though 
unsteadily); however, the 2.2 per cent 
gain in 1999 remains well below the 
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December 1999 Data 


Key Bargaining Situations in 2000 


1997 1998 1999 
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annual peak of 5.6 per centin 1990. Also, 
since 1994, only in 1998 and 1999, have 
average wage adjustments been above 
the year-over-year rise in the Consumer 
Price Index (CPI). For the year 1999, the 
CPI was 1.7 per cent, above its level in 
1998, compared to the 2.2 per cent 
average wage adjustment from 
settlements reached in 1999. 


Public and Private Sectors 


Since 1991, average annual wage 
adjustments in the private sector have 
been above those in the public sector; 
(also, private-sector wage adjustments 
have been generally larger than the rate of 
CPI increases since the mid nineteen- 
nineties). In 1999, wage adjustments 
averaged 1.9 per cent for 498,310 
employees in 206 settlements in the 
public sector; in the private sector wage 
adjustments averaged 2.6 per cent for 
299,320 employees in 148 settlements. 
In the public sector, this represents an 
increase from 1.6 per centin 1998, andin 
the private sector an increase from 
1.8 per cent. 


The table following provides a short- 
term perspective on wage gains from major 
collective bargaining settlements in 
major sectors, in relation to increases in 
the Consumer Price Index (CPI); in three 
of the years since 1993 (1994, 1998 and 
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Distribution of employees by size of wage adjustment 


Increase Range # of agts. 


less than 0% 
0% 

>0%0.9% 
1.0%-1.9% 
2.0% -2.9% 
3.0%-3.9% 
4.0% 4.9% 
5.0%-5.9% 
6.0% 6.9% 
7.0% and over 


All levels 


1999), wage gains have been above CPI 
increases. 


Distribution by Size of Wage Adjustment 


The decline in the incidence of wage 
freezes and wage cuts since 1993 
continued into 1999. In 1999, 27,690 
employees in 24 settlements (3.5 percent 
of all employees in the year’s 354 
settlements) were subject to wage freezes 
and rollbacks, compared to 82,800 
employees in 50 settlements (9.1 percent 
of all employees in 396 settlements) in 
1998. In contrast, 926,700 employees in 


Wage Adjustments (%) and Increases in the CPI (%), 1993 to 1999 


All Industries 
Public Sector 
Private Sector 


Manufacturing Sector 


1996 1997 1998 


1:6 1.6 OS, 


% of agts. 


1999 


#ofempls. % of empis. 


0.6 2,100 0.3 
6.2 25,590 3.2 
9.0 101,970 12.8 
29.7 279,110 35.0 
31.9 190,230 23.8 
12.7 87,580 11.0 
6.8 89,200 EZ 
0.8 1,850 0.2 
1.4 16,100 2.0 
0.8 3,900 0.5 


797,630 


237 settlements reached in 1993 were 
subject to wage freezes and wage cuts, 
constituting 65.6 percent of allemployees 
in the 518 settlements reached in that 
year. Since that year, the declining 
incidence of wage freezes and wage 
rollbacks continued as follows: 1994 - 
62.2 per cent of all employees; 1995 - 
24.8 per cent; 1996 - 35.0 per cent; 1997 
- 18.8 per cent; 1998 - 9.1 per cent and 
1999 - 3.5 per cent. 


In the earlier period (1993-1996), the 
public sector accounted for a 
proportionately larger number of 
employees with wage freezes and wage 
cuts. In 1997 and 1998, that pattern was 
reversed, but returned in 1999, with 
21,040 employees (4.3 percent of public- 
sector employees in 17 of the 206 public- 
sector settlements in the year), subject to 
wage freezes orcuts. In the private sector, 
6,650 employees (2.3 per cent of 
employees in 7 of the 148 private-sector 
settlements reached in the year) were 
subject to wage freezes and rollbacks. 


In addition to a lesser proportion of 
employees with wage freezes and 
rollbacks, the 1999 distribution of wage 
settlements shows a larger proportion of 
public-sector employees with wage 
increases at the lower end. Slightly over 
half (53.8 per cent or 268,340) of all 
public-sector employees received wage 
increases in the under 2.0 per cent range, 


compared to slightly over one-third (37.6 
per cent or 112,740 employees) in the 
private sector. For both sectors combined, 
381,080 employees or 47.8 per cent of all 
employees received wage increases in 
the under 2.0 per cent range. 


For 178,720 public-sector employees 
(35.9 per cent of all employees in that 
sector) in 1999 settlements, wage 
increases fell in the 2.0 to 3.9 per cent 
range, compared to 99,090 employees or 
33.1 percent of private-sector employees. 
For both sectors this represents 227,810 
employees (34.8 per cent of all 
employees) in settlements reached in 
1999: 


At the upper end of the wage-gain scale, 
80,840 private-sector employees or 
26.9 percent of private-sector employees 
received wage increases of 4.0 percent or 
more in 1999, compared to 30,210 public- 
sector employees or 6.0 per cent of 
employees in the sector. Combined, 
111,050 employees or 13.9 percent of all 
employees received wage gains of 4.0 per 
cent or more in 1999. 


Wage Adjustments by 
Region/Jurisdiction 


On aregional/jurisdictional basis, average 
wage adjustments were largest in the 
Prairie provinces with 143,290employees 
receiving an average of 3.1 per cent: 
122,180 public-sector employees at 
2.9 per cent, and 21,110 in the private- 
sector at 3.9 percent. Wage adjustments 
in the Prairie provinces were led by 
settlements in Alberta for 61,100 
employees at an average of 4.0 per cent, 
comprising 47,990 public-sector 
employees at 3.8 per cent, and 13,110 
private-sector employees at 5.1 per cent. 
The Alberta public sector included 
18,350 health-care employees (mostly 
nurses), with wage increases of 4.9 per 
cent; 9,550 Alberta private-sector 
construction employees gained increases 
averaging 6.0 percent. In Saskatchewan, 
wage adjustments averaged 2.2 per cent 
for 44,430 employees; the vast majority 
(40,030) were public-sector employees 
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Base rate increases in 1999 settlements, by region/jurisdiction 


1999 NATIONAL 
AVERAGE 
(2.2%) 


PRAIRIES 


at an average of 2.3 per cent, while for 
4,400 private-sector employees, wage 
adjustments averaged 0.9 per cent. For 
37,760 employees in Manitoba, wage 
adjustments averaged 2.5 percent; 34,160 
public-sector employees received an 
average wage gain of 2.5 per cent, and 
3,600 private-sector employees, 3.1 per 
cent. 


Wage adjustments averaged 2.8 per cent 
for approximately 143,930 employees in 
the Federal jurisdiction in 1999. For 
approximately 53,200 _ Federal 
Governmentemployees (under the Public 
Service Staff Relations Act), wage gains 
averaged, qza9 per Cents while 
approximately 90,700 employees under 
the Canada Labour Code received wage 
adjustments averaging 2.7 per cent. 


The largest concentration of employees 
in 1999’s settlements was in Ontario, 
with 303,690 employees receiving wage 
adjustments averaging 2.0 per cent. For 
203,210 public-sector employees, wage 
adjustments averaged 1.5 per cent, while 
in the private sector, 100.480 employees 
received an average of 3.2 percent. Within 
the private sector in Ontario, 71,640 
manufacturing-sector employees gained 
wage increases averaging 3.6 per cent 
including 43,440 employees of the “Big 
Three” auto manufacturers with average 
gains of 4.5 per cent. 


ONTARIO 


SS 


QUEBEC ATLANTIC FEDERAL 


Wage adjustments for 19,390 employees 
in Atlantic Canada in 1999 averaged 
2.0 per cent, with 10,720 public-sector 
employees receiving an average of 
1.8 per cent and 8,670 private-sector 
employees, an average of 2.2 per cent. 
They were led by Prince Edward Island’s 
2,180 employees with wage gains 
averaging 2.7 percent, followed by 4,260 
employees in New Brunswick at 2.4 per 
cent, 3,270 employees in Nova Scotia at 
2.1 per cent, and Newfoundland with the 
largest concentration of employees in 
Atlantic Canada, 9,680 with an average 
adjustment of 1.6 per cent. 


In Quebec, 113.670 employees received 
wage adjustments averaging 1.6 percent 
in 1999. For 87,910 private-sector 
employees in the province, wage 
adjustments averaged |.5 percent, while 
25,760 public-sector employees received 
an average 1.7 per cent. 


The lowest average adjustment from 
settlements reached in 1999 was in British 
Columbia, where 71,460 employees 
received wage adjustments averaging 
0.8 per cent. For 57,120 public-sector 
employees, wage adjustments averaged 
0.6 per cent (including 36,100 health- 
care employees at 0.7 per cent), while in 
the private sector, 14,340 employees 
received wage adjustments averaging 
1.4 per cent. 
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Wage Adjustments by Industry 


On an industry basis, the largest average 
wage adjustment in 1999 was in the 
Manufacturing sector, with 102,580 
employees receiving an average gain of 
3.2 percent. The largest concentration of 
manufacturing employees was in Ontario, 
with 71,640 employees at 3.6 per cent 
(including the auto sector’s 49,600 
employees at 4.3 per cent). 


In Transportation, Communications and 
other Utilities, wage adjustments in 1999 
averaged 2.4 per cent for 127,800 
employees, the vast majority (86,080) in 
the Federal jurisdiction with an average 
wage adjustment of 2.7 per cent. 


For 143,920 employees in public 
administration, wage adjustments 
averaged 2.2 per cent. Of these, 75,130 
were in Ontario with an average 
adjustment of 1.8 per cent, while 55,790 
in the Federal jurisdiction received wage 
increases averaging 2.9 per cent. 


In the Primary sector, a relatively few 
employees (6,710) received wage 
adjustments averaging 2.1] per cent in 
settlements reached in 1999. 


February 2000 


Base rate adjustments by industry - 1998-1999 


ak 


Manuf. Constr. 


Wage adjustments in the construction 
sector in 1999 averaged 2.0 per cent for 
97,830 employees. For 68,910 of these 
employees in Quebec, the average gain 
was |.3 percent, while in Ontario, 16,770 
employees received wage adjustments 
averaging 2.5 per cent. 


Inthe Community, Business and Personal 
Services sector, 301,330 employees (the 
largest concentration in an industry 
group) received wage adjustments 
averaging 1.8 percentin 1999. In Ontario, 


Base rate adjustments by industry - 1997-1999 


| 24 2 
1 
= : ‘ i smd 1.9 
a 
11 ' : 


Pnmary 
Industnes 


Transp.& Trade & 
Utilities 


["} 1998 
BE i999 
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F 1.5 
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Services 


1.81.8 


Finance 


122,730 of these employees (the majority 
in the education sector) received wage 
adjustments averaging 1.3 per cent. In 
the Prairie provinces, 106,400 employees 
in the sector averaged a gain of 3.0 per 
cent, while in British Columbia, 53,710 
employees received wage adjustments 
averaging 0.7 per cent from settlements 
reached in 1999. 


In the Trade sector, 17,460 employees 
received wage adjustments averaging 1.3 
per cent. 


1997 1998 1999 

Industry 

wage(%) empls. wage(%) empls. wage(%) empls. 
Primary Industries 1.8 10,564 Tet 1,790 ae 6,710 
Manufacturing 2.3 72,340 1.4 85,700 we 102,580 
Construction 1.6 104,750 2.4 95,970 2.0 97,830 
Transp./Comm. /Utilites 1.6 127,120 1.9 84,390 2.4 127,800 
Trade & Finance ler. 74,850 15 25, F50 3 17,460 
Service Industnes 1.0 232,870 1.3 375,460 1.8 301,330 
Public Administration ages: 72,895 1.8 247,800 Pai 143,920 
All Industnes 15 695,389 1.6 916,860 one 797,630 
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Perspective on base rate percentage adjustments from major settlements 


OL NOV. DEC: 
4th Quarter 


Quarterly 
Data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[] PUBLIC SECTOR 


a PRIVATE SECTOR 


OCTOBER NOVEMBER DECEMBER 


Base rate percentage adjustments in major settlements, 
by industry 


MB oDECEMBER 1999 


[]  YEAR-TO-DATE 


Primary 


Transp. & Trade & Sarvices Public 
Industries Utilities Finance Admin. 


Manuf. Constr. 


DECEMBER 1999 


Base-rate wage increases from major collective 
bargaining settlements ratified in December of 
1999, averaged 2.3 per cent annually over the 
contract-term, up marginally from the 2.2 per cent 
average in November, but much lower than the 
3.4 per cent figure in October. 


The December results are based on a review of 
only 16 settlements reached in the period, with a 
low coverage of 19,590 employees. When the 
parties to these settlements previously negotiated 
(with contract durations averaging approximately 
38 months), the resulting wage adjustments 
averaged 1.3 per cent, compared tothe 2.3 per cent 
gain in their most recent settlements. 


Public and private sector wage increases were 
identical in December. Wage adjustments for 
9,280 employees in 6 public-sector settlements 
averaged 2.3 percent, a slight increase from 
2.1 per cent the previous month, and 2.0 per cent 
in October. In the private sector, 10 settlements 
reached in December provided wage adjustments 
averaging 2.3 per cent for 10,310 employees 
down from 2.7 per cent the previous month and 
4.2 per cent in October (boosted by settlements in 
the auto-sector). 


On an industry basis, the largest proportion of 
employees was in the transportation, 
communications and utilities sector with 8,000 
employees in 7 agreements; wage increases 
averaged 2.1per cent. In public administration, 
4 agreements provided 6,100 employees with 
wage increases averaging 2.5 per cent, and in 
manufacturing wage increases averaged 3.6 per 
cent (2 agreements covering 1,260 employees). 
There was a single agreement in each of the 
remaining industry divisions: wage increases 
averaged 3.0 per cent in the services sector (900 
employees); 2.2 per cent in primary industries 
(1,050 employees) and 1.5 per cent in the trade 
sector (2,280 employees). 


On a regional/jurisdictional basis, wage 
adjustments, and the distribution of settlements 
and employees in December were: 


Wages(%) Agts  Empls 
Atlantic provinces 3.0 1 900 
Quebec i 1 2,280 
Ontario PAU 5 6,320 
Prairie provinces 2.6 4 3,510 
Federal 2.0 5 6,580 
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MAJOR SETTLEMENTS REACHED IN DECEMBER 


industry and No.of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 
Primary Industries (1 agreement) 1,050 1.3 36 : 
INCO Limited, mine employees, Thompson (Man.) 1,050 1.3 36 2002-09-15 
Manufacturing (2 agreements) 1,260 3.5 37.6 
Accuride Canada Inc., plant & maintenance empls., London (Ont.) 660 3.0 39 2003-03-13 
Lear Corporation, plant & maintenance empls., Windsor (Ont.) 600 3.9 36 2002-09-17 
Transportation, Communication 
and Other Utilities (7 agreements) 8,000 2.2 36.8 
ATCO Gas, plant & maintenance empl., Edmonton (Alta.) 800 3.0 36 2002-12-31 
TransAlta Utilities Corporation, office and 
clerical empls., province-wide (Alta.) 620 Bie, 0.0 36 2001-12-31 
Saskatchewan Wheat Pool, grain elevator 
empls., (Ont., Man., Sask., B.C.) 1,150 25 2.8 36 2003-01-31 
Bell Canada, sales personnel, (Que., Ont.) 1,300 1.4 | a5 48 2003-12-31 
Eastern Canada Car Carriers, truck drivers, (Que., Ont.) 1,800 Pale 2.4 36 2002-10-31 
Greyhound Canada Transportation Corp., 
bus drivers, System-Wide (Ont., Man., Sask., Alta., B.C., Yukon) 1,480 2.0 2.0 36 2001-12-31 
Agricore Cooperative Ltd., 
grain elevator empls., province-wide (Man., Alta., B.C.) 850 1.9 2.0 25 2001-12-31 
Trade - Finance (1 agreement) 2,280 Ue | Wee 12 
Société des alcools du Québec, office and | 
clerical empls., province-wide (Que.) 2,280 linc: ES 12 1999-12-31 
Community, Business & Personal Services (1 agreement) 900 3.0 | 6.7 36 
Regional Health Authorities of Prince Edward Island, 
nurses, province-wide (P.E.I.) 900 We Sonia 6.7 36 2002-03-31 
Public Administration (4 agreements) 6,100 2:5 3.0 19.3 
City of Ottawa, firefighters, Ottawa (Ont.) 560 LEY 4.0 36 2001-12-31 
City of Ottawa, inside & outside employees, Ottawa (Ont.) 1,400 25 25 12 2000-12-31 
Regional Municipality of Ottawa-Carleton, 
inside & outside employees, Ottawa (Ont.) 3,100 es 3.0 18 2000-12-31 
City of Calgary, firefighters, Calgary (Alta.) 1,040 3.0 3.0 24 1999-12-31 
| 
Agreements with COLA (3 agreements) 3,450 eee | 2.3 36.0 
Agreements without COLA (13 agreements) 16,140 2.2 | 2ah 26.8 
All agreements (16 agreements) 19,590 23 2.6 28.4 
\ ee SY 


‘Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 
1997 1998 1999 1999 1999 
1 2 3 a Oct Nov Dec 
All industries/Jurisdictions 
Average Annual Adjustment 1D pa pibeOnt vase Went 24, 2.35 29 34 22 23 
Non-COLA ge Se Ue SRA R 6) Lop eciie eh Oe 2 fe 
COLA uy on eM Rene 2D WB BO RHA Bh fe OS Bis 27 
First Year Increase 1.1 1.4 1.8 hee 24) AOS 6.9) ee 2.6 
Non-COLA USS Ty Pm Rec Ba ley g Tee te et el ATA Or enh 
COLA Da, eae. ZUM D2 ee a He ana s Hs <P. ey ans 
Industries 
Primary Industries 1.8 qe 2.1 eeeO 1:6 Obs - ot Se: 
Manufacturing Cte tee ake 16922) 3.3) 4:2 OS ear ta. 
Construction 16°24) "28 25°53. 1.4 - - - - 
Transp. & Communication Une alee eu Mee a 21 cugere.l ant 
Trade-Finance Lif ue uae 2:4 ee tO iA ound 5 - 15 
Services Ohne Gant 6 OS age eraw 1:2 Av, «223 1:9 242.575 :230 
Public Administration Doe OA Saree 2 L7H) W225 41212 2.1 > Siete 
Jurisdictions 
Newfoundland te7o re keoe. 21.6 1.9: wiitleBad fe2 - - r - 
Prince Edward Island “ie Oin ae 2 7 2:82 gi2rs Ae ASG - adv'B0 
Nova Scotia 2.0 Zo eu 4.5 Seba = jad Ge = 1.8 = - 
New Brunswick UT jc alee | sus 1601 9.0 - - - - 
Quebec es 1.0 1.6 BAC oe aie We ic an 3.4 Bs AM) 
Ontario Ter 1.6 2.0 View tO Wea.0) «3.0 2:8 2.0 Pood 
Manitoba nae 1.482235 ABE 28 2.2.23 Cae a ee 
Saskatchewan 0.9 1:8 Bete 2 26 Mee "35° WS she's : 
Alberta 24 9930 46 4349943 33 3.0 Sitovesi2 Brwe28 
British Columbia 1B O eee. ae Oe) 1335) 0.8 0.8 - - 
MulttProvince 3.0 Use 2.8 alee) Poet - - - - - 
Federal Jurisdiction Beast eee) 20 Beste Dae 22 20a 2.0 
Public Sector | 1.6 1.9 V3 ee 24 23) CO? are 2.3 
Private Sector Rs) 1.8 2.6 PPE NL?! TP late Yh 4.2 2% aS 
Consumer Price Index 16 O89 rs O Siete 2.2 2.4 2:3 Biere 2.6 
Data for the current month are preliminary. 


eer ae eee rae Sees 
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CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 
eGovernment of Canada 
eCanada Post 


*Cape Breton Development Corp. 


eSydney Steel 

«Government of Nova Scotia 
«New Brunswick Power Corp. 
«Government of Quebec 
«Montreal Transit (STCUM) 
Toronto Transit Commission 
¢City of Toronto 

eCity of Toronto 

eOntario hospitals 
«Government of Saskatchewan 
«Government of Alberta 

°B.C. Ferry Corp. 


Private Sector 
*Kruger (Que.) 

eNAV CANADA 
Purolator Courier 
eNoranda (N.B.) 
United Parcel Service 


various unions 

CUPW 

Mineworkers (UMWA) 
Steelworkers 

CUPE 

IBEW 

various unions 

CUPE, CNTU (Public Service Fed.) 
ATU 

CUPE (inside workers) 
Firefighters 

OPSEU (technicians) 

Sask. Teachers’ Fed. 

AUPE 

B.C. Ferry & Marine Workers 


Cer 

ATSAC 
Teamsters 
Steelworkers 
Teamsters 


Employer Union Number of employees Settlement 
month 
*SRC (Radio-Canada) STARF 1,160 Feb. 00 
Government of Nova Scotia N.S. Teachers’ Union 10,000 Jan. 00 
eAlcan SNEA (Alcan Empls. Union) & CNTU 2,950 Jan. 00 
Dupont Kingston Ind. Nylon Workers Union 1,100 Jan. 00 
Algoma Steelworkers 4,200 Jan. 00 
*Ontario Hospitals ONA 38,000 Feb. 00 
A&P Food Basics UFCW 8,500 Jan. 00 

/ #B.C. Rail Canadian Union of 

Transportation Employees 550 Feb. 00 


Number of 
employees 


Status’ : 


ARB arbitration 


mediation 


PMB 


Expiry 


Status* month 


B/CO/TENT. Oct.98/Sept.99 

TENT. July 97 
Dec. 98 
Oct. 99 
Oct. 99 
Sept. 99 
June 98 
Jan. 00 
March 99 
various 
various 
March 99 
Dec. 99 
Aug. 99 
Oct. 98 


April 98 
April 98 
Dec. 99 
Feb. 00 
Feb. 00 


post-mediation bargaining 


B bargaining 
B/WS bargaining after work stoppage 
CO conciliation 


mediation after work stoppage 
post-arbitration bargaining WS 
post-conciliation bargaining 


TENT. tentative agreement 


work stoppage 
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UPCOMING KEY NEGOTIATIONS 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 


Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in allindustries and jurisdictions across Canada. The Directorate monitors 
1,220such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 
per cent of non-agricultural paid employment. 


Employer Union Number of employees Expiry month 
«Government of Nova Scotia N.S. Govt. Empls. Union 5,700 Mar. 00 | 
eNorthern Telecom (Que.) Communication Workers 1,300 Feb. 00 
eLaurentienne Bank OPEIU 1,510 Dec. 99 
eOntario Provincial Police OPPA 4,840 Dec. 99 
eLiquor Control Board of Ontario Ont. Liquor Board Empls. 4,400 Mar. 00 
eLakehead Terminal Elevators Assn. Transp., Communications Union 700 Jan. 00 
«Government of Manitoba M.G.E.U. 13,520 Mar. 00 
eCity of Winnipeg ATU 1,200 Jan. 00 | 
¢Provincial Health Authorities of Alberta, | 

Capital Health Authority & | 

Caritas Health Group various unions 17,160 Mar. 00 
Greater Vancouver Hotel Employers' Assn. Hotel & Restaurant Empls. 2,000 Feb. 00 


Rc | NANI | Caaetran iycomialn ONES | 


Base rate adjustments: The “base rate” which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


For more information contact: 


Client Services at 1-800-567-6866 
orinthe Ottawa-Hull region (819) 997-3117 
or 
E-mail: wid-imt @ hrdc-drhc.gc.ca 
Internet: http:/abour.hrdc-drhc.gc.ca 
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KEY COLLECTIVE BARGAINING NEGOTIATIONS - 2000 
(Expiries in 2000 and carry-overs from 1999) 


Employer and province No. of Expiry Employer and province No. of Expiry 
empls. Month empls. Month 
NEWFOUNDLAND ONTARIO 
Fishery Products Intl. Ltd. 2,000 “s Falconbridge Ltd. 1.430 July 
Memorial University of Newfoundland 1,570 INCO Ltd. 3,300 May 
Bombardier de Havilland Inc. 3,790 June 
PRINCE EDWARD ISLAND Budd Canada Inc. 1,340 April 
Government of Prince Edward Island Lake Erie Steel Co. Ltd. 990 July 
Education Sector 630 * Enbridge Consumers’ Gas Co. Ltd. 1,560 March 
Health Sector 1,430 a Entourage Technology Solutions Inc. 1,400 Sept. 
Ontario Hydro Successors 19,570 March/Dec. 
NOVA SCOTIA Retail Food Sector 21,800 Jan.-Oct. 
Construction Management Bureau 3,200 a Union Gas Ltd. 700 * 
Nova Scotia Liquor Commission 600 March Toronto Transit Commission 7,600 . 
Government of Nova Scotia Ontario Property Assessment 2.000 “4 
Provincial Administration 5,700 March Government of Ontario 
Provincial Administration 1,400 5 Provincial Administration 
Health Sector 9,270 Oct. (provincial police) 4,800 : 
Education Sector 123.480 June-Aug. 
NEW BRUNSWICK Education Sector 14.700 * 
Noranda Mining & Exploration Inc. 815 Feb. Health Sector 16,570 * 
Moncton - NorthEast Construction Assn. 1,100 . Municipal Administration 5.150 Dec. 
New Brunswick Power 1,520 ti Municipal Administration 27,470 * 
Government of New Brunswick 
Provincial Administration 3,940 Aug/Dec. MANITOBA 
Provincial Administration 2,270 a Motor Coach Industries Ltd. 1,620 Sept. 
Education Sector 7,600 August City of Winnipeg (Transit) 1,200 Jan. 
Health Sector 6,820 June/Dec. — Manitoba Hydro 3.050 Mar./May 
Health Sector 775 . Manitoba Lotteries 1.030 Jan. 
Garment Manufacturers Assn. 
QUEBEC of Western Canada 1.280 Dec. 
Sidbec-Dosco 1,400 Feb. Government of Manitoba 
CS Brooks Canada Inc. 1,520 Feb. Provincial Administration 13.520 March 
CAE Electronics Ltd. 750 June Educauuon Sector 4,940 June/Aug. 
Northern Telecom Canada Ltd. 1.300 Feb. City of Winnipeg 1.400 Dec. 
Prevost Car Inc. 1,000 June City of Winnipeg 6.380 tS 
Montreal Urban Community 
Transit Commission 6,420 Jan. SASKATCHEWAN 
Government of Quebec Saskatchewan Institute of Applied 
Provincial Administration ** 53.030 Ss Science and Technology 1.580 June 
Education Sector - Universities 15.080 Jan.-Aug. Sask Power tt 1.150 Dec. 
Education Sector ** 111.960 ; Government of Saskatchewan 
Health Sector ** 130.530 3 Provincial Administration 10.950 Sept./Dec. 
Municipal Administration 2.990 Dec Education Sector 2.150 Dec. 
Municipal Administration 6.540 Education Sector 12.000 * 
Municipal Administration 2.480 Dec. 


* Carried over from 1999 
** Tentative agreements 
*** Tentative agreements for certain neg. units 
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Employer and province No. of Expiry Employer and province No. of Expiry 
empls. Month empls. Month 
ALBERTA NUNAVUT 
Cargill Ltd. 1.620 Dec. Government of Nunavut 600 ! 
Government of Alberta 
Provincial Administration 21,290 August MORE THAN ONE PROVINCE 
Education Sector 18,960 Mar.-Aug. _ Pipe Line Contractors Association 
Education Sector 7,50 ee* of Canada 5.100 April 
Health Sector 17,160 Mar/Apr. _ Finning (Canada) 900 April 
City of Edmonton (police) 1,110 Jan. 
Municipal Administration (Calgary) 2,000 _—Dec. FEDERAL JURISDICTION 
Municipal Administration Lakehead Terminal Elevators Assn. (Ont.) 700 Jan. 
(Cities of Calgary and Edmonton) 12,700 * Air Canada (Pilots) 2,100 April 
Cabano - Kingsway Transport Inc. 900 June 
BRITISH COLUMBIA Canadian Broadcasting Corporation 590 June 
Forest Sector 21,250 June Canadian Broadcasting Corporation 1,740 = 
Emergency Health ServicesCommission 3,270 March NAV CANADA 1,900 June/Aug. 
Greater Vancouver Hotel Employer’s Assn. 2,000 Feb. United Parcel Service Canada Ltd. 2,930 Feb. 
Construction Labour Relations Telus Communications Inc. 6,080 Dec 
Association of British Columbia BC Tel a . 10,300 Dec. 
and Boilermaker Contractors’ Association Canadian Airlines International Ltd. LES 10 Dec. 
of British Columbia 13,000 * CN, CP & Via Rail 26,200 Dec. 
Insurance Corporation of British Columbia 4,500 * Federal Administration 27,750 Mar.-June 
Government of British Columbia Federal Administration*** 138,580 : 
Education Sector 18,890 * Maritime Employers Assn. (Montreal) 750 : 
Municipal Administration 10,840 * Hudson Bay Mining and Smelting (Man.) 750 
Laurentian Branch of Canada and 
NORTHWEST TERRITORIES Laurentian Trust of Canada 1.590 F 
Government of Northwest Territories 2,400 March Purolator Courier Ltd. 8.000 


YUKON TERRITORIES 
Government of Yukon** 2.340 * 


* Carried over from 1999 
** Tentative agreements 
*** Tentative agreements for certain neg. units 
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Perspective on base rate percentage adjustments from major settlements 
and the consumer price index 
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Base rate percentage adjustments from major sé ER BT 
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Base rate percentage adjustments in major settlements, 
by region / jurisdiction 
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March 2000 
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January 2000 


Base rate wage increases from major collective 
bargaining settlements reached in January 2000 
averaged 2.3 per cent, down fractionally from 2.4 
percent in December 1999 and close to the 2.2 per 
cent average for the year 1999. 


The January results are based on areview of 26 
settlements covering 123,290 employees. Four 
of these settlements covering 77,350 teachers in 
Quebec provided increases averaging 2.2 per 
cent. These 4 education sector agreements 
accounted for approximately 63% of all 
employees covered in January settlements. 


When the parties to the January 2000 settlements 
previously negotiated (with contract durations 
averaging 28.7 months), the resulting wage 
adjustments averaged 1.3 per cent, compared to 
the 2.3 per cent in their current round of 
settlements. 


Public-sector wage increases averaged 2.3 per 
cent in January 2000, the same as in the previous 
month, and higher than the annual average of 1.9 
percent in 1999. There were 14 public-sector 
settlements reached in January, with a coverage of 
99,040 employees. In addition to the Quebec 
education sector settlements mentioned above, 
10,000 teachers settled with the Government of 
Nova Scotia for wage increases averaging 1.8 per 
cent. Private-sector wage increases for 24,250 
employees inl2 January settlements averaged 
2.4 per cent, the same as the previous month's 
figure, but down slightly from the the private- 
sector average of 2.6 per cent for the previous 
year. 


On a regional/jurisdictional basis, the vast 
majority of employees covered in January's 
settlements were in Quebec with 87,400 
employees covered under 9 agreements; wage 
rate increases in this jurisdiction were equal to the 
national average of 2.3 percent. In the Prairies, 3 
agreements provided 2,320 employees with 
increases of 3.6 per cent. In other regions, wage 
gains were below the national average. In 
ascending order they were: British Columbia at 
0.3 percent; the Atlantic Provinces at 2.2 percent 
and Ontario at 2.2 per cent. There were no major 
settlements in the Federal jurisdiction. 


Canada 
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On an industry basis, the largest increase was in the 
transportation, communications and utilities 
sector; however, that figure was generated by a 
single agreement between the Government of 
Quebec and 3,500 ambulance drivers, providing 
wage increases of 3.6 per cent. The majority of 
agreements and the largest proportion of employees 
were in the services sector; 15 settlements provided 
99,930 employees with wage increases averaging 
2.3 per cent. In the manufacturing sector, 9 
agreements provided 11,300 employees with wage 
increases of 2.1 percent. In the trade sector, asingle 
agreement provided 8,500 employees with wage 
gains of 2.0 percent. There were no major settlements 
in primary industries, construction, or public 
administration. 


There were no settlements with a wage cut or freeze 
ratified in the month of January. The majority of 
workers (78.8% of employees) received wage 
increases in the 2.0 to 2.9 per cent range (including 
the Quebec education sector settlements). Another 
15.7% of employees received increases below the 
2.0 per cent level and 5.4 per cent of employees 
received increases above 2.9 per cent. Wage 
increases in January's settlements ranged from alow 
of 0.3 per cent for 2,470 support staff with B.C. 
School Board Dist. #36, to 9.1 per cent for 900 
occasional teachers with the Ottawa-Carleton District 
School Board. 


The distribution of settlements and employees by 
region/jurisdiction is shown in the table below and 
the accompanying chart. 


Agreements Employees 


Atlantic provinces 2 10,600 
Quebec 9 87,400 
Ontario 11 20,500 
Prairie provinces 3 2,320 
British Columbia 1 2,470 
Federal . . 


Base rate percentage adjustments in major settlements, 
by industry 


MB sanuary 2000 


SETTLEMENTS 
IN 1999 


Primary Transp.& Trade& conjiceg Public 
neces ie oe ame ene tcrinence Admin. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


BR sanuary 2000 


SETTLEMENTS 
IN 1999 


>0-0.9 VO=15 95) -2:0-2'95e Gs 0-3-9 4.0+ 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


B.C. (2.0%) 
Atlantic (8.6%) - Prairies (1.9%) 


Ontario (16.6%) 


Quebec (70.9%) 
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MAJOR SETTLEMENTS REACHED IN JANUARY 


Industry and No.of Average annual First year Duration 
Employer empls. percentage adj. adjustment (months) 


(Gh ig olt tj tes Ty 
Manufacturing (9 agreements) 11,300 2.1 | 1.8 27.6 
Alcan Smelters and Chemicals Ltd., 
hourly rated employees, Jonquiere (Que.) 2,450 xf) 2.5 12 2000-12-31 
Alcan Smelters and Chemicals Ltd., 
hourly rated employees, Shawinigan (Que.) 500 : C245) 12 2000-12-31 
Sidbec-Dosco (ISPAT) inc., production, Contrecoeur (Que.) 1,400 PL Tf 36 2003-01-31 
Algoma Steel Inc., administrative services employees, 
Sault Ste. Marie (Ont.) 700 0.7 30 2002-07-31 
Algoma Steel Inc., production, Sault Ste. Marie (Ont.) 3,520 0.8 30 2002-07-31 
DuPont Canada Inc., plant & maintenance empl., Kingston (Ont.) 1,100 : 2.8 24 2002-01-27 
Kaufman Footwear (Division of William H. Kaufman Inc.), 
plant & maintenance empl., Waterloo (Ont.) 530 : 0.0 48 2004-01-10 
Northern Sawmills Inc., plant & maintenance empl., 
Thunder Bay (Ont.) 550 : PAS 51 2003-08-31 
Walker Exhausts (Division of Tenneco Canada Inc.), 
plant & maintenance empl., Cambridge (Ont.) 550 | i 2.9 36 2003-02-06 


Transportation, ‘Communication 

and Other Utilities (1 agreement) 3,500 
Government of Quebec, 

ambulance technicians, province-wide (Que.) 3,500 ; ‘ 2002-06-30 


Trade (1 agreement) 8,500 
Great Atlantic & Pacific Company of Canada Limited, 
retail employees, province-wide (Ont.) 8,500 : : 2003-09-20 


Community, Business & Personal Services (15 agreements) 99,990 
Emergency Medical Care Inc., para-medical 

professional employees, province-wide (N.S.) 600 : : 2002-03-31 
Government of Nova Scotia, elementary and 
secondary teachers, province-wide (N.S.) 10,000 ; : 2001-12-31 
Employers Bargaining Committee for Catholic School Boards, 
elementary and secondary teachers, province-wide (Que.) 61,230 | ; : 2002-06-30 
Employers Bargaining Committee for Catholic School Boards, 
elementary and secondary teachers, province-wide (Que.) 2,200 ; é 2002-06-30 
Employers Bargaining Committee for Colleges, post-secondary, 
non university teachers, province-wide (Que.) TAT SO : ; 2002-06-30 
Employers Bargaining Committee for Protestant School Boards, 
elementary and secondary teachers, province-wide (Que.) 6,190 : : 2002-06-30 
University of Montreal, office 
and clerical employees, Montreal (Que.) 2,200 : : 2002-11-30 
McMaster University, teaching assistants, Hamilton (Ont.) 1,400 : ; 2002-08-31 
Ottawa-Carleton District School Board, 
occasional teachers, Nepean (Ont.) 900 : : 2000-08-31 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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MAJOR SETTLEMENTS REACHED IN JANUARY (continued) 


Industry and No.of Average annual First year Duration 
employer empls. percentage adj. adjustment (months) 


ea 3) 


University of Toronto, casual employees, Toronto (Ont.) tats : 2002-06-30 
University of Toronto, service & 
maintenance empl., Toronto (Ont.) 2.6 ; 2002-06-30 
Seven Oaks School Division No.10, elementary 
and secondary teachers, Seven Oaks (Man.) 2.0 : 2000-06-30 
Calgary Laboratory Services (CLS), 
health service empls., Calgary (Alta.) 4.8 : 2001-12-31 
Northern Alberta Institute of Technology, 
instructors/tutors/lecturers, Edmonton (Alta.) os : 2001-06-30 
Board of School Trustees of School District #36, 
office and clerical employees, Surrey (B.C.) 0.3 f 2001-12-31 


Agreements with COLA (3 agreements) 5.620 
Agreements without COLA (23 agreements) 117,670 
All agreements (26 agreements) 123,290 


‘Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note: Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1997 1998 1999 1999 1999 

1 Ps 3 4 Nov Dec 

All Industries/Jurisdictions 
Average Annual Adjustment Mon. ef) tee 1S 2.45 [26 Nee.9 22) 26 
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Consumer Price Index 1.6 


Data for the current month are preliminary. 
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MOST RECENT SETTLEMENTS | 
Employer Union Number of employees Settlement 

month 
eCanada Post CUPW 45,000 Feb. 00 
eGovernment of Canada various unions 6,120 Feb./Mar. 00 
eGovernment of Quebec various unions 184,850 Jan./Feb.00 
*Montreal Transit (GTCUM) CURE 3,760 Mar. 00 
Toronto Transit Commission ATU 7,800 Feb. 00 


CURRENT KEY NEGOTIATIONS 


Number of Expiry 
Employer Union employees Status* month 


Public Sector 
«Government of Canada various unions 131,740 
«Cape Breton Development Corp. Mineworkers (UMWA) 1,200 
eSydney Steel Steelworkers 600 
«Government of Nova Scotia CUPE 1,160 
eNew Brunswick Power Corp. IBEW 600 
«Government of Quebec various unions 89,580 
eMontreal Transit (GSTCUM) CUPE, CNTU (Public Service Fed.) 2,660 
eCity of Toronto CUPE (inside workers) 21,000 
eCity of Toronto Firefighters 3,000 various 
eOntario hospitals OPSEU (technicians) 5,000 March 99 
eOntario Provincial Police OPPA 4,840 . 99 
eLiquor Control Board of Ontario Ont. Liquor Board Empls. 4,400 . 00 
«Government of Manitoba M.G.E.U. 13520 . 00 
eCity of Winnipeg CUPE 5,100 . 99 
«Government of Saskatchewan Sask. Teachers' Fed. 12,000 . 99 
«Government of Alberta AUC eE 21,290 

eProvincial Health Authorities of Alberta various unions 17,160 

°B.C. Ferry Corp. B.C. Ferry & Marine Workers 4,360 


Oct.98/Sept.99 

Dec. 98 

Oct. 99 

Oct. 99 

Sept. 99 
B/PMB/TENT June 98 

Jan. 00 

various 


Private Sector 

eKruger (Que.) CEP 

eNAV CANADA ATSAC 

ePurolator Courier Teamsters 

eNoranda (N.B.) Steelworkers 

eUnited Parcel Service Teamsters 

eLakehead Terminal Elevators Assn. Steelworkers 

*Greater Vancouver Hotel Empls' Assn. Hotel & Restaurant Empls. 


April 98 
April 98 
Dec. 99 
Feb. 00 
Feb. 00 
Jan. 00 
Feb. 00 


Status* : 


ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


mediation PMB _ post-mediation bargaining 
mediation after work stoppage TENT tentative agreement 
post-arbitration bargaining WS __ work stoppage 
post-conciliation bargaining 


(ipcomine KEY NEGOTIATIONS 
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Ne 


Employer Union Number of employees Expiry month 
eGovernment of Nova Scotia N.S. Govt. Empls. Union 5,700 Mar. 00 
eGovernment of N.W.T. PSAC 4,000 Mar. 00 
eAir Canada Pilots 2 100 Apr. 00 
eNortel (Que.) Communication Workers 1,300 Feb. 00 
eLaurentienne Bank OPEIU rONO Dec. 99 
«Budd Canada Inc. CAW 1,340 Apr. 00 
ePipe Line Contractors' Association various unions 5,100 Apr. 00 
*Finning (B.C. & Y.T.) Machinists 900 Apr. 00 


A 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
forthe Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in allindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 
per cent of non-agricultural paid employment. 


a 


Base rate adjustments: The "base rate" whichis used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


For more information contact: 


Client Services at 1-800-567-6866 
orin the Ottawa-Hull region (819) 997-3117 
or 
E-mail: wid-imt @ hrdc-drhc.gc.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 2000. All rights reserved. No part of this publication may be reproduced, stored in 
a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written 


permission of the Minister of Labour. 
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Perspective on base rate percentage adjustments from major settlements February 2000 
and the consumer price index 


Base rate wage increases from major collective 
bargaining settlements reached in February, 2000 
averaged 2.3 per cent, similar to the January, 
2000 and December, 1999 figures and up 
fractionally from the 2.2 per cent average for the 
year 1999. 


The February results are based on a review of 64 
settlements covering 249,660 employees. Forty- 
one Quebec public-sector settlements provided 
133,030 employees with increases averaging 
2.2 per cent. These 41 settlements accounted for 
approximately 53% of all employees covered in 
February's agreements.Other major settlements 


Annual data % gee | included the Canada Post agreement (45,000 
el + employees) and the Ontario nurses agreement 
82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 g (38,000 employees) all providing for wage gains 


averaging 2.2 per cent. 


by public / private sectors When the parties to the February 2000 settlements 


previously negotiated (with contract durations 


[| PUBLIC SECTOR : ! averaging 33.6 months), the resulting wage 
: | adjustments averaged 0.9 per cent, compared to 

MM Private sector 4 | the 2.3 per cent in their current round of 
7 | settlements. 


Public-sector wage increases averaged 2.2 per 
cent in February, 2000, the same as in the 
previous two months, but slightly higher than the 
annual average of 1.9 per cent in 1999. There 
were 59 public-sector settlements reached in 
February, with a considerable coverage of 
242,310 employees. In contrast, there were only 
5 private-sector settlements with a very low 
coverage of 7,350 employees. Wage increases in 


DECEMBER JANUARY | these settlements averaged 4.1 per cent, much 
EEE EEE — higher than those in previous periods; the overall 
Base rate percentage adjustments in major settlements, private sector figure is mostly determined by a 


single Ontario construction agreement (the 
_ employee-unweighted mean wage increase for 
Sere! t these 5 settlements is 2.7 per cent). 


by region / jurisdiction 


SETTLEMENTS _ Onaregional/jurisdictional basis, the majority 
IS | of employees (53%) covered in February's 
settlements were in Quebec; wage rate increases 
in this jurisdiction averaged 2.2 percent. In Ontario 
(24% of all employees) wage gains averaged 2.5 
per cent, the only jurisdiction above the national 
average of 2.3 per cent. In other regions, wage 
gains in ascending order were: British Columbia 
at 0.6 per cent; the Atlantic Provinces at 1.3 per 
cent, the Prairie Provinces and the Federal 
jurisdiction both.at 2.2 per cent. 
AD A 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL iad *N 
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On an industry basis, the largest proportion of 
employees was in the services sector; 50 agreements 
provided 171,890 employees with wage gains 
averaging 2.2 per cent. This sector includes all the 
Quebec public sector settlements. In the 
transportation, communications and utilities 
sector, 4 settlements provided 54,510 employees 
with wage increases averaging 2.2 per cent and in 
public administration, 5 agreements provided 
15,910 employees with wage increases of 2.2 per 
cent. In the construction sector, 3 agreements 
provided 6,200 employees with wage gains of 4.3 
per cent. In manufacturing, only 2 agreements 
provided 1,150 employees with wage gains 
averaging 3.1 per cent. There were no major 
settlements in primary industries, or trade- finance. 


There were no settlements with a wage cut or freeze 
ratified in the month of February. The overwhelming 
majority of workers (95.8% of employees) received 
wage increases in the 2.0 to 2.9 per cent range 
(including the Quebec public-sector settlements). 
Approximately 1.7% of employees received 
increases below the 2.0 per cent level and 2.5 per 
cent of employees received increases above 2.9 per 
cent. Wage increases in February's settlements 
ranged from alow of 0.4 percent for 600 commercial 
construction employees with the Moncton- 
Northeast Construction Assn., to 5.0 per cent for 
5,000 employees with the Ontario Sheet Metal and 
Air Handling Group, also within the Construction 
sector. 


The distribution of settlements and employees by 
region/jurisdiction is shown in the table below and 
the accompanying chart. 


Agreements Employees 
Atlantic provinces 3 1,830 
Quebec 41 133,030 
Ontario 10 60,620 
Prairie provinces 4 3,670 
British Columbia 2 1,150 
Federal 4 49,360 


April 2000 


Base rate percentage adjustments in major settlements, 
by industry 


MB resruary 2000 


ce SETTLEMENTS 
IN 1999 


Public 


Transp.& Trade & — services 
Admin. 


Utilities Finance 


Primary 


Industries SON 


Manuf. 


Percentage distribution of employees in major settlements, 
by size of base rate adjustments 


FEBRUARY 
2000 


SETTLEMENTS 
IN 1999 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Federal (19.8%) 


Ontario (24.3%) 


Atlantic (0.7%) 


Quebec (53.2%) 
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MAJOR SETTLEMENTS REACHED IN FEBRUARY 


Industry and No. of 


Employer 


empls. 


Average annual First year Duration 
percentage adj. adjustment (months) 


April 2000 & 


Manufacturing (2 agreements) 1,150 
Hershey Canada Inc., 

plant & maintenance empl., Smiths Falls (Ont.) 500 
Ontario Store Fixtures, Wood Division, 

plant & maintenance empl., Toronto (Ont.) 650 
Construction (3 agreements) 6,200 
Moncton-Northeast Construction Association Inc., 

labourers (commercial), Moncton & area (N.B.) 600 
Moncton-Northeast Construction Association Inc., 

labourers (industrial), Moncton & area (N.B.) 600 
Ontario Sheet Metal and Air Handling Group, 
sheet metal workers, province-wide (Ont.) 5,000 
Transportation, Communication 

and Other Utilities (4 agreements) 

Toronto Transit Commission, bus drivers, Toronto (Ont.) 

BC Rail Ltd., operating employees, province-wide (B.C.) 

Canada Post Corporation, mail carriers, Canada-wide 

Canadian Broadcasting Corporation, 

technical employees, (N.B. & Que.) 


Community, Business & 

Personal Services (50 agreements) 171,890 
Management Negotiating Committee for French Language School, 
Boards, scientific & other professionals, province-wide (Que.) 
Management Negotiating Committee for French Language School, 
Boards, support employees, province-wide (Que.)(4 agts.) 15,810 
Comité patronal de négociation des colleges,, post-secondary, 
non university teachers, province-wide (Que.) 

Comité patronal de négociation des colleges, post-secondary, 
non university teachers, province-wide (Que.) 

Comité patronal de négociation des colleges, 

support employees, province-wide (Que.) 

Management Negotiating Committee for English Language School 
Boards, support employees, province-wide (Que.) 800 
Comité patronal de négociation secteur santé et services sociaux, 
office and clerical employees, province-wide (Que.)(20 agts.) 72 390 
Comité patronal de négociation secteur santé et services sociaux, 
non-medical employees, province-wide (Que.) 890 
Comité patronal de négociation secteur santé et services sociaux, 
health & social care professionals, province-wide (Que.) 930 
Comité patronal de négociation secteur santé et services sociaux, 
health & social care professionals, province-wide (Que.) 10,740 
Comité patronal de négociation secteur santé et services sociaux, 
health & social care professionals, province-wide (Que.) 990 


3,640 


1,170 


3,190 


3,100 


ht 
3.1 3.1 


41.2 


29 2.8 48 


3.2 3.4 36 


4.3 4.0 19 


0.4 0.0 48 


2.0 0.0 48 


5.0 5.0 2 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


2004-01-31 


2002-12-07 


2002-06-29 


2002-06-29 


2001-04-30 


2002-03-31 
2000-12-31 
2003-01-31 


2003-03-31 


2002-06-30 


2002-06-30 


2002-06-30 


2002-06-30 


2002-06-30 


2002-06-30 


2002-06-30 


2002-06-30 


2002-06-30 


2002-06-30 


2002-06-30 
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MAJOR SETTLEMENTS REACHED IN FEBRUARY (continued) 


Industry and No. of 


employer 


empls. 


Average annual 


percentage adj. 


First year Duration 
adjustment (months) 


Comité patronal de négociation secteur santé et services sociaux, 
health service-non-professionals, province-wide (Que.) 640 
Comité patronal de négociation secteur santé et services sociaux, 
health service-non-professionals, province-wide (Que.) 
Comité patronal de négociation secteur santé et services sociaux, 
non-medical employees, province-wide (Que.) 
Comité patronal de négociation secteur santé et services sociaux, 
nurses, province-wide (Que.) 740 
Comité patronal de négociation secteur santé et services sociaux, 
nurses, province-wide (Que.) 930 
University of Sherbrooke, support employees, Sherbrooke (Que.) 710 
Dufferin-Peel Catholic District School Board, 
secondary teachers, Mississauga (Ont.) 
Dufferin-Peel Catholic District School Board, 
elementary teachers, Mississauga (Ont.) 
Dufferin-Peel Catholic District School Board, 
occasional teachers, Dufferin County (Ont.) 560 
London Health Sciences Centre, 
health service-non-professionals, London (Ont.) 700 
Ontario Hospital Association, nurses, province-wide (Ont.) 38,000 
University of Toronto, 
instructors/tutors/lecturers, Toronto (Ont.) 
River East School Division No. 9, 
elementary and secondary teachers, East Kildonan (Man.) 860 
Extendicare(Canada) Inc., health service non-professionals, 
Regina, Moose Jaw & Saskatoon (Sask.) 580 
Governors of the University of Calgary, 
instructors/tutors/lecturers, Calgary (Alta.) 
Northern Alberta Institute of Technology, 
tech., service & maint. employees, Edmonton (Alta.) 510 
University of Victoria, office and clerical employees, Victoria (B.C.) 600 


1,230 


3,050 


1,630 


2,780 


3,000 


1,720 


Public Administration (5 agreements) 
Government of New Brunswick, 
institutional care & maintenance empls., province-wide (N.B.) 630 
Government of Quebec, lawyers & notaries, province-wide (Que.) 660 
Government of Quebec, scientific & 

other professionals, province-wide (Que.) 11,420 
Government of Canada, translators, Canada-wide 790 
Government of the Yukon Territory, 
all categories, Whitehorse (Y.T.) 


15,910 


2,410 


45,000 
204,660 
249,660 


Agreements with COLA (1 agreement) 
Agreements without COLA (63 agreements) 
All agreements (64 agreements) 


aa Pan 


Ze 


ae 


Pied 


ene 


(xf 
2.0 


2.0 


2.0 


2.0 


0.9 
22 


2.4 


2.1 


2.0 


2.0 


3.3 
0.6 


22 


1:5 
2.0 


2.3 
2.0 


2.5 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note: Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 


2002-06-30 


2002-06-30 


2002-06-30 


2002-06-30 


2002-06-30 
2002-12-31 


2001-08-31 


2001-08-31 


2000-12-31 


2001-10-10 
2001-03-31 


2001-08-31 


2000-06-30 


2001-03-31 


2001-06-30 


2001-07-21 
2002-03-31 


2002-12-15 
2002-06-30 


2002-06-30 
2000-04-18 


2002-12-31 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustment in base rates) 
1997 1998 1999 * 41999 Year to 1999 2000 
S 2 3 4 Date Dec Jan Feb 
All Industries/Jurisdictions 
Average Annual Adjustment TO eal ie ne ES Ae: A aa SM 2.3 OS plea eas 
Non-COLA 1:4; A365 2.0 Sm ce. ue ae 2.3 Cee Seals 
COLA a ha eee Nc ree Fe 20 2 Diva SOe-4.2 2.2 2 fom 1.B-e-22 
First Year Increase Pleat 4G emo. | oan ROME CLO 1.8 Ome leahe lS 
Non-COLA VOe At Sr ley Aim 2.2 ol eenenO 1.8 2GBe ink #5 
COLA Vie ei) ee 22 BVB~ BS 3.6 2.4 Pc thal hero Paks. 
Industries 
Primary Industries TSW o24 =) AAG MOV Bere 2 - 22 - - 
Manufacturing 2.0 iA Oe 1.6. 2.1) Sioa 3 ae 3:0) M22 134 
Construction ACs 42.4 SE20 2s Sas) A - 4.3 : - 43 
Transp. & Communication OP loge ee 2107 ee. Oo. | 2.3 2 lenee.0 Lie.2 
Trade-Finance MY ete 13S heal bee Zo 10) oe oO 2.0 iio eee M6 - 
Services 18 ere ee allay as OO eet gat Olan yd) Cou ceee ese 
Public Administration Vsti dos ee 1 el AaMeolhe tienen oe 2.2 25 mi hhc 
Jurisdictions 
Newfoundland iy Moe Ber dived be) VO Or ee - - - - - 
Prince Edward Island Somat Oye, Zor 2.3 ee fey 8 8) - 3.0 - - 
Nova Scotia ZO sie acl 4542.0) oer t.8 2.2 - a2 - 
New Brunswick 07% V56 24 - 1:6 <36 - 13 - a dake |B 
Quebec ieee OE Obs A peel Sore: 23 PMS GHe228. 212 
Ontario AC ais ee 14 gl Gay 22ned.6 2.4 Oi? dle 25 
Manitoba ASTAY Nato tac S 15 eS estm e.3 2.0 ERELSTEAR (eee 
Saskatchewan 0.9724) Gre 2.2 PM Cy Ms Wig es 6 WY is IBF} 2.0 - "e520 
Alberta 2453.07 40 Ain Ae Poi 3.0 Set a8. T4223 
British Columbia ioe oF UG Oey. O16 oo 0.5 0.4 . 0:3: 0.6 
Multi-Province OO lerueeesD yeep eyes! - - - - - - 
Federal Jurisdiction 1.8742 5902 8 20S a Mngt 2.2 22 2.0 ie 
Public Sector Tete Oo tea Taste Ae ie 4 ot 202 EP) Ee aay 
Private Sector ales wll d= aeegraal os Ce Te Ae Se OL. 2.8 2A 24 ak 
Consumer Price Index 160 Sas Ay: 08° 1.Gew22en2.4 25 AOR 2.3 S27 


Sj Data for the current month are preliminary. 
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MOST RECENT SETTLEMENTS 
Employer Union Number of employees Settlement 
month | 

eGovernment of Canada various unions 18,020 March 00 
eGovernment of Quebec various unions 41,320 March 00 
eSTCUM (Montreal Transit) CUPE 4,410 March 00 

eNAV CANADA ATSAC 840 March 00 
eOntario hospitals OPSEU (technicians) 5,000 March 00 

eBudd Canada Inc. CAW 1,600 March 00 
«Government of Alberta AUPE 17,540 


March 00 


CURRENT KEY NEGOTIATIONS 


Number of 
employees 


Expiry 


Employer Union Status* month 


Public Sector 
eGovernment of Canada 
Cape Breton Development Corp. 


various unions 
Mineworkers (UMWA) 


104,680 
1,200 


Sept.97/Sept.00 
Dec. 98 


eSydney Steel 
«Government of Nova Scotia 
eNew Brunswick Power Corp. 


Steelworkers 
CUPE 
IBEW 


600 
1,160 
1,250 


Oct. 99 
Oct. 99 
Sept. 99 


14,750 
2,010 
21,000 
3,000 
4,840 
4,400 
13,520 
5,100 
12,000 
17,160 
4,360 


June 98 
Jan. 00 
various 
various 
Dec. 99 
Mar. 00 
Mar. 00 
Dec. 99 
Dec. 99 
Mar. 00 
Oct. 98 


various unions 

CNTU 

CUPE (inside workers) 
Firefighters 

OPPA 

Ont. Liquor Board Empls. 
M.G.E.U. 


«Government of Quebec 
eSTCUM (Montreal Transit) 
eCity of Toronto 

eCity of Toronto 

¢Ontario Provincial Police 
eLiquor Control Board of Ontario 
«Government of Manitoba 

eCity of Winnipeg CUPE 

eGovernment of Saskatchewan Sask. Teachers’ Fed. 
¢Provincial Health Authorities of Alberta various unions 

°B.C. Ferry Corp. B.C. Ferry & Marine Workers 


Private Sector 
eAir Canada 
eNortel (Que.) 
ePurolator Courier 
eNoranda (N.B.) 
eUnited Parcel Service Teamsters 

eLakehead Terminal Elevators Assn. Steelworkers 

*Greater Vancouver Hotel Empls' Assn. Hotel & Restaurant Empls. 
*Finning (B.C. & Y.T.) Machinists 


Pilots 

Communication Workers 
Teamsters 

Steelworkers 


DWWWWW WW W 


Status” : 


ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


mediation 

mediation after work stoppage 
post-arbitration bargaining WS 
post-conciliation bargaining 


PMB post-mediation bargaining 
TENT tentative agreement 


work stoppage 


UPCOMING KEY NEGOTIATIONS 


Employer Union 


eGovernment of Nova Scotia 


«Government of N.W.T. PSAC 
eLaurentienne Bank OPEIU 
eINCO (Ont.) Steelworkers 
eManitoba Hydro-Electric Board IBEW 


ePipe Line Contractors’ Association various unions 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in allindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 
per cent of non-agricultural paid employment. 


ai 


Client Services at 


N.S. Govt. Empls. Union 


For more information contact: 


orinthe Ottawa-Hull region (819) 997-3117 
or 
E-mail: wid-imt @ hrdc-drhc.gc.ca 
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Number of employees Expiry month 
5,700 Mar. 00 
4,000 Mar. 00 
1,510 Dec. 99 
4,910 May 00 
2,300 May 00 
5,100 Apr. 00 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. ) 
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First Quarter 2000 
Perspective on base rate percentage adjustments from major settlements i ; ith 
Major collective bargaining settlements reached 


in the first quarter of the year 2000 provided 
base-rate wage increases averaging 2.3 per cent 
annually over the contract-term, up marginally 
from the 2.2 percent average in the year 1999, but 
below the 2.9 percent average in the fourth quarter 
of 1999. The first quarter 2000 results are based 
on a review of 142 settlements reached in the 
period, with an above-average coverage of 
531,150 employees. In the year 1999 as a whole, 
there were 368 major settlements covering 
808,530 employees. 


Quarterly - Since troughing in mid-1994, the overall size of 
Ss wage adjustments has trended upwards - though 
moderately - and the 2.3 per cent gain in the first 
Base rate percentage adjustments from major settlements, most recent annual peak-gain of 5.6 per cent in 
by public / private sectors 1990. Also, since 1993, average wage adjustments 
in the private sector have generally been above 
PUBLIC SECTOR # those in the public sector, although the gap has 
| been narrowing since late 1997. 


By oerivaTe SECTOR 

Wage adjustments for 488,560 employees in 114 
first-quarter public-sector settlements averaged 
2.3 per cent, an increase from 1.9 per cent in the 
1999 year, and 2.1 per cent in the fourth quarter 
of 1999. In the private sector, 28 settlements 
reached in the first quarter provided wage 
adjustments averaging 2.8 per cent for 42,590 
employees, up from 2.6 per cent in the year 1999, 
but below the fourth-quarter 1999 average of 3.7 
per cent. The first quarter 2000 results were 
| significantly influenced by settlements in the 
1999-II 1999-III 1999-IV ¥ Quebec public sector for 288,930 employees, 

Bee aut with an average wage gain of 2.3 per cent. 
pees! On aregional/jurisdictional basis, wage increases 
in the first quarter 2000 were largest in the Prairie 
provinces, at 3.6 per cent for 24,170 employees 
| (Alberta’s 20,960 employees gained increases 
El First quarTer 2000 | averaging 3.8 per cent). In Ontario, 113,530 
| employees gained an average increase of 2.4 per 
cent. Quebec’s 297,470 employees gained an 
average 2.3 per cent. In the Federal jurisdiction, 
68,710 employees gained increases averaging 
2.2 percent. In Atlantic Canada, wage increases 
for 17,060 employees averaged 2.1 per cent, 
while in British Columbia, 10,210 employees 

gained an average increase of 0.6 per cent. 


FOURTH QUARTER 1999 


Primary Manuf. Constr. Transp. & Trade & Services Public 
Industries Utilities Finance Admin. , First quarter 2000 wage increases by industry are 
* Shown in the adjoining chart. 
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Perspective on base rate percentage adjustments from major settlements March 2000 


and the consumer price index , 
Base-rate wage increases from major collective 


bargaining settlements reached in March, 2000 
averaged 2.5 percent, up slightly from the January 
and February, 2000 averages of 2.3 per cent and 
the 2.2 per cent average for the year 1999. 


The March results are based on a review of 46 
settlements covering 151,740 employees. As in 
the preceding two months, Quebec public-sector 
settlements (with a 2.3% increase) accounted for 
a significant proportion of all employees (50.8%) 
covered in March agreements. Major settlements 
in March also included three Government of 
Canada agreements at 2.0 per cent and eight 
Governmentof Alberta agreements at 4.0 percent. 


Annual data 


81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 


When the parties to the March, 2000 settlements 
Base rate percentage adjustments from major settlements, previously negotiated (with contract durations 
by public / private sectors averaging 31.7 months), the resulting wage 
adjustments averaged 1.9 per cent, compared to 
the 2.5 per cent in their current round of 
| settlements. 


[| PUBLIC SECTOR 


MB oprivate sector 


Public-sector wage increases averaged 2.4 per 
cent in March, 2000, slightly higher than the 2.2 
| per cent in the previous two months, and the 
| annual average of 1.9 percent in 1999. There were 
37 public-sector settlements reached in March, 
with a coverage of 141,850 employees (93.5% of 
| all employees covered). In contrast, there were 
| only 9 private-sector settlements with a low 
| coverage of 9,890 employees; wage increases in 
| these settlements averaged 2.8 per cent, lower 
' than the previous month’s average of 3.8 per cent 
but slightly higher than the 1999 average annual 


increase of 2.6 per cent. In March, private-sector 
Base rate percentage adjustments from major settlements, wage increases were higher than those in the 
by region / jurisdiction 


FEBRUARY 


public sector, as they have been (on a monthly 
ctor basis) since August of last year. 

SETTLEMENTS On aregional/jurisdictional basis, the majority of 
ih 1999 | employees (51%) covered in March’ s settlements 
| were in Quebec; wage increases in this jurisdiction 
averaged 2.3 per cent. In the prairie provinces, 
wage increases averaged 3.9 per cent. In other 
regions/jurisdictions, wage gains in ascending 
| order were: British Columbia at 0.7 per cent; the 
| Federal jurisdiction at 2.1 per cent; the Atlantic 
| Provinces at 2.4 per cent, and Ontario at 2.7 per 
| cent. 


PRAIRIES ONT. 


On an industry basis, the largest proportion of 
employees was in public administration and the 
services sector; in public administration 14 
agreements provided 69,730 employees with wage 
gains averaging 2.6 per cent, and in the services 
sector, 18 agreements provided 54,730 employees 
with wage gains averaging 2.1 per cent. These 
sectors comprise the majority of public-sector 
settlements in March. In manufacturing, 6 
agreements provided 7,260 employees with wage 
gains averaging 2.9 per cent. In the transportation, 
communications and utilities sector, 7 settlements 
provided 19,330 employees with wage increases 
averaging 2.9 per cent. In the trade sector, a single 
agreement provided 690 employees with wage gains 
of 2.5 per cent. There were no major settlements in 
primary industries, or construction. 


There was no major settlement witha wage freeze or 
cut in the month of March. The majority of workers 
(70.5% of all employees) received wage increases 
in the 2.0 to 2.9 per cent range (including the 
Federal and Quebec public-sector settlements). 
Approximately 5.6% of employees received 
increases below the 2.0 per cent level and 23.9 per 
cent of employees received increases of 3.0 percent 
and above. Wage increases in March settlements 
ranged from a low of 0.7 per cent in 5 B.C. public- 
sector agreements, to a high of 4.0 per cent in 8 
Alberta public-sector agreements. 


The distribution of settlements and employees by 
region/jurisdiction is shown in the table below and 
the accompanying chart. 


Agreements Employees 


Atlantic provinces 2 S500 
Quebec 12 77,040 
Ontario 12 26,900 
Prairie provinces 9 18,180 
British Columbia 5 6,590 
Federal 6 19,500 
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Base rate percentage adjustments from major settlements, 
by industry 


BR omarcu 2000 


fa SETTLEMENTS 
IN 1999 


Primary Transp.& Trade& conjiceg Public 
Ga a a ilticemeleElnance Admin. 


Percentage distribution of employees from major settlements, 
by size of base rate adjustments 


Barc 2000 


SETTLEMENTS 
IN 1999 


11.8 49 612.1 13.9 


>0-0.9 1-0-9 7210-21988 Ft S!0-3°9 4.0+ 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Federal (12.9%) 


Prairies (12.0%) 
Atlantic (2.3%) 


Ontario (17.7%) 


Quebec (50.8%) 
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MAJOR SETTLEMENTS REACHED IN MARCH 


Industry and No.of Average annual First year Duration 
Employer empls. percentage adj. adjustment (months) 


Manufacturing (6 agreements) 7,260 

Fishery Products International Limited, plant & 

maintenance empls., Bonavista & area, Nfld. 3,000 : : 31/12/01 
Island Fishermen’s Co-operative Association Ltd., plant & 

maintenance empls., Lameque, N.B. 530 : ; 28/02/03 
Bertrand Faure Components Ltd., production, Mississauga, Ont. 500 : : 17/05/03 
Boeing Canada Technology Ltd., production, Arnprior, Ont. 500 : 06/03/03 
Budd Canada Inc., plant & maintenance empls., Kitchener, Ont. 1,600 3 31/03/03 
New Flyer Industries Ltd., production, Transcona, Man. 1,130 : 30/09/02 


Transportation, Communication 

and Other Utilities (7 agreements) 19,330 

Montreal Urban Community Transit Commission, 

bus drivers, Montreal, Que. 3,550 , : 11/01/03 
Montreal Urban Community Transit Commission, 

office and clerical employees, Montreal, Que. 640 i : 11/01/03 
Government of Ontario, ambulance technicians, 

province-wide, Ont. 1,100 : : 31/03/01 
Ontario Hydro Services Company Inc., office, clerical 

and trades empls., province-wide, Ont. 4,000 : : 31/03/01 
Ontario Power Generation Inc.,office, clerical and trades empls., 

province-wide, Ont. (nuclear) 6,600 3 ‘ 31/03/02 
Ontario Power Generation Inc., office, clerical and trades empls., 
province-wide, Ont. (non-nuclear) 2,600 : : 31/03/02 
NAV CANADA, radio operators, Canada-Wide 840 ‘ : 30/04/01 


Trade-Finance (1 agreement) 690 
Corp. des concessionnaires d’automobiles du Saguenay-Lac St-Jean, 
service & maintenance empl., Saguenay-Lac St-Jean, Que. 690 P 2 31/12/02 


Community, Business & ? 

Personal Services (18 agreements) 54,730 
Comité patronal de négociation secteur santé et services sociaux, 
nurses, province-wide, Que. 22,690 : ; 48 30/06/02 
Comité patronal de négociation secteur santé et services sociaux, 
nurses, province-wide, Que. 660 4 d 48 30/06/02 
Comité patronal de negociation secteur santé et services sociaux, 
nurses, province-wide, Que. 3,630 ‘ ‘ 48 30/06/02 
Comité patronal de négociation secteur santé et services sociaux, 
nurses, province-wide, Que. 1,740 : : 48 30/06/02 
Comité patronal de négociation secteur santé et services sociaux, 
nurses, province-wide, Que. 1,560 : : 48 30/06/02 
Management Negotiating Committee for French-language 
School Boards, support employees, province-wide, Que. 5,870 : : 48 30/06/02 
Ontario Hospital Association, 
professional and technical empls., province-wide, Ont. 5,000 : E 36 31/03/02 
Toronto Public Library Board, librarians, Toronto, Ont. 2,500 : : 36 31/12/04 
University of Guelph, office and clerical employees, Guelph, Ont. 820 : : 36 30/04/02 
University of Guelph, teaching assistants, Guelph, Ont. 860 4 : 36 31/08/02 
Government of Alberta, health service empls., 
province-wide, Alta. 1,110 : ; 24 31/08/01 


continued on next page 


‘Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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MAJOR SETTLEMENTS REACHED IN MARCH (continued) 


Industry and No.of Average annual First year Duration Expiry 
employer empls. percentage adj. adjustment (months) date 
dd/mm/yy 


Government of British Columbia, nurses, province-wide, B.C. 980 : ; 31/12/01 
Simon Fraser University, office and 

clerical employees, Burnaby, B.C. 730 ; ; 31/03/02 
University of British Columbia, office 

and clerical employees, Vancouver, B.C. 1,430 ; ; 31/03/02 
University of British Columbia, service & 

maintenance empl., Vancouver, B.C. 1,850 . 4 31/03/02 
University of British Columbia, 

teaching assistants, Vancouver, B.C. 1,600 : : 31/08/02 
National Research Council of Canada, scientific & 

other professionals, Canada-wide, 1,100 : , 19/07/00 
Government of Nunavut, elementary and 

secondary teachers, Iqaluit, Nunavut 600 ; : 30/06/02 


Public Administration (14 agreements) 69,730 

Government of Quebec, hourly rated employees, 

province-wide, Que. 3,110 : : 30/06/02 
Government of Quebec, salaried employees, 

province-wide, Que. 31,930 : : 30/06/02 
Société québécoise de développement de la main-d’oeuvre, 

office and clerical employees, province-wide, Que. 970 : : 30/06/02 
Ontario Housing Corporation and all Housing Authorities, 
administrative services employees, province-wide, Ont. 820 : : 31/12/02 
Government of Alberta, administrative services (Support) 
employees, province-wide, Alta. 7,930 : : 31/08/01 
Government of Alberta, administrative services (program) 
employees, province-wide, Alta. 2,110 ‘ : 31/08/01 
Government of Alberta, correctional officers, province-wide, Alta. 1,390 : : 31/08/01 
Government of Alberta, general tradesmen, province-wide, Alta. 520 : : 31/08/01 
Government of Alberta, natural resource conservation, 

province-wide, Alta. 670 : : 31/08/01 
Government of Alberta, social workers, province-wide, Alta. 1,870 : ; 31/08/01 
Government of Alberta, technical employees,province-wide, Alta. 1,450 : 4 31/08/01 
Government of Canada, nurses, Canada-wide 1,800 4 : 30/09/00 
Government of Canada, scientific & 
other professionals, Canada-wide 9,660 ) : 21/06/00 
Government of Canada, economists and 
social science employees, Canada-wide 5,500 : i 21/06/00 


Agreements with COLA (3 agreements) 3,230 
Agreements without COLA (43 agreements) 148,510 
All agreements (46 agreements) 151,740 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
Note: Adjustments are calculated on the rate for a qualified worker at the bottom of the salary scale. 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1997 1998 1999 r 1999 2000 2000 
a Ps 3 4 1 Jan Feb Mar 
All Industries/Jurisdictions 
Average Annual Adjustment Ve lf Ae tS! 24. 1259529 2.3 Fa Vd al AS lb bee 
Non-COLA TA™ 16 >) 20 LSter2e Sr ea ees as Pa aati aos Sag Pe: 
COLA 185 2.6 ies -3 20 21 3:95 42 2.2 hfe 2 3s 
First Year Adjustment Lets attaed 19 he ae en ear i Io PANG 1.9 ViLtomgt Se tne 
Non-COLA 6 PPeg se bey hard Leese S17 eee Oo 1.8 4.7 iat Gan 2.0 
COLA Tadieicede phos ME Mg WE? ae Pe BS 2.4 y ie AS Mg ee 
Industries 
Primary Industries ye en et Wet 1) Muara = Cw tGe 22 : - - - 
Manufacturing 2Bureie aS 16 2:37 Sey a5 2.4 Zar arte co 
Construction 16252-40120 25. 5.34 - 3.9 oes - 
Transp. & Communication 1.67 VARON O24 2,0. 2S ons reel Fai Ove ee ae 
Trade-Finance _ re Puig Bese. iB 2A TO eS yerrsS 2.0 2.0 Bot ks ad 
Services TOY) ago. WORF 22. 25623 22 2erwee ter 
Public Administration 138) TB ae 2 2 Iv =  Siae22 wee 25 ee a 20 
Jurisdictions 
Newfoundland AF a ES a Bo Uk os ee - 2.4 - + wee 
Prince Edward Island =) ecbomre sy, 2.Cnni2 Sek - - - - 
Nova Scotia Ze cr Onmeol AB ee On Minow toes 22 22 ot6 - 
New Brunswick Qik hoe 4 Sage eo APS - 15 St ruaaihitay Breech 
Quebec 1 Oo 11 Oem 6 ge ae Po ah AR | Pepe! 2. Suaretein Need 
Ontario Tiles “aGipbaces LAAMET.O Sh euss6 2.4 2 A dues thn 
Manitoba cS RMR Reh) Get (Roy a ee PE ae 25 2D. naslino3.0 
Saskatchewan Ot? Ph i i 2.0) ics: . (SOS 2.0 + 12.0 - 
Alberta 24. 3,0. V4'0 Ait ee aa 3.8 A Quen 2 Gin, vO 
British Columbia 13. 08-708 O70. 90.65 al Samos 0.6 0.34) ,O.6aen002 
Multi-Province Bi 1e/ eee oO Ho. 34 - - - - - - 
Federal Jurisdiction eo 2Aoee.c SS OW OE a Zee. i el 
Public Sector 1 herhGei shy 1.38 24 ¢'2An 2a ass Ce iene Tee 
Private Sector 1:34 1.37026 22 25. 23rs7 2.8 24rRSo 25 
Consumer Price Index 1.606. 0.98) 1.7 Om 2 16" .228 24 PRs 2.3: Met) a 


Data for the current month are preliminary. 
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Employer Union Number of employees Settlement 
month | 

Government of Canada various unions 62,750 April 00 

eGovernment of Quebec various unions 4,220 April 00 

eNortel (Que.) Communication Workers 3,000 April 00 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 

eGovernment of Canada 

eCanada Customs and 
Revenue Agency 


Cape Breton Development Corp. 


«Government of Nova Scotia 
eSydney Steel 

eNew Brunswick Power Corp. 
eGovernment of Quebec 
eSTCUM (Montreal Transit) 
City of Toronto 

eCity of Toronto 

eOntario Provincial Police 
eLiquor Control Board of Ontario 
eGovernment of Manitoba 

eCity of Winnipeg 

«Manitoba Hydro-Electric Board 
«Government of Saskatchewan 


Provincial Health Authorities of Alberta 


°B.C. Ferry Corp. 


Private Sector 

eAir Canada 
ePurolator Courier 
eUnited Parcel Service 
eNoranda (N.B.) 
eINCO (Ont.) 


eLakehead Terminal Elevators Assn. 
¢Greater Vancouver Hotel Empls' Assn. 


*Finning (B.C. & Y.T.) 
*Forest Industrial Relations (B.C.) 


various unions 


PSAC and PIPS 
Mineworkers (UMWA) 
CUPE 

Steelworkers 

IBEW 

various unions 

CNTU 

CUPE (inside workers) 
Firefighters 

OPPA 

Ont. Liquor Board Empls. 
M.G.E.U. 

CUPE 

IBEW 

Sask. Teachers’ Fed. 
various unions 

B.C. Ferry & Marine Workers 


Pilots 

Teamsters 

Teamsters 

Steelworkers 

Steelworkers 

Steelworkers 

Hotel & Restaurant Empls. 
Machinists 

Ind. Wood & Allied Workers 


Number of 
employees 


80,380 


32,640 
1,200 
1,160 

600 
1,250 

13,900 
2,010 

21,000 
3,000 
4,840 
4,400 

13,520 
5,100 
2,300 

12,000 

17,160 
4,360 


Expiry 


Status’ month 


B/CO/TENT Sept.97/Sept.00 


(1st) 
Dec. 98 
Oct. 99 
Oct. 99 
Sept. 99 
June 98 
Jan. 00 
various 
various 
Dec. 99 
Mar. 00 
Mar. 00 
Dec. 99 
May 00 
Dec. 99 
Mar. 00 
Oct. 98 


TENT 
ARB — 


Apr. 00 
Dec. 99 
Feb. 00 
Feb. 00 
May 00 
Jan. 00 
Feb. 00 
Apr. 00 
June 00 


Status” : 


ARB arbitration 
B bargaining 


mediation 


mediation after work stoppage 


PMB post-mediation bargaining 
TENT tentative agreement 


B/WS bargaining after work stoppage 
CO conciliation 


post-arbitration bargaining WS 
post-conciliation bargaining 


work stoppage 
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UPCOMING KEY NEGOTIATIONS 


Employer Union 


eGovernment of Nova Scotia 


eGovernment of New Brunswick Nurses Union 


«Government of N.W.T. PSAC 
eLaurentienne Bank OPEIU 
eBombardier De Havilland CAW 
eCabano.Kingsway Transport Teamsters 
eLoblaws Supermarkets U.F.C.W. 


ePipe Line Contractors’ Association 


ere 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
inallindustries and jurisdictions across Canada. The Directorate monitors 
1,220such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 
per cent of non-agricultural paid employment. 


N.S. Govt. Empls. Union 


various unions 


Number of employees — Expiry month 
5,700 Mar. 00 

5,200 June 00 

4,000 Mar. 00 

1,510 Dec. 99 

3,400 June 00 

900 June 00 

9,400 June 00 

5,100 Apr. 00 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 
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Major collective bargaining settlements reached. 
in April 2000 provided base-rate wage increases 
averaging 2.1 per cent annually over the 
contract-term, down from 2.5 percent in the 
previous month, and marginally below the 
2.2 per cent average for 1999 as a whole. 


The April 2000 results are based onareview of 16 
settlements reached in theperiod, witha coverage 
of 76,150 employees. A singleagreement between 
the Government of Canada and the Program and 
Administration Services Group covering 61,580 
employees (81% of total employee coverage) had 
a sizeable impact on the aggregate wage data in 
a month with few settlements. This agreement 
provided employees with an average annual wage 
increase of 2.0 per cent. 


When the parties to the April 2000 settlements 
previously negotiated (with contract durations 
averaging 25.2 months), the resulting wage 
adjustments averaged 2.2 per cent, compared to 
the 2.1 per cent in their current round of 
settlements. 


In a month with few settlements, private sector 
wage increases continued to be higher than those 
in the public sector. Private-sector wage 
adjustments for 3,220 employees in only 
4 settlements averaged 3.2 percent, up from 
2.8 per centin theprevious month, and the average 
of 2.6 per cent for 1999. In the public sector, 
wage increases for 72,930 employees in 
12 agreements averaged 2.0 per cent, down from 
2.5 per centin the previous month, but marginally 
above last year’s average of 1.9 per cent. 


On a _regional/jurisdictional basis, the largest 
concentration of employees was in the Federal 
jurisdiction with 65,400 employees (85.9% of 
total) in 4 agreements obtaining wage increases 
averaging 2.0 per cent; in the Prairie provinces 
(Alberta) a single agreement provided 530 
employees with a wage gain of 4.0 per cent; In 
Quebec, 4 agreements provided 5,630 employees 
with wage increases of 2.6 per cent; in Ontario 6 
settlements covering 4,080 employees averaged 
2.4 per cent and in Atlantic Canada 
(Newfoundland) 510 employees in a single 
agreement obtained a wage increase averaging 
2.3 per cent. There were no major settlements in 
B.C: 


Q 


to rer 


1s 


? 
ie 
wat 
a 
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Canada 
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On an industry basis, the largest proportion of 
employees was in public administration. In this 
industry group, 7 agreements provided 67,270 
employees (88.3% of total number of employees) 
with wage increases averaging 2.0 per cent; this 
sector also includes the sizeable Government of 
Canada settlement.In manufacturing, 4 agreements 
provided 3,220 employees with wage gains 
averaging 3.2 percent. Wage increases ranged from 
2.1 per cent at Kellogg Canada Inc. to a high of 3.2 
percentat Lear Corporation in Oakville, Ontario. In 
the services sector, 4 agreements provided 5,150 
employees with wage gains averaging 2.3 per cent 
and a single agreement in the utilities sector 
(Newfoundland and Labrador Hydro) provided 510 
workers with an average annual increase of 2.3 per 
cent. There were no major settlements in primary 
industries, construction or trade. 


There was no major settlement with a wage freeze or 
cut in the month of April. The vast majority of 
workers (94.6% of all employees) received wage 
increases in the 2.0 to 2.9 per cent range (including 
the Governmentof Canada public-sector settlements 
(see page 3)). Approximately 2.2% of employees 
received increases below the 2.0 per cent level and 
3.1 per cent of employees received increases of 3.0 
per cent and above. Wage increases in April 
settlements ranged from a low of 1.5 per cent in 2 
public-sector agreements (Govt. of Canada and 
also a Quebec college teachers settlement), to a 
high of 4.0 per cent in an Alberta education-sector 
agreement. 


The distribution of settlements and employees by 
region/jurisdiction is shown in the table below and 
the accompanying chart. 


Agreements Employees 


Atlantic provinces 1 510 
Quebec 4 5,630 
Ontario 6 4,080 
Prairie provinces 1 530 
Federal 4 65,400 


Base rate percentage adjustments from major settlements, 
by industry 
BB sprit 2000 


YEAR-TO-DATE 
2000 


Primary Transp. & Trade & 
Industries Manat. Se Utilities Finance 


Percentage distribution of employees from major settlements, 
by size of base rate adjustments 


BB Pri 2000 


YEAR-TO-DATE 
2000 


1.0-1.9 2.0-29  3.0-3.9 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Prairies (0.7%) 
Ontario (5.4%) 


Quebec (7.4%) 


ae OE EESIOMEL 


Federal (85.8%) 


MAJOR SETTLEMENTS REACHED IN APRIL 


Industry and No. of 


Employer empls. 


Manufacturing ( 4 agreements) 3,220 
Cuddy Food Products, plant & maintenance empl., London, Ont. 800 
Kellogg Canada Inc., plant & maintenance empl., London, Ont. 560 
Lear Corporation, plant & maintenance empl., Oakville, Ont. 560 
Northern Telecom Canada Limited (Nortel), 

hourly rated employees, Montreal, Que. 1,300 


Transportation, Communication 

and Other Utilities (1 agreement) 
Newfoundland and Labrador Hydro, 

plant & maintenance empl., province-wide, Nfld. 


Community, Business & 

Personal Services (4 agreements) 5,150 
Comité patronal de négociation des colleges, 

educational services, province-wide, Que. 1,020 
Comité patronal de négociation secteur santé et services sociaux, 
technical employees, province-wide, Que. 2,670 
Halton Catholic District School Board, 

elementary teachers, Burlington, Ont. 930 
The Board of Governors of Mount Royal College, 
instructors/tutors/lecturers, Calgary, Alta. 530 


Public Administration (7 agreements) 67,270 
City of London, inside employees, London, Ont. 670 
Communications Security Establishment.DND, 

administrative services employees, Ottawa, Ont. 550 
Government of Canada, administrative & 

support employees, Canada-Wide 61,580 
Government of Canada, scientific & 

other professionals, Canada-Wide 2,500 
Government of Canada, ship maintenance, Halifax, N.S. 770 
The Construction Commission of Quebec, office and 

clerical employees, province-wide, Que. 640 
Waterloo Regional Police Services Board, 

police officers, Waterloo, Ont. 560 


Agreements with COLA (2 agreements) 1,860 
Agreements without COLA (14 agreements) 74,290 
All agreements (16 agreements) 76,150 
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Average annual First year Duration 
percentage adj. adjustment (months) 


(coal ap a\ 
3.2 


2.0 : 01/06/05 
2.1 ; 16/04/03 
29/03/03 


28/02/04 


31/03/02 


30/06/02 


30/06/02 


31/08/02 


30/06/01 


31/12/02 


09/02/01 


20/06/00 


30/09/00 
31/12/00 


31/12/00 


31/12/01 


ees 


* Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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WAGE ADJUSTMENT FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustment in base rates) 


WOOT P1996) 1999 ie doo 2000 Year to 2000 
1  Date* Feb Mar Apr 


_— 
Ine) 
Se) 
> 


All Industries/Jurisdictions 
Average Annual Adjustment 15 1.7 2.2 1:5vte 2A 2329 2.3 2.3 PL A ey a 


Non-COLA 14.2746 | 20 54 2S cadiere ss 24 Paes Pacey eB ry bre i) 
COLA POMN2]6 . “SS D:D arQrengD 22 23 DD umn DewwAe4 
First Year Increase 14) et opeD V2 i 21 eed. Oe pe8 1.9 1.9 4D walt Damn eO 
Non-COLA 10) SCOTS Alek Ape eclis wletiatee 0 1.9 1.9 ne: Meee EA ED, 
COLA let. | peal) ore BOs Qamede? 24 2.4 25 fee ars 
Industries 
Primary Industries (ee ea ay SSS hy Co tier. - - - : - 
Manufacturing 25. aoe eso 10° 2:5 Sic. 1403 24 Pas, oe ae = ar 4 
Construction TOeme4 pee 230) 5. a - 3.9 3.9 3.9 - - 
Transp. & Communication TG 8d. 7 2:4 2 Osher a. Oat 2.6 2.6 RTL Nem aes 
Trade-Finance DYreT.5 ado oo. OM, 9 eden M68 Pr Ns 2.0 2.0 ree - 
Services mOgia.4 > 18 Uh Ge Nr Aha er | a2 aed PAP say « abl, Psst’ 
Public Administration coe P22 Ae ROR eee ee Zo Fae PAP No aR ae WAG 


Jurisdictions 


Newfoundland Ate F383 AS 4-60) 24067, 22 - 2.4 2.4 = 2 Ae oes 
Prince Edward Island Ei ig ee ae f Pace E Pas =D - - - - - 
Nova Scotia 2:02.97 234 AVE ARO) GIs), aS 2e2 2 1.6 - - 
New Brunswick One ers 2 4 eh 1G 3.8 - 5 15 4.390059 - 
Quebec 1 e046 WA Om Oneal 20 7a 2202 Sea e6 
Ontario 6 ie Mirae Fa oe a 14,07.6 “ot 106 25 25 2 5s baOww24 
Manitoba 1.1 qe ALIS AS nat ae 8 wie? leave Aes: aS 2.5 2 a3 0 - 
Saskatchewan O:Siea On e212 2.6 flat Bao. OmmLLO 2.0 2.0 2.0 - - 
Alberta Pe SO iO ASS Cee OOOO 3.8 3.8 Pxey ONO ZN) 
British Columbia 1310.8 searo O Siete 1s. 0.8 0.6 0.6 OG. Ose - 
Multi-Province SOM 47 28 ADA - - - - - - - 
Federal Jurisdiction 1cSamee st 2.8 21) ee Sle. ee Papi oat 22.6 eel 2.0 
Public Sector ea 1.6 1.9 fiesta ZS PAG 22552: 5eaneO 
Private Sector LOM Cane O Peal Paley Yas) Sty 2.7 2.8 COMERS Crore 


Consumer Price Index TOen09 11.7 O08 A642 2502.4 Pa 25 Oh, la 


*January to April data 


Data for the current month are preliminary. 
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MOST RECENT SETTLEMENTS 


Employer Union 


«Government of Canada PSAC 

«Government of Quebec CPS 

*New Brunswick Power Corp. IBEW 

*Noranda (N.B.) Steelworkers 

*INCO (Ont.) Steelworkers 

*City of Toronto CUPE (inside workers) 


*City of Winnipeg CUPE 
*Provincial Health Authorities of Alberta AUPE 
*Finning (B.C. & Y.T.) Machinists 


CURRENT KEY NEGOTIATIONS 


Employer 


Publi or 
*Government of Canada 
«Canada Customs and 

Revenue Agency 
*Canadian Food Inspection Agency 
«Cape Breton Development Corp. 
eGovernment of Nova Scotia 
*Government of Nova Scotia 
«Government of New Brunswick 
*Sydney Steel 
«Government of Quebec 
*STCUM (Montreal Transit) 
*City of Toronto 
*Ontario Provincial Police 
*Liquor Control Board of Ontario Ont. Liquor Board Empls. 
«Government of Manitoba MGEU 
*Manitoba Hydro-Electric Board IBEW 
*Government of Saskatchewan Sask. Teachers’ Fed. 
*Provincial Health Authorities of Alberta various unions 
*B.C. Ferry Corp. B.C. Ferry & Marine Workers 


Union 


various unions 


PSAC and PIPS 
PSAC & PIPS 
Mineworkers (UMWA) 
CUPE 

N.S. Govt. Empls. Union 
Nurses Union 
Steelworkers 

various unions 
CNTU 

Firefighters 

OPPA 


Priv ector 

*Air Canada Pilots 

*Purolator Courier Teamsters 

*United Parcel Service Teamsters 

*Bombardier De Havilland CAW 

*Loblaws Supermarkets UFCW 

*Lakehead Terminal Elevators Assn. Steelworkers 

*Greater Vancouver Hotel Empls' Assn. Hotel & Restaurant Empls. 
*Forest Industrial Relations (B.C.) Ind. Wood & Allied Workers 


Status* : 


ARB _ arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


mediation 


mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 


14,350 
3,490 
1,250 

750 
3,300 

21,000 
5,250 

10,100 

800 


Number of 
employees 


109,700 


38,640 
3,700 
1,200 
1,160 
5,700 
5,200 

600 

10,250 
2,010 
3,000 
4,840 
4,400 

13,520 
2,300 

12,000 
7,060 
4,360 


2,100 
8,000 
2,800 
3,400 
9,400 
700 
2,060 
22,500 


Number of employees 


DMDNDDODWDD wD 
O 2) 
O 
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June 2000 3 


Settlement 
month 


May 00 
May 00 
May 00 
May 00 
May 00 
May 00 
May 00 
May 00 
May 00 


Expiry 
month 


Sept.97/Sept.00 


(1st) 
Dec.99/Sep.00 
Dec. 98 

Oct. 99 

Mar. 00 

June 00 

Oct. 99 

June 98/Dec.99 
Jan. 00 
various 

Dec. 99 

Mar. 00 

Mar. 00 

May 00 

Dec. 99 

Mar. 00 

Oct. 98 


Apr. 00 
Dec. 99 
Feb. 00 
June 00 
June 00 
Jan. 00 
Feb. 00 
June 00 


PMB post-mediation bargaining 
TENT tentative agreement 


WS 


work stoppage 
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UPCOMING KEY NEGOTIATIONS 


ae Line Contractors’ Association 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Eamings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in allindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 
per cent of non-agricultural paid employment. 


For more information contact: 


Client Services at 1-800-567-6866 
orin the Ottawa-Hull region (819) 997-3117 
or 
E-mail: wid-imt@hrdc-drhc.gc.ca 


Employer Union Number of employees Expiry month 
«Government of N.W.T. PSAC 4,000 Mar. 00 
*Laurentienne Bank OPEIU 1,510 Dec. 99 
*Cabano.Kingsway Transport Teamsters 900 June 00 
*CAE Electronics CEP 750 June 00 
«Falconbridge CAW 1,430 July 00 
various unions 5,100 Apr. 00 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 


. average is obtained by weighting individual settlements by the number of 


employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated ata projected 2.0 percentinflation 
rate. 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 2000. All rights reserved. No part of this publication may be reproduced, stored in 
a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written 


permission of the Minister of Labour. 
ISSN 1186-6640 Catalogue No. L12-20-1E 
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Perspective on base rate percentage adjustments from major settlements 


Base rate percentage ad adjustments from major settlements, _ 
by public / private sectors 


PUBLIC SECTOR 


PRIVATE SECTOR 


EEE ELLE EEE ELIE IEEE TEED SSI SCL ODS OEE EET TE EEE ELE TEN EOCENE ETE SEE SESE 


Base rate Somoniees adjustments from major settlements, 
by region / jurisdiction 


may 2000 


YEAR-TO-DATE 
2000 
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Wage Data for May 2000 


Major collective bargaining settlements reached 
in May 2000 provided base-rate wage increases 
averaging 2.7 per cent annually over the 
contract-term, up from the 2.1 per cent average 
for April, and the 2.2 per centaverage for 1999 as 
awhole. Base-rate wage increases for settlements 
reached this year to date (January to May 2000 
inclusively) averaged 2.4 per cent. 


The May 2000 results are based on a review of 32 
settlements reached in the period, with a coverage 
of 82,130 employees. These results were 
significantly influenced by three City of Toronto 
settlements providing 18,400 municipal 
employees with wage increases averaging 2.5 
percent and by three Alberta public-sector health 
agreements covering 10,100 nurses and non- 
medical employees, with above-average wage 
gains of 7.2 per cent collectively. 


The Alberta health-sector agreements exerted 
upward pressure on May’s aggregate figure. 
Excluding these three settlements, the remaining 
29 agreements had wage increases averaging 
2.0 per cent. 


When the parties to the May 2000 settlements 
previously negotiated (with contract durations 
averaging 34 months), the resulting wage 
adjustments averaged 2.1 per cent, compared to 
the 2.7 per cent in their current round of 
settlements. 


Private-sector wage adjustments for 
12,890 employees in 10 settlements averaged 
2.0 per cent, down from 3.4 percent in the 
previous month, and the average of 2.6 per cent 
for 1999. Inthe public sector, wage increases for 
69,240 employees in 22 agreements averaged 
2.8 per cent, up from 2.0 per cent in the previous 
month, and last year’s average of 1.9 per cent. 


On a_ regional/jurisdictional basis, the largest 
concentration of employees was in Ontario, with 
35,340 workers (43% of total) in 15 agreements 
obtaining wage increases averaging 2.2 per 
cent. The largest average wage increase was in 
the Prairie provinces at 5.2 percent. All remaining 
regions/jurisdictions recorded increases below 
the national average. In descending order of 
magnitude they were: Quebec at 2.1 percent; the 
Federal jurisdiction at2.0 percent; Atlantic Canada 
at 1.7 per cent and B.C. at 0.7 per cent. 


Canada 
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On an industry basis, the largest proportion of 
employees was in public administration; this 
industry group contained 7 agreements providing 
40,410 employees (49.2% of total number of 
employees) with wage increases averaging 2.2 per 
cent. The largest increase was in the services sector; 
14 agreements provided 27,760 employees with 
wage gains averaging 3.6 per cent. In 
manufacturing, 6 agreements provided 4,100 
employees with wage gains averaging 2.7 per cent. 
In trade, 2 agreements provided 1,870 employees 
with wage gains averaging 2.3 per cent and in 
transportation a single agreement provided 3,820 
employees (Canadian Airlines) with an average 
annual increase of 2.1 per cent. The lowest average 
wage adjustments were 1n primary industries with 
2 agreements providing 4,170 employees with wage 
adjustments averaging 1.2 per cent. There were no 
major settlements in construction. 


The majority of workers (65.4% of all employees) 
received wage increases in the 2.0 to 2.9 per cent 
range. Approximately 20.5% of employees received 
increases below the 2.0 per cent level and just 
slightly over 14 per cent of employees received 
increases of 3.0 percent or more. Wage increases in 
May settlements ranged from alow of 0.1 per cent 
for 1,120 teachers with the Thames Valley District 
School Board, to a high of 8.2 per cent for 6,500 
employees in one of the three Alberta health-sector 
agreements. 


The distribution of setthkements and employees by 
region/jurisdiction is shown in the table below and 
the accompanying chart. 


Agreements Employees 
Atlantic provinces 1 750 
Quebec 5 6,030 
Ontario iS 35,340 
Prairie provinces 5 16,420 
B.C. 3 4,620 
Multi-province 1 800 
Federal 2 18,170 


July 2000 


Base rate percentage adjustments from major settlements, 
by industry 
(7 may 2000 


YEAR-TO-DATE 
2000 


Primary 
Industries 


Transp. & Trade & Services Public 
Utilities Finance Admin. 


ee 


Manuf. 


Percentage distribution of employees from major settlements, 
by size of base rate adjustments 


— may 2000 


YEAR-TO-DATE 
2000 


>0-0.9 0-120 ee 20-219 eS: 0-3:9 


Percentage distribution of employees in major settlements, 
by region/urisdiction 


B.C. (5.6%) 


Federal (22.1%) 
Prairies (20.0%) 


Multi-prov. (1.0%) 
Atlantic (0.9%) 


Quebec (7.3%) 


Ontario (43.0%) 


MAJOR SETTLEMENTS REACHED IN MAY 


Industry and No. of 


Employer empls. 
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Average annual First year Duration 
percentage adj. adjustment (months) 


Primary Industries (2 agreements) 4,170 
Inco Limited, smelting and refinery employees, Sudbury and 

Port Colborne, Ont. 3,420 
Noranda Mining & Exploration Inc. (Brunswick Mining Division), 

mine employees, Gloucester County, N.B. 750 


Manufacturing (6 agreements) 4,100 
C.S. Brooks Canada Inc., production employees, Magog, Que. 740 
Cadbury Chocolate Canada Inc., 

production employees, Toronto, Ont. 550 
Denim Swift (a subsidiary of Dominion Textile Inc.), 

production employees, Drummondville, Que. 740 
Kruger inc., plant and maintenance empls., Trois-Rivieres, Que. 550 
Mackie Automotive Systems, production, Whitby, Ont. 720 
TRW Canada Limited, Linkage & Suspension Division, 

plant and maintenance employees, St. Catharines, Ont. 800 


Transportation, Communication 

and Other Utilities (1 agreement) 3,820 
Canadian Airlines International Ltd., passenger agents and 

customer service employees, System-wide 3,820 


Trade-Finance (2 agreements) 1,870 
Finning (Canada), Division of Finning International Ltd., 

service and maintenance employees, B.C. & Y.T. 800 
Manitoba Public Insurance Corporation, office and 

clerical employees, province-wide, Man. 1,070 


Community, Business & 

Personal Services (14 agreements) 27,760 
Board of School Trustees School District No. 68, 

office and clerical employees, Nanaimo, B.C. 650 
Board of School Trustees of School District No. 61, 

office and clerical employees, Victoria, B.C. 920 
Capital Health Authority (University of Alberta Hospital), 

non-medical employees, Edmonton, Alta. 2,000 
City of Toronto, part-time service employees, Toronto, Ont. 1,600 
Comité patronal de négociation secteur santé et services sociaux, 
health and social care professionals, province-wide, Que. 3,490 
Halton District School Board, elementary teachers, 

Burlington, Ont. 1,430 
Post-Secondary Employers’ Association, 

support employees, province-wide, B.C. 3,050 
Provincial Health Authorities of Alberta (long-term care), 

nursing assistants, Edmonton, Alta. 1,600 


Expiry 
date 
dd/mm/yy 


42 


24 


24 
36 


48 


12 


36 


27 


31/05/03 


28/02/03 


15/02/04 


30/11/02 


16/02/03 


30/04/04 


25/05/03 


30/04/03 


27/03/04 


14/04/03 


21/09/02 


31/12/01 


31/12/01 


31/03/02 
31/12/01 


30/06/02 


31/08/01 


31/03/01 


30/06/02 


continued on next page 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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MAJOR SETTLEMENTS REACHED IN MAY 


Industry and 
Employer 


No. of 


empls. 


Average annual First year Duration 
percentage adj. adjustment (months) 


Provincial Health Authorities of Alberta, 

nursing assistants, province-wide, Alta. 

Queen’s University, professors & librarians, Kingston, Ont. 
Thames Valley District School Board, 

educational services, London, Ont. 

Thames Valley District School Board, 

occasional teachers, London, Ont. 

University of Ottawa, teaching assistants, Ottawa, Ont. 
York Catholic District School Board, 

elementary and secondary teachers, Aurora, Ont. 


Public Administration (7 agreements) 

City of Toronto, part-time employees, Toronto, Ont. 

City of Toronto, inside employees, Toronto, Ont. 

City of Toronto, recreational employees, Toronto, Ont. 

City of Winnipeg, inside & outside employees, Winnipeg, Man. 
Government of Canada, 

general service employees (firefighters), Canada-Wide 
Montreal Urban Community, 

school crossing guards, Montreal, Que. 

Ontario Property Assessment Corporation, 

administrative and support employees, province-wide, Ont. 


Agreements with COLA (5 agreements) 
Agreements without COLA (27 agreements) 
All agreements (32 agreements) 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


31/03/02 
30/04/02 


31/12/01 


31/08/02 
31/08/02 


31/08/01 


31/12/01 
31/12/01 
31/12/01 
25/12/02 
04/08/00 
14/08/02 


31/12/02 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary Industries 
Manufacturing 
Construction 
Transp., Comm. & Util. 
Trade-Finance 
Services 
Public Administration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


*January to May data 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1997 1998 1999 1999 2000 Year to 
1 Date” 


2.3 2.4 
2.4 2.4 
2.2 ae 


2.0 
9 
2.4 


1.2 
2.6 
3.9 
2.6 
eal 
2.3 
2.3 


24 
2.2 
1.6 
2.3 
2.4 
2.2 
2.0 
49 
0.6 
1.8 
2A 


2.3 
2.6 


20 


Data for the current month are preliminary. 


THE WAGE SETTLEMENTS BULLETIN 


July 2000 


MOST RECENT SETTLEMENTS 


Employer 


*STCUM (Montreal Transit) 
eBombardier De Havilland 
eLaurentian Bank 
eCabano.Kingsway Transport 
eCAE Electronics 


CNTU 
CAW 
OPEIU 
Teamsters 
CEP 


Provincial Health Authorities of Alberta various unions 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 
eGovernment of Canada 
eCanada Customs and 

Revenue Agency 
eCanadian Food Inspection Agency 
eCape Breton Development Corp. 
eGovernment of Nova Scotia 
eGovernment of Nova Scotia 
eGovernment of New Brunswick 
eSydney Steel 
eGovernment of Quebec 
eCity of Toronto 
eOntario Provincial Police 
eLiquor Control Board of Ontario 
eGovernment of Manitoba 
eManitoba Hydro-Electric Board 
eGovernment of Saskatchewan 
°B.C. Ferry Corp. 


Private Sector 

eAir Canada 

ePurolator Courier 

eUnited Parcel Service 

eLoblaws Supermarkets 
Falconbridge 

eLakehead Terminal Elevators Assn. 


«Greater Vancouver Hotel Empls' Assn. 


¢Forest Industrial Relations (B.C.) 


Union 


various unions 


PSAC and PIPS 

PSAC & PIPS 
Mineworkers (UMWA) 
CUPE 

N.S. Govt. Empls. Union 
Nurses Union 
Steelworkers 

various unions 
Firefighters 

OPPA 

Ont. Liquor Board Empls. 
MGEU 

IBEW 

Sask. Teachers’ Fed. 
B.C. Ferry & Marine Workers 


Pilots 

Teamsters 

Teamsters 

UFCW 

CAW 

Steelworkers 

Hotel & Restaurant Empls. 
Ind. Wood & Allied Workers 


Status* : 


Number of employees 


Settlement 
month 


2,010 
3,400 
1,510 
900 
750 
7,060 


Number of 
employees 


122,050 


38,640 
4,330 
1,200 
1,160 
5,700 
5,200 

600 
9,030 
3,000 
4,840 
4,400 

13,520 
2,300 

12,000 
4,360 


2,100 
8,000 
2,800 
9,400 
1,430 
700 
2,060 
22,500 


Status* 


June 00 
June 00 
June 99 
May 00 
June 00 
June 00 


Expiry 
month 


Sept.97/Sept.00 


(1st) 
Dec.99/Sep.00 
Dec. 98 

Oct. 99 

Mar. 00 

June 00 

Oct. 99 

June 98/Dec.99 
various 

Dec. 99 

Mar. 00 

Mar. 00 

May 00 

Dec. 99 

Oct. 98 


Apr. 00 
Dec. 99 
Feb. 00 
June 00 
July 00 
Jan. 00 
Feb. 00 
June 00 


ARB arbitration 

B bargaining 

BWWS bargaining after work stoppage 
CO conciliation 


mediation 

mediation after work stoppage 
post-arbitration bargaining WS 
post-conciliation bargaining 


PMB post-mediation bargaining 
TENT tentative agreement 


work stoppage 


UPCOMING KEY NEGOTIATIONS 


Employer Union 
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Number of employees 


Expiry month 


eGovernment of N.W.T. PSAC 
ePipe Line Contractors' Association 
eNAV CANADA 

eEntourage Technology Solutions 
eMotor Coach Industries (Man.) 


Council of Marine Carriers (2 agts.) 


IBEW 
CEPR 
Macninists 


various unions 


Merchant Service Guild 


4,000 
5,100 

950 
1,400 
1,620 
1,150 


Mar. 00 
Apr. 00 
Aug. 00 
Aug. 00 
Aug. 00 
Aug. 00 


& Longshoremen 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
inthis bulletin is produced by the Workplace Information Directorate. Data 
forthe Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in allindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 
per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


For more information contact: 


Client Services at 1-800-567-6866 


orinthe Ottawa-Hull region (819) 997-3117 
or 
E-mail: wid-imt @ hrdc-drhc.gc.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 2000. All rights reserved. No part of this publication may be reproduced, stored in 
a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior wniten 


permission of the Minister of Labour. 
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Perspective on base rate percentage adjustments from major settlements Wage Data for the 
and the consumer price index Second Quarter 2000 


Major collective bargaining settlements reached in 
the second quarter of the year 2000 provided 
base-rate wage increases averaging 2.5 per cent 
annually over the contract-term. The second-quarter 
2000 results are based on a review of the 
76 settlements reached in the period, with acoverage 
of 235,420 employees. 


2000-II 
Quarterly average wage increases have remained 


in the 2.0 to 2.9 per cent range since the second 
quarter of 1999. The average rose to a recent high 
of 2.9 per cent in the fourth quarter of 1999 and 
decreased to 2.3 per centin the first quarter of 2000. 


The second-quarter results were significantly 
influenced by several Federal public sector 
’ agreements providing 120,090 employees’ with 
increases averaging 2.0 per cent, and by 11 Alberta 
public-sector agreements covering 25,190 
PUBLIC SECTOR bE employees, with above-average wage gains of 5.8 
per cent collectively. 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[7 PRIVATE SECTOR 

When the parties to all the second-quarter 2000 
major settlements previously negotiated (with 
contract durations averaging 29.4 months), the 
resulting wage adjustments averaged 2.2 per cent, 
compared to the 2.5 per cent in their current round 
of settlements. 


Employee coverage in the public sector was much 
larger than in the private sector. Public-sector 
wage adjustments for 203,950 employees in 
51 settlements averaged 2.5 per cent. Inthe private 
1999-III 1999-IV sector, wage increases for 31,470 employees in 
EE TE 25 agreements averaged 2.3 per cent. Wage 
Base rate percentage adjustments from major settlements, increases in public-sector settlements were slightly 
by jurisdiction higher than those in the private sector. However, by 
, excluding agreements in Alberta (with larger 
SECOND increases), the remaining public sector settlements 
QUARTER 2000 in all other jurisdictions averaged wage gains of 
only 2.0 per cent. 


[7 YEAR-TO-DATE 


On a regional/jurisdictional basis, .the largest 
concentration of employees was in the Federal 
jurisdiction (54% of total) with wage increases 
averaging 2.0 per cent. The largest average wage 
increase was in the Prairie provinces at 5.1 per cent 
(mostly due to settlements in Alberta at 5.8 per cent). 
In descending order of magnitude wage adjustments 
L in the remaining jurisdictions were: Quebec at 2.6 
B.C. PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- FEDERAL per cent; Ontario at 2.2 per cent; Atlantic Canada at 

PROV. 2.0 per cent,a single multi-province agreement at 
1.8 per cent and B.C. at 0.7 per cent. 


Le Bulletin existe également en francais. 


Canada 
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Perspective on base rate percentage adjustments from major settlements 


MAY 


Quarterly data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR 


PRIVATE SECTOR 


Base rate percentage adjustments from major settlements, 
by region / jurisdiction 


7 JUNE 2000 


YEAR-TO-DATE 
2000 


PRAIRIES ONTARIO. QUEBEC ATLANTIC FEDERAL 


June 2000 


Base-rate wage increases from major collective 
bargaining settlements reached in June 2000 
averaged 2.7 per cent, the same as the previous 
month's average,but up from the 2.1 per cent 
average for April 2000. So far in 2000, wage 
increases for the first six months have averaged 
2.4 per cent. 


The June results are based on a review of 24 
settlements covering 72,330 employees. When 
the parties to the June, 2000 settlements previously 
negotiated (with contract durations averaging 41.5 
months), the resulting wage adjustments averaged 
2.2 per cent, compared to the 2.7 per cent in their 
current round of settlements. 


There were 10 private-sector settlements with a 
relatively low coverage of 12,960 employees; 
wage increases in these settlements averaged 
2.1 per cent, the same as the previous month’s 
average but much lower than April's increase of 
3.4 per cent. Public-sector wage increases 
averaged 2.8 per cent in June 2000, the same as 
the previous month's average, but higher than 
April's figure of 2.0 per cent. There were 14 public- 
sector settlements reached in June, with a 
coverage of 59,370 employees (82.1% of all 
employees covered). The larger public-sector 
increase is due in partto ahealth-sector agreement 
in Alberta providing 6,410 para-medical 
employees with wage increases averaging 6.8 
per cent. There was also an agreement with the 
Canada Customs and Revenue Agency providing 
39,080 employees with wage gains averaging 
2.1 per cent. 


On a regional/jurisdictional basis, the majority of 
employees (59.2%) covered in June’s settlements 
were in the Federal jurisdiction (5 agreements, 
42,790 employees); wage increases here 
averaged 2.0 per cent. The largest increases 
were in Alberta at 5.0 per cent (7 agreements, 
14,560 employees). The smallest increase was 
recorded in British Columbia within a single 
agreement providing 600 employeees with wage 
gains of 0.7 per cent (B.C. Institute of Technology). 
In Ontario, 7 agreements provided 10,510 
employees with wage increases averaging 2.4 
per cent, and in Quebec, 3 agreements provided 
3,260 employees with wage gains of 2.7 per cent. 
In Prince Edward Island, a single public sector 
agreement provided 610 employees with wage 
increases averaging 2.2 per cent over three years. 


On an industry basis, the largest proportion of 
employees was in public administration; this 
industry group contained only 3 agreements but it 
provided 42,410 employees (58.6% of total number 
of employees) with wage increases averaging 2.1 
per cent. Employee coverage originated largely 
from the Canada Customs and Revenue Agency. 
The largest increase was in the services sector; 11 
agreements provided 15,950 employees with wage 
gains averaging 4.6 per cent. In manufacturing, 6 
agreements provided 7,310 employees with wage 
gains averaging 2.2 per cent. In transportation, 2 
agreements provided 2,770 employees with wage 
gains averaging 2.6 per cent. The lowest average 
wage adjustments were in the trade and finance 
sector with 2 agreements providing 3,890 
employees with wage adjustments averaging 1.5 
per cent. There were no major settlements in 
primary industries and construction. 


The majority of workers (73.6% of all employees) 
received wage increases in the 2.0 to 2.9 per cent 
range. Approximately 4.8% of employees received 
increases below the 2.0 per cent level and 21.6 per 
cent of employees received increases of 3.0 percent 
or more. Wage increases in June settlements ranged 
from a wage freeze for 1,690 employees with the 
Laurentian Bank, to a high of 6.8 per cent for 6,410 
employees with the Provincial Health Authorities 
of Alberta. 


The distribution of settlements and employees by 
region/jurisdiction is shown in the table below and 
the accompanying chart. 


Agreements Employees 
Atlantic Provinces 1 610 
Quebec 3 3,260 
Ontario 7 10,510 
Prairie Provinces 7 14,560 
B.C. 1 600 
Federal 5 42,790 
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by industry 
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YEAR-TO- 
DATE 2000 


Transp. & Trade & Public 


Utilities Finance 


Primary 
Industries 


Services 


Manuf. Constr. 


Percentage distribution of employees from major settlements, 
by size of base rate adjustments 


[77 JUNE 2000 


YEAR-TO-DATE 
2000 


5.2 
2.3 0.4 0.8 2.3 1.7 


>0-0.9 120-169," * “2:0=2:9) 85.310-3.9 4.0+ 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Prairies (20.1%) 


Ontario (14.5%) 


Federal (59.3%) 


Quebec (4.5%) 
Atlantic (0.8%) 


Admin. 
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MAJOR SETTLEMENTS REACHED IN JUNE 


Industry and No.of Average annual Firstyear Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 
dd/mm/yy 

Manufacturing (6 agreements) 7,310 ae 2:3 36 
Bombardier de Havilland Inc., office and 

clerical employees, Downsview, Ont. 600 aii 2a 36 22/06/03 
Bombardier de Havilland Inc., production, Downsview, Ont. 3,960 Pai 2.1 36 22/06/03 
CAE Electronics Ltd., plant and 

maintenance employees, St-Laurent, Que. 750 2.9 3.0 36 19/06/03 
Camoplast Inc. - Division Roski, production, Roxton Falls, Que. 500 PP aS 36 02/03/03 
John Deere Welland Works (of John Deere Limited), 

plant and maintenance employees, Ont. 630 Were or 36 30/09/04 
SCI Brockville Corp., plant and 

maintenance employees, Brockville, Ont. . 870 2.0 2.0 36 11/05/03 
Transportation, Communication 

and Other Utilities (2 agreements) 2,770 2.6 2.0 45.9 
Maritime Employers Association, longshoremen, Montréal, Que. 760 2.4 2.0 72 31/12/03 
Montreal Urban Community Transit Commission, 

mechanics, Montréal, Que. 2,010 2.7 2.0 36 09/01/03 
Trade-Finance (2 agreements) 3,890 ules 1.1 35 
Great Atlantic & Pacific Company of Canada, 

Limited (Food Basics), retail empls., Ont. 2,200 72. If 1.9 48 31/01/04 
Laurentian Bank of Canada and Laurentian Trust of Canada, 

administrative employees, Que. & Ont.. 1,690 0.0 0.0 18 30/06/01 
Community, Business & 

Personal Services (11 agreements) 15,950 4.6 4.7 28.3 
Atomic Energy of Canada Limited, engineers, Mississauga, Ont. 630 3.3 3.0 36 31/12/02 
B.C. Institute of Technology, 

instructors/tutors/lecturers, Burnaby, B.C. 600 0.7 0.0 36 30/06/01 
Board of Trustees of the Calgary Board of Education, 

building maintenance empls., Alta. 620 1.9 25 56 31/08/03 
Capital Health Authority, non-medical employees, Edmonton, Alta. 1,940 4.0 4.0 24 31/03/02 
Chinook’s Edge School Division No. 73, 

elementary and secondary teachers, Alta. 620 3.8 3.8 12 31/08/01 
Government of Prince Edward Island, office, clerical, 

bus drivers and bldg. maint. employees, province-wide, P.E.I. 610 22 2.0 36 30/06/02 
Pinkerton’s of Canada Limited, 

security guards, province-wide, Ont. 1,000 3.6 4.3 35 31/05/03 
Provincial Health Authorities of Alberta, 

para-medical professional employees, Alta. 6,410 6.8 Teal 24 31/03/02 
Red Deer Public School District No. 104, 

elementary and secondary teachers, Alta. 520 3.0 3.0 12 31/08/01 
University of Alberta, professors, Edmonton, Alta. 1,750 4.0 4.0 24 30/06/02 
University of Western Ontario, 

instructors/tutors/lecturers, London, Ont. 1,250 2.4 1.0 48 30/06/02 
Public Administration (3 agreements) 42,410 74a, 28h 16.4 
Canada Customs and Revenue Agency, administrative 

and support employees, Canada-wide 39,080 Za PATE 16 31/10/00 
Canadian Food Inspection Agency, 

scientific and other professionals, Canada-wide 630 2.0 2.0 12 30/09/00 
City of Calgary, inside employees, Calgary, Alta. 2,700 3.2 3.0 24 31/12/01 
Agreements with COLA (3 agreements) 5,190 Ps] 2.2 36.0 

Agreements without COLA (21 agreements) 67,140 ae A 3.1 22.2 

All agreements (24 agreements) 72,330 Bok 3.0 23.2 

\ baie <- eS eee, 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


“January to June data 


Data for the current month are preliminary. 
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a 
WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 
1997 1998 1998 1999 * 2000 2000 Year to 
ai homme 1 2 Apr May June Date ~ 
All Industries/Jurisdictions 
Average Annual Adjustments IRON Wile | oe 24 24 29 2507 200 Cap etia feck 2.4 
Non-COLA Nao eon eo 2.0 Cite Wee pe 25 Zu. Os aes, 2.4 
COLA ks) Ae ie eye eee Pe) Cie yerS AND wot N24 eae. 
First Year Adjustment 1.1 abe ae I) 2A eo 22.9 125 CO) ae Obs 3.0 oa 
Non-COLA Omni? ota Pee ef ee Pos TOeme2 Ouro Zul 
COLA lS /see am 2 WES Pein ies hee er eg 24 2.5 Boe ee eee 2.4 
Industries 
Primary Industries RS ie os a aay Paben | iE spe 92H? a ee ew dae - pe 
Manufacturing 2:0 eae 28 Zoe oie 45 24 28 SAPS ee 2.6 
Construction lab mee 45 e053) 6 tet - 3.9 - - - - 3.9 
Transp. & Communication TOP eel 24 23 So ee DO ere Cre COMO 2.6 
Trade-Finance 1 Ff al 9 a a Eh TO: Oe ane Zone io Sher eS 1.9 
Services One eats Ze) eae BELMONT 20) 3.650 4:6 2.4 
Public Administration 1.3 is) ge 3 at 2s eee: Pa LEO RPM acl Ds pea 
Jurisdictions 
Newfoundland BE Aes | PIES rll ls 1 Gasme 2 - 2A. 23 2.3 - - 2.4 
Prince Edward Island Wks lines, 2.3 - 3.0 - 2.2 - Siena pe 
Nova Scotia 2:02 2 9ekse 20 A Sats Ze . . - - 2.2 
New Brunswick 0.7 125 een 2.4 16> 43,6 - jittoyy bere = “AE? - 1.6 
Quebec 1235 Ome a6 eS ae ee Ont 23° 82.6 2. Gimete Aiea eal, 2.3 
Ontario Aa i} -Omemeeel ise BS OOS 25 22 OR I: 2.4 
Manitoba ales 1 Ae PRs a oe lp ae 259 ke - 22 . P| 
Saskatchewan 0:9 SiG ame. 2 eyeeer 5? grees: 20 - - - 2.0 
Alberta 2A eS 00 sa) Ai os iO 3:3 5.0 40007-2050 4.9 
British Columbia upace l@)hs! Ts} 0.6a0 1-3.40.8 OG BO ms, ate Ot(am iy Oar, 0.6 
Multi-Province 2:8 et nee 3.4 - - 230 A8 - 1.8 . Pate: 
Federal Jurisdiction 82a co ‘Sime eee ee: Rema 2 2eeZe oO PAG SPA OP WER 21 
Public Sector ibe 16078 eno 2Ae 24° 231 Pa TE ES, PAO) eee ey Os! 2.4 
Private Sector 1.8: “Bienes 6 5s 52:4.” 93:6 PRG pane S4m ce asl a0 
Consumer Price Index 1.6 9.00 ade Gee 2.2) ° 24 2c 24 Pe Teh lA 2.5 
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( most RECENT SETTLEMENTS 


aro 


Employer Union Number of employees Settlement 
month 
eUnited Parcel Service Teamsters 2,800 Aug. 00 
eLoblaws Supermarkets UFCW 15,000 July 00 
eOntario Provincial Police OPPA 4,840 July 00 
eGovernment of Manitoba MGEU 12,690 July 00 
«Greater Vancouver Hotel Empls' Assn. Hotel & Restaurant Empls. 2,200 July 00 
eForest Industrial Relations (B.C.) Ind. Wood & Allied Workers 17,000 July 00 


a | y, 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 
eGovernment of Canada 
eCanada Customs and 

Revenue Agency 
eCanadian Food Inspection Agency 
Cape Breton Development Corp. 
eGovernment of Nova Scotia 
eGovernment of Nova Scotia 
eGovernment of New Brunswick 
eSydney Steel 
eGovernment of Quebec 
eCity of Toronto 
eLiquor Control Board of Ontario 
eManitoba Hydro-Electric Board 
eGovernment of Saskatchewan 
°B.C. Ferry Corp. 


Private Sector 
eAir Canada 
ePurolator Courier 
eFalconbridge 


eLakehead Terminal Elevators Assn. 


ePipe Line Contractors’ Association 


Union 


various unions 


PSAC and PIPS 

PIPS & PSAC 
Mineworkers (UMWA) 
CUPE 

N.S. Govt. Empls. Union 
Nurses Union 
Steelworkers 

various unions 
Firefighters 

Ont. Liquor Board Empls. 
IBEW 

Sask. Teachers’ Fed. 
B.C. Ferry & Marine Workers 


Pilots 


’ Teamsters 


CAW 
Steelworkers 
various unions 


Number of 
employees 


i27,090 


48,020 
4,330 
1,200 
1,160 
5,700 
5,200 

600 
9,030 
3,000 
4,400 
2,300 

12,000 
4,360 


Status* : 


ARB _arbitration 


mediation 


Expiry 


Status” month 


B/CO/TENT Sept.97/Sept.00 


(1st) / Oct. 00 
Dec.99/Sep.00 
Dec. 98 

Oct. 99 

Mar. 00 

June 00 

Oct. 99 

June 98/Dec.99 
various 

Mar. 00 

May 00 

Dec. 99 

Oct. 98 


Apr. 00 
Dec. 99 
July 00 
Jan. 00 
Apr. 00 


PMB post-mediation bargaining 


TENT tentative agreement 
work stoppage 


mediation after work stoppage 
post-arbitration bargaining WS 
post-conciliation bargaining 


B bargaining 
B/WS bargaining after work stoppage 
CO conciliation 


Be 


UPCOMING KEY NEGOTIATIONS 
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Employer Union Number of employees Expiry month 
«Government of N.W.T. PSAC 4,000 Mar. 00 
eNAV CANADA IBEW 950 Aug. 00 
eEntourage Technology Solutions GEP 1,400 Aug. 00 
eMotor Coach Industries (Man.) Machinists 1,620 Aug. 00 
eCouncil of Marine Carriers (2 agts.) Merchant Service Guild 1550 Aug. 00 


& Longshoremen 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in allindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 
per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate” which is usedin all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


ce 


For more information contact: 


Client Services at 1-800-567-6866 
or inthe Ottawa-Hull region (819) 997-3117 
or 
E-mail: wid-imt@hrdc-drhc.gc.ca 
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O Perspective on base rate percentage adjustments from major settlements Wage Data for July 2000 


Major collective bargaining settlements reached 
in July 2000 provided base-rate wage increases 
averaging 2.1 per cent annually over the 
contract-term, down from the 2.7 per cent average 
for May and June, and down fractionally from the 
2.2 per cent average for 1999 as a whole. Base- 
rate wage increases for settlements reached this 
year to date (January to July 2000 inclusively) 
averaged 2.4 per cent. 


The July 2000 results are based on a review of 23 
settlements reached in the period, with a coverage 
of 63,580 employees. These results were 
significantly influenced by two B.C. forestry 
/ settlements providing 17,000 logging and paper 
81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 | mill employees with wage increases averaging 
—————E JE STTEERRETEETERETRONEERREEEEERERERENENERNENNRNERNNENE 2.0 per cent, 8 Government of Manitoba 
Base rate percentage adjustments from major settlements, agreements providing 12,690 public employees 
by public / private sectors with wage gains averaging 2.3 per cent and by a 
eet. we Loblaws Supermarkets settlement in Ontario 
S | providing 15,000 retail employees with wage 

| increases averaging 1.3 per cent annually over 6 
years. 


Annual Data 


BM PRIVATE SECTOR 


When the parties to the July 2000 settlements 
previously negotiated (with contract durations 
averaging 38.3 months), the resulting wage 
adjustments averaged 1.4 per cent, compared to 
the 2.3 per centin their currentround of settlements 
and a current average contract duration of 45.4 
months. 


Public-sector wage adjustments for 
21,840 employees in 13 settlements averaged 
2.5 per cent, down from 2.8 per cent in the 
previous month, but up from the average of 
1.9 per centfor 1999. The Government of Ontario 
OPP settlement providing 4,840 police officers 


Base rate percentage adjustments from major settlements, 
by region / jurisdiction 


By suy 2000 | with wage increases averaging 3.3 per cent 
| exerted some upward pressure on this sector's 
fenton Me | aggregate rate. In the private sector, wage 


increases for 41,740 employees in 
10 agreements averaged 1.8 per cent, down from 
2.2 per centin the previous month, and last year’s 
average of 2.6 per cent. The relatively low rate of 
the Loblaws settlement was a major factor in this 
moderate increase recorded for July. 


Ona regional/jurisdictional basis, wage increases 
in descending order of magnitude were: Quebec 
at 2.5 per cent; the Federal jurisdiction and the 
Prairie provinces at 2.3 per cent; B.C. at 2.1 per 
ra cent and Ontario at 1.8 per cent. There were no 
Le Bulletin existe également en francais. settlements in the Atlantic provinces. 


Canada 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL 
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On an industry basis, the largest proportion of 
employees was in manufacturing, public 
administration and trade. In manufacturing, 3 
agreements provided 17,790 employees with wage 
increases averaging 2.0 per cent. The largest 
increase was in public administration; 8 agreements 
provided 16,620 employees with wage gains 
averaging 2.6 per cent. Intrade, asingle agreement 
(Loblaws) provided 15,000 employees with the 
smallest industry-division wage gains at 1.3 per 
cent. Intransportation, communication and other 
utilities, 3 agreements provided 5,000 employees 
with an average annual increase of 2.3 per cent. In 
the services sector, 8 agreements provided 9,170 
employees with wage increases averaging 2.3 per 
cent.There were no major settlements in primary 
industries and construction. 


The majority of workers (67.3% of all employees) 
received wage increases in the 2.0 to 2.9 per cent 
range; this trend has continued throughout the 
current year. Approximately 25.1% of employees 
received increases below the 2.0 per cent level and 
7.6% of employees received increases of 3.3 per 
cent. Wage increases in July settlements ranged 
from alow of 1.3 percent for 15,000retail employees 
with Loblaws Supermarkets, to a high of 3.3 percent 
for 4,840 police officers with the Ontario Provincial 
Police. 


The distribution of settlements and employees by 
region/jurisdiction is shown in the table below and 
the accompanying chart. 


Agreements Employees 
Quebec 2 2,050 
Ontario 4 21,790 
Prairie provinces 10 14,490 
B.C. 5 20,950 
Federal 2 4,300 


September 2000 


Base rate percentage adjustments from major settlements, 
by industry 


JULY 2000 


YEAR-TO- 
DATE 2000 


Trade & 
Finance 


Transp. & 
Utilities 


Primary 
Industries 


Manuf. Constr. 


Percentage distribution of employees from major settlements, 


by size of base rate adjustments 


Fy uty 2000 


Mr aga es DATE 


0-09 9 1.0-1.9 >) 20-2) 3.0-3.9 


Percentage distribution of employees in major settlements, 
by region/jurisdiction 


Federal (6.8%) 
Quebec (3.2%) 


B.C. (33.0%) 


Ontario (34.3%) 


Prairies (22.8%) 


Public 


Admin. 


4.0+ 
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MAJOR SETTLEMENTS REACHED IN JULY 


Industry and No.of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 
dd/mm/yy 


Manufacturing (3 agreements) 17,790 
Aluminerie de Bécancour inc., plant and 

maintenance employees, Bécancour, Que. 790 A 30/06/04 
Forest Industrial Relations Limited, mill employees, Coast, B.C. 12,000 : ‘ 14/06/03 
Interior Forest Labour Relations Association, 


mill employees, Southern Interior, B.C. 5,000 : ‘ : 30/06/03 


Transportation, Communication 

and Other Utilities (3 agreements) 5,000 
Canadian Airlines International Ltd., 

flight attendants, System-Wide 2,600 3 p 30/06/04 
Union Gas Limited, service and 
maintenance employees, Southwestern, Ont. 700 : ; 31/12/02 
Vidéotron ltée, administrative services employees, Montréal, Que. 1,700 : : 31/12/01 


Trade-Finance (1 agreement) 15,000 
Loblaws Supermarkets Limited, retail employees, 
province-wide, Ont. 15,000 : i 3 01/07/06 


Community, Business & 
Personal Services (8 agreements) 9,170 23 ‘ 37.3 
Board of Trustees Edmonton School District No. 7, 
custodial, Edmonton, Alta. 600 2.5 ; 24.0 31/08/02 
Board of Trustees Edmonton School District No. 7, 
office and clerical employees, Edmonton, Alta. 1,200 2.5 ; 24.0 31/08/02 
Cara Operations Ltd., hotel or restaurant employees, 
Vancouver Int'l. Airport, B.C. 800 2.6 3 52.0 31/07/04 
Comité patronal de négociation secteur santé et services sociaux, 
health service-non-professionals, province-wide, Que. 1,260 2 ; 48.0 30/06/02 
Government of Manitoba, health and social care professionals, 
province-wide, Man. 910 2.3 : 36.0 21/03/03 
Greater Vancouver Hotel Employer’s Association, 
service and maintenance employees, Vancouver, B.C. 2,200 2.4 i 40.0 30/06/03 


White Spot Limited, hotel or restaurant employees, 
Vancouver, B.C. 950 Uz : 48.0 15/01/04 
York University, office and clerical employees, Toronto, Ont. 1,250 2.0 24.0 31/07/02 


Public Administration (8 agreements) 16,620 2.6 i 36.0 
Government of Manitoba (Corrections), correctional officers, 
province-wide, Man. 920 Paso! : 36.0 21/03/03 
Government of Manitoba (Physical Sciences), scientific and 


other professionals, province-wide, Man. 1,370 23 : 36.0 


continued on next page 


21/03/03 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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MAJOR SETTLEMENTS REACHED IN JULY 


Industry and No. of 


Employer empls. 


Government of Manitoba, administrative services employees, 
province-wide, Man. 1,320 
Government of Manitoba, general tradesmen (non-construction), 
province-wide, Man. 2,570 
Government of Manitoba, office and clerical employees, 

province-wide, Man. 2,890 
Government of Manitoba, scientific and other professionals, 
province-wide, Man. 1,120 
Government of Manitoba, social science employees, 

province-wide, Man. 1,590 
Government of Ontario, police officers, province-wide, Ont. 4,840 


Agreements with COLA (1 agreement) 790 
Agreements without COLA (22 agreements) 62,790 
All agreements (23 agreements) 63,580 


Average annual First year Duration 
percentage adj. adjustment (months) 


( me 
2.3 


2.3 


2.3 


we-o 


2.3 
3.3 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


21/03/03 


21/03/03 


21/03/03 


21/03/03 


21/03/03 
31/12/02 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 


(effective average annual percentage adjustments in base rates) 
1997 1998 1999 1999 : 2000 Year to 2000 
A 3 4 at 2 Date* May June July 
All Industries/Jurisdictions 
Average Annual Adjustment WSS) ah cn MH ee age ets hi a a 5 een fai ere) ee Zils ele eee 
Non-COLA 1.4 Oma eco 25 2.1 2.2 24 25 2.0 2 Ol eu) ies 
COLA Vow oe Oo os 2.1 40 42 22.24 Spe 20° ~24 29 
First Year Increase ah 4 19 2a iat eee 3} 1.9 eF2.6 1.8 2 CaS ie 5S 
Non-COLA 1.0 Wey aes 2.1 1-62 S221 1:9552:6 ley Oi Row ee 
COLA lie Ae Ot AO 2. 1.8 3.9 4.1 Pleo ALE 2.8 2397 eA SU 
Industries 
Primary Industries 1 OM edgee.4 2.6 Oe ace eal 4 7 - - 
Manufacturing CON nna Wr oe3 23 34 43 ape aS 3.2 Slane 
Construction AGirewe a 230 Si 1.4 - 3.9 - 2.0 - - - 
Transp. & Communication wer 19 "2.4 2.3.) SO wee 2.023 2.4 Cie be Ome 
Trade-Finance ITA iitey aes: 1.0 AON Mie 2 Os nico ee Pe an SOE KS 
Services 1.0 WA eats PLE 24 24 Zee OTT, 1.8 Spree. Westen ee 
Public Administration jes! Mee e22 3:1 PRPNS e ER? 25 eeu 2.2 CPt meee O 
Jurisdictions 
Newfoundland iy 123. Pue6 1.6 2.2 - 242.3 1.6 . . - 
Prince Edward Island =) see Zt Pike, aun3.0 wen O4 27, - 24 - 
Nova Scotia Ose oO tel 2.0 hte ripe! 22 - 2e1 - - . 
New Brunswick Oe 4b 24 1.6 3.6 : biel ey ts) 2.4 25 - . 
Quebec ich 1:0) 16 15 a eteye eh PE PL 1.6 Cia ele wee 
Ontario cd VO eae 1.6 Se ee bis) MPEG! 2.0 22 2. io 
Manitoba i VaAriee 2.8 ol 28 Cae 25 ee SKS 
Saskatchewan 0.9 1Oeeeest Acie 1.8 2.0 - 2.2 - . . 
Alberta 2.47, 23'0)0 "4:0 4.2 3:3 Beeo0 3.8) 59 4.0 Tepe Dine 5 
British Columbia 153 RO Ou OlS 0.6 Tks a0.G 068-707, 0.8 Oe ae Oe eet 
Multi-Province 28 i Week. eee Alves 3.4 - - 26: -1.8 2.8 1.8 - - 
Federal Jurisdiction iiechy rah 2.8 3.1 Oo 2.3 Ze 20 2.8 200 20 ee es 
Public Sector Wad 1: Geet CAwe eso Leal 234.25 1.9 2OF 12.6 ye. 
Private Sector 1.8 1:8 2.6 24 24 36 Zonas 2.6 Dis weed 
Consumer Price Index 1:6) (O95. 127 1.6 Dei wen Zot wee 2.6 24: a2: Sa 3:0 


“January to July data 


Data for the current month are preliminary. 
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MOST RECENT SETTLEMENTS 


September 2000 


Employer Union Number of employees Settlement 
month 
eGovernment of Canada Foreign Service Officers 1,050 Aug. 00 
eLiquor Control Board of Ontario Ont. Liquor Board Empls. 4,400 Aug. 00 
ePipe Line Contractors’ Association various unions 5,100 July 00 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 
eGovernment of Canada 
«Canada Customs and 

Revenue Agency 
eCanadian Food Inspection Agency 
eCape Breton Development Corp. 
eGovernment of Nova Scotia 
eGovernment of Nova Scotia 
«Government of New Brunswick 
eSydney Steel 
eGovernment of Quebec 
eMontreal Urban Community 
eCity of Toronto 
eManitoba Hydro-Electric Board 
eGovernment of Saskatchewan 
°B.C. Ferry Corp. 


Private Sector 
eAir Canada 

°CN Rail 
ePurolator Courier 
eFalconbridge 


eLakehead Terminal Elevators Assn. 


ePipe Line Contractors’ Association 
eNAV CANADA 


Status* : 


Union 


various unions 


PSAC and PIPS 

PIPS & PSAC 

Mineworkers (UMWA) 
CUPE 

N.S. Govt. Empls. Union 
Nurses Union 
Steelworkers 

Quebec Provincial Police Association 
MUC Police Assn. 
Firefighters 

IBEW 

Sask. Teachers’ Fed. 

B.C. Ferry & Marine Workers 


Pilots 

Maintenance of way 
Teamsters 

CAW 

Steelworkers 
various unions 
IBEW 


Number of 
employees 


125,600 


48,020 
4,330 
1,200 
1,160 
5,700 
5,200 

600 
4,700 
4,510 
3,000 
2,300 

12,000 
4,360 


Status* 


Aug.99/Sept.00 


(1st) / Oct. 00 
Sep.00 
Dec. 98 
Oct. 99 
Mar. 00 
June 00 
Oct. 99 
June 98 
Dec. 98 
various 
May 00 
Dec. 99 — 
Oct. 98 


Apr. 00 
Dec. 00 
Dec. 99 
July 00 
Jan. 00 
Apr. 00 
Aug. 00 


ARB arbitration PMB 
B bargaining 
B/WS bargaining after work stoppage 


CO conciliation 


mediation 

mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 


post-mediation bargaining 
TENT tentative agreement 


WS __ work stoppage 
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UPCOMING KEY NEGOTIATIONS 


Employer Union 


eGovernment of N.W.T. PSAC 


eCouncil of Marine Carriers (2 agts.) 


Stn 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
inthis bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
inallindustries and jurisdictions across Canada. The Directorate monitors 
1,220such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 
per cent of non-agricultural paid employment. 


eCN various unions 
«CP various unions 
eEntourage Technology Solutions CEP 

eMotor Coach Industries (Man.) Machinists 


Merchant Service Guild 
& Longshoremen 


For more information contact: 


Client Services at 1-800-567-6866 
orinthe Ottawa-Hull region (819) 997-3117 
or 
E-mail: wid-imt@hrdc-drhc.gc.ca 


Number of employees —= Expiry month 
4,000 Mar. 00 

33,740 Dec. 00 

6,800 Dec. 00 

1,400 Aug. 00 

1,620 Aug. 00 

1150 Aug. 00 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 
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Perspective on base rate percentage adjustments from major settlements Wage Data for August 2000 

Major collective bargaining settlements reached 
in August 2000 provided base-rate wage increases 
averaging 2.4 per cent annually over the 
contract-term. This was up from the 2.1 per cent 
average forJuly, and the 2.2 per cent average for 
JUNE JULY AUGUST 1999 as a whole. Base-rate wage increases for 
settlements reached this year to date (January to 
August 2000 inclusively) also averaged 2.4 per 
cent. 


The August 2000 results are based on a review of 
only 11 settlements reached in the period, with a 
coverage of 20,720 employees. Last year, the 
monthly coverage on average was approximately 
68,300 employees in 31 agreements. 


Annual Data 


81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 


PUBLIC SECTOR 
When the parties to the August 2000 settlements 


BB OpRIvATe SECTOR previously negotiated (with contract durations 
averaging 32 months), the resulting wage 
adjustments averaged 1.5 per cent, compared to 
the 2.4 percent in their current round of settlements 
and a current average contract duration of 39 
months. 


Public-sector wage adjustments for 
13,240 employees in 6 settlements averaged 
2.3 per cent, down from 2.6 per cent in the 
JULY AUGUST previous month, but up from the average of 

a TEE 1.9 per cent for 1999. Inthe private sector, wage 
increases for only 7,480 employees in 
5 agreements averaged 2.7 per cent, up from 
AUGUST 2000 _ 1.8 per centin the previous month, and last year’s 
average of 2.6 per cent. 


Base rate percentage adjustments from major settlements, | 
by region / jurisdiction 


f YEAR-TO-DATE 
2000 


Ona regional/jurisdictional basis, wage increases 
in descending order of magnitude were: Ontario 
at 3.0 per cent (4 agreements); the Federal 
jurisdiction at 2.8 per cent (2 agreements) ; the 
Prairie provinces at 2.4 per cent (1 agreement); 
Quebec at 2.2 per cent (1 agreement); B.C. at 1.8 
percent (3 agreements). There were no settlements 
in the Atlantic provinces. 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL 


Le Bulletin existe également en francais. 


Canada 
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On an industry basis, the largest proportion of 
employees was in trade and finance, providing 
10,220 employees (almost half of all employees) 
with wage increases averaging 2.3 per cent. The 
largest increase was in the services sector; 2 
agreements provided 3,400 employees with wage 
gains averaging 2.9 per cent. In public 
administration, 3 agreements provided 2,940 
employees with an average annual increase of 2.5 
per cent. Inmanufacturing, 3 agreements provided 
4,160 employees with wage increases averaging 
2.3 per cent. There were no major settlements in 
primary industries, construction and 
transportation, communication and utilities. 


While the majority of settlements (6 of 11 
agreements) provided wage increases in the 2.0 to 
2.9 per cent range, the largest concentration of 
employees (40.3% of all employees) received wage 
increases in the 3.0 to 3.9 per cent range. 
Approximately 57.2% of employees received 
increases below the 3.0 per cent level (25.6% of 
employees at 1.0-1.9% and 31.6% at 2.0-2.9%) and 
only 2.5% of employees in a single agreement 
received an increase of 4.0 percent. Wage increases 
in August settlements ranged from alow of 1.5 per 
cent for 5,300 office employees with the Insurance 
Corporation of B.C., toa high of 4.0 per cent for 520 
warehouse employees with Zellers Inc. 


The distribution of settlements and employees by 
region/jurisdiction is shown in the table below and 
the accompanying chart. 


Agreements Employees 


Quebec 1 740 
Ontario 4 6,580 
Prairie provinces 1 600 
B.C. 3 8,950 
Federal 2 3,850 


Base rate percentage adjustments from major settlements, 
by industry 


Be ucust 2000 


> YEAR-TO- 
DATE 2000 


Primary Manuf. Constr. Transp. & Trade & Services Public 
Industries Utilities Finance Admin. 


Percentage distribution of employees from major settlements, 
by size of base rate adjustments 


BH sucust 2000 


YEAR-TO-DATE 
2000 


>0-0.9 1.0-1.9 2.0-2.9 | 3.0-3.9 4.0+ 


Percentage distribution of employees in major settlements, 
by region/urisdiction 


Federal (18.6%) 


Quebec (3.6%) [- ——— B.C. (43.2%) 


Ontario (31.8%) 


Prairies (2.9%) 


MAJOR SETTLEMENTS REACHED IN AUGUST 


Industry and No. of 
Employer empls. 
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Average annual First year Duration 
percentage adj. adjustment (months) 


Expiry 
date 
dd/mm/yy 


3 


Manufacturing (3 agreements) 

Conifer (Council on Northern Interior Forest . 

Employment Relations), mill employees, Northern Interior, B.C. 
Lake Erie Steel Co. Ltd. (Division of Stelco Inc.), 

production, Nanticoke, Ont. 

MTD Products Limited, production, Kitchener, Ont. 


Trade-Finance (3 agreements) 10,220 
Insurance Corporation of British Columbia, service and 

maintenance employees, province-wide, B.C. 5,300 
Liquor Control Board of Ontario, office and 

clerical employees, province-wide, Ont. 4,400 
Zellers Inc., warehouse employees, Toronto, Ont. 520 


Community, Business & 

Personal Services (2 agreements) 3,400 
Regional Health Authorities of Manitoba, health and 

social care professionals, province-wide, Man. 600 
United Parcel Service Canada Ltd., truck drivers, Canada-Wide 2,800 


Public Administration (3 agreements) 

City of Quebec, office and clerical employees, Québec, Que. 
Government of Canada, 

foreign service officers, Canada and abroad 

Vancouver Police Board, police officers, Vancouver, B.C. 


Agreements with COLA (2 agreements) 
Agreements without COLA (9 agreements) 
All agreements (11 agreements) 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


30/06/03 


31/07/04 
14/09/03 


30/06/03 


31/03/02 
31/05/03 


31/03/03 
31/07/04 


31/12/02 


30/06/01 
31/12/02 
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a 
WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 
1997 1998 1999 1999 4 2000 Year to 2000 
Zany, 4 1 2 Date * Jun Jul Aug 
All Industries/Jurisdictions 
Average Annual Adjustment (Wo ena hay a afer" 2 Agtee.o) 29 2 AUTLE 2.4 uke Werke 2.4. 
Non-COLA Vea aso TE 2-0 Camels. ete Zan 0 2.4 Cle Gel Macs 
COLA 1 Bis2:6" 93:3 2.14.0) 4.2 PRP LEELA fd) 2A teat eo 
First Year Increase I 1) 7b Wiss BS fer sar ae 2 Ut 2-0 Ze Sola Omer 
Non-COLA HWA Datel era HAS Col pee iso eel jomee-O eo SH haa my 
COLA Leet sc 126 53.00, nae 2. Oey 2.5 ZA 203 MEE 
Industries 
Primary Industries 1eU ase Lael A4N Sh orlRAS Kk) wea) Srl ee 1e2 - - - 
Manufacturing 2.300) 4 on 23 wIde 4:3 aoe 2.4 ZA MEDIO RS 
Construction 1:67 32.44 22:0 SH Orer ie - 3.9 - 38 ae 2ey. 
Transp. & Communication 16:5 8179 2.4 Coe OO Neon Paley a 260 2G ee - 
Trade-Finance 1? Mel OREO 0h Ome fr eee 210m vcd vas: 10) elcome 
Services TOM ea 171.8 22a B24 wees Cae Oi, 2.4 45) 2.4 29 
Public Administration 1eSO Pies 2:2 Si aeteee le 2.9 24 eas Zot, ec Ome 
Jurisdictions 
Newfoundland ius ERE Ra UA) Once - 24 nies 3 2.4 - - - 
Prince Edward Island asia Pare re eRe) - 2.4 2.4 2.4 - - 
Nova Scotia ZAP REO age 2) awl = sO Ere. - ca - - - 
New Brunswick OsNeS22-4 HPO sto - 1Q02 25 2.0 - - - 
Quebec 123 eeAO 2h 26 120M cOm teal BO (2s6 Pee 2h “ae ere 
Ontario Tt Peete Wi6% 3s) 1) 3.6 Ek ay Pat) 2.4 215 VANE OO 
Manitoba 114s ea 25 AS. 20m) 2228 PO ie <e. 2.4 = 6A 2s, 
Saskatchewan 0:95 iS tment linhdly edvleren bes 2.0 - 2.0 - . - 
Alberta 2:4. 63.0 440 Ay? 8323, 40:0 Sree vig pe) 4.8 - - - 
British Columbia 123° 20-82 m0e8 OO seulec aS OG NO 7, ses Oh el eee 
Multi-Province 2,0). 1Otwere 3.4 - - 2. 69eteB eo muh - 
Federal Jurisdiction 12GP P21) V2.6 SH Oa) eso 2:2cteO 2.1 2:0) 22:4 92.8 
Public Sector Tele FRG PArw2 Sires 2S 2.5 2.4 2.0) 2.68 2.3 
Private Sector We8\ 51-8 £2k6 24 2:4) 3.6 E.OmiesS 23 2.2) \Opeat 
Consumer Price Index TGP OPO! a7 Woe 2:cerc.o Bik ee 2.6 2:9 "See e.o 


“January to August data 
Data for the current month are preliminary. 


*Erratum: the year-to-date data in the previous issue of the Bulletin (January to July data in the September 
issue) were mistakenly not for that specified time period. All the data in the other columns were correct. 
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( most RECENT SETTLEMENTS 4 
Employer Union Number of employees Settlement 
month 
eGovernment of Canada IBEW 1,190 sept. 00 
eAir Canada pilots 2ri20 oct. 00 
ePurolator Courier Teamsters 8,000 sept. 00 
eLakehead Terminal Elevators Assn. Steelworkers 300 sept. 00 
eGovernment of Saskatchewan Teachers HZ 000 oct. 00 
°B.C. Ferry Corp. B.C. Ferry & Marine Workers 4,400 sept. 00 


2 47 


CURRENT KEY NEGOTIATIONS 


Number of Expiry 
Employer Union . employees Status* month 


Public Sector 
eGovernment of Canada various unions 124,410 Nov.99/Sept.00 
eCanada Customs and 

Revenue Agency PSAC and PIPS 48,020 (1st) / Oct. 00 
eCanadian Food Inspection Agency PIPS & PSAC 4,330 Sep.00 
Cape Breton Development Corp. Mineworkers (UMWA) 1,200 Dec. 98 
«Government of Nova Scotia CUPE 1,160 Oct. 99 
eGovernment of Nova Scotia N.S. Govt. Empls. Union 5,700 Mar. 00 
eGovernment of New Brunswick Nurses Union 5,200 June 00 
eSydney Steel Steelworkers 600 Oct. 99 
eGovernment of Quebec Quebec Provincial Police Association 4,700 June 98 
eMontreal Urban Community MUC Police Assn. 4,510 Dec. 98 
eCity of Toronto Firefighters 3,000 various 
eManitoba Hydro-Electric Board IBEW 2,300 May 00 
«Government of N.W.T. PSAC 4,000 Mar. 00 


Private Sector 

eCN Rail various unions 14,500 Dec. 00 
eCP Rail various unions 6,800 Dec. 00 
Falconbridge CAW 1,430 July 00 
ePipe Line Contractors’ Association various unions 4,300 Apr. 00 
eNAV CANADA IBEW 950 Aug. 00 
eEntourage Technology Solutions CEP 1,400 Aug. 00 
«Motor Coach Industries (Man.) Machinists 1,620 Aug. 00 
«Council of Marine Carriers (2 agts.) Merchant Service Guild & Longshoremen 1,150 Aug. 00 


Status* : 


ARB arbitration mediation PMB post-mediation bargaining 
B bargaining mediation after work stoppage TENT tentative agreement 
B/WS bargaining after work stoppage post-arbitration bargaining WS __ work stoppage 

CO conciliation post-conciliation bargaining 
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October 2000 


vi 


UPCOMING KEY NEGOTIATIONS 


Employer 


Union 


rat 


eAlcan (Jonquiere & Shawinigan) 
eTELUS 

°B.C. Tel 

eVIA 


“ 


various unions 
IBEW 

TWU 

various unions 


EXPLANATORYNOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in allindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 


per cent of non-agricultural paid employment. 


te 


Number of employees Expiry month 
2,950 Dec. 00 
6,000 » = Dec.00 
10,300 Dec. 00 
2,530 Dec. 00 


Base rate adjustments: The "base rate" which is usedin all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


For more information contact: 


Client Services at 


1-800-567-6866 


or inthe Ottawa-Hull region (819) 997-3117 
or 
E-mail: wid-imt@hrdc-drhc.gc.ca 
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Perspective on base rate percentage adjustments from major settlements Wage Data for Third Quarter 2000 


Major collective bargaining settlements reached 
in the third quarter of the year 2000 provided 
base-rate wage increases averaging 2.3 per cent 
annually over the contract-term. Quarterly average 
wage increases have remained in the 2.3 to 2.9 per 
cent range since the second quarter of 1999. 


1999-IV_ 2000-1 2000-II 2000-III The third-quarter 2000 results are based on a 
review of the 57 settlements reached in the period, 
with acoverage of only 130,940 employees. When 
the parties to the third-quarter 2000 settlements 
previously negotiated (with contract durations 
ee averaging 36.9 months), the resulting wage 
Annual Data aan adjustments averaged 1.5 per cent, compared to 


81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 the 2.3 per cent in their current round of 
settlements. 


Hi, eget 
"eran To 


Base rate percentage adjustments from major settlements, 


by public / private sectors The third-quarter results were influenced by several 


large sets of settlements including 8 Government 
PUBLIC SECTOR | of Manitoba agreements providing 12,690 public 
sector employees with wage gains of 2.3 per cent, 
private sector 3 B.C. forestry settlements providing 19,500 
employees with wage increases of 2.0 percent and 
a settlement between Loblaws Supermarkets in 
Ontario and 15,000 retail employees receiving an 
average annual wage increase of 1.3 per cent. 


Public-sector wage adjustments for 
71,070 employees in 37 settlements averaged 
2.7 per cent. Inthe private sector, wage increases 
for 59,870 employees in 20 agreements averaged 
1.9 per cent. Wage increases in private sector 
settlements were lower than those in the public 
2000-1! 2000-III sector. The public sector is comprised of a large 
education-sector component with wage increases 
averaging 3.1 per cent. The Loblaws settlement 
mentioned above hada large impact on restraining 


SECOND QUARTER 2000 », the private sector figure. 


Base rate percentage adjustments from major settlements, 
by indust 


On an industry basis the largest increases were in 
the services sector. Twenty-two agreements 
provided 39,560 employees with wage increases 
averaging 3.0 per cent. Twelve of these agreements 
covering 19,340 employees are education-sector 
settlements mostly in Ontario and Alberta (3.1 per 
cent average increase). In construction, 2 
agreements provided 1,300 employees with wage 
increases averaging 2.7 per cent. In public 
administration, 15 agreements provided 23,360 

a employees with wage gains averaging 2.6 per 
Primary Manuf. Constr. Transp. &- Trade & Services Public cent. The remaining industry divisions had wage 
eee Se Se POnanes hall increases below the quarterly average. In 


(7 THIRD QUARTER 2000 


Le Bulletin existe également en francais. continued on page 5 


Government 


Publications 
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Perspective on base rate percentage adjustments from major settlements 


Quarterly 
Data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR 


privaTE SECTOR 


AUGUST SEPTEMBER 


Base rate percentage adjustments from major settlements, 
by region / jurisdiction 


SEPTEMBER 
2000 


YEAR-TO-DATE 
2000 


PRAIRIES ONTARIO 


QUEBEC 


ATLANTIC FEDERAL 


Wage Data for September 2000 


Major collective bargaining settlements reached 
in September 2000 provided base-rate wage 
increases averaging 2.7 per cent annually over 
the contract-term. This was up from the 2.4 per cent 
average for August, and the 2.2 per cent average 
for 1999 asa whole. Base-rate wage increases for 
settlements reached this year to date (January to 
September 2000 inclusively) also averaged 2.4 
per cent. 


The September 2000 results are based on areview 
of only 18 settlements reached in the period, with 
a coverage of 42,480 employees. Last year, the 
monthly coverage on average was approximately 
68,300 employees in 31 agreements. 


When the parties to the September 2000 
settlements previously negotiated (with contract 
durations averaging 37 months), the resulting 
wage adjustments averaged 1.7 percent, compared 
to the 2.7 per cent in their current round of 
settlements and acurrent average contract duration 
of 39 months. 
Public-sector wage adjustments for 
33,130 employees in 15 settlements averaged 
3.0 per cent, up from 2.2 per cent inthe previous 
month, and from the average of 1.9 per cent for 
1999. In the private sector, wage increases for 
only 9,350 employees in 3 agreements averaged 
1.5 per cent, down from 2.7 percent in the 
previous month, and last year’s average of 
2.6 per cent. The Zehrs Markets settlement (1.0 
per cent increase) covering 7,600 retail employees 
comprised 81% of total private sector employee 
coverage in September. 


Ona regional/jurisdictional basis, wage increases 
in descending order of magnitude were: the 
Federal jurisdiction at 3.5 percent (2 agreements); 
Quebec at 3.1 per cent (3 agreements); the Prairie 
provinces at 3.0 per cent (3 agreements); Ontario 
at 2.5 per cent (7 agreements);and B.C. at 1.5 per 
cent (3 agreements). There were no settlements in 
the Atlantic provinces. 
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Base rate percentage adjustments from major settlements, 

by industry 
On an industry basis, the largest proportion of 
employees was in the services sector, providing SEPTEMBER 

i 2000 

24,130 employees (over half of all employees) with 
wage increases averaging 3.4 per cent. The largest 
average wage increase was in manufacturing; 2 
agreements provided 1,750 employees with wage 
gains averaging 3.6 per cent. In public 
administration, 4 agreements provided 3,800 
employees with an average annual increase of 2.6 
per cent. In transportation, communication and 
utilities, 2 agreements provided 5,200 employees 
with wage increases averaging 1.4 per cent. In trade 
and finance, a single agreement provided 7,600 
employees with wage increases averaging 1.0 per Primary Manuf. Constr, Transp-& Trade& Services Public 
cent (Zehrs Markets).There were no major Industries Utilities Finance Admin. 
settlements in primary industries and construction. 


YEAR-TO- 
DATE 2000 


Percentage distribution of employees from major settlements, 
by size of base rate adjustments 


The majority ofemployees received wage increases 
inthe 1.0to3.9 percentrange (82% of allemployees). 


Of these, 28.2% of employees received increases of SEPTEMBER 
1.0-1.9%, 24.3% of employees were at the 2.0-2.9 2000 

per cent range and 29.4 per cent at 3.0-3.9 per cent. 0 Wayne Oe 
Approximately 18% of employees received wage [= 2000 


increases of 4.0 per cent and over. Average annual 
wage increases in September settlements ranged 
from alow of 0.8 percent for 4,400 employees with 
the B.C. Ferry Corporation, to a high of 5.0 per cent 
for 1,490 secondary school personnel with the 
Waterloo District School Board. 


>0-0.9 1.0-1.9 2.0-2.9 3.0-3.9 4.0+ 


Percentage distribution of employees in major settlements, 
ill one by region/jurisdiction 
The distribution of settlements and employees by 


region/jurisdiction is shown in the table below and 


the accompanying chart. B.C. (15.0%) 


Federal (21.4%) 


Agreements Employees 


Prairies (14.0%) 


Quebec 3 2,690 
Ontario 7 18,380 Quebec (6.3%) 
Prairie provinces 3 5,950 
Bic; 3 6,360 
Federal 2 9,100 


Ontario (43.3%) 
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MAJOR SETTLEMENTS REACHED IN SEPTEMBER 


Industry and No.of Average annual First year Duration 
Employer empls. percentage adj. adjustment (months) 


Manufacturing (2 agreements) 3.6 


Prevost Car inc., plant and 
maintenance employees, Ste-Claire, Que. : : 30/06/03 
Weldwood of Canada Limited, 
Cariboo Division, mill employees, Quesnel, B.C. : i 30/06/03 


Transportation, Communication 
and Other Utilities (2 agreements) 5,200 
British Columbia Ferry Corporation, 
licensed personnel, Coast, B.C. 4,400 E 31/10/03 
Manitoba Hydro, office and clerical employees, prov.-wide, Man. 800 : ; 26/03/03 


Trade-Finance (1 agreement) 7,600 
Zehrs Markets, Division of Zehrmart Limited, 
retail employees, province-wide, Ont. 7,600 . : 01/07/06 


Community, Business & 

Personal Services (9 agreements) 24,130 
Board of Trustees of Edmonton School District No. 7, 

elementary and secondary teachers, Edmonton, Alta. 4,510 : : 31/08/01 
Board of Trustees of the Edmonton Catholic Reg. Div. No 40, 
office and clerical employees, Edmonton, Alta. 640 ; : 31/12/01 
Durham District School Board, elementary teachers, Whitby, Ont. 2,530 : ; 31/08/01 
National Research Council of Canada, scientific and 
other professionals, Canada-Wide 1,100 : 4 19/07/02 
Purolator Courier Limited, couriers, Canada-Wide 8,000 : : 31/12/03 
Thames Valley District School Board, 
elementary teachers, London, Ont. 3,200 : : 31/08/01 
Thames Valley District School Board, 
secondary teachers, London, Ont. 1,760 : : 31/08/01 
University of Quebec at Montreal, professors, Montreal, Que. 900 : : 31/05/03 
Waterloo Region District School Board, 
secondary teachers, Kitchener, Ont. 1,490 ‘ : 31/08/01 


Public Administration (4 agreements) 3,800 
City of Burnaby, inside employees, Burnaby, B.C. 1,410 : ; 31/12/02 
City of Quebec, outside employees, Quebec, Que. 590 ; : 31/12/02 
Regional Municipality of Peel Police Services Board, 
inside employees, Brampton, Ont. 500 : ; 31/12/02 
Regional Municipality of Peel Police Services Board, 
police officers, Brampton, Ont. 1,300 : : 31/12/02 


Agreements with COLA (3 agreements) 13,200 
Agreements without COLA (15 agreements) 29,280 
All agreements (18 agreements) 42,480 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1997 1998 1999 
All Industries/Jurisdictions 
Average Annual Adjustment Tb ie!) Detepe 2 
Non-COLA 1.425 51-63842,0 
COLA Sine 62205 Sos. 
First Year Increase 1a RO EX. Bane IAS 
Non-COLA ViOite4 ee 
COLA Ue ~ PS HZ 
Industries 
Primary Industries HED iglclia eal 
Manufacturing 2 i NA SS 
Construction dey eS = Ve 
Transp. & Communication UR GPRS ae peer | 
Trade-Finance War lds. ds 
Services WhO) feats! 
Public Administration Wei dss Be 
Jurisdictions 
Newfoundland et Tesh lds 
Prince Edward Island =e. al, 
Nova Scotia 2.0 ewe Di cal 
New Brunswick (Ohi “dere | ees 
Quebec Vos WhO, Ade 
Ontario hic Wetuka a Gece bae oa 
Manitoba Weta eet gates 
Saskatchewan O:SileCumn ee. 
Alberta PA NUT OTe ber 
British Columbia Wasi ss}. 104s} 
Multi-P rovince 2.0m eee 
Federal Jurisdiction ioe © 2.8 
Public Sector atk Abe hee, 
Private Sector Lowe 1.63. 22:6 
Consumer Price Index dey RS) ‘ees 


“January to September data 
Data for the current month are preliminary. 


SG 


1999 2000 2000 Year to 
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cont'd from page | 


manufacturing, 8 agreements provided 23,700 employees 
with wage increases averaging 2.2 per cent and in 
transportation, communication and other utilities, 5 
agreements provided 10,200 employees with wage increases 


averaging 1.9 per cent. The smallest average increase was 
recorded in the trade and finance sector with 5 agreements 
providing 32,820 employees with wage adjustments averaging 
1.5 per cent. 
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MOST RECENT SETTLEMENTS 


a 


Employer Union Number of employees Settlement 
month 
eGovernment of Canada PIPS 6,020 Oct. 00 
CN BMWE 3,510 Oct. 00 
«Canada Customs and PIPS 6,000 Oct. 00 
Revenue Agency 
eManitoba Hydro-Electric Board IBEW 2,300 Nov. 00 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 
eGovernment of Canada 
«Canada Customs and 
Revenue Agency 
Canadian Food Inspection Agency 
eVIA 
*Cape Breton Development Corp. 


eGovernment of Nova Scotia 
eGovernment of Nova Scotia 
eGovernment of New Brunswick 
eSydney Steel 

eGovernment of Quebec 
eMontreal Urban Community 


*City of Toronto 
eGovernment of N.W.T. 


Private Sector 

°CN Rail 

°CP Rail 

Falconbridge 

ePipe Line Contractors’ Association 
eNAV CANADA 

eEntourage Technology Solutions 
eMotor Coach Industries (Man.) 
eTELUS 

¢Council of Marine Carriers (2 agts.) 


Number of 
employees _— Status” 


various unions 119,160 Nov.99/Sept.00 


PSAC and PIPS 42,020 (1st) / Oct. 00 
PIPS & PSAC 4,330 Sep.00 
various unions 2,030 Dec. 00 
Mineworkers (UMWA) 1,200 Dec. 98 
CUPE 1,160 Oct. 99 
N.S. Govt. Empls. Union 5,700 Mar. 00 
Nurses Union 5,200 June 00 
Steelworkers 175 Oct. 99 
Quebec Provincial Police Association 4,700 June 98 
MUC Police Assn. 4,510 Dec. 98 
Firefighters 3,000 various 
PSAC 4,000 Mar. 00 


various unions 10,910 
various unions 6,800 
CAW 1,430 
various unions 4,300 
IBEW 950 
CEP 1,400 
Machinists 1,620 
IBEW 14,800 
Merchant Service Guild & Longshoremen 1,150 


Status* : 


ARB arbitration 
B bargaining 


B/WS bargaining after work stoppage 


CO conciliation 


mediation PMB post-mediation bargaining 
mediation after work stoppage TENT tentative agreement 
post-arbitration bargaining WS __ work stoppage 
post-conciliation bargaining 
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UPCOMING KEY NEGOTIATIONS 


Employer Union Number of employees Expiry month 
eAlcan (Jonquiere & Shawinigan) various unions 2,950 Dec. 00 
eGovernment of Saskatchewan SGEU 9,500 Sept. 00 
*B.C. Tel TWU 10,300 Dec. 00 


a 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
forthe Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in allindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 
per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


la 


Client Services at 


For more information contact: 


1-800-567-6866 


orinthe Ottawa-Hull region (879) 997-3117 
or 
E-mail: wid-imt @ hrdc-drhc.gc.ca 
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Perspective on base rate percentage adjustments from major settlements Wage Data for October 2000 


Major collective bargaining settlements reached 
in October 2000 provided base-rate wage increases 
averaging 2.7 per cent annually over the 
contract-term, the same as in the previous month 
but above the 2.2 per cent average for 1999 asa 
whole. Base-rate wage increases for settlements 
reached this year to date (January to October 2000 
inclusively) averaged 2.4 per cent. 


The October 2000 results are based on a review of 
the 23 settlements reached in the period, with a 
eee coverage of 52,800 employees. When the parties 

Annual Data an to the October 2000 settlements previously 
81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 negotiated (with contract durations averaging 34 
ee months), the resulting wage adjustments averaged 
Base rate percentage adjustments from major settlements, 2.0 per cent, compared to the 2.7 per cent in their 
by public / private sectors current round of settlements. 


[| PUBLIC SECTOR ; Ale 
Wage increases in private sector settlements were 


uv PRIVATE SECTOR lower than those in the public sector. 
Private-sector wage adjustments for 
14,080 employees in 6 settlements averaged 
1.9 per cent. Wage increases in this sector ranged 
from alow of 1.0 percent for 3,000 retail employees 
with Zehrs Markets in Ontario to a high of 2.5 per 
cent for 4,710 customer service employees with 
Air Canada. The CN Rail settlement (3,510 
employees) at 2.0 per cent, also had an impact on 
the private sector figure. In the public sector, 
| wage increases for 38,720 employees in 
AUGUST SEPTEMBER OCTOBER 17 agreements averaged 3.0 per cent. Wage 
increases in this sector ranged from a wage freeze 
for 900 supply teachers with the Ottawa Carleton 
District School Board to 5.0 per cent for 2,130 
i OCTOBER 2000 » elementary school teachers with the Waterloo 
Region District School Board. 


Base rate percentage adjustments from settlements, 
by region / jurisdiction 


CF YEAR-TO-DATE 
2000 


On a_ regional/jurisdictional basis, the largest 
concentration of employees was in the Federal 
jurisdiction, with 22,050 workers (42% of total) in 
6 agreements obtaining wage increases 
averaging 2.4 per cent. The largest average wage 
increase was in the Prairie provinces at 3.6 per 
cent. In descending order of magnitude the 
remaining regions/jurisdictions were: Quebec at 
3.3 percent; Ontario at 2.3 percent; B.C. at2.2 per 
cent and Atlantic Canada at 2.1 per cent. 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL 


Le Bulletin existe également en francais. 


Canada 
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Base rate percentage adjustments from major settlements, 
by industry 


On an industry basis, the largest proportion of 
employees was in the services sector, providing Eg OCTOBER 2000 
20,130 employees (39% of all employees) with the 
largest average wage increase at 3.4 per cent. All YEAR-TO-DATE 2000 
remaining industry divisions were below the 
month's 2.7 per cent average. The second largest 
average wage increase was in_ public 
administration; 7 agreements provided 16,780 
employees with wage gains averaging 2.4 per cent. 
Intransportation, communication and utilities, 3 
agreements provided 9,410 employees with wage 
increases averaging 2.3 per cent, and also in 
primary industries, a single agreement provided _ i boa / 
700 employees (Hudson Bay Mining) with wage Primary Manuf. © Constr itanse. & Trade & — Services Public 
increases averaging 2.3 percent. In manufacturing, Industries Utilities Finance Admin. 
asingle agreement provided 1,500 employees with 
wage increases averaging 2.0 per cent (Canadian 
Forest Products).In trade and finance, 2 agreements 
provided 3,660 employees with the lowest average 
annual increase at 1.1 per cent. There were no major 
settlements in construction. 


Percentage distribution of employees from major settlements, 
by size of base rate adjustments 


OCTOBER 2000 


YEAR-TO-DATE 
The majority of employees (56.7%) in October ae 
received wage increases in the 2.0 to 2.9 per cent 
range. Below this, 1.7% of employees had a wage 
freeze and 6.9% of workers received increases 
ranging from 1.0 to 1.9 per cent. Slightlyless than 
28% of employees received wage increases of 3.0 to 
3.9 percent and fractionally below 7% of employees 


received wage increases greater than 4.0 per cent. 
>0-0.9 1.0-1.9 2.0-2.9 3.0-3:9 


Percentage distribution of employees in major settlements, 
ere ye by region/jurisdiction 
The distribution of settlements and employees by 


region/jurisdiction is shown in the table below and 


: B.C. (10.0% 
the accompanying chart. 


Agreements Employees 


Atlantic provinces 1 750 Ricca BY: \ \ Prairies (25.7%) 
Quebec = 2,170 

Ontario 6 8,990 

Prairie provinces 3 13,580 

B.C. 5 5,260 

Federal 6 22,050 Atlantic (1.4%) 


Quebec (4.1%) Ontario (17.0%) 
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MAJOR SETTLEMENTS REACHED IN OCTOBER 


Industry and No.of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 
dd/mm/yy 


Primary Industries (1 agreement) 
Hudson Bay Mining and Smelting Co., Ltd., 
mine employees, Flin Flon, Man. P ‘ 31/12/02 


Manufacturing (1 agreement) 
Canadian Forest Products Lid., 
mill employees, Prince George, B.C. , : : 30/06/03 


Transportation, Communication 

and Other Utilities (3 agreements) 
Air Canada, customer service, System-wide : 27/03/04 
Canadian National Railway Company, 
bridge and structure employees, System-wide : ; 31/12/03 
Government of Canada, electronic technicians, Canada-Wide, : ‘ 31/08/01 


Trade-Finance (2 agreements) 
Sobey’s Québec, wholesale employees, Montréal-Nord, Que. ; 4 04/07/03 
Zehrs Markets, Division of Zehrmart Limited, 
retail employees, Essex County, Ont. f : : 01/07/06 


Community, Business & 

Personal Services (9 agreements) 20,750 
Carleton University, support employees, Ottawa, Ont. 580 : 30/06/02 
Elk Island Public Schools Regional Division No. 14, 
elementary and secondary teachers, Elk Island, Alta. 920 : : ; 31/08/01 
Government of Saskatchewan, elementary and 
secondary teachers, province-wide, Sask. 12,150 : é ; 31/08/02 
London District Catholic School Board, elementary 
and secondary teachers, London, Ont. 1300 4 : i 31/08/02 
Memorial University of Newfoundland, 
administrative services employees, St. John’s, Nfld. 750 : : ! 01/09/01 
Ottawa-Carleton District School Board, 
occasional teachers, Nepean, Ont. 900 ; ; i 31/08/01 
Parkland School Division No. 70, 
elementary and secondary teachers, Stony Plain, Alta. 510 ' : 31/08/01 
University of Montreal, professors, Montréal, Que. 1,510 i : 31/05/03 
Waterloo Region District School Board, 
elementary teachers, Kitchener, Ont. 2,130 : ; 31/08/01 


Public Administration (7 agreements) 16,780 
Canada Customs and Revenue Agency, auditors, Canada-Wide 5,920 : ; 21/06/01 
City of Coquitlam, inside and outside employees, Coquitlam, B.C. 770 : : 31/12/02 
City of Richmond, inside employees, Richmond, B.C. 870 : 31/12/02 
City of Vancouver, outside employees, Vancouver, B.C. 1,490 ; : 31/12/02 


Continued on next 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. —_ 
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On MAJOR SETTLEMENTS REACHED IN OCTOBER 
Industry and No.of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 

ie ee 
Corporation of Delta, inside and outside employees, Delta, B.C. 630 ase 2.0 36.0 31/12/02 
Government of Canada, scientific and 
other professionals, Canada-Wide 6,020 a3 2.0 36.0 22/09/02 
Regional Municipality of York Police Services Board, 
police officers, Newmarket, Ont. 1080 30 3.0 36.0 31/12/02 
Agreements with COLA (2 agreements) 3,700 Tz 0.7 63.6 
Agreements without COLA (21 agreements) 49,100 2.8 3.0 27.8 
ue agreements (23 agreements) 52,800 | 21 2.8 30.3 a, 
a ileal 
WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 
1997 1998 1999 1999 2000 Year to 2000 
oe) 4 tt 2 3  date™ Aug Sep Oct 
All Industries/Jurisdictions 
Average Annual Adjustment 12 A Gevaert coup e.9 | 2c4uiecOn Feaae | 2 ae eee oe a, 
Non-COLA 1:4- A146, s2.0 MSA. se hea BAe | a Nei ee 
COLA 158° 92.6" 33x38 e4s0 ees Ole cies asl 2.9) Acoma 
First Year Adjustment 1.1 sie PONS Oe2 8 1519-26) 24 alee eecrosee 
Non-COLA 1:0) 14 eee Oe ek 159°" 2:6 (2.6) |\wecee Wee.) Wore eso 
COLA Wa SET SS ee Od tod lene al OM ee al be ale Geek 
Industries 
Primary Industries 19. Valet aie) 2.4 “Bie: -| 1.4 - - 2.3 
Manufacturing 2.9. VAP Boee.4 (4.401 72.5) 2:96 225 leeeouleecros c-0 ee 
Construction 1.6." 2:Ay 2 70n ete =n 3.0 “jul id Ween - . - 
Transp. & Communication 16° 129" oes Sey 22.) 2.0.) 2I8e 2a ecco n een ee 
Trade-Finance VT 1 Tea ao eee 2:0 16 mED 16.12.30 Oia 
Services MeO 13420 1Onlee.4 ee occ. oO. OLrc ole 19° 34. 34 
Public Administration V3) 1,8). "2025 2.2" eee se) Pea ee.O0 lo tl eee Ome er 
Jurisdictions 
Newfoundland ie tase Gi eeee eee eas -| 2.4 - - 2.1 
Prince Edward Island Sel? boekr - 3.0 - 2.4 -| 2.4 - 
Nova Scotia 2.08 329.251 WeOeretcOrl ere - i eee 
New Brunswick OF SOR ih Rio Water ier Nl 9) eati | Ores e cere ite al - - - 
Quebec 1230 cc AON) 1 2h oO tet ts exOall cron | renee es eee 
Ontario Aelia AIO. Ball Sic 63.6 | 25 AS tae | ee eee eee 
Manitoba 1.1. 4 2:5 | 2.2°°2:3.)°2.5 222 eee4 eee at ee a - 
Saskatchewan OPT eo mae eal laonl seo - = boas - 7316 
Alberta 24. 20 (4:07) 3:35 3:0] 3.9 95.07 S 0 eer t, Oxia. 
British Columbia To O68. OIG t3 1 0.85) OGan Oe femree 1.6 Do) is Pars 
Multi-Province 2.0. leo) Vere - Hi 2.6 146 237e eee, - - - 
Federal Jurisdiction 1.8° "2:) 28 |) 846 2.30: Ne22e2 OGD cleo alee oe Dee 
Public Sector LL HE. 9-123. 224 see Saal ae ee re 
Private Sector 1,8 9488. -2.6 | 2:4. <3:6°>| 2.8 “23 aes 2:2ele eee ono 
Consumer Price Index 1:6...0.9° ¢1.7 1 232) 2A ee ee A el]. Gnlee eee 2.0 


“January to October data 


seni for the current month are preliminary. o~) 
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ey MOST RECENT SETTLEMENTS » 
Employer Union Number of employees Settlement 
month 
eEntourage Technology Solutions CEP 1,400 Nov. 00 
eGovernment of New Brunswick Nurses Union 5,200 Nov. 00 


— a 


CURRENT KEY NEGOTIATIONS 


Number of 
employees 


Expiry 


Employer Union Status” month 


Public Sector 
eGovernment of Canada 
eCanada Customs and 
Revenue Agency 
eCanadian Food Inspection Agency 
eVIA 


various unions 120,630 B/CO/TENT Nov.99/Jan.01 
PSAC and PIPS 
PIPS & PSAC 


various unions 


42,020 
4,330 
2,930 


(1st) / Oct. 00 
Sep.00 
Dec. 00 


eCape Breton Development Corp. 
eGovernment of Nova Scotia 
eGovernment of Nova Scotia 
eSydney Steel 

«Government of Quebec 
eMontreal Urban Community 
eCity of Toronto 

«Government of Saskatchewan 
«Government of N.W.T. 


Private Sector 

eCN Rail 

eCP Rail 

eAlcan 

eFalconbridge 

ePipe Line Contractors’ Association 
eNAV CANADA 

eMotor Coach Industries (Man.) 
eTELUS 

¢Council of Marine Carriers (2 agts.) 


Mineworkers (UMWA) 

CUPE 

N.S. Govt. Empls. Union 
Steelworkers 

Quebec Provincial Police Association 
MUC Police Assn. 

Firefighters 

SGEU 

PSAC 


various unions 
various unions 
various unions 
CAW 

various unions 
IBEW 
Machinists 
TWU 


1,200 
1,160 
5,700 

LAS) 
4,700 
4,510 
3,000 
9,500 
4,000 


10,910 
6,800 
4,435 
1,430 
4,300 

950 
1,620 
14,800 


Merchant Service Guild & Longshoremen 1,150 


Status* : 


Dec. 98 
Oct. 99 
Mar. 00 
Oct. 99 
June 98 
Dec. 98 
various 
Sept. 00 
Mar. 00 


ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


mediation PMB post-mediation bargaining 
mediation after work stoppage TENT tentative agreement 
post-arbitration bargaining WS _ work stoppage 
post-conciliation bargaining 
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UPCOMING KEY NEGOTIATIONS 


Noel 


Employer Union Number of employees Expiry month 
¢Ford Electronics IAMAW 1,500 Jan. 01 
eToronto Hydro CUPE 1,600 Jan. 01 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
inallindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 
per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


es 


For more information contact: 


Client Services at 1-800-567-6866 
or inthe Ottawa-Hull region (819) 997-3117 
or 
E-mail: wid-imt@hrdc-drhc.gc.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 2000. All rights reserved. No part of this publication may be reproduced, stored in 
a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written 


permission of the Minister of Labour. 
ISSN 1186-6640 Catalogue No. L12-20-1E 
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